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Abstract This study aimed to examine the impact of grit and problem-solving skills on clinical competency
among fourth-year nursing students who had experienced clinical practice. This descriptive survey research
was conducted from March 1, 2024, to March 31, 2024. The collected data were analyzed using the SPSS/WIN
24.0 statistical program. Out of a total of 130 respondents, 124 participated, yielding a response rate of 95.4%.
The results showed that grit scored 3.11, problem-solving skills scored 3.07, and clinical competency scored
3.27. There were significant positive correlations between grit and problem-solving skills (r=.510, p<{.01),
clinical competency and problem-solving skills (r=.381, p<{.01), and clinical competency and grit (r=.522,
p<.01). Factors influencing clinical competency included grade point average (8=.240, p=.002), motivation for
further study (8=-.149, p=.041), satisfaction with clinical practice (8=-.199, p=.011), and grit (8=.329, p<.001),
with these factors explaining 24.4% of the variance. Therefore, based on the findings of this study, it is
necessary to develop tailored educational programs considering various characteristics to enhance students'
grit within the nursing curriculum.

Key Words : Nursing Students, Clinical Practice, Grit, Problem-Solving Ability, Clinical Competency

This study was conducted with the support of the 2024 Sehan University Intramural Research Fund.
*Corresponding Author: Hyun Joo Kim (hyjkim2012@gmail.com)

Received July 22, 2024 Revised August 6, 2024

Accepted October 20, 2024 Published October 28, 2024



134 AQISSIAT H22H H10&

1. M2

sk HOH ﬂﬂ% E4og “Bio gzt &7
uiet 247 Auleteiil. 232 of e
Tl FRE 2] Al Eﬁ% W3R 4,

ol 15101 18 APEE A415] BEE AA0E 2
Fok3 e e, T300] e ARISE 4 A%
sfshAG 2715k S48 ReIeH1), ojefet 23k ¥
o $EHOE Uehbs E4oR gyt kel
U A3 aglo] BE Hopold 83 9449 F2
3t Mg Q9102 oA, T3] ol2fst B4 uE
of 2Bt HE Fa% o4/ Han ek, 2HEBke W
soh oz @Re] LT 5K HEIHE Psof she ot
Folck. webd PSS Suh sl o B,
PGl et el Sl B APt H7)
£ BHE 24 9990 e sok 5] wolct.
PRGN 2HEAE 0] o] 2L AL FE F st
7} chat BAZH S A SRS 1) 9415 9IE Tl
£ BA oIt} uebd tkerhet ReBL 5
Tzﬂ Ha5eS 25E o] W Fastchdl. o=
BRSNS FFL 1)K FA shie] agle] 1
Slolths, 61, EAISIE S Sol2 @A) WA A2 92
W S QRS a3 AkahA SanpEe B
sk iAol T A|H S o 75AY FaTt <)
5 ofepoleh7], YA} AN EASNAS ] e 7+
S RS T 2YRAR agdoz
4 9t sTsle 59 & 49E 15 AT
)1 e B PRGN DA EAFE Ao
G 23hcHs). ebd ZErjebel LEIHoIA EA)
59 U] S25iE0. oIl SAR e
A Qslof SleH1O
£ 1559 3% el adolc

I ‘-olt

A8 o181 Hol] WEolcHIo) 94
S5 YR B BAE shEsker
B a5t ofafolwd, oz ARl S4£9)E Sotst, &

A g v B4 52 B8 B9 At 8
23 ZHEA} Z5oloF & FA% R4o0leH12Z, o]
SIS AP TYE AT UL el
22 7120|3 itk 53], YRS P SIat
it m2 1010 A 3 480l 402 Amsin
k. YL AL A chokeE Aol
2 oae, 44 3 50 EAIZ AL St
of2ie] o] 5] Sk et AR A5 5
o] A= k. TolE B7oA Y4B A
Q19 B4 A 4 gk
ZhsTsb o] I3et BRlE AT H 2 of
SolA\1 giet. 1303} 3te) T ATRE BIH )
B57H13,15], AZIFEAG], A1FE Sh56E(16-18]
Sol ik, I3 BANZSHEIS), BSANS,
19 50 QIgick. et 2haeobge) Tsie A
5elo] Qs Eo] thet Q7 7o) 4E] gl
olo] & AT YFULY A 451 715
Spe thoR I3l EAESEe] YRS
o VR S ALK sk ol B9 Lo
Spge] PSS FHE SIat DATHER Y
Clore 5 9 ] T8 2 91 712 A A

=022 T
Zakua et

24 ol

1.2 gimo| 2

D el a3,
H g sersi,

2) Bae] Qe EAo] mE 1, BANEY
o] YA 9 Ho|Z Tefatet.

3) e T3, BANESE © Qs 7t

EANESE 2 9Y5Ysa

of 4eAZ sferic.
4 RS PS5 B 2912 Tolaic,
2, A

2.1 1A

B ATE A2d 2AATE PGS AUR T
R PLEERPEES D EEENE R
H A Qe sjotat] SIsh At

el

°f

2.2 A

2 97 D A 24 dishal LSS BT

i)
r&"
A



13 (grit) 2t ZH|H

Z52{0] 215317} SISO YNAs

o 0jxl= g% 135

S 489S gjAro 2 WO g R BP0 & MBI
ot AR BET7|= Gfpower 3.1 T2 1L o] &
S, TSI ARAE 7IE a9aY] 15, 1% oF
05 AR89 95, =4He] £ IO, 2AIEEE)
ARPS o, A B2A7]E 107780] AEEH I
e85t 9488 T 3 13098 SHoR A2
& stk ArSy 7o RE 20249 39 193
E] 20244 39 317HAI 3T ARA= 100% 34550
U S8l SR 13k 655 ALt XF 124
B9 A=E A5
Aol &4 EAE arEste] A+ Al A
Aol =4, A8 3 9 ol I F 43| 7ol
5t J 5 AF6t3.

2.3 AT

2.3.1 25N(Grit)

131 Park F(2010] YFITTANE tIFo= 7Rt
18 &% E-HClinical Nurses Grit scale, CN-GRIT)E&
o]g5t9tt. sk 8Rlo = 7™ EREE gt
171 559, 72 A7 E7| A%t EF 52 @
A A5 W BT 4RROR B 148702 TH
At ZF E2 Likert 48 L2 Je7F 2345 I8

o) ¥ AL YU AT A =79 AFE
Cronbach’s e+ .910]%1.2H, & A4 Cronbach’s
a= .850|}.

2.3.2 HlEsH

3AY] BEANEsE Z3P=F+= Heppner®t
Petersen[Zl ]o] 7H‘ﬂ"3]' J= Hdsto] AF2el9Th B
2 3719] 519 Y 2 BAA AL 1283}

@%—94 ¥ AERe 13!5:0& 7H 1A BA 7RFOE F 32
o2 A= o]t} 4 F2 54 Likert Axo|H,
A7t #2255 BAE 0] 5= Yujeitt. 74
FEHI-I A8 Y 13~2583)2 A G5t
2519 0H, A= T 7/ FA] Cronbach’s e=
.890]%lom B 3Lo| A= Cronbach's ¢=.86°]31Th.

-{11 Mo

e 512210] 7idet SHEFE Choi
A= Mgk 4

i
[oJXe) ‘——
ogdeloz ﬂ&;ﬂrzg 1123, 12718 1189, 15/

A 8, tRATA /A AE 62T, A2 HH
ORI R 57 FY, F 45EFCE FE Uk &
T3 Likert 53 AL & H7H 2255 5P sE
o] F52 9ugtth. o] E=F9] AlFe= AL BA
Cronbach’s @=.96°|%1°2™, Choil23]9] <IFolA
Cronbach’s @=.920]3{t}. & Ao A= Cronbach’s @
=970tk

2.4 Xtz R
3" AARE SPSS/ WIN 24.0 4] T2 1398 o]&
sfof che3} o] BA4jsiick
1) didAre] gubd 4, 18, £As 25 2 9
F5e HEE 145 RAsdt

2) tiAgARe] duba E4] whE I3, ZAIEE
0 YL Holt
ANOVAZ B451% 1, Scheffe testZ ARE HS
SHh

3 el 18, EANAEE § JAssEo)
AT HA = Pearson’s Correlation®.2 24513
=

4) 3R] dddsgol nAl=
FoR40 2 BaSE

t-test @ One way

290 GAF o

3. g4 Zq}

s
2, Y

2 AT A Pes 5492 Table 13} 2t} A+
WA= F 124780, of#} 79%(987), EAF 21%(26
g)olH, AFYRE 20~244|7} 58.9%(73%8) 2 7 &
ot s BEE 3.0~3.4%90] 35.5%(448)2 7P B
xoH, gk 57100 ojile w2 HAYGE olE A
o1t 397} 33.9%(428)= 71 Wolkt A3 TS
e TESIE7E 30.6%(38%), "EBotF 7t 62.1%(77
3), B 2Pt 7.3%0%)E UEREOH, AL
J ToAE TERIF7F 37.1%(44%), "EEo|tF 7t

8.1%(72%), “ETI=E Stk 71 4.8%(6) E LEFETE.

%J‘M EAo| 2 T3, EASIA5E, 4TI
2] 9] 2joli= Ao whet 181(1=2.547, p<.001), EAISHE
59(t=5.552, p<.001) B PSS (=203, p=.831)
oA Zte] 7} QASATt. o] ofghge] Hls 13t &



136  AISSIAT H22H H10&

Table 1. Differences in Grit, Problem—Solving Ability, and Clinical Performance Ability by General Characteristics

(N=124)
Grit Freblom=sohinglAbilioy] [ s AP;:;’; mance
Variables n(%)
t/Fp) t/Fp) t/Fp)
eI scheffe eI scheffe eI scheffe
Total 124 3.1120.48 3.07+0.51 3.27+0.43
Gender Female 98(79%) 3.04£0.39 2.547 2.95+0.42 5.552 3.26£0.28 674
Male 26(21%) 3.39£0.66 (€.001) 3.562+0.69 (.4.36) 3.260.33 (.831)
20~24 years old 73(58.9%) | 3.12+0.45 3.09+0.52 3.33:0.29
25~29 years old 28(22.6%) | 3.10+0.56 3.26+0.42 3.27+0.25
2.367 2372 4172
Age 30~34 years old 10(8.1%) 3.26£0.59 (057) 3.13+0.13 (056) 3.50£0.39 (.003)
35~40 years old 2(1.6%) 3.10£.010 ’ 2.87+0.02 ’ 2.97+0.10 ’
45 years and older 11(8.9%) 3.02+0.46 3.75+0.23 3.07+0.35
<2.9a 20(16.1%) | 2.74+0.42 2.80+0.40 2.74+0.47
Grade 3.0-3.4b 44(35.5%) | 3.16:0.48 (Z-gg% 3.22:061 2 f&% 3.30:037 (2'82)13)
: — - : . .
gt nea ap s AR
24, 9%, .37£0. 340, .30£0.
Aptitude and interest 39(31.5%) | 3.30+0.53 3.25+0.58 3.44+0.36
Motivation f High employment rates 42(33.9%) | 3.03t0.32 3.485 3.05£0.49 9033 3.29+0.34 3,449
ot|va.t|o.n O Due to encouragement from others| 13(10.5%) | 2.85+0.47 ) 2.79+0.21 ) 3.0120.68 )
Admission - (.010) (.024) (.011)
Based on academic performance 4(3.2%) 2.78+0.27 2.68+0.00 3.04+0.04
Valuable profession 26(21.0%) | 3.15+0.56 3.02+0.50 3.17+0.46
Mai Satisfied 38(30.6%) | 3.20+0.50 1434 3.27+0.66 4.265 3.34£0.34 1589
Viajor Average 77(62.1%) | 3.06:0.45 ' 2.98+0.40 ' 3.21:0.46 '
Satisfaction Dissatisfied a0% | a2m061 | 22 [oeosr | "9 imoe0 | P
issatisfie 3%, .2640. 06+0. 1240.
Clinical Satisfieda 44(37.1%) | 3.30+0.52 5.879 3.24+0.63 4884 3.45+0.36 10.788
) o . .
Prgcﬂcu.m Averégéb 72(68.1%) | 3.30+0.41 (.004) 2.99+0.41 (009) 3.15+0.43 (€.001)
Satisfaction Dissatisfiedc 6(4.8%) 3.09:0.64 2.76+0.29 2.83£0.47 alb,c
p<0.05
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Table 2. Correlation among Grit, Problem—-Solving
Ability, and Clinical Performance Ability

(N=124)
_ Clinical
Grit SOT\:i?\bleArEilit Performance
(o) r? ) Y Ability
P r(p)
Grit 1
Problem-Solving Ability | .510** 1
Clinical Performance Ability | .522** .381** 1
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Table 3. Factors Affecting Clinical Performance Ability in Nursing Students (N=124)
Dependent Variable Independent Variable B SE B t p VIF
Clinical Performance Ability (Constant) 2.156 292 7.383 <.001
Grade Point Average A1 .035 240 3.190 .002 1.170
Motivation for Admission -.044 .021 -.149 -2.068 .041 1112
Clinical Practicum Satisfaction -.162 .059 -.193 -2.574 011 3.351
Problem-Solving Ability .080 .07 093 1.123 264 1.452
Grit .300 .077 329 3.875 <.001 1.629
RY(4R2) 424(.651)
Fp) 17.377({.001)
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