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Abstract - This study was conducted for the purpose of analyzing the impact of ESG activities of gas-related
energy companies (organizations) striving for carbon neutrality on job performance through employees’ or-
ganizational pride and organizational trust. The survey results of 345 gas-related public organizations and pri-
vate companies were analyzed using Smart PLS 4.0, and the research model and hypothesis were established
and verified. As a result of the verification, ESG activities related to environmental (E) activities did not affect
organizational pride and organizational trust, but social (S) activities and governance (G) activities were found
to have a significant impact on organizational pride and organizational trust. In addition, organizational pride
and organizational trust were found to have an effect on job performance. In particular, it was confirmed that
the higher the organizational pride of ESG organization members, the higher the impact of organizational trust
on job performance. The study seek to suggest a development direction relation to ESG activities of gas-related
energy companies (organizations).
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Table 1. Demographic characteristics of the sample

Characteristics Division Frequency | Percentage

(persons) (%)
Male 305 88.4

Gender
Female 40 11.6
~ 29 26 7.5
30~39 106 30.7

Age(yrs)
40~49 122 354
50~59 91 26.4
~ 5 years 52 15.1
6 ~ 10 years 57 16.5

Employment -
Period 11 ~ 15 years 62 18.0
16 ~ 20 years 54 15.7
21 years ~ 120 34.8
Public Enterprise 114 33.0
Quasi-governmenta 38 11.0
Enterprise . X

Type Oil Refinery 79 229
LPG Importer 18 52
City Gas Company 96 27.8
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Table 2. Concentrated validity & reliability analysis

results
. Factor | Cronbach’s
Variable Items oz i it CR AVE
EN 1| 0.895
EN 2 | 0.902
Environmental 0910 0.937 | 0.788
EN 3 | 0.867
EN 4 | 0.886
SO 1| 0874
Social SO 2 | 0.904 0.864 0.917 | 0.786
SO 3 | 0.881
GO 1| 0.900
GO 2| 0918
Governance | GO 3| 0.827 0.928 0.946 | 0.777
GO 4| 0915
GO 5| 0.843
OP 1| 0954
Organizational
. OP 2 | 0930 0.936 0.959 | 0.886
Pride
OP 3 | 0.939
OT 1| 0.907
OT 2 | 0.930
Organizational | . 3 930 | 0952 | 0963 | 0838
Trust
OT 4| 0928
OT 5| 0.881
JP 1 | 0.896
JP 2 | 0902
Job
JP 3 | 0.852 0912 0.935 | 0.742
Performance
JP 4 | 0.808
JP 5 | 0.845

- 61 -

41. S3¥zd

B ATE 7k B oY A 719713 S ESG &
Tol THH 22 AFA A =24 4FE 58 AT
g3t o g FEFE WX =A] £4317] 913l PLS
(Partial Least Square) 7]RF] SmartPLS Ver4E ©|-§
3t] H 5 el A 3 A F = 28 Table 29} Zo] 4
Aletath

HA] Cronbach’s alpha 4t-& 53l 212]4-& &1 3}
A=A Ao, JF e 7 wd B 4
= 53t 4 =79 74 BEAS g A3
Cronbach’s alpha ko] 7158191 0.7 oo 2
T7F E dEds gRIGTa 3w &
[46], T8l B ] A9 QAXA & L x80.7 ©]
Fog gl Aol vt & 4 ok Hoh o 4
Dg AHS 9)5he] AVE(H FE4FE) T CR(TA
2 A4) < 493 A AVE 35205 ©], CR #
207132 IIH JF EIHAE GHA RS
= At Th47].

=gk, W el Y] 4] A3 Table 37 2o
ek o™ 3ol UERd vk} o] izt o 2 FA|F
8o gk P FAFE AlF T ol T HFY F
=3 obf) W = F ol o = YER W B
grRE A Q13FATH48].

npReko 2 Zhzke] F ' 3 v 3AA(VIF S B
7¥a17] 913k VIF gk 4] 2 3}+= Table 49} 2] WEd
$om BF 5 o] #HOoE T A8 =& B4

il

Ay
30 ol
Sy

-
p

gO

Nogo 2
N
— |

1

el

0 §N

[

Table 3. Discriminant validity analysis results

Variable| SO oT OpP GO JP SO
SO 0.886
oT 0.715 | 0.915
OP 0.594 | 0.798 | 0.941
GO 0.714 | 0.798 | 0.694 | 0.881
JpP 0.566 | 0.613 | 0.653 | 0.545 | 0.861
SO 0.757 | 0.680 | 0.583 | 0.719 | 0.534 | 0.887

EN : Environmental, SO : Social, GO : Governance,

OP : Organizational Pride, OT : Organizational Trust,

JP : Job Performance

* Bold text indicates the square root of the mean variance
extraction value(AVE).
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Table 4. VIF value analysis results

Path VIF
Social — Organizational Trust 2.723
Social — Organizational Pride 2.723
Organizational Trust — Job Performance 2.889
Organizational Pride — Job Performance 2.866
Governance — Organizational Trust 2.409
Governance — Organizational Pride 2.409
Environmental — Organizational Trust 2.759
Environmental — Organizational Pride 2.759
Organizational Pride x Organizational Trust L462
— Job Performance
7} 9ok 3 bk TH49).
42, AFZYE BN 3 I HE
B dFolMe 7M. HSe #18Ho] Smart PLS
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#p<0.05, **p<0.01, ***p<0.001

Fig. 2. Research model analysis results.
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Table 5. Hypothesis test analysis results

Hypo- Path T
ypf) Path @ . .. P value| Results
thesis coefficient | statistics

H 1-1 |EN — OP| 0.098 1.109 0.134 | Rejected

H 1-2 |[EN — OT| 0.094 1.450 0.074 | Rejected

H21|SO — OP| 0.152 1.817 0.035 | Accepted

H 22 |SO — OT| 0.250 4.089 0.000 | Accepted

H 3-1 |GO — OP| 0515 8.210 0.000 | Accepted

H 3-2 |GO — OT| 0.551 9.307 0.000 | Accepted

H4 | OP — JP 0.516 7.460 0.000 | Accepted

HS |OT = JP| 0326 4.732 0.000 | Accepted

Ho6 Op x OT 0.142 2.850 0.002 | Accepted
— JP

*p<0.05, **p<0.01, ***p<0.001

EN : Environmental, SO : Social, GO : Governance,
OP : Organizational Pride, OT : Organizational Trust,
JP : Job Performance
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