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Abstract

Purpose - This study examines the relationship between spiritual leadership and its effect on reducing
employees' knowledge hiding behaviors, while also considering the moderating role of perceived
overqualification.

Design/methodology/approach - Data were collected from employees in knowledge-based industries,
including public institutions, research institutes, IT companies, and service industries. Out of 286
surveys, 248 valid responses were analyzed using structural equation modeling and bootstrapping via
SmartPLS.

Findings - The results show that spiritual leadership significantly reduces knowledge hiding
behaviors. Additionally, perceived overqualification moderates this relationship, indicating that even
in environments with strong spiritual leadership, employees who feel overqualified are more prone
to hiding knowledge.

Research implications or Originality - This study contributes to the understanding of how spiritual
leadership and perceived overqualification influence knowledge hiding, emphasizing the need for
further research in this area. The findings highlight the importance of addressing perceived
overqualification to fully leverage the benefits of spiritual leadership in reducing knowledge hiding
within organizations.
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S
AXLHE Ao e ARHE o 2HE QA H AXE w7 e Ade
ou)shy, ol 2o AZe AAH &8 st glth(Connelly et al., 2012; Connelly and
Zweig, 2015; Peng, 2013; Zhao and Xia, 2019), °]2{dt #|2led= tigl @Al 2] A2E £4A17]
3, FAA) AT 2A AT BAA] JgFS nRck(Cerne et al., 2014; Connelly et al., 2012;
Connelly and Zweig, 2015; Wang et al., 2019; Zhao and Xia, 2019). <& €91, v|= 7|
oz g AFelME 76%e] 4ol EE‘% Ao aAuke A2S 258t AR UEter
(Connelly et al., 2012), Peng(2013)¢] AF-olA% S 719 FALY 46%71 A4S SHsh= Aos
UEbTh, 28, X 500 7192 vid oF 3159 2] &4S Yal v AR BHuHGH, o)XY
AXLH7E 22 ARkl AA Qe HA Qlon, 20 & JFE mxa %% AlAbge,
A2} 7d-E Connelly et al, (2012)9] 75 7[H o2 AHH o]F, vhekat < °ﬂ"1 2227
Pso A8 a7 A7 820 ga] sitk(Connelly et al., 2019), 71& 7ol 1% 297} 24,
i1, E|ar chQl BAlo Ak g thekek o= AAlsgith, A A= "3%9] ol A o]
ZH=(Bogilovi¢ et al., 2017; Cerne et al., 2014; Rhee and Choi, 2017), 8417 Q% =9 &3}
(Cerne et al., 2017), 791733} AsHWang et al., 2018) 53} WA @A o] glrt. =3 JALZRE]
olH gk ‘ﬂxo24 o] LA Hold F ks AT E A HATH Arain et al., 2020). ZH A%
BFeta, A2 gigk d7e AR5 A2Ffd v FERA] Rk Jom(HER - YA,
2017; Gagné et al,, 2017), o5 #&3}7] $Igt o|&4 9 AFH A7+ F53 AHo|th(Men et
al., 2020; Pereira and Mohiya, 2021).
B 7E AH3) gk o] &(Bandura, 1977; 19860)S B8l JAeltiA, AztE A4, 2ela A
185 7o) AAd thek B84 maS Aetstaal &k¢dtt. Connelly et al, (2012)d)] w2 ™, AAlLd=
Ao A, B3 AA, 2oy, 22T g Z2AESE s oheke Wekd gEe o8 TS
WEThaL aRQlc. S, 799 7kl ALS|A deabg, Elvidl, aEla 2 o] o9 wet A2 HdE
o a3 JFS vtE AT A7t 2AFT. dE 50, THA] dl A EFs A A
e :r“\é%—éo AXE g AEol WA vEbE £ e whd, B - BAY AR A
d5 o]l A o] FAHAEL AXE FAY TR As 7gE 22 & YEpyth(Issac and
Baral, 2018; jha and Varkkey, 2018). Oliveira et al, (2021)2] ¢Aol-&= A2
ATEE BT 23, 279 7HA] 9 2ol ZEtdo] 7Y ATl & JFE vRive 2ES
A8 °]°ﬂ e}, 2 A7s AA2de] ¢k 89ls Auny] 3 uis Akstaat g
HZ IFEL A3A Uy Bdo] 7A€ &S Eole H gl Aok <14
el i3l #Ale] F7keta 28 RoF gtk (Copeland, 2014; Dinh et al., 2014), 2 FolM %=
FAEEEE T FAA P5Es dsteta HAH 5718 F Q% 947 FEdy gt}
(Anser et al., 2021; Oh and Wang, 2020). 53], JA2|t4& 1 o}—— = %279 A1g 7HX=
Azatal :v“‘és’daa AYatH, 353 o2& 24dste vl FEETHFry, 2003). ol2§ 5402 <1,
AL teksl B3l BAS wher] HeH1 uk(Dinh et al., 2014; Hunsaker, 2016; Wang
et al,, 2019). FeCAL vA, 3%, oJebH] AKF Gol 2FE A dA FEAAEANA WAIA 5715
= 11]—‘—0}91, A=Al A3AH AL kst (Fry, 2003; Fry et al,, 2005; Fredrickson, 2001), ©]+=
A 7)€ke] el BAAZ FAet fA3E v a3 93-S dh(Bayighomog and Arasl, 2019)
MR ZFEskal A e AAS 7R FAYES JAEAR Al fElFela g g dElH TE
Aoz FAAHhe] =Yl Y AAS WE F I=E Feth(Fry et al,, 2005).
Yang and Fry (2018)2] <170 mp2H, dAet4e FHLES] UEE, ZZ}E‘Q 92 BAEE Fl
A TH o R g8 Bt ofyz}t FAH] Aoy FFE FAATIE AR UET o] AT
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Qe AAE AT A= olF FhgH R FAEka AT, Tabor et al, (2020)9] AF-olA =
FAeivide] A AF2EYAE g3lete v o s dvie 2FE AN (Y
3 - Hunsaker, 2023), J4deltiy3 G5 Lol 23747, ojFor g Fa|d 3 22 7420 a3l
S A2A7IAY gEtete Aow AAEJTHH I - Hunsaker, 2023; Yang and Fry, 2018;
Hunsaker, 2019). o]x§ zjt|e] Jdzlti] o= la 7YY T FT& olF L FAH
P& FAor7Ie AFHR oloAE AR UBut, T2y dA7kA] G8RtiidS 79 AxeT
Y5 7o IAE OhE ATE AgH ol an, of IAA F4de A HAUSS AuE AT
FZ3k

TS, £ Ao AZtE R A o] dAdelu T AAeAgE 7t dAE 24
.5, Aol BAEtAL e A o] FrhaL IAshE FAEAYTE A EA
oF3laA 22 ed g o]od ThsAo] ¥& Ao dstgnh. AA AlSlF olgr: A7) A dAlE
Az d Ad2E HYApF o] 2Z] o)A wAsth= Ao|th(Zhang et al., 2021). Zhang et al. (2020)
o] Aol w=2w, w5 FHA] 20%04 25% Atolrt AFel dag ARt o B A, 7le B
gE A gl o= vEislth ol A4 wEg X AT LTl B et
Ah(Khan et al,, 2023). 53] Ul HAAF M DA}t il R vhe 2328 273
5ol Solh 497} ged, ol Be 2de FAs AT W o2 583 & AE 714el
F7h @A Eo] 97 Wzolet,

Azt HPAAL Aol By ol Baw FEE dold A4L BASIL Yok =
o gtth(Erdogan and Bauer, 2021), |29 FJzlA o] 2 oA wAlstH AL Ae)d Q2
FRHQ AT v wak ofyet AT g Bt &of AbE|e) 2HE A JFE A
Uk, olHE AR R s AT 22 WA dAs= Tl AZHE FYApA A sl =
7FA7] ARk, A2l HYAA e gt M8 A5 AuRE, A7HE YA g g HE,
RS 28], ZAAINEE, Al A3 AT 22 FAA AFol A dFS VA=
Ao g Yelg e (Chen et al., 2010; Erdogan and Bauer, 2009; Li et al., 2022; Maynard and
Parfyonova, 2013; Rafiei et al., 2021; Wassermann et al., 2017; Wassermann and Hoppe, 2019;
Vinayak et al., 2021; Wu and Chi, 2020), o]Zox @ dhg2d ¢F %5 58 WA= Aoz
Uehgtth(Chen et al,, 2021; Khan et al., 2022; Maynard et al., 2006). o]x¥ x|zt =48
A ARG vEEHo R L3 s 8o gA FEI] AT v AV} EdE BE7Eka,
oA gEltid B AXeHdE A ATE d7E =E Holt, upebA £ AT G uAS
A2 o] BANA AZHE HYAA ] Aretes Wb qjlef wet ofwdt Abolvt RS AulEoR
A EF8E dstaat sheih

30
G

1. o]&% w73

1. gAeuAdst AA2AYE kel A

e kel g &9l 2] (Calling) ¥ 2&3H(Membership) S S5A17]13L 92 4y
(Spiritual Well-Being)& olEoivle] 2t Axlat Al WA S715 Fofste 714, B ¢
P5s FASE Ay g Fu = FoErk(Fry, 2003). dAe TN AAF BTG WA A 57
Hole] $848E Axsi, 7ol Hrek A e Bl /HIAS orlE s F=h Fry (2003)
7} AAlgE dElly] Blle) 38 a4F olebd ARH(Altruistic Love), 3%/41'd (Hope/Faith), 1231
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il

v (Vision) 0.2 T, o= FAAUE] 4o ofn|E st 24EYS wol AIE A7
= ol 45 7

E A7+ ARS|E<5o]&(Social Learning Theory)S vlgo 2 A2t yF A28 7he] &4
E AT ARSIEEolEd WEaW, TFAEYES HAE BEE Al 289 d5s B
(Bandura, 1973). °ol& gltie] &%, g, 7tx#e] 7499 A5 Tag JFS ndvs 2
omjgitt, JA 2l oled Ak, /A, HIAE B8l TFAAENA A THAE dgeiH, 7Y
E2 olgdt gue AT S st ol& Al dF o= WAsett, Fry (2003)= G4 UNS
B3 FAALEC] dollA e Fa, o]F JHte g o o2 JFFS Al "ok Aetstitt.
£3], olebH Al JAuAe] AMa 2 Eurt T3l viE, I, TR, AES Ao m
A FALY AF e} EAHE ojToulit), olEd BAl= =7 W HALEF 35 (Pro-Social Behavior)&
E38ke] Y e BAE NS, FE AlEE #5314 ¥k (Chang and Teng, 2017),

AA 2F A FAHSRE AAEL e 2%l 5 shhe 7Y 1] A o] o]Folx]A] gho}
o] A & FAAR FFE nHvhks Holth, o] A= FAYEC] Bt e AXE
A&Aog w7)= Aoz waHrhAbubakar et al., 2019). Fast et al, (2014)2] 7 w=H, Z3&
WA AgEE el 22 (Improvement-oriented Knowledge)¥ A& %] (Expertise Knowledge)S 27
ste] 22 BAe] B et A, g5 2 H-8& 38t ofeltold tig IS Algtstar vt
ol A 2Hd T =4 Hox] el TRV ERRle] 848 A& HRSIAY TFEe A4S
wabe, o] 229 Aol J3E v th(Connelly et al,, 2012), F4=ulH2 FAHALENA oleHH
AR oA THxE AEFomM A X2HdlEs-S AT dl Fa8k d8S glvh Anser et al. (2020)
2 2o 33H 5ol FAdNA AgE, dE #AE A= ZEhEel FolahA] s YA
T YTk AFek). 53k, Abdillah et al. (2020)2 o[elbd 2ltle] H&d, olal4l, F4de] 3Kl
A 384 ALE-AAA AhoR Fgste] A sS ERHoR ol 4 Qlvkal TSk ).
53], Alnaimi et al, (2022)¢] A7to]l W2 W, ¥ JHL duiF-e7] 29 P53 394 29 P55
gkslal= art AN, Fejstd 29 dsole Fonlg J3S VXA GkFUTh ol TAEYEC]
FAHEEE B3l HAE F71E Fofstar, 24 disf 394 s 8T ZN AXs H54
2 Ffetele s Bt As AKX

| £ A7 TS0l gty JAAUNE Tl olEHl AdE, Aol 293k, Tela 9F
7HINE F53HL F5 ek 549 s vehiM 94 298 S5 B5S BY Ao= o]
Aok, dgHoz ) o4 glrje} I dole FAHYES AAE 2FEhE F AR vAEE]] ol
o 7ol Be Ao R ottt JAdEtde FAALENA 229 HHdH 7kxE WHstst
& 5o U S3HE T on, olF Sa #A9Y WY 718 Asketal 244 tidk Y-S 314
thH(Fry, 2003). gdztiie] Ast 24 e FAHLEC] A3 H P55 T3l 45 A=l A
WAE B gt ol
& IATIE HFoE Yoyl h(Bayighomog and Arasl, 2019; Chang and Teng, 2017). &3t
34 e 24 W A4, 344, 489 g5 3ot 7Y e 2=E Eola, THA] 94F
AL x=Ae= W Fa3 9ahs 3t (Gilley et al., 2009; Gilmartin and D’Aunno, 2007). o]&=
FAA JS Fshr7IH, Tl Xt 4 ahe] #3S e 354 8942 AEStH(Yang
and Fry, 2018), ol3% FReIcIe TANZNA olekd Al2at 32 7432 ALeha, WAH E71%

g A7 FAgel ANeAREE 2D 5 et

o
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2. A7k HAAe] 2w

A2be AR felo] FRUT U 2L ANE WAL drkn FRHoR sk g ol
th(Erdogan et al., 2011). o]2& 121 7§1o] A2le] zpA o] 279} Unp} 2 g=3]g H7}ala,
TREN vaste HgoA FEH(Klein et al., 1994), Absju|ato] e wh=H, A
HS23E Aol Sl= AFEES} AAS Blaska, 01?—1@ Hae= ek f 2fo7h &
(Herman et al,, 2012; Buunk et al., 2005). webx, 7|Qle] 228 = A4S 2k33 Qlrkal <123
&, TEEHY H]J-'—-E sl Al 1}75‘12 tE st Jrlstele el A3l .
Hl L Ao, FYAALS A4e LS ALl ALY qES FTstetr] s TREEY -9
Aele R:r"ﬂ A, O]'L— A PFor olo]d Jherde] =t

71€ ATELS FYAAE A Aol 2F oM FEHRA PF5S o Bol vehdrha eIt
FIAAAE ]Z}?’L TR Ao 1A Apo] 23] BEHA B, A B A Rt
7, 2ol A4S A8l Hri(Cheng et al., 2020; Zhang et al., 2016), o]&= AA2HPF o
2 o]ejd 4 glrh. Ma and Zhang (2021)¢] 04—?01] wag =e x}ﬁg 1 fAele AW gel
A2 Zke] BAA R el #FHE7kE ), ojet e AME o ew wrlEe Peow vehd
thal AAlEFATt, T3, Li et al. (2022)2 FYAA S Az ile] FREC dal B2 Feis
=7, o2 Q& AXFTHPFTS Akt F43H3t

Ax e e FRY 240 HaF 3t ARE VAU 2HEE e 2 AlRE oH|gtt
(Connelly et al., 2012). Alnaimi and Rjoub (2021)& A|2&-H7} FAL L] A2 0] yrola] g3}
71Hthe, ool T4l aclel oa) LAyghtka ek Ark(Li et al., 2022). ol ARS]A Hlar}
A e TE = zﬁa 24l T e AXkIT Cheng et al. (2020)2 #YAAE A45
FRQ10] ARAY] ApA Y vlE] Fdsl s vty ||, 23 dsk 2L 383] sk o]ﬂg;
A2 oY Fo] Helst 5 1’4—3_’ A28, Aubakar et al, (2019)2] ATFAAE FAAd0) thak v
2ol FAIFIe] A HRAE 2 ANLAFF R olofziche AL ANE o], 2 A
g Aol A3E sibzlekal Uik

2 A7 idlel Agsta e A

(<3

Ao) Szl W) Pelh AT AR E
GehE Ao Astan. GRS TAE e e A% FAAe 2AEHE B o
229 8 AT Fry (003 Belrilo] olepd Ak, 8, v 2o A E B FAAS]
Arol ol g 23 uAH 518 Holshs Frvia AN Tei FAgel Ael 478
Aoz A7l A%, oleldt eldile] 244 B} okshE 4 e, Ma and Zhang (2021)¢]
ATE e AAE A7 P g xl e Bela el 44T Ao Bz <l
A AHE LM, ol AMeARFATOE ool 5 Y AT Z, AztE HAAL
Sllel BTl AN eABEd VA FIE UG £ad wslew A8T 4 ot

A ANF 2AE vFow et ge JHe AS,

H2 490l A28 Y28 delels A4enas ke B8 243 ol FAHoz,
FA o] Fe wuch ¥ v GAY el AAedRFel Mt G o ok 488
Aol

& 7] mde Aejshd (Fig. )3 2o
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Fig. 1. Research Model
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£ ATl AR 7 & AFsH] 3 s AATRE A (FE TR, A4, 1T 714, A=Y
el E3HE TGl FALS oz & wjE3 F 28649 AEA7}
SEAT. 3gE AEA T BT SES AQgh 248K HEAE B AT /M-S HAFE
Al A= ST

S|4 AEA o digt o] ARAN o 2o}, AEe wak 1759(70.6%), o2 737(29.4%)
o2 Yepgton], o172 20-30t](30d] 10878(43.5%); 20d] 649 (25.8%))7} 69.3%=2 #lr o d-S
ZFASFAL JSAT, stEL digtal 29 1759(70.6%)% st &9 20H11.7%) 22 Yepgon, dE5e
371 547(21.8%), 174 289(11.3%), IT 719 849 (33.9%), M)~ 717(28.6%), 7|ef 117
(4.4) 22 vepget, mpAgte g AFLe ARClA HA7EA] 73.4%AH 618 (24.6%); tE] 569
(22.6%); 3 657(26.2%))e] BEE Holx QU

2, SACT

Ay

1) gg2oy

B ATE Fry Q009)9] Ao AAE GARTAe SHETE 54 2 uek S AR A8
ov], & 128%02 THSAL. oF Bol, "¢ e eluEe Yurks PFo YA, 5
sptel HEEe AAek SE ARl giek, U $e] B Freks Aol Beg 747w
sptel 432 B7] 915 74 =82 @ Zoltk), " 2] sate] ulAe olstela wt=a glet
Fol girh. @A) SAEGel YF AHE g 963SE ekt

s

P

2) XA2HAS

£ 7= Connelly et al. (2012)] Arg+ A2edo] FHETE £4 2 Bt AAS 7A 39
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o, o] 2HETE sM 9 3N(E A exl, mat A5y, o4d e % 127)e) o At
2 Q). dlE Bol, ‘82 molid s, A2HoE PEshAE etk ‘SRl melEArtn
A, e A0 o, Aol dal @ mei Qe “Eaoh B Ao] B wet
2 A, ‘SR B AAW, 19 5 giow wag Fol A4 wjEel A|2)g B
S githm wain) So] Ay, AAed@Ee] AR gre 95602 et

3) X[ZE HAXHA

£ A7 BARF (2020)0] AAIGE AZHE FYAA ] SAETE ARBHITE. AR (2020)9] A7l
A AAE AZE #YAAe] EAHETE Maynard et al, (2006)9] 3 FU S 2k W St
‘::rlo]"/]' o] Z@E—?b “dxtdon F TN F3E FdEkaL “’4’ & *“01 “‘4'*5 LH7} T Ao

ol BLG +F o199 ANE 2ET AT, e B AT B
o

Sick.” ol k. Az #JAA ] ek Cronbach’s Alpha e

3. 1A addA

2 AT AAIgE 24 W] Bee 9 RYPAPEE R15H7] A F14 28-S K3t
PLS-SEM& o]&3F &elx Qi #4e AH A F (Loading), 7i'd 4] = =(Construct
Reliability), 2213 <3}(Cronbach’s Alpha) 28] HHE4 F%(AVE) gH& elsks= Ao|th(Hair
et al., 2021). olell thgk FAA] HE-2 ofefoll AAs}FATt.

WA, Indicator Reliabilityg gelR7] $13), 2F W] Q92 gh-& E1si). A dTd =
H, Indicator Loading2 .708 ¢|’d2o 2 YeptH ®ckal AAlskdth(Hulland, 1999). A€ 7|EX1&
71Z0 2 Z+ W49l Outer Loading #g 213t A3, 2% 0,708 ooz #elEo] Indicator
Reliabilityd] 7]&x|= %f e Ao Z YERTE.

202 Nl BIgEE E¢18l7] ¢4, Cronbach’'s Alpha 241, 7342w Jgju JFerddSs
3l9tt. WA, Cronbach’s Alpha® <13k A¥, 7]FX]2l 0.7 o|Ao g ey, RE HFES
SR = A4, 7id ]E].L(Construct Reliability) 2 #Hlstgitt. 7dalz) = 07} 14}o] 9]
AW, Fho] ELFE o NEn ERATHDiamantopoulos et al., 2012), Z+ ®Fe] 7dAl
st A, BF 0.9013e= §J’°]5]°41:} AR, FZEFFA(Convergent Validity) S €H215}7]
B2k (Average Variance Extracted: AVE)S &¢lslejof slt}, 7+ ¥i4=o] thgh AVEZ:

I, 7122181 0.58 43lskaL Slof, JAFEEAS 7HAL At A==e) gz gk

2l & (Table 1)l A|AI3FAT

rz_ﬁ

il DO il

S T L /B )
e B P ) olN
2o ae R

1 o

é

B oo
o

J

Table 1. Cronbach’s Alpha, Composite Reliability and AVE

Variable Cronbach’s Alpha Construct Reliability AVE
SL 0.963 0.966 0.574
KH 0.956 0.961 0.674
PO 0.950 0.959 0.771

Note: SL = Spiritual Leadership, KH = Knowledge Hiding, OP = Perceived Overqualification, AVE = Average
Variance Extracted
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v. a7 2%

£ 7% Smart PLS 4 $7 ZRIMS ARl 2 :rLE'_%’% 7&%—3}9‘%‘3} VaASE Slsh
PLS-SEM& A& ol fris b3t 2k, thr ddd mds 2317 93] F 5o 72 WE2
B2 AAE, T4 718 F2H(Convariance-based approach: CB- SEM)JJr 2 HA AEE
HH(Partial least squares: PLS-SEM)& 7[Wket F2ig 2 Bdo|th, B A7 F32Ug2 2d
T 2 2 AT 7N Ay 2ds AEste] Jdsild. dA g2 d7sol st 7t

HAoHEY 2 Ha Awy AoHE A9E drso] BobxaL 9o, 1 olf= vad 2o
H] o] %7

AA, WA e Fadedt opyet WYEaF(iNEd 3 2daa)7HA] Eelet=
mj&el RHlwd Egsitt, &4, PLS-SEM2 A2 714S A48 AlgtS 74 geve A
=gk, A W] A HoAlE E4ks Histele Ao] o] #hH e Fa Aol & 9\}1:]-(]0reskog,
1978; Joreskog and Sorbom, 1982; Lohmoller, 1989; Wold, 1974, 1982). o]&{3}t o]-F-= <l th3tk
HoFoll A PLS-SEME AFg-8to] 1T aAE reta St & 79 &2 JAeitio] AAHdF
o] gksta iy}t yehteA] gotiar o] BAlelA Azkd fYAAe] 2dads gopetaat skt w2t
A & A7rdell= PLS-SEMO] 24t 7R A3t o & S4le] o] Hdd Aor ddsiltt
Smart PLSE &8¢ 2 dA7+2d%4= o33 2t

B Aol AAEE 7Hde ATl A, 24 W] A B4 st 2 2, A4
FIAAT AAeHY T 7P B A9 FBHAZ UERE21(0.621, p(.01), FAE TN A2
S F(-0.487, p<.01), Y4 #zhd 3’1“"1}74(—0 482, p(.01), =79k AleH 1923
A2 PE(-0.569, p(.01)& F()e] FAAARZ gel=gict, )i AHgE Wy SR (HE,
trel, HF3E, dF, 4%, HF, AT ”J?%J?l‘ﬁ]i IS wl, e BANA fFonstA
¥ Ao Ustgth, &4 Zd= (Table 2) o A8

N
o
K

Table 2. Mean, Strandard Deviation and Correlation

Correlation
Mean Sta'_‘d?"d 1 2 3
Deviation
SL 357 0.72 1
KH 1.95 0.92 -.487" 1
PO 2.34 0.98 -.482" 6217 1

Notes: 1. SL = Spiritual Leadership, KH = Knowledge Hiding, PO = Perceived Overqualification
2. " p<.05, "p<.01(two-tailed)

o2, B Ao AAG 7MAES AFEA o)E &) Y8 AAA AR S5
st oH, i 22 ZaA2E HES JPstyrt. WA, YA ENF A2 dE, AZtE FYA}
A} A22H P gt #AE AHEdTt, 2 A, AN AP Fd gt F(- )94
JEFS A= Aoz FIFHA M (B=-215, p(.01), AZH FIAHL A22H Y5 o= 4
(1)) J&FL vA= A2 Yegth(8=.473, p{.01). A F A5 2he] B4 25 fFofust JFS
HX= ez vehd, AZtE #xtde] 2d s Soletltt. JAeTiyT R[22 uE ke #A
oA AZH HYAAL Fou|gt 2PaHRE YERHTHB=-083, p(.05). 2EET g dI=
(Table 3) ol A3}k,



QAT PALe ANeARE o) WA A7 BeAAe) zdas 181

Table 3. Regression Analysis

. Model 1 Model 2 Model 3
Variable
KH
SL -.483™ -215™ -.310™
PO 624 473
SL X PO -.083"
R2 229 .390 445
AR2 226 .388 439
N 248

Notes: 1. SL = Spiritual Leadership, KH = Knowledge Hiding, PO = Perceived Overqualification
2. " p<.05, "p<.01(two-tailed)

JOSL‘

oA T w ghel WA BT foluld 93 FAE Aow e, A7 HA e 2duns
selsholr. AT AA LTS el BAGN A2t BAAAL frolnle 2dnE ek}
(8=-.083, p{.05). A& ol that Aok (Table 10) o AL, oo FAelciy A2te
Fd4A o] 2A% APEHE AFAGH, ol FAF Aok (Fig. 2) o AAshsih B4 A,
zARse] WE FECISD, 0, +1SD)o] EAH o felulahl vekton, zausel Az oA
o] Szl ol A5 % GAeiTiiel FALe AALABT MAE e Folx Ao vehir,

Fig. 2. The Result of Conditional Indirect Effect(Moderating Effect of Perceived Overqualification)

—— High PO
—— Mid PO

) T —— Low PO

=R

2 B =ee

2 7 :

o V.i —_|

m . -~

T . _

o .

2. =

° -

(=

> —




182 Asia-Pacific Journal of Business Vol. 15, No, 3, September 2024

V. 28

1. Q9F

B A7 ALY AXeddEe A 5 A Weks Alekety] dall, dAEvialel Aaels
AR, o WA Azt BYAAe] zdENE P FEHE FAL. B AT 8BS
AsHdom Fatr] fsl, Tl A7k AJ(FFNFE, ATFA, IT 719, ARlad )l FAkse
FRYSS Judog AAste] HEZALS 2SI 38 :q]o]ae Za ATIAS AZEG0
W, A \rEe] Al e =9 v 2

A, At AT Fol R4 S v %l‘}i‘:}(ﬂ; 483 p<.01). O] ﬁ{ A}
A ATl A A A o2 Fuklsta Qi F, @ i
Aol g 2fris =7A HH, °]a 3 ALY F
Aet, 71E AT FPEltAE TRskE 2ot e 2F A e 7Y e AsAgs 3
o2 B3 %ol sk 244 A9 P58 gslsl= Ad3E Yehth(Adeoti et al,, 2017; Hunsaker,
2019; Tabor et al., 2020; Yang and Fry, 2018). T3k, JA2|t)de] A9 7del dEIAE 7449
Ay E, AF2EYs @ FHEH 52 Sole Ul 8% 9L 3= A2 vEht £ AFelA
AAE A= g2 082 A AEIHAlnaimi et al,, 2022; Lata and Chaudhary, 2020, 2021; Muavia
et al,, 2023).

A, Bt H A2H AT kel dAlA Azt FYApE
=-.083, p<.05). °ol¥& A= NS T3 THHA - o] AT EFsL Aplo]

AZysta Qe AFe] wohal AZbshs FAYER ARAl A2E 9 s TR o2 A2S 4
—rﬂb} Fe]del o) f(dl: kel AN, 1 5)E B3 AX2HE ste Aeg A Hn
A T, 8T A2 7he] #A MW AZtE FYAA ] 2= 20 R e
‘;’}‘jr. :rLXﬂ qo2 dAeltie #AE9Y AXN2ARES Fhshe ARE UET shAIRE, o] fAlolA]
7hle] At e FYAAe] vhe dun & o JFHL © ofetA Z-Ekar k.
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A, & d7AdE A7td TJrO]XVﬂOl E2 TA9EC] 27 HelA ALl AE 2HEd ThsAdol
= AL AAbeT, 71EdT e w2, FYAA S AFses THALES AR AAT AR 2t
EYAE 1?_2024 22 2125ty AAeH et g2 N AFES Bkl sholth. dA =AY 5‘7]
AeAEe F2 waud Atz FARN, o5 Ae) steolt SEo Al Be Hrurt U5
=k ?_51'?3‘]'% %ol Atk(uld, 2021), olelgk MdA 548 AZ4H HYAA Y BAE tlS 74
A7 o] & Qlal 22 WAl FAHQl AFo] MY gtk wEbA], 242 A& FA A4 7149
WA APES WEE Agsy, FA H% add Rdshs g Ausie ol a3 Aoln
(Wahid and Mustamil, 2017). o]& 53 749 E] Arle] L& 2T} =34 k] AL =77
ste], AA2Het e 740 dF5E =Y F A& Aot
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A= AR AT 714, 33713, d74, AHl2Y] $)& AdeF o HdAste] A& skt
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o]FoZIttH Hr} 2 AFRE ojojd Fo|t},

%’“ﬂ, 2 ATFE A EIA AESH W2(Self-Report) &2 FUg o2 R e HE-3ES Wol

Y3k, o2 UsiA FLdwHA ] (Common Method Bias)7} A& 4= itk HEZAL

E’“"c} TUAYHAE Hasr] A8 =g AAg, o]F 3] AAE 4 §lok(Podsakoff et al.,
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F - Hunsaker, 2023; Hunsaker, 2019; Tabor et al,, 2020; Yang and Fry, 2018), ujg}A, &5
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