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The Influence of Shared Goal and Value of Information Security Policy: The Role of
Demand-ability Fit and Person-organization Fit
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ABSTRACT

The escalating demand for organized information resource management within organizations necessitates increased
investment in information security (IS), as a single error can lead to information exposure incidents, underscoring the
importance of IS compliance by insiders. The research aims to elevate IS compliance within the organization by
examining the influence of the shared goal of information security policy (ISP), perceived ISP value and individual's fits
on an insider’'s intention to comply with the ISP. Antecedent research in organizational behavior and IS led to a
proposed hypothesis, tested using 366 obtained samples. The ISP shared goal’s positive influence on ISP compliance
intentions was evident from the test results, primarily through the perceived ISP value. Furthermore, the
person—organization and demand-ability fit moderated the antecedent factors associated with ISP compliance intentions.
Our findings suggest the methods for sustaining organizational IS levels by examining the requisite conditions from the
viewpoints of the organizational environment, ISP values, and fits.
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Table 1. Characteristics of Samples
Categories Frequency %
Cender Male 168| 459
Female 198 541
Under 30 66| 180
31 - 40 100 273
Age 41 - 50 11| 303
Over 51 89| 243
Industry Service. 26| 727
Manufacturing 100| 27.3
Udner 50 24 6.6
Firm 50 - 100 103|281
Size 101 - 300 16| 317
Over 301 123| 336
Staff 134| 366
Job | Assistant Manager 92| 251
Position Manager 66| 180
Over Manager 74| 202
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Table 2. Construct Validity and Reliability

Constructs FacFor CR AVE Fronbach
Loading s Alpha
ShG3 | 0.808
ShG | ShG2 | 0.888 0.864 0.680 0.857
ShGl | 0.764
PV3 | 0.856
PV | PV2 | 0841 0.863 0.677 0.894
PVl | 0881
Col3 | 0818
Col | Col2 | 0881 0.873 0.696 0.872
Coll | 0.799
POF3 | 0.818
POF | POF2 | 0875 0.844 0.644 0.861
POF1 | 0.774
DAF3| 0.845
DAF | DAF2 | 0.869 0.8%4 0.661 0.886
DAF1 | 0.840

ShG(Shared Goal), PV(Perception of Value), Col(Compliance
Intention), POF(Person-organization Fit), DAF(Demand-ability Fit)
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Table 3. Result for Discriminant Validity

1 2 3 4 5
ShG | 0.825°
PV 3527 | 0.823°
Col 36507 | 37187 | 0.834°
POF | 406" | 4617 | 414" | 0.803"
DAF | 3357 | 448" | 288" | 508" | 0.813°

ShG(Shared Goal), PV(Perception of Value), Col(Compliance
Intention), POF(Person-organization Fit), DAF(Demand-ability Fit)
a = square root of the AVE, =« p < 0.01
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Table 4. Results of Hypothesis Tests (H1™H3)

Path Coefficient | t-value Result
H1l | PV — COIL 0.324 5373 | Support
H2 | ShG — COI 0.284 4672" | Support
H3 | ShG — PV 0.387 6.624" | Support
ShG(Shared Goal), PV(Perception of Value), Col(Compliance
Intention)
% p < 0.01
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Table 5. Results of Hypothesis Tests (H4™H5)

Coefficient | t-value Result
Constant 5259 | 118400
PV 0.183 4.160"
H4 POF 0.270 5619 | Support
Interaction -0.112 | -2972"
F = 37.0028, = 0.2347
Constant 5262 | 118963™
ShG 0.323 6.215"
H5 DAF 0.115 2582 | Support
Interaction -0.183 | -3.949”
F = 28.3432, = 0.1902

ShG(Shared Goal), PV(Perception of Value),
POF (Person-organization Fit), DAF(Demand-ability Fit)
w0 p < 005, *= p <001
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