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’

AS] FEAEHAE 53 1 F BB 2.42+0.4570]
AT, G0 A Rrol TEL 316x0.61H 07 7P &9k
1 og €28 ZHEE A 2.1550.533, FE-AH 975
FTAE 1.94£0.4970150tk. AAA A= 55 WY F Bat®
A 3.83+0.530]901, SFF oA 71E9] A& 4.02+0.727
2 7P &9k, I o 407 ou] QlE F2 ERIS A%
3.960.7579, B2 A7 3.80+0.607, Ae] 2| 3.77+0.75%,
Ae] A7 3.73+0.6770150e}. RS = 5 WY F B
W 3.48+0.51701%00, SHFelA E5 2 A A
L 36740497802 7P =9k, 1 thS £02 ARZ 7k5AL
29| AR 3.60+0.627, 22 9 AP 1 3.45+0.51
A, AdE B AFH g 34020674, A PgET} Bt
3.30+0.614, AEZ I=F 93] 3.28+0.73F0|qict A FALE=
57 W ¥ BEA 31120555010, SHRGGelA L5
B2 323063402 7M =9k, 1 TS 40 27 A
3.17£0.677, YEHO ALUE 3.018+:0.757, AFALS] A
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(Table 1) Difference of Job Embeddedness according to General Characteristics

£ AL RiRRE s EnsAe] FRAEFL,
ABAA A, ARHSE 2 ATALES sost, DL
29 §FRQIS otdtel FF SR TS KR
S - gt} FAY ZEAMA AFL ERS] AT &
249l A Yehe BASE © 2AS Rista
Z3tgict.

B A7olq RRE /EnsAe] ARREE A4k g
#F 3AGE BRI, FAT E7E A8stel U 3
AEA FEPY H3AY ARAICE ZAIE Choish

>

(N=131)

Characteristics Categories

Job embeddedness

n (%)

M=SD t/F(o)
Gender Male 0 (0.0) -
Female 131 (100.0) 3.1140.55 i
Age (year) 20-29 8 (6.2) 3.12+0.56
30-39 67 (51.1) 3.09+0.55 (84:)56)
40< 56 (42.7) 3.13+0.55
Education level College 27 (20.8) 3.19+0.61
University 78 (59.4) 3.07+0.49 (21449)
Graduates school< 26 (19.8) 3.09+0.62
Total clinical career (year) <5 11 (8.4) 3.20+0.55
5-9 17 (13.0) 2.97+0.58
10-14 44 (33.6) 3.12+0.63 (.2'3386)
15-19 54 (41.2) 3.13+0.48
20< 5 (3.8) 3.11+:0.48
Working department career <2 62 (47.3) 3.10+0.50
(year) 2-4 49 (37.4) 3.02+0.58 1.83
5.9 15 (11.5) 3.37+0.61 (.146)
10< 5 (3.8) 3.29+0.37
Working department Internal medicine ward 35 (26.7) 3.13+£0.59
Surgical medicine ward 54 (41.2) 2.99+0.53
Intensive care unit 7 (5.3) 3.08+0.47 (17622)
Emergency room 8 (6.2) 3.20+0.52
Etc(Nursing care integrated ward) 27 (20.6) 3.31+0.52
Number of children (person) 1 63 (48.1) 3.07+0.55
2 57 (43.5) 3.15+0.55 (.2562;
3 11 (8.4) 3.15+0.54
Caregiver Parents 49 (374) 3.12+0.61
Spouse 18 (13.7) 3.24+0.50
Babysitter 6 (4.6) 2.79+0.51 1.61
Educational institution (.176)
(kindergarden, day care center, school) 55 (420) 3.06+0.49
Etc(academy) 3 (23) 3.65+0.47

M=mean; SD=standard deviation.
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Lee [4]9] A7olM 9] 3.194, & A e, TAHL, & T AdHer HIWHES AASe 4.08[4]0= mIAA
SAHY oA AFALEE 2ARE Kwagdt Yang [5]9] FOIAT. ol TtoARel ARATE e AT ez
ATONAY 32477 §ARE BE $E0R Uitk ol Uol49) Tyo] WAt HolFk Auolct.
THIEE SHe EREAe] ARHIEE BE $70]4] E% A5RE0 Qo Aglo] AdkE FEA
(Table 2) Parenting Stress, Social Support, Job Satisfaction, and Job Embeddedness (N=131)
Variables Mean+SD Range
Parenting stress Parental distress 3.16+0.61
Parent-child dysfunctional interaction 1.94+0.49 |5
Difficult child 2.15+0.53
Total 2.42+0.45
Social support Family support 4.02+0.72
Friends support 3.77+0.75
Significant other support 3.96+0.75 {5
Superiors support 3.73+0.67
Colleagues support 3.80+0.60
Total 3.83+0.53
Job satisfaction Organizational-level support and recognition 3.45+0.51
Personal maturity through occupation 3.40+0.67
Human relationships of respect and recognition 3.67+£0.49
Fulfilling responsibilities as a professional nurse 3.60+0.62 15
Job stability and reward 3.30+0.61
Demonstrate professional competency 3.28+0.73
Total 3.48+0.51
Job embeddedness Organizational match 3.17+0.67
Employment benefits 3.23+0.63
Work teams intimacy 3.01+0.75 -5
Community match 2.76+0.80
Total 3.11+0.55

M=mean; SD=standard deviation.

(Table 3) Correlation among Parenting Stress, Social Support, Job Satisfaction, and Job Embeddedness (N=131)
) Parenting stress Social support Job satisfaction Job embeddedness
Variables
)

Parenting stress 1

Social support -.52 (<.001) 1

Job satisfaction -41 (<.001) .58 (<.001) 1

Job embeddedness -32 (<.001) 46 (<.001) 78 (<.001) 1
(Table 4) Factors influencing Job Embeddedness (N=131)
Variables B SE B t p
(Constant) 0.15 0.43 0.35 726
Parenting stress 0.01 0.08 .01 0.08 935
Social support 0.01 0.08 .01 0.08 .940

Job satisfaction 0.84 0.08 78 11.25 <.001

F=65.84, p<.001, R*=61, Adjusted R*=.60

7P - R7EEtE|X| 31(2), 2024E 8 171



o

U AGAE 5 7 84 & g AE AAst
A GALE] AAl6] FoNA

t}. ol Kwagd Yang [5]9] H7Q} GAGH
T/d€o] AARS] gl Rateiial =74 Hd
ARHEE Holol 2o %FatuAl FeH3). uhebA
THE Sk 718taAre] A RAIE FAS YFAE ol
3t 29Ae] A3 o] W2 aklo] FARIAE A &

Hato] o|g AMT %

[N

o

o)

o
BN M
0 N ¥R o

U= WL wo] AlFE Ao A
a7 AP AP ALY dutA B wE
ARAZEY Zole AFutt 1 ATt SAHA b=
E4og AT 98, AF
39, ZFEA, AU, S5AT
Aol g SAHCE [FOg AolE Ho|A| gokrh AT
g9o] A0 tigt A4 By 52 L HEYA ol
i3t ofZ 5o AR WA glolyt 75| Folut XAt
3] BAY, FotE] &5, Fv], TXEF 5 AT 94 29
uhet 22 o AFsH Feh3,6]. & AFAZLET U o
&gt AR HeH aole] IS W=t E 5 Q7] g7
of & AFZAIAY Y EAol ©E Zpol7h folotA] &
< AT AT Z0F ARG wEtA FF s
Srfistal GRHA A4S Hrh thfolA dAste] ARAS
A= a7tk Slch
2 dAFolA IR 7E0TAY FEAEHA Hee
Bt 2428(5" eIl U’ =FE AR Choi}
Cho [20]9] A-tollAl 24533 FARE Afolt}t. & A<}
e TE ARESto] B197] ofste] A 19 oS & 1
SAS] FEAEFHAE ZASE Jungd Jung [30J9] A0 A
o] 3114, Fg A A 17 oS & UIA] FRAET
&5 ARG Kim¥ Noh [14]9] 7o)X 9] 2.944 53 &
o] ZtZALY] FKAEFHALE AFHth 1 F4Tt thYgsHA
UeEhtaL itk ol 7FEAe] e, A, 8ok
A9l 4 5 Aol= AT Zolgor AR FF o
SAEYA AL YR 4PE 98] FSAEHA BY

atel, QiAd, 2y

s =, T

Iz
kY

o,

E3 FHAEHA HFAoME FRO 1E(3.165)°]
7V EA ZAFE 0] Choi® Cho [20]9] Aot GAIGH Ax
£ Hglon, of: ATt AZtle FEFAE A B
o] g2 Aot FA He olEE, & Rl A3A A
& © A ASHL 52 & 4 Sl o

SHe 718 TAe] FRAEHAS B5}5]

AE

L2A A FEollA FHsh

kil
)
e 2
o
o
l

2 dFoA WHEFE 712 NSARY] AFHRA] deE E
o 3.83- (5 w0, TS EFE AHESH S
o ol Fmol WUZEAL ALHAXAS FARE Kimi}
Kim [27]9] ATol49] 38783 SAKE Aol & AT
o e =7E Agelo] B5E AuE FALsA A8
AAAE FAFRE Lee@}t Han [17]9] AtollA9] 3.737 3} H]
TRG f= FARE 2E2YS L 5 Uk

E3 A HAA Y YA 7HE0] XX (4.027)7
A% %A AP0} Kimd} Kim [27)9] d79b AR A3t
2 7ME0RREO A& 7P A ALEt e & &
Atk HYAY F TR AA(380WB A A (3.73
ek o B4 AZStD o, Kimdt Kim [27], Lee®t
Han [17]9] Zztet GARIE 2204 SRERE] 2A)=
AAFRRE ] AA o] H]E FAA FHS B Arw F
A 5L Told S T, LAT] FHoIA BT
BAAQ Bxslet AEIAS FF5H Hof ojele Ao
ARl g A7 ESe FYAR  UeH17.27). 1
Hollxl= el AAE Aot 2734
P olE Zasky, 187 fsiAe AEd 9

[t

I
>
¢

)
i
o.”é BN

c

Mo fU Jo B £ x
£ ox
oy ok
o)
i

S Bl e 2F WA A9 ZA7]EEe.
AAT & YEF tfst 25 23 5L 7fLsto]
¥ Fart qich
2 AFolA AEF 71ESALY] MRS el 3
T 3485 W)l FYT TFE AMESt] A dix
Al A HEhEd SRS HRTIELRE R2ARE Kimdt
Kim [27]9] QT4 33183 A Aatolt). E3], 51
49 F £F 4 AFY FAGB.67)7 7P =L, A
2 g

I 9tk A AZeta oty Bist AnE A5}
Zito|tt. E3F AEA A A IHste] At Al
£ W1 Slths A2 W52 & 4 Sl wEhA HEAkY
AR g Aolsts 271 8oy MY 2359 Wil g
a3ttty weEn

rh
re
-
=2

S

) — — -
o FSAEAG ARAIE o FAHOE $3
B4 ATVAS Hol, FEAEALT 4 ARtaE

Nam3} Kim [15]¢]
g dhe 71ESALY FEAEH

R L
o] %S ¢ S Utk W BERF W TBEAY FE&

N
B
oz
HO
i

Il
o
fonr
Ral
«
®
N
o
N
S
i
0]
110



WCTS J|SZtSAte] SSAEHA, AMSMXIX], HFUREIt HSXACY OjXl= F

EQAE AZAY 4 dE FAZZIAS ALste] 48 A= WMotk ol ARWURET} L 7TAEL Fo] 3
et ., B Bt AYow APty Yk TR AL 94 24 B0 4t odes AN
274, BSAH e, AZTA BHS U SokFd ) Rplo] &3 20| Byt FHES Eol¥ A% wRsHAA
5 YRS s /B0 HAS WU g gob @ 4 Atk mebd RoRR st J1EtsAs gmag
NEYRE AT 4 AES 32 AL @ ZAo] AU A olb AR 4R 1T YRS £9T 5 Uk AI0E
wojof & Zoltk. olefdt AUo] A&H o FwHHNY, AR WY 2Aol4 Fa% WY Aoy IFo| FHshs
BEARON U £ ENBAY ARAIES F 0T ARo] ofF WIES PHAA AEHTES 45
HAA 2EPE TLe] J|olg Bt ofe} 7Ee] A 4 YES ok & Zolch Te] YA B AT Ane @
PPN 7ol 5 9 Ao FAUT, gotol, ARUELY AYY F MY e $5S B
T3 ASAAA G ANGIE Zlols FAMCR SOt HEA o Uy RS AN 4 YEF 7uAe] 270
3H JUPAZ Hol, ANIAAL ¥4 oAt A ARH A P} L2IBL Aste] 4UT 4 9
Wohs LeeS} Han [17]9] 279 94K Mgtz A8124  ofof & Zlolth. E3 P38 IS FH3] WA & Y
A ARHIEE AoAE O B 29SO £ 9 7158 BYsie 2eede 24UtY 4RusEs uo
of Webd WOER EnEAe] ARAIES FPAYY] FAASA Ho] FFHoRE ANAIEE kolk ARE
AL ABANAE B 5 Uk WAL LAHE ik & A B Holt
I Aolth. B3] & ATolA Jbg e sEom 4% 4 e}, 2 AT RHER 1EEAe] FRAEAA
A9 ANE DAL ANEREAL U A 44T ¢ AE 9 ABFAAE ARH2E] lojA] §3t GFale] of
2 APPL BHS 2T ot 22 4 dk 2Exd BY U 202 FlEgleh ol Nam Kim [14], Lee9t Han
/1% wE7] 98 244 o] aHC [17], Kim?} Jang [18]9] @79He oh2 Ffolch, & ¢17o]
teoR ARGELY ARAIE ZolE BAHOR § A FIAEAAL RENT 2L SFoln AIAAAL &
I AH AUWAZ Bol, AVWILI} £24E AR L pzow NG| YEoR WHRE JERTANA
TE7} 0k Aol ARUEEL ANATEE PN FRAEIAG ANHAAE 2o Belng s g
e W B 29 & 4 Atk ANIA ATWE  Julsie HRI2Eo] G FE WAL ohlsty ARY
St 244 499 A% A, AU BF A4H 4% ok B3 FRAEIAY ATHRA L ARUZE Ao]o]
£% 9 A4 A7, AEH ABARAY AR G, ofud AR U KA BE] FT ARENS B¢ T
qqlo] oPyAT B AT A% 49 5 oSty 7A Aol Wastth EW B AT)N EPASE 7o o
49l 82 HRSHe Adolch2s]. webd Al AR A BAL glou ARuEEet ARIAIE ho] 4
TES AN AL ARVSES FASHE olEfst Al o] Brh BY FRAEIAY AAAAE ARYZLE §
B 8g BAsle] FEsl] MEEAL B HEL QMY A AHold ARAIEe] o3 AFS vHA L 7
% QS Tt ek mrelstolol & Zoltt. oz ZQdch G FF EYUSE AHT W, s
S, 2 A7 A, TR EnsAe] ARHIes o ik DI ohel, wWa 7o) AR Hid HES 4
Aestag s wge FAHom fosigod Egd  Es gasc
FEAEHAG ABF A, ARUZE FoIAE A RS £ AT 93 7Pge ook 18 AR s ol 47
7 fOst AWESE ARG ok ZEAe AR 8 & 4 Uk AR /E0SAE YoR ARRIES ¥
oot ARAZE 7h0] AL BAY ABATIE glo] AL & Y B 2 L JFRAL efsle] 059 A%
GFe v ATEES PV I FARY WS whIshe B 72K

G AL o YA, ARREET} 0|z oo }

£ aclos BRlE APAT(I0)} AR Mg HolE  2E AXSIATH: o 2ot glok Teit 2 AT g A
L oade ¥ 4 At ARUSEE ARo) g A b o] 2w AR o) Rolang s /|E0sAE Holk
PO AR AL e SHE okl AR ABSor F  EoHA, HAATE AP A7AN o] AFHof shei,

=
ot 75k YA 7o met dEkR]e 2 RagRte] AFHoz ZA 2 = e AYArt vgste vlw 45t
A2 wkgo|zF Brlo|oh19]. ESF 7 29l Yt 91 = o sHAZE ok 9, B AFoME iR} AR o] S
3, Ade 53 U144 AL, EF 2 A9 ATA, HE TR Yol 2] AFE YSAEH AL Ao]E Yol A
2] ZISARRA Sl AR S Qo FAY B, AEH Eslgong FeAEHA HLE AT [Hshy| Y A
g W3 59 EAE28] EFotAL Qo] FFALEet & o] AYS FESl] 2T HHEALIT WS, WjF 7ESAL

7+ - YE7tsstE|X| 31(2), 20244 8 173

[rY



o g o 9
9] ARAZLE SRS T HE7| Yol FSAEFHAE Astelal, embeddedness of hospital nurses. Journal of Korean
AS AR A9} A EIEE S 1'33}6]—7] 95k Hﬂ%_ W AlAE 9 @ Academic Nursing Administration.  2023;29(2):109-118.
S22 78S fdsle] FL T 1 87E ASSIE AFE A https://doi.org/10.11111/jkana.2023.29.2.109
g ZS AQIsitt 6 Choi SM, Lee SJ. Validity and reliability of the korean
version of the job embeddedness for korean nurses. Journal of
?é E the Korean Data Analysis Society. 2017;19(4):.2145-2157.
https://doi.org/10.37727/jkdas.2017.19.4.2145
IEE 7FoARe] AR Qutd EAo wE zjol:= 7. Hyeon IS, Lee SY. Factors influencing job embeddedness
QAT TJE0] X5k FSAEFA, AR|HRA] W Tt toward nurses in small-and medium-sized hospitals. Journal of
Z% 7ho AAS Yelon o] ARuErL ZRZAn the Korea Academia-Industrial cooperation Society. 2020;21(6):
o] gJgkgoloz #olFQit}. o|3t A= EfE 7+ %A 425-431. https://doi.org/10.5762/KAIS.2020.21.6.425
Ae DYER 7|05 Ae] AR RS TR Q5] 8. Lee KS, Kang KH. Influence of nurses' followership types
Ae FSAEYAE slelal ASIARAE AT 4 S{l—‘;— o} and ego-resilience on job embeddedness. Journal of Korean
oFst WA, A 9 A xYo] &Qsict EJF ZEIL Z} Clinical Nursing Research. 2018;24(2):127-136.
SAEZ o7F 935 5ot A FUEL AR 7]EHCQ- = Q& https://doi.org/10.22650/JKCNR.2018.24.2.127
7154 34 Aol IF ¢33 = 9ot wLo] 7\]——',—751& 9. Park KI, Kim EA. The effect of nurse work environment and
Al gx]ojof & Aot reciprocity on job embeddedness in the small and medium
sized hospital nurses. Journal of Convergence for Information
Conﬂict of Interest Technology. 2019;9(8):63-73.
https://doi.org/10.22156/CS4SMB.2019.9.8.063
The authors declared no conflict of interest. 10. Kim JS, Choi JY. Factors associated with work-related
quality of life in shift-working nurses. Nursing and Health
References Issues. 2023;28(1):42-50.
https://doi.org/10.33527/nhi2023.28.1.42
1. Park JH, Yang JH, Kim JW. Nurse working conditions fact 11. Yang EO, Choi IR, Kim SM. The impact of sleep disorder
finding report. Choi, Yeonsuk: Member of the National and job stress on turnover intention of shift-working nurses.
Assembly [Internet]. Seoul: Hansoo Labor Law Firm; 2021. Stress. 2017;25(4):255-264.
[updated 2024, August 15]. Available from: https://doi.org/10.17547/kjsr.2017.25.4.255
https://open.assembly.go.kr/portal/downloadFileData 12. Lee KM, Kim JH. The relationship between parenting-related
2. Hospital Nurses Association. Survey on the current status of psychological factors and turnover intention of nurses with
hospital nursing staff arrangement 2023 [Internet]. Seoul: preschool children. Journal of the Korean Data Analysis
Hospital Nurses Association; 2024. [updated 2024, August Society. 2022;24(5):1907-1920.
18]. Available from: https://khna.or.kr/home/pds/utilities.php https://doi.org/10.37727/jkdas.2022.24.5.1907
3. Mitchell TR, Holtom BC, Lee TW, Sablynski CJ, Erez M. 13. Kim HY, Noh YG. Influence of parenting efficacy and
Why people stay: using job embeddedness to predict husband’s support on parenting stress of married nurse with
voluntary turnover. Academy of Management Journal. pre-school children. Journal of Learner-Centered Curriculum
2001;44(6):1102-1121. and Instruction. 2021;21(22):67-76.
https://journals.aom.org/doi/abs/10.5465/3069391 https://doi.org/10.22251/jlcci.2021.21.22.67
4. Choi SY, Lee MA. Effects of job embeddedness and nursing 14. Nam IS, Kim SH. The effects of married nurses' parenting
professionalism on intent to stay in hospital nurses. Journal of stress and job involvement on retention intention. Journal of
Korean Academy Nursing Administration. 2018;24(3): the Korea Academia-Industrial cooperation Society. 2017;18(6):
234-244.(2). https://doi.org/10.11111/jkana.2018.24.3.234 155-164. https://doi.org/10.5762/kais.2017.18.6.155
5. Kwag HJ, Yang NY. Influence of work environment, job 15. Zhang C, Cubbin C, Ci Q. Parenting stress and mother-child

engagement, and positive psychological capital on job

174

playful interaction: the role of emotional support. Journal of

71 - H27t585|K| 31(2), 20244 8



WIS J|SZiSAte| SSAEYA, ASHX|X|

, ASNIEC} NSAacy jxs E3

16.

17.

18.

19.

20.

21.

22.

23.

Family Studies. 2016;25:101-115.
https://doi.org/10.1080/13229400.2016.1200113

Cobb, S. Social support as moderator life stress. Psychosomatic
Medicine. 1976;38:300-314.
https://doi.org/10.1097/00006842-197609000-00003

Lee SY, Han SJ. Factors affecting the turnover intention of
hospital nurses quarantined in cohort due to the outbreak of
COVID-19: Focused on a university hospital. Journal of The
Korea Convergence Society. 2022;13(4):561-572.
https://doi.org/10.15207/JKCS.2022.13.04.561

Kim YN, Jang IS. Moderating and mediating effects of social
support in the relationship between work-family conflict, job
satisfaction and turnover intention among married women
nurses. Journal of Korean Academy of Nursing Administration.
2014;20(5):525-534.
https://doi.org/10.11111/jkana.2014.20.5.525

Lee YO, Kang JY. Related factors of turnover intention
among Korean hospital nurses: a systematic review and
meta-analysis. Korean Journal of Adult Nursing. 2018;30(1):
1-17. https://doi.org/10.7475/kjan.2018.30.1.1

Choi YR, Cho GY. The factors affecting of parenting stress
and work-family imbalance conflict on the quality of life in
married nurses working in shifts. Journal of The Korean Data
Analysis Society. 2018;20(4):2161-2176.
https://doi.org/10.37727/jkdas.2018.20.4.2161

Abidin RR. PSI-4: Professional Manual. Psychological
Assessment Resourcess: Luts, FL. 2012.

Chung KM, Lee SI, Lee CS. Standardization study for the
Korean version of parenting stress index fourth edition
(K-PSI-4). Korean Journal of Psychology: General. 2019;38(2):
247-273. https://doi.org/10.22257/kjp.2019.6.38.2.247

Zimet GD, Dahlem NW, Zimet SG, Farley GK. The

7P - R7EEtE|X| 31(2), 2024E 8

24.

25.

26.

27.

28.

29.

30.

multidimensional scale of perceived social support. Journal of
Personality Assessment. 1988;52(1):30-41.
https://doi.org/10.1207/s15327752jpa5201 2
Shin JS, Lee YB. The effects of social supports on
psychosocial well-being of the unemployed. Korean Journal
of Social Welfare. 1999;37:241-269.

https://scienceon kisti.re.kr/srch/selectPORSrchArticle.do?cn=JA
K0199903749521496

Thomas LT, Ganster DC. Impact of family-supportive work
variables on work-family conflict and strain: a control
perspective. Journal of Applied Psychology. 1995;80(1):6-15.
https://doi.org/10.1037/0021-9010.80.1.6

Youn CY. Subjective quality of life among married Korean
career women: Integrating work-family conflict and the
quality of life in the domains of work and family
[dissertation]. Seoul: Sungkyunkwan Univesity; 2001. p.159.
Kim MJ, Kim HY. The impact of social support and
self-esteem on nurses’ empowerment. Journal of Korean
Academy of Nursing Administration. 2014;20(5):558-566.
https://doi.org/10.11111/jkana.2014.20.5.558

Lee BS, Eo YS, Lee MA. Development of job satisfaction
scale for clinical nurses. Journal of Korean Academy of
Nursing. 2018;48(1):12-25.
https://doi.org/10.4040/jkan.2018.48.1.12

Reitz OE. The job embeddedness instrument: an evaluation of
validity and reliability. Geriatric Nursing. 2014;35(5):351-356.
https://doi.org/10.1016/j.gerinurse.2014.04.011

Jung HN, Jung YJ. Influence of self-efficacy, parenting stress,
and organizational culture on health-promoting behavior of
married nurses. Journal of Korean Academy of Nursing
Administration. 2022;28(5):522-533.
https://doi.org/10.11111/jkana.2022.28.5.522

175



Influence of Parenting Stress, Social Support, and Job Satisfaction
on Job Embeddedness of in Shift working Married Nurses’

Lee, Young Mi" - Yang, Nam Young?

1) Nurse, Daejeon Veterans Hposital
2) Professor, Department of Nursing, Kongju National University

Purpose: This study examined the effects of parenting stress, social support, and job satisfaction on job
embeddedness of in shift working married nurses. Methods: The participants were 131 nurses in five general
hospitals. Data collection was conducted using self-report questionnaires from Aug 1 to 16, 2023. Data were analyzed
using descriptive statistics, independent t-test, One-way ANOVA, Pearson correlation coefficients and multiple
regression analysis. Results: There were not significant differences in job embeddedness by general characteristic. The
job embeddedness of in shift work nurses were significant correlation parenting stress, social support, and job
satisfaction. The factors influencing on job embeddedness of the shift work nurses were job satisfaction. It was found
that 61% could explain job embeddedness. Conclusion: It is necessary to nurse’ support strategies for improving job
satisfaction, and need to develop of program to relieve parenting stress, and strengthen social support to enhance job
embeddedness of the shift work nurses.

Key words : Parenting Stress, Social Support, Job Satisfaction, Job Embeddedness, Shift Work Schedule
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