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Abstract This study aims to provide basic data that can reduce middle-aged office workers’ sense of mid-life crisis
by investigating whether self-esteem moderates the effect of middle-aged office workers’ retirement anxiety on their
sense of mid-life crisis through gratitude. The survey subjects were 313 middle-aged office workers aged 40 to 65,
and the data was analyzed using SPSS Win. Ver. 25 and SPSS PROCESS macro Ver. 4.1. Descriptive statistical
analysis, reliability analysis, correlation analysis, and moderated mediation effect analysis were applied. The research
results are as follows. First, retirement anxiety showed a negative correlation with gratitude and self-esteem and a
positive correlation with midlife crisis sense. Self-esteem played a moderated mediating role in buffering the effect
of retirement anxiety on the midlife crisis sense through gratitude. It was confirmed that the gratitude and self-
esteem of middle-aged office workers can be used as important variables that can act as protective factors when
retirement anxiety increases the sense of mid-life crisis. Based on these results, when middle-aged office workers’
anxiety about retirement hurts their sense of mid-life crisis, this study proposed a plan to prevent the sense of
mid-life crisis by utilizing gratitude and self-esteem.
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The effect of retirement anxiety of middle-aged office workers on the midlife crisis:
The mediating effect of gratitude and moderated mediating effect of self-esteem
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Midlife crisis

Retirement anxiety

Covariates: Gender, Age, Marital status,
Working years, Education, Position, Residence

Fig. 1 Research model
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Table 1. Correlation analysis of main variables

1 2 3 4
1. Retirement anxiety 1
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Table 2. Moderating effect analysis of self—esteem

Mediating variable model | Dependent variable model
O hsiFesfan (DV: Gratitude) (DV: Midlife crisis)
Coeff, SE t value Coeff, SE t value
Constant 17576 3506 -5.01277" | 2.7363 2376 11.5149™"
v | Retirement | o 0470 350057 | 2924 030 8.8596™
anxiety
Mediator | Gratitude -.0839 .0406 -2.0654"
Moderator | Self-esteem -4160 0443 -9.3868""
Retirement X
Interaction| anxiety X -.0981 .0469 -2.0927
Self-esteem
Highest R*change 0063
order test F 43796
Gender | 4518 .0807 -59777 .0720 .0550 1.3104
Age .0086 .0056  1.5313 -.0027 .0036 -.7278
“:;';Z‘] -0490 0708 -6918 0050 0463  .1087
Covariates| Working | _ o035 004> 7204 0020 0027 1.0483
years
Education | .1617 .0555 29118" .0139 .0364 3828
Position | .1146 .0467 24511" -.0333 .0305 -1.0915
residence | .0713  .0547 13037 -.0506 .0354 -1.4291
Model R 1829 .5689
summary F 8.5049™ 32,9919
Conditional effects of Retirement anxiety of Self-esteem
Self-esteem Effect(A) SE t value LLCI® ULCI™
-.5976(M-SD) 3511 0411 8.5348"™" 2701 4320
.0000(M) 2924 10330 8.8596"" 2275 3574
.3976(M+SD) 2338 0454 5.1558"" 1446 3231
Self-esteem Effect(B) SE t value LLCI® ULCI™
222214 5104 1061 4.8105"" 3016 7192
25070 | 4 | oswr | osesset | oee0 | Ase
13786 | -2456 | 0866 | 283713 | -4150 | -0753
fnteractio. Sratitudex L1173 0526 22285
Highest R*change .0071
order test F 4.9661°
Conditional effects of Retirement anxiety of Self-esteem
Self-esteem Effect(B) SE t value LLCI® ULCI™
-.5976(M-SD) -0137 0489 -2813 -.1099 0824
.0000(M) -.0839 0406 -2.0654" -1638 -.0040
.5976(M+SD) -.1540 0537 | -2.8650" -2597 -.0482
Moderator values defining Johnson-Neyman significance regions
Value Y%below %above
-.0361 45.3674 54.6326
Self-esteem Effect(B) SE t value LLCT uLcr”
22214 1768 11200 1.4732 -.0594 4129
-.0614 -.0767 0404 -1.8968 -1562 0029
-.0361 -.0796 .0405 -1.9679 -1592 .0000
1186 -.0978 0417 -2.3460" -.1798 -0158
1.3786 -2456 | 0866 | -2.8373" | -4150 | -0753

p<.05, "p<.01, ""p<.001
‘LLCI=Bootstrap lower bound within 95% confidence interval
""ULCI=Bootstrap upper bound within 95% confidence interval



The effect of retirement anxiety of middle-aged office workers on the midlife crisis:
The mediating effect of gratitude and moderated mediating effect of self-esteem

Self.esteem

u [ Y
A o0
* 60

Midlife crisis

B 50 o 0 100

Retirement anxiety
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Table 3. Results of direct effect and conditional
indirect effect analysis

Conditional direct effect
(Retirement anxiety — Midlife crisis)

Effect se t value LLCI ULCI

4405 .0360 12.2228%** .3696 S114

Conditional indirect effect
(Retirement anxiety — Gratitude — Midlife crisis)

Self-esteem Effect BootSE  BootLLCI  BootULCI

-5976 .0023 .0077 -.0140 0174
.0000 0138 .0077 .0012 0311
5976 .0253 .0123 .0054 .0537

Index of moderated mediation

Index BootSE ~ BootLLCI  BootULCI
.0193 0115 .0016 .0468
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#Ep< 001
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