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The effect of learning motivation of learners who have experienced

university part-time registration system on learner characteristics,
learning satisfaction, and intention to continue participation
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Abstract Currently, in Korea, there is a growing interest in improving the learning ability of the education
target group due to the low birth rate and aging population. The dilemma of a shrinking population ultimately
causes the burden of having to come up with a plan to efficiently maximize the use of available population
resources. Accordingly, this study explores the impact of learning motivation (activity-oriented motivation,
learning-oriented motivation) on learner characteristics (learning value, learning efficacy) and learning satisfaction,
and as a result, intention to continue participating in lifelong learning (recommendation intention, relationship
continuation intention). As a results of the analysis, it shows that learning motivation had a significant effect on
learning satisfaction, and the emotions formed in this way had a positive effect on recommendation intention
and relationship continuation intention. In addition, the results show that learning-oriented motivation had a
significant effect on both learning satisfaction and learner characteristics, but that learning efficacy had no effect
on recommendation intention. This study is significant in that it presents the basis for an educational system
based on relationship maintenance and learner characteristics by considering the learner's orientation, individual
achievement direction, recommendation intention, and relationship continuation intention.
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