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Abstract This study examined the effect of leadership competence on job embeddedness among child
co-residence workers to mitigate the negative impact of human resource management on their low job tenure
and treatment. The study initially tested the mediating effects of social capital and organizational culture
between the two variables, thereby suggesting ways to enhance job attendance among workers in children's
shared family homes. The results of the study are as follows.

Leadership competencies among child co-residence workers were found to have a positive effect not only on job embeddedness
but also on social capital and organizational culture. Social capital and organizational culture were identified as mediators in the
relationship between leadership competencies and job commitment

The primary significance of this study lies in its identification of the relationship between leadership competence and job
attendance - a factor previously overlooked. This finding offers a pathway to increase job attendance. Furthermore, the study
expands the scope of relevant variables to include leadership competence, social capital, and organizational culture. Finally, it sheds
light on the mediating effects of social capital and organizational culture on the relationship between leadership competence and
job embeddedness.
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Table 7. The double mediating effects of social capital and

organizational culture on the impact of all leadership
competencies on job embeddebness
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Table 8. The double mediating effects of social capital and
organizational culture on the impact of strategic management
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