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Abstract Recently, empowering leadership, which leads to psychological motivation by giving
members authority, responsibility, and autonomy for decision-making and instilling a sense of
ownership in their work, as well as the suitability between individual members and their jobs, has
been emphasized as determining the success of an organization in a rapidly changing environment.
In addition, jobcrafting is attracting attention as an action that proactively readjusts the physical,
cognitive, and relational scope of work by changing beliefs and attitudes toward a given task.
Therefore, this study examines the structural relationship between empowering leadership,
person—job fit, jobcrafting, knowledge-sharing behavior, and innovation behavior. A survey was
conducted on members of travel agencies in Busan and Gyeongnam, and the results showed that
first, empowering leadership had a positive (+) significant effect on jobcrafting, and person—job fit
had a positive (+) significant effect on jobcrafting. Second, it was found that jobcrafting had a
positive (+) significant effect on knowledge-sharing behavior and innovation behavior, and finally,
knowledge-sharing behavior had a positive (+) significant effect on innovation behavior, so all
hypotheses were adopted. This study shows that in order to induce knowledge-sharing behavior
and innovation behavior of members, it is necessary to create an environment in which jobcrafting
can take place, increasing the level of empowering leadership, person—job fit, and increasing
jobcrafting.
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Category Frequency | Ratio(%)
Man 164 59.6
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years
permanent 219 796
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stth U e #EE AR EAE dE © =vda He Aot SAET AIEE 54
at7] flskel &= ofeldolE ARIY, U= skr] 93 WHOR Cronbach’s alpha A&
A RQ1 ofolrjojo g THUE FAstH = o] om 4 A Table 29 o] 0.712%F
ga Fow 24t B 0930744 v 23gEse Ayl
SR ATk
3.3 ME|MI ElEdN AT Bl SAstaA st ANdS S4akol A
g2 Yelfla Jde=X Sy, 847 adiy
NHEE AT Al dste] 34 wEs 9 Hed 2RAL Foie Avngv g
S A5 i A A SAHHEANETTE & A A4S 8 FAREAYY, Varimax 3
et Ao, 24 ot HerE AHE Ao od Awade AAsg 29 & A4
Table 2 Results of EFA
Empow Knowle Jobcraf | Innovat | Person Cror}b
Item . —dge . . . | ach's
—ering . -ting -ion -Job fit
Sharing a
It allows me to perform my duties more efficiently. 804 152 123 045 165
It allows me to make important decisions quickly. 198 126 .095 008 103
My boss believes that my ability will improve even when I make 90 o5 o5 033 014
mistakes.
It allows me to perform my duties in my own way. 785 048 133 057 226
Many decisions are made with me. 166 121 053 206 059 930
He often consults with me when he makes strategic decisions. 766 206 100 285 1389
My boss is confident about my high-quality performance. 156 165 204 169 058

My boss asks for my opinion when he makes decisions that can

47 178 065 222 .001

affect me.
My boss believes that I will be able to perform difficult tasks well. 125 162 219 174 022
Exchange and share information, knowledge, or skills with others. 145 775 322 111 108
Freely provide hard-to-find or special knowledge to others. 189 770 284 0% 085
Help others in developing a way or strategy to perform their tasks. 140 167 019 220 147
I am willing to tell others how to perform the work I know 209 54 .260 173 093 902
Share a lot of information with other employees. 192 138 145 084 250
:gla;res | the special knowledge or know-how I have learned with 201 663 29 o0 098
Find the best way for me. 105 .249 181 089 223
Think of ways to perform tasks efficiently. 053 267 137 200 043
Find a way to demonstrate your strengths. .030 215 711 216 180 347
Find and implement the necessary work on your own. .069 296 639 230 141
Find a way to work that suits my personality. 132 078 634 214 117
build a consensus on innovative ideas. 048 136 167 7183 056
Trim innovative ideas well so that they can be put to good use. 123 190 144 144 172
Introduce innovative ideas into work. 233 221 141 133 155 366
Develop new ideas. 216 078 .236 132 141
Trying to find new tools, methods, etc. 180 163 337 674 029
Fulfills my desire for work. 121 080 315 146 188
Fits well with my aptitude. 190 108 364 181 148 719
Achieve the goal I pursue through my job. .099 197 092 184 693 '
Suitable to utilize my skills and knowledge. 077 136 002 012 512
Eigenvalues 9.292 4.676 3.976 2.694 1.319
% Dispersion 39.490 14.676 9.813 7.8341 5.548
% Cumulative Dispersion 39.490 54.166 63.979 71.820 77.368
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& IFA(eigenvalue)= 1.0 o)A 71Fo =2 2 Reliability; CR)3S 225+
ol A= 05 oS ¥3AFH Y (Han and Bae Zr WaeEe FAMEAH E(CR) 0.7 ©]’do]
2017). A A3 & 5709 Qo] FEH T} A, FAENFEZZ(AVE)S 05 ol o s YEE
A Qi M & Amos 25.02 AFE-3}<] -‘%“ﬂi o, FAFEEY FYNEES AZse BT
SRJAEAS ATt SHHFE o3t SR st Q™ AX I FAFSE 95% 21F FTHA A
o] dvl} g A E EA5 fFodoz vehy #AFZHFEY XA AHARE
ZA]RnE Az XFE x2=584.032(df.=353), UUEIHE JAITEFAHS 3HF AT
GFI=0.879, AGFI 0.851, IFI=0.953, CFI=0.952, e S 3 FAjacle] AAR & A
RMR=0.0392 A% HI7l7EE BF THA7] 203 gy bgE&7te] #3 Aoz F AL
T A= ‘%E‘r”‘ﬂr Ql Z+Zh ol AVE#H T F FrAjal ke A##A
golgEAor ZAHgH Ay Huwst AFES Huste] T AVERe] EF A##AA A
BAE AXT F o]F 2 A4 g9 JAFEd JFERY 271E FAste YRS AHE3 AT
AS ASs7] st 3 291 Fsleke] a7, Table 49|49 o] z+ FA/ME AVEZF +A4
P BEAFE(AVE) 2 ld A2 =(Construct 70 3+ A3AI4 AlFg B Aok e =3
Table 3 Results of CFA
Variable Item B S.E. C.R. P AVE CR
F9 768
F8 789 059 16.578 <0.000
F7 79 076 13.868 <0.000
Empowering F6 812 071 14.138 <0.000
Leadershi F5 751 075 12.836 <0.000 0.576 0.924
cadersiup F4 746 070 12.743 <0.000
F3 696 080 11.794 <0.000
F2 145 080 12.763 <0.000
F1 17 034 12.165 <0.000
Ab 586
. A3 418 149 8.786 <0.000
Person-Job Fit 0 903 138 10379 20,000 0.510 0.794
Al 342 143 10.221 <0.000
Bl 780
B2 733 064 14.017 <0.000
Jobcrafting B3 122 082 11.793 <0.000 0.521 0.844
B4 158 077 12.389 <0.000
B5 607 077 9.806 <0.000
D1 710
D2 823 081 12.746 <0.000
Knowledge Shari
owle ge‘ aring D3 836 081 12.961 <0.000 0,621 0.907
Behavior D4 814 087 12.832 <0.000
D5 134 091 11.625 <0.000
D6 156 080 12.207 <0.000
Cl 166
C2 694 062 13.356 <0.000
Innovation Behavior C3 686 079 10.599 <0.000 0.548 0.858
4 145 078 10.982 <0.000
C5 805 081 12.347 <0.000

x?=584.032(d.£.=353, p=0.000), GFI=.879, AGFI=851, IFI=.953, CFI=.952 RMSEA=.048
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Table 4 Correlation matrix between constructive concepts

Mean 1 2 3 4 5
Empowering Leadership 3.438 1 126 142 14 158
Person—Job Fit 3.547 355" 1 180 126 114
Jobcrafting 3.8%0 377 425" 1 318 279
Knowledge Sharing 362 4307 356" 5647 1 24
Behavior
Innovation Behavior 3.467 .398"™ 339" 529" 4147 1

=k p<(0.01 Diagonally down:
coefficients between constructs squared

(Fornell and Larcker, 1981)& ==
Eld/do] g1 Q)

HA gyAe =4 w417 EA o]%o]p}
AA ol A ol == sid ) dAs=A&
st BA oty AWM I A e
o e B AgtebA WEbuUA WA E
L Am R e R

A7l A

°

=2 A

T ok

ol oo oy
oX, oX OlN a
Pﬂ H

34 J1dH B

AMOS 250+ olgske] A #eld ida®
oozl AR AFE AgS FAd Ay
Table 59} #t}.

X*=623.990(d.£.=357), GFI=_872, AGFI=.845,

IFI=.945, CFI=945 RMSEA=049% el A%
AE 23 ¥a 9ol B drnde AHUHF
2 d7lel ggsnn 2 & Qo
Fel5E 9 ARwA gFye AN enz v
Mol Aeel g Agstdrt

AA, oY Duiel gadTge e

ARG

correlation coefficients between constructs,

diagonal up: correlation

ke (0.285(C.R.=3.958) = Ha(2022), Park(2024)
Tk o] H(H) Folgh dFs wA M 1
A & =] A T
=4, HA-2AF AgAdo] FAHZH
g2 0566(C.R= 6771)2. 2 Kim et al
(2021) A9k #Zo] AH(H)e Fofgh TS mA
7Hd 2% AEE AT
A, FAagzeo] AAEFdsol A= F
e 0.686(CR.= 8919)2 % Yoon et al.(2022) <
ToF 2ol Z(H)e] fFojgk d&gFs vH 7 32
A e =] A T

[‘[0 re of

A

rir

A, Fadzeo] gAlsgso mx+= JaFe
0275(CR.= 5441)Z Kim and Seo(2021), Lee
(2024) A9k Zo] AH(H) Fogt FFS v A

7Hd 4= A E s A

oA, A s fdsel gAd gl vA=
g2 (0522(C.R.= 3.053)% Song(2019), Park and
Chung(2021) A<} 2ol AN s
S vz 7HA 5 A AL

Table 5 The Results of Hypothesis Testing

Hypothesis B SE. CR. p
H1 Empowering Leadership Jobcrafting 285 .064 3.958 .003
H2 Person-Job Fit Jobcrafting .566 094 6.771 .000
H3 Joberafting Knowledge Sharing 686 076 8919 000
Behavior
H4 Jobcrafting Innovation Behavior 522 116 5.441 .000
H5 Knowledge Sharing Innovation Behavior 275 104 3.053 040
Behavior

x?=623.990(d.f.=357 p=0.000), GFI=.872, AGFI=.845, IF1=.945 CFI=.945 RMSEA=.049
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