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Influence of Nurses' Critical Thinking Disposition and Self-Leadership
on Clinical Competency in Medium Sized Hospitals
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Purpose: This study was conducted to identify nurses’critical thinking disposition, self-leadership and clinical
competency in small to medium sized hospitals less than 300beds. Methods: Data were collected using the
questionnaire from 227 nurses in Incheon city and Gyeonggi province from March to April, 2017. The data were
analyzed using t-test, ANOVA and Scheffé’s test to identify differences in critical thinking disposition,
self-leadership and clinical competency. Pearson correlation coefficients were used to identify the correlation
among the study variables, and muiltiple regression was used to identify factors contributing to clinical
competency. Results: There were significant differences in critical thinking disposition according to age, marital
status, clinical career, career in currently working department and education about leadership. Significant
differences in self-leadership were identified according to marital status, work position, working department,
work type, education about leadership, and turnover intention. Clinical competency was significantly different
depending on age, education, monthly income, work position, career in currently working department, work
type, education about critical thinking disposition and education about leadership. Clinical competency was
positively correlated critical thinking disposition and self-leadership. Critical thinking deposition, monthly
income and self-leadership explained 30.1% of clinical competency of nurses working in small to medium sized
hospitals. Conclusion: The results of this study suggest that we need to improve nurses’critical thinking
disposition, self-leadership, and the clinical competency.
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Table 1. Clinical Nurses' Critical Thinking Disposition, Self-Leadership and Clinical Competency according to General

Characteristics (N=227)
Crlt.lcal t}.u.nkmg Self-leadership Clinical competency
o ) n (%) or disposition
Characteristics Categories M+SD F o) F o) F o)
E tor tor tor
+ + +
MESD ™ ghetie  MP scheie M gehere
Gender M 12 (5.7) 3.561£0.47  0.070 3.55£0.51  -0.227 3.05£0.40  -0.673
F 215(94.3)  3.55%0.36 (.946) 3.58+0.43 (820) 3.12+0.36 (:502)
Age (yr) <30" 121 (53.3)  3.50£0.39  7.560 3.52t046 2219 3.05+0.34 3.630
30~ <40° 62 (27.3)  3.53+0.31 (.001) 3.6310.40 (111) 3.17£0.35 a<c
>40° 44 (19.4) 3741028 a,b<c 3.66£0.36 3.19£041 (.028)
31.6+7.95
Marital status Single 141 (62.1) 3.51£0.38 -2.388 3.52+0.44 -2.472 3.09£0.36 -1.050
Married 86 (37.9)  3.63+0.32 (.018) 3.67+0.40 (.014) 3.15+0.37 (:320)
Education Associate degree” 89 (39.2) 3.55+0.38 1.412 3.59+0.46 2.946 3.05£0.32 5.950
Bachelor's degree” 131 (57.7)  3.54£0.38 (.246) 3.55+0.46 (.055) 3.14+0.38 (.003)
Master degree" 7(3.1) 3.78+0.27 3.941+0.31 350042 a,b<c
Monthly income <250 94 (414)  3.54+040 2413 3.58£045  3.580 3.03£0.33  10.220
(10,000 won) 250~ <300 95(41.9)  3.52+0.32 (.092) 3.5410.43 (:430) 3.10£0.33  (<.001)
>300° 38 (16.7) 3.67£0.36 36.8£0.37 3.34+044 a b<c
247.9136.84
Working type Full-time 222 (99.1) 3.55+0.36 -1.454 3.58+0.43 -0.676 3.11£0.37 0.716
Temporary 5(0.9) 3.92+0.27 (.147) 3.78+0.13 (.500) 3.30+£0.17 (:475)
Work position Staff RN* 162 (71.4) 3.52+0.37 2.593 3.53+£0.45 3.028 3.07£0.34 6.390
Charge nurse” 36 (159)  3.58+0.33 (.053) 3.62+0.36 (.030) 3.16£0.37  (<.001)
Nursing manager® 23(10.1)  3.74+0.28 3.81£0.32 a<c 3401038 a,d<c
Physician assistant* 6 (2.6) 3.59+0.24 3.67+0.39 2.9910.34
Clinical carrier <3 68 (30.0)  3.54+0.38  3.522 3541044  0.947 3.06+0.37 2.810
(yr) 3~<6’ 51(225) 3444040  (016) 3524046  (419)  3.06+031  (062)
6~<10° 37 (163) 3541034 b<d 3.62+0.49 3.13+0.41
>10° 71(31.3)  3.65+0.30 3.6310.36 3.19£0.36
7.25+6.33
Career in currently <3 151 (66.5)  3.52+0.36  5.443 3.56t042  2.052 3.08+0.34 3.210
working 3~<6’ 44(194) 3504037  (001)  354+049  (107)  3.09+036 ab<d
department 6~<10° 22(9.7) 3731028 a.b<d 3.70+£0.43 3.30+0.47 (.024)
(yr) >10° 10 (31.3)  3.88+0.26 3.831£0.25 3.28+0.36
3.12£3.81
Working Medical unit® 31(13.7)  3.50+£040  0.798 3401043  2.260 3.11+0.46 1.070
department Surgical unit® 54(238) 3544033  (572) 3524037  (039) 3114032  (378)
ICU* 26 (11.5)  3.61+0.36 3.691047 a<cd 3.17+0.38
ER 35(154)  3.65+0.36 3.74%0.43 3.15+0.43
OR°® 16 (7.0) 3.56+0.30 3.63£0.50 3.05£0.35
AKU' 19 (8.4) 3.5240.30 3.53+£0.33 2.94+0.15
OPD/PA® 46 (20.3)  3.52+0.40 3.58+0.45 3.15+0.33
Type of 3 shifts” 145 (63.9)  3.53£0.37  1.509 3.53£0.44  3.863 3.09+0.36 3.620
work shift Fixed to days® 66(29.1)  3.62+0.34 (.223) 3.70£0.40 (.022) 3.20%0.40 (.028)
Day/Evening® 16(7.0) 3514031 3524035  c<b 2974015  c<b
Nursing delivery Team method” 61(269) 3501039  1.073 3.51£0.43 1.136 3.16£0.35 0.550
system Functional method” 83(36.6) 3561034  (344) 3604042  (323) 3084035  (572)
Mixed" 83(36.6)  3.59+0.36 3.60+0.45 3.14%0.39
Education about Yes 47 (20.7) 3.63£0.33 1.634 3.67£0.35 1.959 3.27£0.38 3.260
critical thing No 180 (79.3)  3.53%0.37 (.104) 3.55+0.45 (.053) 3.07£0.35 (.002)
disposition
Education about Yes 81(35.7)  3.64+£0.32  2.780 3.67£0.38  -2.582 3.23+0.37 3.512
leadership No 146 (64.3)  3.51%0.37 (.006) 3.53+£0.45 (.010) 3.05+0.35 (.001)
Turnover Yes 49 (21.6) 352034  -0.740 3441040  -2.582 3.07£0.34  -0.830
intention No 178 (784)  3.56%0.37 (:460) 3.62+0.49 (.010) 3.12+0.34 (:404)

ICU=intensive care unit, ER=emergency room, OR=operation room, AKU=artificial kidney unit, OPD=outpatient department, PA=physician

assistant
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Table 2. Levels of Critical Thinking Disposition, Self-Leadership, and Clinical Competency (N=227)
Variables Range M=SD
Critical thinking disposition 1~5 3.55£0.36

Intellectual eagerness/curiosity 3.59+0.53
Objectivity 3.95+0.61
Prudence 3.38+0.53
Self-confidence 3.36£0.56
Systemicity 3.24+0.55
Intellectual fairness 3.8610.54
Healthy skepticism 3.49+0.49
Self-leadership 1~5 3.58+0.43
Behavior-focused strategies 3.59£0.42
Self-goal setting 3.56£0.54
Self-reward 3.50+0.78
Self-punishment 3.77£0.59
Self-observation 3.66+0.42
Self-cueing 3.45%0.72

Natural reward strategies 3.6410.51
Constructive thought pattern strategies 3.5010.52
Visualizing successful performance 3.5410.58

Self-talk 3.48+0.59
Evaluating beliefs and assumptions 3.49£0.55

Clinical competency 1~4 3.11£0.36
Data collection 3.16%0.41
Basic nursing care 3.21£0.40
Communication 3.15%0.44
Critical thinking 3.08+0.44
Teaching and leadership 3.05+0.41
Nursing management 3.05£0.42
Developing professionalism and legal implementation 3.08+0.44

W2 A (p=028), 3F(p=.003), F==2(p <.001), A

Z19](p <.001), AR 7B (p=.024), ZFF & (p=.028), H]H
2] A BE7H(p=.002), 2|E4] 257 F (p=.001)3}
Sofgt zfol7} QIS A BAAD} Ao M 200 r T
£ 4097} GAS s Rle] 94T, HE SHelel e gt
A spAah A4} ool gASBs Elo] S et 24ge
2509+ mjgt, 250~3009H ]“L'I;EE}B qk] o]AFel AR}
S0 A elo] £ 3tth Aol QurtaAte Ag
ZHEALRT 1 )AL Eo] Rokt WA 4
Yol 4% 34 olghehARtel 3-64 o]t ot 104 o]
AL AR Akl Ro] otk 2R R Eol A v/
2R 2 257} AR o) £t 1
S 4, AEAE, 2R, 9 A, 2R, 1Ed
A, o] 4 o] %9} A5 TR §oI3t 2fol7} g1k
(Table 1).

ulgHA A AR 54 7o) 3.55+0367019th. 9]
Qoo g A HAA /57|14 L 35940534, A=A o] 338+
0533, AFAl7ko] 3.36+0.563. A A 0] 3.24+0.55%, 2| 2]
FAA]0]3.861£0.547, AATH 3] 9JA] 3.49+0.497] 0]t

A3 E Al 57 Thdol] AR WS 3.58+04380] ik
SHOEMEE 2 2l RAFAEE 3.64+0.514, FEZAA 359
+0.427, 14HQ] AT A Eo] 350+0.529 0] =] 0)%
FEFAAL s19%e] BRE A7 ZHAH 356054
A, A71 XA 3.50+0.78%4, 7| AH 3.77+£0.5974, 27|z
3.6610.427, A}7] GA] 3.45%0.727 0]t} AL A Q] Alalaf
Bere) sl9judee] WS TSl THIAIZE} 3542058
A, 3Art3.48+0.597, A3t 714 o] B4 349+0.55% 0]

%!*J#ﬁﬂ% 2 47 vbdof W 3.111£0.367% ] it 5t
B2 31640417, 7| E7F35810] 3.21+
AE 31540447, B]A AF3L3.08+0.447, 1
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23 A2 3.05+0417%, Be)53 3.05+0.427, A2t
A =9} AL 0] 3.08+0.447 0| THTable 2).

H| A A3/ gk Al e ey 9 3358 o A
EAT AT} v A AL g A (r=.24, p=.001), @ F
748 (r=.23, p <.001)2 A A 02 {93t &4 A/HA 7}
Aok Az o} @RA 78 (r=14, p=.032), H| T A}
A3F(r=.62, p<.001)0] TAHOZ {5t /A 7}
Ak s AP (r=.18, p=.008),
p <.001), EA A€ (r=.17, p=.009), B A A} A FHr= 48,
p<.001), AZ 2|5 A (r= 42, p <.001)& EA H 0.2 o3t &
A7} A ATk (Table 3).
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Sh 7S] A7) G O = Uikt 1S SEAM T
A BEY VIS WS A0 Uit Y §2
SAE el 2Esk, 49, vk ALY 187
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L 14.011~29.7572 30 mjukel Ao g ept
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£ 202 Uehgrh(Table 4).
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7] St = o
AeS EYAF2 shol o3 FRAS AT
Pl GoIT FFRNL YR, v Apay B ATl S99 18AHE diho R w A
F Az o2 AP0 301% 5 e 7P Azeoy @ QA5 volsta daks o] 9
T TR WA ARILAJFH(B=.325)0] 9L WA G e u A 29 elstaal A =stgitt
U2 FA(p=233), the FFaLI0] Az T (B=.224)0] B2 AL F B 3555 0 519 AL I
Table 3. Correlation among Critical Thinking Disposition, Self-leadership and Clinical Competency (N=227)
. Age Monthly curr;ﬁ;izkmg tgf;ii}g Self- "
Variables fneome department disposition leadership
r(p) r (p) r (p) r(p) r (p)
Age 1
Monthly income 37 (<.001) 1
Career in currently working department 38 (<.001) .36 (<.001) 1
Critical thinking disposition 24 (.001) 11 (.087) 23 (.001) 1
Self-leadership 10 (132) .04 (579) 14 (.032) 62 (<.001) 1
Clinical competency 18 (.008) .27 (<.001) .17 (.009) 48 (<.001) 42 (<.001)
Table 4. Factors Affecting on Clinical Competency (N=227)
Variables B SE B t p
(Constant) 44191 15.343 2.863 .005
Monthly income 0.155 0.036 233 4.331 <.001
Critical thinking disposition 0.696 0.164 325 4.249 <.001
Self-leadership 0.382 0.115 224 3.324 .001

R=557, Adjusted R*=.301, F=11.048, p=.001

-342 -



UAZts AT 24(3), 2018H 128

3954, A4 TAAE B
AHolglth A1g A7) FAFYATAS o2
S[219] AFA 36golgl o, AR} Eaar) FEY
HEAE HAOR B Kim Lee [11]9] A4 B3
A, A, BAL 7S A7) SUH A EAE AL 2 B Park
3} Kim [13]9] @0l 4 3372 o] gick. A4e] 23} 551
AZE NS A0 AT Park F[23]0] AT AL
3.7774019Ich. Parkwh Kim [13]¢] A70] = HZ P} 1]
0] 28.6%2 X}A| 51 Kim} Lee [11]9] A7) A= 55.7%=
ATk, DL Aol A AT O AT}
A 9] 39.2%5 AH|5he] ThAALS] WG 420 Kol ot
Aoleh AZpEIT S5 A7) Beel A 2EHe 15 AL}
A g Aol SRS 7B ALY HIghA ATA Y] Kol
X9} ol W2 mE7]%]0] Hpolo] oJF A2 AZFHTY,
20114 7+ H7h ol A H]gHa] ALl atel e 282 743}
shelA 7k57)0] ujgha] A}3 Aol e o] SHRo]A
ol ol HrH12). AEBHAFel ZEEARETH B} o]ape] ZkEAL
7} vl AT ARl T 8-S HSAL ZANLE 7] 8]
7} @9be Aol Azkech. wheby el ula) et
918 58 SAGULRNS A 2 ATE B
S
o S5t 25554 i) 71315 ofelof ST B4R
302 m%ol} AV A2 weto] et
o) o] Wag Ao Az Jelm newg
A4 A 81 A} % 2 8ol skl mefshs A
£ 508 48 ¥4 S Aolth Ee AL 1HIAE
011711 SABIE HEAL ALELS WE 5 YES Frho}
o] 7l AR AoFetatE BAISE X171 B 712kl A

A S
24 5] Aeo] X144 0.2 A FE ofof ahet.

ulgA] AL Re) SRS F el Qehol tiE ¢
X138 Brksks A Aol 324 0.2 714 Werh. Park
S[23]0] AN AA T 154 0] 71 ot = A2
A A sick Won 501 w1883 Al o)
oz AgE Shic.
RHEAE 0| 251 5S a2 el Auky belA) 414
sh3 s Aok 2y 84 e A
olet WzkElct. AA A HEYE $HL 915
B43} |28 7% Fo| 27k Leed} Park [5]
A A8, BEAE, 2EA%, A9lohulghA ATAFEE §
3 fol7} Sl glont B Aol ML A, AEAH, A4
AT & AT} g8 Hol7t glo] HEA O AX3hY

O

[¢]
TR

%

?I

[e]

o mlo

o
ol
& b

<

t}. Parkah Kim [13]9] @04 B2 ApmAdgFo] A
2T, I 3758, A LA el Aol glo] B AT
Ao} Asl k. olet 2 ATHE Aeo] ZAIASE X
A3} AE o] A | o] H| A ALLAISFE GFALE] A o 2 A7)
ik, u) g A A o] thas A Lhe RS AR 34
o2 ulgHE AT Z T A 02 AL o] 54 4TS
F3to] ol S ask glek.

B AN AL AL B 3587 0] 519] FER
o] YEF4 Mo 3594, 2l WAL 3,647, A AH<
AtzsfE Hgke 350902 AL A e Heo) 7y
otth. BEFA Meke) Aol 377802 A B3
a1, Ap71#Eo] 3.667, A7 ERAA 3.56%, A7 A 3.50
, %7] 9HA] 345701 9le}. B TSI A2 3t Lee
S115]9] dAtollA= Az ejriqo] 342502 2 dAHTh
A7k otk A4 A ARasE e ol lojAl A
Az AL s S S A A o2 Jol7 P A3t
£ 2¥e Aola A7|AE 2 A7 ARl A F sz
_?,].Et}‘_:]_» AL Z}7]9] st vjHo] 7R HAA Q] FgS

T AlEo|th24]. o) o} o] T U TTA A7 | A A
7t 22 A2 PIAREY £700] Y2 F3& A=A
ZHEITH25]. 2k o] F o 2 QIR A 19 Y = A% ¢
T, @2 FoeE, B2 7deEl] daAuL 8, d
ot 2 e o] T AT 27 FFE FHE A
OIEP’%‘”EW} Cx M /\}1%30"%/\]711&8%‘611 E“l

E317] HeiAle S A
é F= 89S st s dsr] gt ln"fl o] J‘l—"r“ﬂ_t}

& ATl Az ey e A&, A, 2FRA, 27
B, 2eiAl BEAUY o HY =t GOt AolE HYT
Lee 5{15]¢] Aol i A, 3, 3t -7, 7] 3
Apefol el e Al o] fejgt Aot} glo] & e} AX|5HA|
st ol bRl Aojol olgt Ao Yz
g Manz [8]7H e SHETE o] gato] FaH AT
AFe] AUL2|EIA}E 74 Parksh Park [26]9] QoA
thehel ol4ye) stelg 7h o et B4R A 2Rl o
A}, 247k Sk Al Bkt ALl AIA et Aol
£ 1oj et REH 02 As3ich 5004 ofite) 7t
SAFE O 2 2 Kim [27]9] Aol M A1A} ool A] £
o Rolg BYo B AT AL SRR Goat
Aol Ho|x) gstet. olo] Fdg o] EReH ZHEAE
ANA S Foll A% WollA 2 Fa52 7158 Wala B
N 55 53 LN 2 A3+ U= 5

ofo sH At

-343 -



S2EHE ZtS A9 HIEHH Afndeat Ama|Eio] ddslSEol

Park} Park5{26] UHHE 5 HTE SR AL o] 2ol 4]
TR 7HeAbe) A B4 A&7t Eokthal B sl
o & Aol A= FEAA oL ST A oA LFSh= ti AL
A= 2 o4 A7t A U fAR 23S B4 o]
£ ZIAHEREAY SFdFNA A7] F 2 o 2 gt
Skl Al AFstA] ZE gl diAfsfof st R SR &
o] A= gjejqo] o w2 202 B3It} Kim [27]
94 Aol A AEERE ot AR AR HhA

SRR A grie] o E31, Ui Z8F ol U=
1‘41“1}7“‘44 gejqlo] o A et AL 2 d7d et A
x5kt 0|9 2 Ak AT RS e A 2
7ts BEAR YA D3sloF sk AdgellA Az T4
o] st Aolet Azt 28R A gjr4e wS
ataL S AT 4 e BolEth Aol A
F717H A1 Az T -2 Aol A 9] BAIE 3k H]
THA AFILE Fote] HIEA ALY S FAAT|L TS YR
SHS PHAA 739 g st 7] ofstE]eta Azt

SRR EEERREEL T fa N
28]9] AeIAE SAY FIT Holrk Yeiet. Tt
A7 B o] H o mop AT 2 T4 o] o HBTAS Rl Al
T4 P 0| M7 4o] FFES B AOE o AN T
gelo] AL WY 4 YES B 4 Ut T4l
aro] @ 7=k 1L} 3t Hlo] dputo 2 Anke oluls)
o A B} ulE A o) 1S Eato] 0] R w0} A E] Tl 4]
of Zpolo] cha Hlo] Wagh £ iol| % sk

PSR 59 P8 F /1B ESY 3210 0= 7
A wqrom W3 X w2 3,054, Yel5Eo] 3055 02 7}
7 ik o] ATHAPALY] 89% 7 UNIEEALE T o]
§17) uhZolet Az, B HAT 5 YES F48
A YU EAE PO 2 el Yol Bl A 7|5 AL F
AR 5 e DL AT A4 HOR o]21 Bazt )
o =g Y2 Ho vls) 571 BASL A e 57 P2
2 AAste] 2T 3} Bels B e PAAAT T A2 A2}

Rl shelg el et 5 A0t
2710 R Wgton] QAT F ARA AT Hio|

2927402 Y& A Son 52119 AT} $A15
Lee 29} SHabg o 4 A%, 2778 1EE2], 24
& Eojo] LB S TG HES Y B T PAlA
st oA o] gglthn Fgslanh 4
ASo] SNAE A7 He AL QT4 NS P4 T

o
= ol o= 5
o 1 o &

A lil—rﬂol 297@ o= ‘*711 UERR AL BEsdolile
3 @919 7180] 2768 S 2 WA YE T o= T4

ZEAE] 2B I AT BE5eol wokthn mug
Son 5[21]e] Ao} °‘x1m} F2RYNA B3 RE H
4313 Q7] = A0 B FaY oA E WY Al 2
AEAHE gL 7LD 9-1;4 S PHT S YRS g
3holo} g Zloct.

B HEate, 9aql, vlwA AT BE
AY 97, A LAY 4Rl o3t Hol7h YL, 20
R} 40T) ojAto], AEEIALS) SALE TR A A} o]A}o]
Praseo| ‘Rkt} AuzksA} APk e} Hot e
Bt Aol wekom, BRA AdAE 3
wlels e S A 104 o4 B A, W2
¥ 2RAEE 42 2R gsREEel Btk
ParkJ.]- Kim [13]¢] AollA e 99, 234
o), she, QAEE, 2R, 496 fola 2olg BT,
Park 5{23]9] AtollA A%, 2E4H, A=, A3,
Sl TatE R, i QUREEA} Wb RTEEAII B A
S| gol £ A7 AT} REH 02 AAahor}. ol
o) A4 A LS A TE7]3) Fofr} T 73
RS R R ER I L - ) [

vl AL el ey 9 e ) A
BHETE A0 $25E, ARA F o] B5S vy
AbIgFo] Fsteh. ALeltiAle AR Aeo] BesE,
BT AL Re] ¥845 Rtk EBE Ao] et
B5:9l0] Y42, ARA Aol Yg4s, vlwa Ay
Fo| 5242, An o] $242 PP o] 2
2L & A9k
2 AN T L LA Rl =T
© FF8US 3RS St vl Eut v AR
F(B=325), Y (B=.233), AZ T4l (B=.224)°] -5t
FeFacloli AgHL 30.1%S Yt gich s
2o P A= v AR, A Az E 4y
o #d 8USS wofst AT o= Qs kSl diwt 2
O F 7P 52 9800 R vjwA Al
161 o] Park 52 ] ﬁ A3te}t G| 5to v
PErsol 78 9F




oo
0
B
fol
re
1
N
p =
@
N
=)
[00]
I
~
{0

go] & aqlojgtn shzlch Az o= B S ¥
o] @910 2 Upelt o o] Hand} Park [14]9] A9
At Y AE[14,23]7 Zol7} e AL ol o
Aedled ol dFo] Qe A o2 Yebyth 7hsAke] Yl
& st tdAt A7t w1

H

=
501 5.0.2 1T A S A 451ed SolF ol 5
TR, FERRYEE 52 AGEA Hestel o83 4 9)
£ ALSlE E907] GAE F08 Ao Bt dASAy

2ol A% FAH BARS HEH o] AL Qi 7HEAL]

F5je}. o]z 7h5o] 3t o188 AsHAIA sl
A5E S 4 k. PN P 5718 Age
7] 919 FAWY BBAS0] AT FolB WS 5 YEE
A A 0] Sglo] Wasith. olefd BAAA SRS 95
of B QAL The S7HEAL W R GRS 1S
ﬁA*ﬂqﬂéﬂ%ﬁhﬁ4ﬂﬂ-ﬁﬂ@o lm@

&;L_T&ULO 73
3 daztgiet of lﬁd }§4ﬂﬂhi¢§
AP BRI A gl £

&
0>4

U
ox
N
it
Ko

[e]

oA =012 SR W]TA AfAE, A E, o
A4S GO SABBAT} QA OR FelFglo
o] |9 TS QSRS GRS AL FE 8
Q192 & 4= QI9ik. whebA) WTHE AT FHAD S
%%%WEW1EMﬂ%§ﬂW@ﬂ%%ﬂﬂ%%ﬂé
Aabgol Wastn S8 ZHEAEY YT AAH
Q) YREAL Folo] ARAY J3p} Bashth YHY=
PS5BS JFAOE FLYA DA SI3t 4
3k Fol o) mARAI A 57718 Al-$o] D stk @A
A 2228 FFHolm B 93 4202 o] Fo7h]
Slat el ol A1) BT T3 PR HolTh YA
Y P 7159 AF FAL JulSEg o2 B4
SollA] S 7R GBS A1) St

o]
AP S BAsho] vl AL akat A e Ale] ot
S5 o] FaE mlAE 29S Tetely] gia) A5

s 4 HAAA L 52719 Algo] dast
th ts Ao A 2ARE FAHA R e, AU
7HA 3L, A A 0 2 AT AL RS o] B o7} fjshe] At
HAS A 4= 9l FHo ettt gt AP B
€ TAHYES el a7l of" o2 Felsh] flst
o FANAE HE BLSHY AT ¥ ot FLHY 7
FEA oI k5 T2 1 ZhE AL g ATL7E 2] o] o]
A71E 7t}

ool F4r

1. Park SK. 2014 medical resource statistics handbook. Research
report. Cheongju: Korea Health Industry Development Insti-
tute; 2014. 12. Report NO.: KHIDI-Healthcare-2014-97.

2. Park JS, Yun YK, Hwang JW, Jeong YH, Kim JE, Kim EY, et
al. 2013 statistics for hospital management. Research report.
Cheongju: Korea Health Industry Development Institute;
2014. 12.

3. Par JS, Kim JE, Hwang JW, Kim HJ. Management support for
small and medium hospitals and policy development project.
Research report. Cheongju: Korea Health Industry Develop-
ment Institute; 2016. 12. Report NO.: Policy-Healthcare-
2016-111.

4. Yoon ]. Development of an Instrument for the measurement
of critical thinking disposition: In nursing [dissertation].
Seoul: The Catholic University of Korea; 2004. 1-64.

5. Lee JY, Park SY. Relationship between the practice environ-
ment of nursing and critical thinking disposition of nurses in
local general hospitals. Journal of Korean Academy of Nurs-
ing Administration. 2014;20(2):145-153.
https:// doi.org/10.11111/jkana.2014.20.2.145

-345 -



SAS 25 Aol HIEE ATNET Mmool YALBS DXl Y

6. Cho YM, Choi MS. Effect of clinical nurses's basic psy-
chological need, self-leadership and job stress on nursing per-
formance. Journal of Digital Convergence. 2016;14(8): 343-353.

7. Barrett C, Myrick F. Job satisfaction in preceptorship and its
effect on the clinical performance of the preceptee. Journal of
Advanced Nursing. 1998;27(2):364-371.

8. Manz CC. Taking the self-leadership high road: Smooth sur-
face or potholes ahead. Academy of Management Perspec-
tives. 2015;29(1):132-151.

9. Won JS, Kim NC, Park SH, Song MS, Kang HS, Ko JE, et al.
Nursing process and critical thinking. Seoul: Hyeonmunsa;
2015.

10. Yang SA, Jung DY. A study on the critical thinking disposition
about student nurse. Korean Journal of Adult Nursing. 2004;
16(1):156-165.

11. Kim KY, Lee E. The relationship among critical thinking dis-
position, nursing process competency and evidence-based
practice competency in nurses working in hospitals. Journal
of the Korean Data and Information Science Society. 2016;27
(2):451-461.

12. Park SM, Kwon IG. Factors Influencing nurses' clinical deci-
sion making: Focusing on critical thinking disposition. Jour-
nal of Korean Academy of Nursing. 2007;37(6):863-871.
https:// doi.org/10.4040/jkan.2007.37.6.863

13. Park JA, Kim BJ. Critical thinking disposition and clinical com-
petence in general hospital nurses. Journal of Korean Acad-
emy of Nursing. 2009;39(6):840-850.
https:// doi.org/10.4040/jkan.2009.39.6.840

14. Han YH, Park YR. Effects of self-leadership and job involve-
ment on clinical competence in general hospital nurses. Jour-
nal of Korean Academy of Nursing Administration. 2013;19(4):
462-469. https:// doi.org/10.11111/jkana.2013.19.4.462

15. Lee MO, Lee MY, Kim SY. A study on nursing students'
self-leadership and their perception of learning. The Journal
of Korean Academic Society of Nursing Education. 2015;21
(3):417-425.

16. Choi, EJ, Hwang ], Jang I. Effects of nursing practice environ-
ment and self-esteem on critical thinking disposition among
clinical nurses. Journal of Korean Academy of Nursing Ad-
ministration. 2017;23(2):161-169.
https:// doi.org/10.11111/jkana.2017.23.2.161

17. Shin YW, Lee H, Lim Y. Predictors of the clinical competence
innew graduate nurses. Journal of Korean Academy of Nurs-
ing Administration. 2010;16(1):37-47.
https:// doi.org/10.11111/jkana.2010.16.1.37

18. Houghton JD, Neck CP. The revised self-leadership question-
naire testing a hierarchical factor structure for self-leadership.
Journal of Managerial Psychology. 2002;17(8):672-691.
https:// doi.org/10.1108/02683940210450484

19. Shin YK, Kim MS, Han YS. A study on the validation of the

Korean version of the revised self-leadership questionnaire
(RSLQ) for Korean college students. The Korean Journal of
School Psychology. 2009;6(3):313-340.

20. Kim M. Development of objectives in nursing clinical educa-
tion based on the nursing core competencies. Journal of Kore-
an Academy of Nursing. 2006;36(2):389-402.
https:// doi.org/10.4040/jkan.2006.36.2.389

21. Son JT, Park M, Kim HR, Lee WS, Oh K. Analysis of RN-BSN
students' clinical nursing competency. Journal of Korean
Academy of Nursing. 2007;37(5):655-664.
https:// doi.org/10.4040/jkan.2007.37.5.655

22. Cho E, Choi M, Kim EY, Yoo IY, Lee NJ. Construct validity
and reliability of the Korean version of the practice environ-
ment scale of nursing work index for Korean nurses. Journal
of Korean Academy of Nursing. 2011;41(3):325-332.
https:// doi.org/10.4040/jkan.2011.41.3.325

23. Park AN, Chung KH, Kim WG. A study on the critical think-
ing disposition, self-directed learning readiness and profes-
sional nursing competency. Journal of Korean Academy of
Nursing Administration. 2016;22(1):1-10.
https:// doi.org/10.11111/jkana.2016.22.1.1

24. Houghton JD, Dawley D, DiLiello TC. The abbreviated self-
leadership questionnaire (ASLQ): A more concise measure of
self-leadership. International Journal of Leadership Studies.
2012;7(2):216-232.

25. Chae Y, YuS, Lee EJ, Park EH. The relation among moral dis-
tress, physical symptoms and burnout of hospital nurses.
Journal of Korean Academic Society of Nursing Education.
2017;23(4):430-440.

26. Park KN, Park MK. A study on nurses' self-leadership, organ-
izational commitment and the nursing performance. Journal
of Korean Academy of Nursing Administration. 2008;14(1):
63-71.

27. Kim MS. Role of self-leadership in the relationship between
organizational culture and informatics competency. Journal
of Korean Academy of Nursing. 2007;39(5):731-740.
https:// doi.org/10.4040/jkan.2009.39.5.731

28. Choi S, Jang I, Park S, Lee H. Effects of organizational culture,
self-leadership and empowerment on job satisfaction and
turnover intention in general hospital nurses. Journal of
Korean Academy of Nursing Administration. 2014;20(2):206-
214. https://doi.org/10.11111/jkana.2014.20.2.206

29. Lee AK, Yeo JY, Jung S, Byun SS. Relations on communication
competence, job-stress and job-satisfaction of clinical nurse.
Journal of the Korea Contents Association. 2013;13(12):299-308.

30. Park KO. Supply and demand of nursing manpower for small
and medium hospitals in rural area: Nursing shortage versus
wage disparity. Perspectives in Nursing Science. 2009;6(1):
67-76.

-346 -



