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Abstract : This study aims to investigate the mediating effect of career adaptability in the
relationship between strengths knowledge and occupational engagement for nursing students. The
participants of this study were 284 nursing students in three Universities in G City, J Province. Data
analysis used descriptive statistics, t—test, ANOVA, Pearson correlation analysis. Also mediation
analysis was performed according to the Baron and Kenny method and Sobel test. The career
adaptability showed a partial mediating effect between the strengths knowledge and the occupational
engagement(Z=6.66, p<{.001). The positive the strengths knowledge(£=.24, p<.001), the higher the
career adaptability(,£=.49, p{.001), the higher the occupational engagement level, and the explanatory
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power to explain occupational engagement was 47%. In order to increase the level of career
engagement of nursing students, specific behavioral strategies for fostering career adaptability as well
as cognitive guidance strategies that enable individuals to recognize their strengths in career—related
education and counseling are needed.

Keywords  Nursing, Students, Strengths Knowledge, Career Adaptability, Occupational Engagement,

1. M B AEBIPFL AAud A ES A
711 A3t ZAlel| figt ofelE Eole BTom
11, |0 WM (6], A=2PAPETZE Fot] MA2 A BAA
ZurAol yolo] Zryt W FZijupolyA of IgH1, oje} BT AE AAst=d &
(COVID-19) Wy So& olg] 7+aA oL 0] He ZEE FAL 5 A ddl7). 1 2
&Aoo 7 Zrleta Qe Aoy, et 7t W Az@egEe e ZA 94 sHlske
SAFO] olg4=2o QOECD W+ ol 149 & e Tl wEaYe WREPS T 5 U
9.8%o] H]5] 8.8HoR o5 HEGH Aot SHHB). A% AFold MEoldEel tgsH
[10. ols} 22 AF5F RERAS sfgeb] 9 FEE A= 845 T 9N, L9
S Hlolog AHEL Zloolyl QlelAle iy (10, AAmrI=Al11], 2 AA12]59] 554
z9elom, 1 AW A=o| phesky Hase ol A A WA WSl digtge A
2009d o3 LMoz sletste], @A} ol 2@l woste Zle=z =dd Hvp gl
HeA Ze9b EFo]l SAHThE  2018dEH ofe & A7A= olet Has F MUY 34
2030d7H4] B2ae] AE7E 2 Aow =AW 2 Zolet & 4 Qe AHAe] sk
[2]. detd SelAe tadstgsel shrgg o ARVARTS SPANE 5 G HTeS
& uHd 3 43AQ A4YBEe ALeA & 4 HAehlA At
9l HAF Mgkt 9 2wt = s3], FHJNAZ A4 AL B0l & +
ZAsdjage] Az Ao et Az AT A e AHE A4 2 At AS oulstH
4], 2ty tigrl JAtEALRS] Waes [13], 4Fe] wrelup ehget & ohaet #2e <
Aeishe, HAe AR AGo|Aof Hl24 7| AL FFE mE ® oy, A=A
Hele sl Agko] glomz o]Eo] ARE 7 [14-17]°1 AAFEFE mAe ez SAJA=EA
T3 W 7heAb WElE 288t 4 9l rjorst ot WEste elFegel A4ds] H-8shr] flsiA
SEHolo| tgt ARE m3sle], WY o9 © @34 mgHEoE Jide] WA dE S4
A2e A9 4 dE /88 $PAAE o) AA L2 A2E JfHs, ol H3E
5 q3he 7z} ol9} Zro] thrEo] 7ha st e dFE 719FE Aol "Wash] mielll4],
e st ost T o] et A2 2| ALl Qe WA o] U=ASA
U =Rl S glo] urddshd =y E2EH Y o ¥Fe mAE Wert Hile Aer FEH
o7 Hddsle £28 Hy] mjEo|, ol A} o EQ IR Al AzdAE s
% 715950 gk Y mEL 1 =o o] 2 FA|stote] A5 HER 12 FHE 9
T2 olojd olzoldy oFAe] HaeAle st et FEe & 4 A w8l webd gl
L Agko] QrH5]. watd 7tajshge shaa) A2 A=ASe Aest A4 2w
4 Sot mel A4, Bel Aol gx4 Beol AHIYE nd Ao
o skl £9] & s}k5 QRLo] Hof Sof figt Zedsyel AzwAdE sEe o7l 4
ot Fzel BREE A% st Ae) @ MAe 2] A ARF FHER B
Qslt}. o]#st o]l9a Ha e isgel A=e} At S =yt ashH, offet Fito] A
Hste] thopsl A1So] AdE Ty 9o Az =AY FHess & 4 Ut I2A8A
TBolPEo] Bt AL ol 7| o] < AY @] wstol wet 2919 A7 9



Vol. 41 No. 1 (2024) Zrars

W AeH WS 4 gle
ﬁﬁi[w] 471 2710 $1A
grolst= it Hrot ther
A& S 371 ol50] agu
5739 el FekRtto]. =,
e 5= QL theksl Az E
4 gH A2HgHe 4

S o
rﬁm}.‘:r}mnsh
lohu 1o oL
oy £ r]r

N r\l
<> ox. mot }Oll m

50 2 Ay 4 ul 1ok 5 flo of
1o 2

U i yo g P
L olo r|r ok
o ol
— =

N

do

o

e

ko

rO

o

ot

2

ro

oM AzpolYFel i A=z
G 2 upEnEol
Ko| Azl 5o
ol AAANE FEY AP
B QTE o)E Fst

ox |
1o

S
N
()
S
o
)
rE

N o & S o
I-Nwshjr
o fut

2o
-
u
i N,
oo HU
_?L
!
Xy
9'15
T

1.2, 7=

A, A7 dpgarel AN
x]gg,]—o:] oﬂE 7\45_ %}01—6—1—1:]-.

=7, A7 dgA
BolE Aolg AT,

A, @ egare] EeIA,
Azl REo] 4RAES ST

A, A7 dd7re] AN Az
o] FACIA A2ASH B ATE

ek

2, g4y

ELPY

@?Eﬂ”o GFAAet J&ol 1A 339
Sotol A HoFE9] WHHor HES }%‘i‘i‘r.
FAALAS flel A7 A a
= G power 3.1.9 programe AR&5t3om,
H=7] 15 FAH AR 95, Folaw 0571
Fog JEHSE 102 shleu HA 1729
old, Park[12]9] & A= gHES 10%
2 mefelw 189%ollc. 2 dpolME shis}
hd ‘ﬂi 5= dlgsto] A 28859 HEAE
v EZ 519

% g0l FHlo] BAMT 43
S AT 25ael ARE 55 fd] 48NS
o,

_u_

P N GL L

22 Haxzy

2.2.1. A4

A4 EH= Govindji®}t Linley[13]0] 7B
SF1l, Kimt Lee[2117F HIQHeE =415 A8
t}. & &l Likert 74 HAxz2 ‘AF 1"
2] oy o] 1-™oA mfe I¥tfR RYEg

HAAZT} EQE 7FAQNA] A
Tt 552 9uRity. Govindji®t Linley[13]€]
Ao A= AZE7} Cronbach's «=.890]211,
Kim¥} Lee[21]9] 949l A Cronbach's a=.899]
ot 2 Ao Cronbach a=.920|ith

2.2.2. A=A

A&2A-g =+ Maggiori 5[22]° 9Jsi 7H
T &5y 2384 HE(Career Adapt-
Abilities Scale—Short Form: CAAS-SF)& Kim
I Kol23]e] =uje] e the= E}‘j@]‘a
T IRAGY G5Y HAL'E Aot &
A ALE ougitt. & 1283 °]H Likert 5%
Mg e 22 dof 1-olA e 1™
F2 FAEQ O AT =245 223
4] o] Eob MREA % JJFE% g A5
o] Bt A& ugith. 714, Az, A
2 FAC] Y 7He steEgoer fAAE] glo
o, & 4d7dds FE glol ARSI
Maggiori 5[22]9] A4 AF% Cronbach’s
a=.920121, B AFoJME Cronbach’s a=.92
o] 3l

2.2.3. A2FAYF

H2FHAY 5L Cox[6]7F 7HEeH Occupational
Engagement Scale for Student(OES-S)& Jung
(247} ®igkeE = A7 M5 4o F
14710 3o g “As %7 gt 134 o
£ O™y 54 Likert H=2, EHHL7 52
TE AEPAYPF FFo] wob A4 ARE
A7gst7] St Arlols W A=E FoptE=
w2lo] fzo] Ot A oujanh o] wIE
Cox[6]9] <A+elA  A=EXZ  Cronbach’s=.85,
Jung[24]¢] AFA Cronbach’s a=.870]%1
£ Ao A Cronbach’s a=.880]3itt.

- 130 -



4 oot shex

23. AH2LH U AU

2.3.1. A5y

Ztmel £ 7172 20229 11¥€ & &
APHAT, B AT SRE HF PRl
shake] Aol et sl $9
o E@ A7 el 97l 2A 2 A,
MEA W, APEH Felo] dd 4y F A
SR Al A AR YRS
stglom, R0l By B SAehA BEstol
FAS. arel 24 2 g, 4By B
2 o] A5l o WE 52 A7EelA
of BESHET, A Fol BAE] BAR A4
2 AT,

o

2.3.2. AAmEAHH

35 A7 SPSS/WIN 26.0 programe |
85t th3at o] BA5H

AR, ddAre] deAl 54 =lshr] sl
Hie, wWie Wy 9 gZExsE 24519t

=4, AR AR, A2A3E D M=
AR Fo o= 7ETAR A

A, Aty EAo| g A=2@APF]
oH| = t-test?} ANOVA, AT HZF Scheffe
testE AHESte] EASHAT

dA, 7312, 2834 9 1 23elsgEo]
A A= Pearson's correlation coefficient® &
A5kt

CHAA, Q1A 2T PFoA N2H-S
deol milasts  ZRlstr]  $1siA Barondt
Kenny[25]¢] 394 Axje] w2 tha3fHE4o
2 EBEY59t FAFo Rz AA oA EhHHS
7F 7ol mR]= S ASSHAA, FHA
A SHHTE FERS) vA]e 9%, 1
g mpx|et gAoA EPHSs 9 ofrHst
TEH nA = FFS S & |
HEdte] §o44E& A
£ o|&start

Journal of the Korean Applied Science and Technology

w

s
ot ¥ 2y

710l Bt 5.0330]H, ol& tatiehy dide
Kim[37]1¢] &dFo)A 4.667, Rhol[38]¢] &l
A 4.68HET 2o Hera B ARGARE
2AZof| i s FHHeRZ ARt Ao
2 dEd. J2HZAHL 5H JIE BT
3.9840o=2 7taoiehl iAoz sk Kim[29]9]
AF9] 3,714, Park[30]9] AF9] 4.0283 FA}
sh, At digAlS tife R § FeHo] 4.44
Aol Hls] WFe HA4E2 HYrh AR@olPES
57 715 3.437Hoz2 duishye tiifez
St Jang[11]19] tollA 3.84F Hoh @e mo

=

olek. ol Zharhsbyel wshAl e A e
Ee AFW FYRoF T AXEIL ¥ vt
of Az@7 s A W HAgd pets)
ARG AZWAYE $o] o L O
2 §FEU, A3 nE A2AgH 9 Az
oAqEe] 57 Ao e F7HHe HlLdTs}
Pastn @ & gt

3.2. THAIRtel ksl S4of TE HZEO]

#so| iol

ggAte] zpeldse] Aolg Bl WA
44 8 SuAE wEmelglon, A, 93,
9, AR 9 AFFEE folst sk A
97 Aol F9luTh F9U Aol s91Un
oF AEgelads So] BUTHE=T.27, pC00D).
sEAEe] BEEst B 2o F7tolt u
9 2ol Wsl AzPAPF Fzol vt
(F=13.38, p<.001) (Table 2>. Yutz Exo] u}

2 rr

Table 1. Descriptive Statistics of Measurement Variables (N=284)
Variables Range Mean+SD
Strengths knowledge 1~7 5.03+1.04
Career adaptability 1~5 3.98+.58
Occupational engagement 1~5 3.43+.64
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Table 2. Degree of Career Adaptability according to General Characteristics (IN=284)
Occupational engagement
Variables Categories n(%
) " MentsD G )
Gender Male 232(81.7) 3.40+.62 1.41
Female 52(18.3) 3.54+.72 (.159)
Age <23 240(84.5) 3.43+.64 -.09
>24 44(15.5) 3.44+.65 (927
Ist 46(16.2) 3.37+.77
Grade 2nd 44(15.5) 3.36+.64 96
3rd 96(33.8) 3.51+.65 (.413)
4th 98(34.5) 3.41+.56
) High® 40(14.1) 3.59+.59 7.27
af\};i‘j:rr;l;t Medium® 206(72.5) 3.46+.61 (.001)
Low* 38(13.4) 3.09+.71 wbye
High 15(5.3) 3.63+.58
Economic state Medium 248(87.3) 3.44+.62 (202;)
Low 21(7.4) 3.14+ .81
. With family 173(60.9) 3.46+.65 89
Residence type :
Apart from family 111(39.1) 3.39+.62 (377
o ) Satisfaction® 86(30.3) 3.71£.57 13.38
Satisfaction with Moderate" 188(66.2) 3.31+.60 (€.001)
school life
Dissatisfaction® 10(3.5) 3.19+1.08 b
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Table 3. Correlation among Measurement Variables
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(N=284)

Strengths knowledge Career adaptability

Occupational

Variables (o) (o) engi%;;nem
Strengths knowledge 1
Career adaptability .61(<.001) 1
Occupational engagement .55(<.001) .64(<.001) 1

Table 4. Mediating Effect of Career Adaptability in the Relation between of Strengths Knowledge

and Occupational Engagement (N=284)
Variables B SE p t(p) R? AdjR? F(p
Step 1 Strengths knowledge 10.76 38.39
—Career adaptability 300354 (.00D) AL 40 (.001)
Step 2 Strengths knowledge 9.39 26.90
—Qccupational engagement 310350 (<.001) 3331 (€.00D)
Step 3 Strengths knowledge 31 06 24 4.22
—Occupational engagement ’ ' ’ (.001) 40.28
e A7 45
Career adaptability 8.52 (€.00D)
—Occupational engagement 4 .06 .49 (€.001)
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Fig. 1. Mediating Effect of Career Adaptability in the Relation between of Strengths Knowledge

and Occupational Engagement.
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