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A Study on Impact of Nursing Work Environment, Interpersonal Skills, and Grit on
Field Adaptation of Nurses Who Have Experienced Department Transfers

Lee, Su Jeong' * Lee, Yun M

! Registered Nurse, Inje University Haeundae Paik Hospital, Busan, South Korea
2 Professor, College of Nursing - Institute of Health Science Research, Inje University, Busan, South Korea

Purpose : This study aims to identify the factors influencing field adaptation among nurses who have undergone
department transfers, by examining the levels of and the relationships between their nursing work environment,
interpersonal skills, grit, and field adaptation. Methods : The study involved 137 nurses who had experienced
at least one department transfer within the last three years across two hospitals. Data analysis was performed
using SPSS/WIN 29.0, involving descriptive statistics, means, standard deviations, independent t—tests, one—way
ANOVA, Scheffé post—hoc tests, Pearson correlation coefficients, and multiple regression analysis (enter method).
Results : Factors affecting field adaptation included the nursing work environment (8=.37, p <.001), interpersonal
skills (8=.19, p=.021) and grit (£=.18, p=.025), with a total explanatory power of 31% (F=12.16, p <.001).
Conclusion : This study contributes insights into effective nursing personnel management, offers foundational
data for managing department transfers, and aims to improve the overall quality of nursing care.
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Table 1. General Characteristics of the Subjects (N=128)
Variables Categories n(%) MeanSD
Sex Male 118.6)
Female 11791.49)
Age (year) <29 66(51.6) 31.3445.73
30~34 36(28.1)
=35 26(20.3)
Marital status Spouse present 49(38.3)
No spouse 79(61.7)
Position Staff nurse 85(66.4)
Charge nurse 43(33.6)
Total clinical 6] 37(28.9) 8.58+5.91
experience (year) 5~<10 45(35.2)
>10 46(35.9)
Current clinical 1 57(44.5) 1.2440.80
experience (year) 1~3 62(48.4)
>3 9(7.0)
Working department Ward 79(61.7)
ICU,ER,OR 35(27.3)
OPD 14(10.9)
Current work pattern Shift pattern 106(82.8)
Non-shift pattern 22(17.2)
Number of department 1 53(41.4) 2.20£1.49
transfers 2 36(28.1)
3 19(14.8)
4 10(7.8)
>5 10(7.8)
Voluntary department transfer Yes 54(42.2)
No 74(57.8)
Reason for department transfer Periodic 20(15.6)
After delivery 17(13.3)
Get hurt 2(1.6)
Promotion 32.3)
Non—periodic 86(67.2)
Want to move regular department Yes 56(43.8)
transfer No 72(56.3)

ER=Emergency room; ICU=Intensive care unit; OPD=Out patient department; OR=Operating room; SD=Standard deviation.
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Table 2. Degree of Nursing Work Environment, Interpersonal Skills, Grit and Field Adaptation of the Subjects

(N=128)
Variables MeantSD Min Max [tem range
Nursing work environment 2.42+0.35 41 98 1-4
Nursing participation in hospital affairs 2.31+0.41 11 32 1-4
Nursing foundations for quality of care 2.60£0.40 13 34 1-4
Adequate staffing and material support 2.11£0.46 4 12 1-4
Nurse manager's competence
leadership, aid suppofte for r;urses 275+0.48 4 16 14
Collegial nurse—physician relations 2.57£0.50 3 11 1-4
Interpersonal skills 3.59+0.43 40 82 1-5
Communication 3.45+0.76 3 14 1-5
Trust 3.58+0.63 4 15 1-5
Intimacy 3744057 6 15 1-5
Sensitivity 3.71£0.70 3 10 1-5
Openness 3.39+0.57 7 19 1-5
Understanding 3.78+0.53 6 15 1-5
Grit 2.8610.40 17 54 1-4
Perseverance for long—term goals 2.54+0.49 6 19 1-4
Passion for becoming a nursing professional 3.05+0.40 5 20 1-4
Patient—oriented intrinsic motivation 3.04+0.55 16 1-4
Field adaptation 2.91+0.35 68 137 1-5
SD=Standard deviation.
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Table 3. Differences of Field Adaptation by General Characteristics of the Subjects (N=128)
Variables Categories Mean+SD t/F S
test
Sex Male 2.95£0.60 0.45 .001
Female 2.90x0.31
Age (year) <29 2.91£0.35 157 .855
30~34 2.92+0.31
>35 2.87£0.38
Marital status Spouse present 2.94£0.35 -0.91 .638
No spouse 2.89+0.34
Position Staff nurse 2.90+0.34 -.138 .890
Charge nurse 2.91+0.35
Total clinical experience (year) — <5* 3.02+0.31 3.47 .034 ayc
5~<10° 2.82+0.35
>10° 2.91+0.35
Current departmental q! 2.95%0.33 1.61 203
tenure (year) 1~3 2.90+0.35
>3 2.73£0.32
Working department Ward 2.91+0.31 1.12 .328
ICU, ER, OR 2.86£0.40
OPD 3.02+0.36
Current work pattern Shift pattern 2.86+0.32 -3.51 ATT
Non-shift pattern 3.14+0.35
Number of 1 2.84+0.29 2.05 .091
department transfers 2 2.97+0.30
3 2.93+0.45
4 2.78+0.29
>5 3.12+0.48
Voluntary department transfer ~ Yes 2.96+0.38 1.40 177
No 2.87+0.31
Reason for department transfer  periodic 2.83+0.22 0.55 .695
After delivery 2.89+0.29
Get hurt 2.92+0.22
Promotion 2.76+0.33
non—periodic 2.94+0.38
Want to move regular Yes 2.85%+0.35 -1.68 169
department transfer No 2.95+0.33

ER=Emergency room; ICU=Intensive care unit; OPD=Out patient department; OR=Operating room; SD=Standard deviation.
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Table 4. Correlations among Nursing Work Environment, Interpersonal Skills, Grit and Field Adaptation of the

Subjects (N=128)
, Nursmg s Interpersonal skills Grit Field adaptation
Variable environment
r (o)
Nursing work environment 1
. 32
Interpersonal skills (<00D) 1
. .18 37
Grit (042) (<001) !
49 .39 31
. . ]
Field adaptation (€001) (€001) (<00D)
Table 5. Factors Affecting on Field Adaptation of the Subjects (V=128)
Variables B SE B t o
Sex (female)® 0.03 0.09 0.03 0.40 684
Total Chmcfl expenerice 0.05 0.06 0.07 0.90 366
(=5 years)
Nursing work environment 0.36 0.08 0.37 4.47 <.001
Interpersonal skills 0.15 0.06 0.19 233 .021
Grit 0.15 0.06 0.18 2.26 .025

R*=0.33, Adj. R*=0.31, F=12.16, p<.001
Durbin—Watson=1.817, VIF=1.00~1.27, Tolerance=.78~.99
“reference group=male; Treference group=<5 years.
SE=Standard error; VIF=variance inflation factor.
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