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[ Abstract ]

This study was conducted to provide basic data on how to use Generative Al and education to strengthen Generative Al compe-
tency in vocational counseling by confirming the experience and perception of job counselors’ use of Generative Al. A questionnaire
was produced based on literature research and FGI preliminary surveys, and the main contents of the questionnaire were ‘experience
in using Generative Al (whether to have experience, type of tool, job, educational experience, etc.) and Generative Al recognition
(recognition level, usefulness, availability, educational needs, etc.). An online survey was conducted for vocational counselors,
and a total of 293 data were analyzed. As a result of major research, first, there were many counselors who had no experience in
using Generative AI(60%), and the response that the reason for not using it was because they did not feel the need(28%). Second,
the ‘degree of recognition’ in the Generative Al was somewhat low (M=2.77), and ‘Generative Al usefulness’ was found to be at a
normal level (M=3.32), and it was recognized that it would be necessary mainly for jobs related to ‘vocational information’. Third,
‘tool (computer use, etc.) competency’ (26%) was the highest as the competency required for future vocational counselors, and ‘how
to use Generative AI’ (57%) accounted for a high proportion of the educational content necessary to improve these competencies.
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Table 1. Survey respondents status
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Table 3. Differences in generative Al cognitive level according to age
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Table 5. Differences in generative Al cognitive level according to vocational counseling career experience
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