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Effects of Job Stress, Self-Efficacy, and Mindfulness on Job
Satisfaction according to MBTI Personality of Nurses
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Abstract The purpose of this study was to investigate the effects of job stress, self-efficacy, and mindfulness on
job satisfaction according to the MBTI type of nurses. The subjects of this study were 163 nurses working in
medical institutions across the country, and data were collected from March 28 to April 20, 2024 through online
(Google) questionnaires. MBTI preference indices were introvert type (I), sensory type (S), emotional type (F),
and judgment type (J). In MBTI's four psychological function types, SF type was the most, SJ type was the
most in MBTI's four psychological temperament types, and ISFJ type was the most in MBTI's 16 personality
types. In this study, job satisfaction had a negative correlation with job stress, and self-efficacy and mindfulness
had a positive correlation. As a result of this study, the factors affecting job satisfaction were job stress and
self-efficacy, and the explanatory power was 43.6%. In order to improve the job satisfaction of nurses, it is
necessary to develop stress management and self-efficacy enhancement programs and verify them.
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E 1. CHAIRI| ks 54

Table 1. General characteristics (MBTI personality type of

participants MBTI) (n=163)
Variables Categories n %

E 5 33.7
Fl 1 108 66.3
s e

Preference of MBTI Sl
TF T 29.4
F 115 70.6
J 9% 589

P P 67 41.1
ST 34 20.9
. SF 74 454
Function of MBTI NG m %9
NT 14 86

SJ 67 41.1

SP 41 25.2

Temperament of MBTI NG m %59
NT 14 86

ESTJ 9 55

ESTP 4 25

ESFJ 17 10.4

ESFP 9 55

ENTJ 6 37

ENFP 10 6.1

Type of MBTI ISTJ 13 80
ISTP 8 49

ISE] 28 172

ISFP 20 12.3

INTJ 3 1.8

INTP 5 3.1

INFJ 20 12.3
INFP 11 6.7
MBTI, Myers-Briggs type indicator; E, extroversion(£]&4);
Lintroversion(&4)); S,  sensing(A#]); N,  iNtuition(%]7});
Tthinking(#2}); F, feeling(=7); ], judgyment(Zeh); P,

perception($1 4,4 2}).

At AFsEY s Hae 23540315 (4R

E 2. 2t5Ate] MBTI MZ R0l e NeaseA, xp|as2
) olgd, MReEE HE

Table 2. Job Stress, Self-Efficacy and Mindfulness, Job
Satisfaction according to MBTI Personality of Nurses (n=163)

Variables Min Max Mean+SD
Job stress* 1.29 3.21 2.35+0.31
Self-Efficacy 2.35 5.00 3.74+0.47
Mindfulness* 2.30 5.00 4.21+0.57
Job Satisfaction 2.06 5.00 3.58+0.55

3. 7r5Abe] MBTI F&el whe AF2Eds A|a
T3 v AR, AFNEE Ao
ARAEYAE AR MBTI 30 & A
X F JP 25N BAHCRE Felsk Aolrt U
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A El wel fost 2fel7b AATHEF=2.44 p=.005).
A ARG EE dlidRte] MBTI #3el wh
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E 3 2sAte] MBTI AZ K80 me Neacs Ap|asy ¥ 0jgHz, ARuEL

o/ TT S T = ST, T Lk
Table 3. Job Stress, Self-Efficacy and Mindfulness, Job Satisfaction according to MBTI Personality of Nurses (n=163 )
Job Stress Self-Efficacy Mindfulness Job Satisfaction
7ot S, o ~ ~ ~ ~
Yo | o | veanssp | (5 | veanssD | LI | veans | W EE) | MeanesD | (8 EY
E 2.30£0.33 -1.72 3.83+0.54 1.65 4.24+0.62 0.50 3.69£0.58 1.78
El I 2.38+0.30 (.83) 3.70+0.42 (.100) 4.20+0.54 (.620) 3.52£0.54 077)
S 2.34+0.31 -83 3.73+0.47 -64 4.25+0.56 1.07 3.60+0.53 64
Preferenc | SN N 2.38+0.31 (.410) 3.78+0.46 (523) 415+0.58 (288) 354061 (524)
ef MBTI T 2.39+0.33 1.03 3.69+0.58 -5 4.20%0.60 -12 3.48+0.64 -1.28
(@) TF
F 2.34.£0.30 (.304) 3.76x0.41 (454) 4.22+0.55 (.902) 3.62£0.51 (.204)
il 240+0.28 -2.37 3.69+0.45 1.90 4.27+0.51 147 3.58£0.52 -15
U P 2.29+0.34 (.019) 3.83+0.48 (.060) 4.14+0.64 (.144) 3.57+0.60 (.884)
ST 2.35£0.36 3.750.55 4.20£0.656 3.54£0.66
Function SF 2.34+0.29 1.28 3.72+0.44 1.42 427052 61 3.62£0.46 1.08
of MBTI | NF 2.33£0.32 (.282) 3.85£0.35 (.238) 4.12£0.60 (.610) 3.61+0.61 (.358)
NT 251£0.23 3.57+0.65 4.22+0.51 3.34£0.59
SJ 2.41£0.30 3.65+0.45 4.25+0.53 3.57£0.55
E}zrftlpcrﬂ SP 2234031 410 3.85+0.49 298 4180.60 No) 3.64+0.50 1.04
of MBTI NF 2.34%0.32 (.008) 3.850.35 (.033) 4.12+0.60 (.524) 3.61£0.61 (.375)
NT 251£0.23 3.57+0.65 4.22+0.51 3.34+0.59
EST]J 2.45%0.45 3.66+0.63 4.48+0.48 3.46+0.70
ESTP 2.06£0.45 4.20£0.94 4.10£0.60 3.83£0.72
ESF] 2.38+0.23 3.72+0.33 4.30£0.58 3.57+0.41
ESFP 2.06£0.26 4.11+0.48 4.22+0.47 4.06£0.43
ENTJ 2.41%0.16 3.39+0.53 4.24+0.74 3.49£0.63
ENFP 2.25+0.29 401+0.47 4.01+0.87 3.81£0.68
Type ISTJ 2.38+0.29 165 3.68+0.44 244 4.18+0.63 507 3.60+0.73 144
of MBTI | ISTP 2.30+0.24 077) 3.73+0.35 (.005) 3.96+0.82 (.918) 3.40+0.51 (.149)
ISFJ 2.41+0.29 3.60+0.47 4.26+0.49 3.60£0.50
ISFP 2.32£0.30 3.70+0.37 4.27+0.57 3.51£0.37
INT]J 2.60£0.27 4.30+0.59 4.28+0.43 3.45+0.59
INTP 2.58+0.29 3.34+0.57 4.16%0.22 3.10£0.60
INF]J 2.36+0.23 3.79+0.30 4.21+0.35 3.67+0.43
INFP 2.39+0.46 3.80+0.30 4.05%0.70 3.31£0.75

MBTI, Myers-Briggs type indicator; E, extroversion(2l &-Ad); | introversion(Lh &), S, sensing(Z&1); N, iNtuition(Z2); T, thinking
(MZh); F, feeling(=2); J, judgyment(ZHEh; P, perception(21 4! X|Z}).
*0p<0.05, Scheffé.

B4 ZBAERA AP|S52 F oS, MIFUET 2o & g 5 NFAE A AP|EsZ Y ol2”2o| HRokE o
B AE 2%
Table 4. Correlaton among Job Stress, Self-Efficacy and Table 5. The effect of Job Stress, Self-Efficacy and
Mindfulness, Job Satisfaction (=163 )  Mindfulness, Job Satisfaction (n=163)
. Self Job Unstandadize .
. ob Stress Mindful R
Variables J —Efficacy S | Satisfaction Variables d coefficient Standadized
r(p r(p) r(p r(p) B SE I3 t )
Job Stress 1 (Constant)
Sdf -38 1 Job Stress | 798 | 114 | -446 | -699 | <001
~Fffi (<001 :
u ndcf?ﬂ‘-'y = - Self-Efficacy | .393 075 | 331 5211 | <001
nes . . .
Mindfulness 099 058 | 101 1.691 093
s (050) R ! e
Job -3l 26 1% TSIV - — e
Sutisfaction <ol ) (012 1 Durbin-Watson= 2.130 , VIF=1.022~1.168  Tolerance=.8%6
0=05, 000=<001. ~ 978 , Adjust R2= 436 (F= 42.820 P=.<001)
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