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Abstract : This study selected domestic winter and summer sports instructors as the population and
used convenience sampling among non-probability sampling methods to investigate the relationship
between Work-Life Balance and turnover intention among seasonal sports instructors' job insecurity.
A total of 200 questionnaires were distributed using . Of these, excluding 46 questionnaires that were
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judged to have been answered insincerely, a total of 154 questionnaires were used as a valid sample.

Data processing methods included frequency analysis, exploratory factor analysis, reliability analysis,

correlation analysis, simple regression analysis, and multiple regression analysis using the SPSS 27.0

program. The results of this study are as follows. First, as a result of analyzing the relationship
between job insecurity and work-life balance, it was found that job insecurity did not affect

work—leisure balance, but did affect work—family balance, work—growth balance, and an overall
evaluation. Second, as a result of analyzing the relationship between job insecurity and turnover

intention, it was found that job insecurity had an effect on turnover intention. Third, as a result of

analyzing the relationship between work—life balance and turnover intention, it was found that only

work—growth balance affected turnover intention.

Keywords - Seasonal sports instructors, Winter sports, Summer sports, Job insecurity, Work—Life

Balance, Turnover intention.
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Table 1. Demographic Characteristics of the Respondents

Categories Frequency(N) Percent(%)

Male 115 74.7

Gender Female 39 253

. single 118 76.6
Marital status married 36 3.4
20age 64 41.6

30age 61 39.6

Age

40age 24 15.6

S0age over 5 32

Full-time 22 14.3

Employment type non-regular worker 35 22.7
freelancer 73 474

Ect. 24 15.6

Less than high school graduate 47 30.5

College graduate 10 6.5

Level Education College graduate 75 48.7
Master's graduate 16 10.4

Doctoral graduate 6 3.9

Less than 1 million won 19 12.3

Less than 1 to 2 million won 18 11.7

Income Less than 2 to 3 million won 48 31.2
Less than 3 to 4 million won 32 20.8

Less than 4 to 5 million won 18 11.7

More than 5 million won 19 12.3

Less than 1 year 17 11.0

Less than 1 to 2 year 16 10.4

Less than 2 to 3 year 11 7.1

Less than 3 to 4 year 8 5.2

Less than 4 to 5 year 14 9.1

A teaching career Less than 5 to 6 year 14 9.1
Less than 6 to 7 year 8 5.2

Less than 7 to 8 year 6 3.9

Less than 8 to 9 year 4 2.6

Less than 9 to 10 year 8 5.2

More than 10 year 48 31.2

Winter sports 84 54.5

Sports instruction Summer sports 30 19.5
Both 40 26.0
Total 154 100.0
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Table 2. Contents of the Survey Tool

Variables Sub factor and Contents Question number
Gender, Marital status, Age, Employment type,
Demographics Education, Income, a teaching career, 8
sports instruction
Job insecurity Job insecurity (5) 5
Work - family Balance (8), Work - Leisure Balance(8),
Work—Life Balance Work - Growth Balance(9), 29
An overall evaluation(4)

Turnover intention Turnover intention (4) 4
Total 46

Table 3. Exploration factors analysis and reliability results of Seasonal Sports Instructors’ Work-Life Balance

Work - Growth Work - Leisure ~ An overall Work - family

Question Balance Balance evaluation Balance
Work - Growth Balance3 .863 .184 .049 123
Work - Growth Balance7 .828 .305 176 119
Work - Growth Balance9 742 112 316 .086
Work - Growth Balance6 741 .296 .363 104
Work - Growth Balance5 125 .074 384 225
Work - Growth Balance4 715 .336 210 127
Work - Growth Balance8 .686 497 233 .051
Work - Growth Balancel .660 155 .064 325
Work - Growth Balance2 531 317 .085 -.107
Work - Leisure Balance2 335 .730 .051 217
Work - Leisure Balance3 .104 .699 114 102
Work - Leisure Balancel .386 .673 .054 .186
Work - Leisure Balance7 .398 .651 271 184
Work - Leisure Balance4 .380 .576 .289 132
Work - Leisure Balance5 .073 532 438 185
Work - Leisure Balance6 .088 .504 279 .298
An overall evaluation3 .140 .184 .823 134
An overall evaluation2 .239 .148 816 135
An overall evaluationl 310 .061 765 .208
An overall evaluation4 353 .303 637 126
Work - family Balance3 .020 -.013 .188 17
Work - family Balance2 -.037 159 182 .683
Work - family Balance8 .255 .260 .093 .673
Work - family Balance7 275 .070 -.062 .582
Work - family Balancel .138 402 -.013 .546
Work - family Balance4 .035 .099 .200 .540
Eigenvalue 5.946 3.905 3.422 2.958

% of Variance 22.871 15.018 13.163 11.375
Cumulative % 22.871 37.889 51.052 62.427
Cronbach’s « 931. .870 .863 748
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Table 4. Exploration factors analysis and reliability results of Seasonal Sports Instructors™ Job insecurity

Question Job insecurity
Job insecurity3 .841
Job insecurity2 .831
Job insecurity5 .815
Job insecurity4 769
Job insecurityl 124
Eigenvalue 3.177
% of Variance 63.535
Cumulative % 63.535
Cronbach’s « .854

Table 5.Exploration factors analysis and reliability results of Seasonal Sports Instructors’ Turnover intention

Question Turnover intentio
Turnover intention3 .885
Turnover intention2 .833
Turnover intentionl .810
Turnover intention4 790

Eigenvalue 2.7758
% of Variance 68.951
Cumulative % 68.951
Cronbach’s «a .846

Table 6. Correlation between Job insecurity ,Work-Life Balance and Turnover intention

Variables 1 2 3 4 5 6
Job insecurity 1
Work - family Balance .169* 1
Work - Leisure Balance 125 S15%* 1
Work - Growth Balance .236%* 408** 104 * 1
An overall evaluation 174 400%* ST71%* .585%* 1
Turnover intention .293%* .198* .364%* A407** .354%* 1

"p<.05, T po1
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Table 7. Simple regression analysis of the Job insecurity and Work and Life Balance

e e B SE 4 f P
Work - family 2052 175 11.704 000
Balance 135 064 169 2.119 036

F=4.489, R =.029
B SE P : P
2.166 206 10.530 000

Work - Leisure

Balance 117 075 125 1.555 122

N | F=2.419 R* =016
Job ?rr:setizity B SE g t P
Work - Growth  1.696 196 8.659 000
Balance 214 071 236 2.992 003

F=8.954, R” =056
B SE yoa t p
An overall 2.058 236 8.709 000
evaluation 188 086 174 2.179 031

F=4.746, R =.030

"p<05, " po1
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Table 8. Simple regression analysis of the Job insecurity and Turnover intention

Turnover intention

Variable
B V4 t p
(Constant) 1.636 .205 7.972 000
282 .075 293 3.771 .000

Job insecurity

F=14.223, R? =.086

ETEY

p<001
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Table 9. Multiple regression analysis of the Work and Life Balance and Job insecurity

Turnover intention

Variable
B SE Vo t VIF
(Constant) 1.283 244 5.255
Work - family Balance -.086 102 -.074 -.840 1.448
Work - Leisure Balance 156 118 150 1.320 2.392
Work - Growth Balance 240 115 .230 2.091* 2.231
an overall evaluation 144 .085 161 1.687 1.677
F=8.763, R* =.190
"p<.05
3.3. YUut 4fe| FEat o|E|e=o| A E B4 43 18EQR2 ol okof| FIFE
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