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The Effect of Job Stress, Self-Care, and Resilience on the Quality of
Professional Life of Nurses Caring for Patients with COVID-19
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Abstract This study is a descriptive research study to identify the factors affecting the quality of professional
life for nurses caring for COVID-19 patients. From April 10, 2023 to April 28, 2023, data were collected from
145 nurses caring for COVID-19 patients in three designated COVID-19 hospitals in G-do using a questionnaire.
Descriptive statistics, t-test, one-way ANOVA, Pearson's correction coefficient, and hierarchical regression
analysis were used using the SPSS 25.0 program. As a result of analyzing the factors affecting the quality of
professional life of nurses caring for COVID-19 patients, resilience ([3=.49, p<.001) and job stress ([3=-.36,
p<.001) were found, and the explanatory power of the model was 53.7% (F=32.20, p<.001). As a result of this
study, in order to improve the quality of professional life of nurses caring for COVID-19 patients, concrete
measures to reduce job stress and improve resilience should be sought.
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