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[ Abstract ]

The core of this study is to review South Korea’s individual-driven training scheme, identify factors hindering elderly partici-
pation, and derive implications to support their retention and participation of the elderly in the labor market. This study focuses
on population aging, examining the National Lifelong Learning Card system and the current employment insurance scheme, both
initiatives of the Ministry of Employment and Labor, to assess the status and issues surrounding elderly participation in vocational
training. Based on this analysis, the study seeks to derive policy measures and academic significance to promote elderly participa-
tion in vocational training. Based on this analysis, the study aims to derive policy measures and academic significance to promote
the participation of older adults in vocational training. The findings emphasized the importance of employment retention for elderly
and highlighted the need for vocational training tailored to the specific characteristics of each individual, along with the necessity
for professional life-career consulting. Based on these findings, the study proposed recommendations to promote self-directed
training among elderly, including enhancing the diversity of vocational training to meet individuals’ varied needs, implementing
lifelong vocational training programs from a life-cycle perspective, creating age-friendly workplaces at the national level, encourag-
ing individual-driven training participation for the self-realization of elderly, and strengthening the linkage between employment
counseling and vocational training for elderly.
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Fig. 1. The demographic trend of the elderly population by age group.
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Table 1. Frequency and proportion of elderly participation in
vocational skill development training by pathway
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Table 2. Education and training experience after the age of 60
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Table 3. Current status of vocational training for the elderly (aged 55 and above)
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Table 4. Participation rate by training field for the National
Tomorrow Learning Card (unemployed) for those aged 60 and
above
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