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[ Abstract ]

This paper analyzes the effects of government training subsidies on the performance of vocational competency development train-
ing programs. In particular, it focuses on how generous financial support from the government influences post-training outcomes,
such as employment rates and wage levels of training participants. Using data from the K-Digital Training program, the study exam-
ines whether high levels of financial support align with government expectations. The results show that increased subsidies do not
always improve employment outcomes, often resulting in longer job search periods and shorter job tenure. To improve this situa-
tion, generous government support must be combined with appropriate requests for greater accountability from training institutions.
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Table 1. Estimation results on training performance indicators by elapsed period after training completion

28 ST ol 7IE

zd z=F ol 71E

L7 |CHA= H|H x| LA (A= H|8M x|

A BEEQR} FYA= HEZEQR} FHAE EEQX} A BEEQR}
300~400 -50,257** (25,569) —11.24%*% (2.334) -43,701* (24,637) —9.495*** (2.235)
400~500 -30,169* (16,422) —12.25%** (1.592) -29,436* (15,477) -10.93*** (1.491)
500~600 —43,759*** (15,783) —14.32%** (1.533) —42,845*** (15,128) —12.75*** (1.460)
600~700 -28,482* (15,766) —13.57%** (1.535) -25,266% (15,142) —11.72%** (1.464)
700~800 —42 849%** (15,582) —15.27*** (1.518) -35,333%* (14,975) —12.82%** (1.449)
800~900 -38,432** (15,881) -15.36*** (1.549) -33,654** (15,219) -13.21*** (1.474)
900~1000 -36,415** (15,971) -15.67*** (1.557) -34,656** (15,287) -13.74%** (1.480)
1000~1100 -38,349** (15,914) -16.25*** (1.551) -32,437** (15,257) -13.90*** (1.477)
1100~1200 -31,220% (16,088) ~15.87*** (1.569) -23,661 (15,414) -13.35%** (1.492)
%:EZT 1200~1300 -27,993* (16,533) ~16.04%** (1.611) ~25,960 (15,799) ~13.99%** (1.529)
3;:; 1300~ 1400 -37,358%* (16,472) -17.01%** (1.606) -30,564% (15,757) -14.50*** (1.525)
1400~ 1500 —44,178%** (16,528) —17.62%** (1.615) -38,934%* (15,800) —15.21%** (1.532)
1500~ 1600 —40,544** (16,697) -17.62*** (1.631) -34,253** (15,973) -15.12*** (1.549)
1600~ 1700 —47 220%** (17,284) -18.21%** (1.688) -34,972%* (16,448) -15.26*** (1.594)
1700~1800 —42,293** (17,016) -18.21%** (1.664) -39,982** (16,262) -15.95*** (1.578)
1800~ 1900 —47,012%* (18,298) -18.55%** (1.787) -43,614** (17,234) -16.29%** (1.670)
1900~2000 -60,239%** (18,625) —19.95*** (1.821) —47,148*** (17,580) -16.87*** (1.704)
2000~2100 -51,730*** (18,362) -19.26*** (1.796) -50,769*** (17,190) -17.20%** (1.668)
2200~2300 -43,750** (20,988) -19.63*** (2.031) -32,473 (19,916) -16.57*** (1.912)
2900~3000 -92,198*** (20,902) —23.74%** (2.050) -91,329*** (19,579) —21.44%%% (1.903)
ZAIZ 53.33*** (8.498) 0.005*** (0.001) 50.56*** (7.941) 0.005*** (0.001)
ey 1,146 (1,070) 0.130 (0.101) 297.5 (897.9) 0.0388 (0.084)
oA 4,655*** (726.2) 0.448*** (0.069) 4,042%** (607.1) 0.379*** (0.057)
(M=) -78.05%** (11.03) -0.008*** (0.001) —69.27*** (9.236) -0.007*** (0.001)
ks -38.25 (3,713) -0.171 (0.349) 747.7 (3,059) -0.064 (0.285)
TRy 10,042%** (2,426) 0.965*** (0.228) 7,709%** (2,005) 0.713%** (0.187)
HEHE 8,822%** (2,127) 0.888*** (0.200) 8,163*** (1,765) 0.798*** (0.165)
AR RN E 18,066*** (2,070) 1,760 ** (0.195) 15,552%** (1,710) 1,509 ** (0.159)
449NZE 27,767*** (4,722) 2.445%** (0.447) 26,179*** (4,049) 2.321%%* (0.379)
MAFRHE 31,549%%* (3,666) 2.973%** (0.346) 28,436 ** (3,172) 2.737%%* (0.296)
MAFEO| A 3,718 (9,842) 0.347 (0.932) 8,310 (8,356) 0.747 (0.783)
20224 -11,357%** (1,136) —1.043%** (0.107) -12,651%** (1,001) -1.156%** (0.0936)
20234 - - - - -19,399*** (3,287) -1.833*** (0.305)
o -89,893*** (19,861) 3.928** (1.911) -85,152*** (18,108) 2.539 (1.733)

HAER| % 19,885 19,885 24,710 24,710

7|2 129 129 144 144
1) * p€0.1 ** p¢0.05 *** p¢0.01
2) ZENESSHIE, 22RIEEH|E, RS, 2HI|IARY, WIERE A
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Table 2. Estimation results on the impact of the first job search period, length of employment and wage level

Hxiz| 77 7|2t Hxiz| 2£57(2¢ Hxiz| AZF+E
(Weibull 2&) (Weibull 28) (233)

FHAF BEER A BEQA FHAF EZRt
300~400 1.2228 (0.9066) -1.9174** (0.9411) -0.3754** (0.1696)
400~500 0.9460 (0.6101) -1.9143*** (0.6154) —0.2229*** (0.0849)
500~600 1.5157** (0.6006) —2.2724*** (0.6136) -0.0944 (0.0830)
600~700 0.8187 (0.6007) -2.1281*** (0.6020) -0.2561*** (0.0813)
700~800 1.3532%* (0.5956) -2.3388%** (0.5987) -0.2303*** (0.0799)
800~900 1.1552* (0.6055) —2.0854*** (0.6016) -0.2361*** (0.0809)
900~1000 1.2047** (0.6070) -2.1086*** (0.6030) -0.2162*** (0.0814)
1000~1100 1.1835% (0.6067) -1.9526%** (0.6029) —0.2531%** (0.0815)
1100~1200 0.8615 (0.6115) —2.1752*** (0.6049) -0.1892** (0.0822)
1200~1300 1.1099* (0.6238) -1.9363%** (0.6136) -0.1872%* (0.0849)
1300~ 1400 1.1357* (0.6225) —2.3429%** (0.6109) —0.1924** (0.0841)
1400~1500 1.3995** (0.6291) —2.0645%** (0.6102) -0.1823%* (0.0837)
1500~ 1600 1.5174** (0.6346) -1.8718%** (0.6133) -0.1503* (0.0848)
1600~1700 1.4970** (0.6509) —2.4890*** (0.6272) —0.2451%** (0.0884)
1700~1800 1.2712** (0.6475) —2.0135%** (0.6172) —0.3120%** (0.0861)
1800~1900 1.6321** (0.6781) -2.0165%** (0.6400) -0.2535%** (0.0918)
1900~2000 1.6196** (0.6897) =2.4127%*% (0.6498) -0.2007** (0.0949)
2000~2100 1.8437%%* (0.6812) -2.4608*** (0.6391) -0.3358*** (0.0921)
2200~2300 1.5181%* (0.7248) -1.8947** (0.8435) -0.0788 (0.1144)
2900~3000 3.6337%** (0.7725) -2.3598%** (0.6867) -0.1028 (0.1038)
=2y 0.0827*** (0.0299) 0.1355%** (0.0353) 0.0316*** (0.0065)
A —0.1997*** (0.0256) 0.0161 (0.0231) 0.0299*** (0.0049)
(H=g) 0.0038*** (0.0004) -0.0006 (0.0003) -0.0003*** (0.0001)
kS -0.0279 (0.1040) 0.1153 (0.1133) 0.0043 (0.0226)
H=ZCixist —0.2927*** (0.0669) 0.3934*** (0.0737) 0.0677*** (0.0145)
HEE -0.1620%** (0.0601) 0.4089*** (0.0651) 0.0983*** (0.0130)
AR E —0.4871*** (0.0578) 0.5871%*** (0.0624) 0.1175*** (0.0125)
44NZE —0.6221%** (0.1373) 0.5158*** (0.1525) 0.1547%** (0.0298)
A AFRYE -0.6670*** (0.1074) 0.7383*** (0.1223) 0.2162*** (0.0232)
MALEO| A 0.2751 (0.3275) 0.7461** (0.3610) 0.1551** (0.0702)
ZEAIZE -0.0019*** (0.0003) 0.0006*** (0.0002) 0.0000 (0.0000)
202214 0.049% (0.0335) —0.1175%** (0.0374) —0.0387*** (0.0071)
202344 -0.2160% (0.1158) -0.2423 (0.1666) —0.0707*** (0.0248)
Abgt 10.3975%** (0.7138) 7.6210%** (0.7108) 14.1427%%* (0.1116)

EX| 25,285 14,149 14,149

7|8 141 141 141

Standard errors in parentheses
F p0.01, ¥ p(0.05, * p¢0.1

Z:1) * p0.1 ** p¢0.05 *** p¢0.01
2) IZMESIEH|E, REQIESH|E, 22, T2I|ARY, AJ7|sRE &,
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Z A M (Youngsup Choi)_F3|¢
1996 8&l : {Cistn ZX|Stat BiAL
19974 1€ ~ 19994 7€ : EAIH SAARE
20009 1€ ~ 2001 8¢ : = 2StE a7l @l ARl
2001 98 ~ 2006 1€ @ Al il
20074 28 ~ 202014 8¢ : BTS2 Meloielgl
2020 98 ~ &l : eVl |stn w
(ZAIR0R AXRAINL, = ESA|BAM D&
RH1. 2 ZET Za2hd SHMNXEYE 24 A3} (4204 of4)
saolgrIE ZaeeldIE
AHWAT|CHlF H|&H x| L7 A= H|&HlX|5
FYA= EZQR} A BEEQR} A EZQA} YA EZEQR}
500~600 —-9,657 (8,140) -1.733** (0.750) -11,532* (7,004) -1.663%** (0.641)
600~700 2,665 (7,334) 1.268% (0.677) 4172 (6,352) -0.806 (0.582)
700~800 -10,282 (7,397) —2.824%** (0.685) -5,310 (6,217) —1.840%** (0.572)
800~900 —6,436 (7,713) —2.952%** (0.718) -3,628 (6,512) —-2.229%** (0.602)
900~ 1000 —-4,360 (7,542) -3.260%** (0.701) -4,531 (6,401) —2.749%** (0.592)
1000~1100 -6,690 (7,822) -3.886%** (0.727) -2,323 (6,497) -2.915%** (0.600)
1100~1200 769.4 (8,153) -3.482%** (0.759) 6,216 (6,958) —2.394**% (0.644)
1200~1300 4,846 (9,409) -3.585%** (0.877) 4,79 (8,053) -2.962%** (0.746)
1300~ 1400 -4,647 (9,154) -4.561%** (0.853) 98.20 (7,787) -3.470%** (0.722)
1400~ 1500 —-11,045 (9,012) -5.135%%* (0.844) -7,872 (7,723) —4.151%%* (0.720)
1500~1600 —8,948 (8,957) —5.249%** (0.838) —-4,349 (7,787) —4,154*** (0.726)
1600~ 1700 -14,462 (9,898) —5.748*** (0.927) -3,798 (8,654) —4.207*** (0.808)
1700~1800 -8,267 (9,571) -5.639*** (0.899) -8,116 (8,354) -4.832*** (0.781)
1800~1900 -15,262 (11,154) -6.125%** (1.046) -13,827 (9,806) -5.307%** (0.917)
1900~2000 -28,554** (12,103) -7.519%** (1.137) -17,561% (10,604) -5.883*** (0.994)
2000~2100 -22,133* (11,497) ~7.007%** (1.081) -21,808** (9,828) -6.265%** (0.921)
2200~2300 -12,854 (15,606) -7.305%** (1.459) -3,160 (14,238) -5.632%** (1.324)
2900~3000 —54,235%** (14,865) -10.84*** (1.404) -56,618%** (13,187) -10.10%** (1.242)
Estimation results on training performance indicators by elapsed period after training completion (Above 4 million KRW)
781 http://JPEE.org
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FEH 2 AYX2| 27|27 2457|172 H UF5TE e FF Aat (42T of4)
N2 LE|7|Z2¢ x| 2£712¢ HAxt2|
(Weibull 2&) (Weibull 2&)
FHAE BEEQX} FYA= BEER} A
500~600 0.5662** (0.2559) -0.3583 (0.2401) 0.1292***
600~700 -0.1241 (0.2327) -0.2120 (0.1989) -0.0319
700~800 0.4071* (0.2295) —0.4245%* (0.1913) —0.0065
800~900 0.2095 (0.2433) -0.1708 (0.1936) -0.0122
900~ 1000 0.2593 (0.2365) -0.1930 (0.1916) 0.0080
1000~1100 0.2397 (0.2418) -0.0370 (0.1993) -0.0290
1100~1200 —0.0840 (0.2555) -0.2602 (0.2046) 0.0348
1200~1300 0.1671 (0.2903) -0.0179 (0.2455) 0.0389
1300~ 1400 0.1917 (0.2831) -0.4251% (0.2269) 0.0325
1400~1500 0.4549 (0.2933) -0.1505 (0.2237) 0.0421
1500~ 1600 0.5743% (0.2953) 0.0432 (0.2200) 0.0738
1600~1700 0.5532* (0.3246) -0.5771** (0.2558) -0.0210
1700~1800 0.3269 (0.3194) -0.0983 (0.2344) -0.0874*
1800~1900 0.6850* (0.3643) -0.0999 (0.2795) -0.0290
1900~2000 0.6732* (0.3902) -0.4980 (0.3094) 0.0236
2000~2100 0.8993** (0.3723) -0.5439* (0.2797) -0.1108**
2200~2300 0.5747 (0.4603) 0.0212 (0.6193) 0.1448
2900~3000 2.6906™** (0.5033) -0.4482 (0.3627) 0.1220%

Estimation results on the impact of the first job search period, length of employment, and wage level (Above 4 million KRW)
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