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Effects of Preceptors' Empathy, Grit, and Nursing Work Environment on
Organizational Socialization Perceived by Newly Graduated Nurses
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Purpose: The purpose of this study is to identify the effects of preceptor's empathy, grit, and nursing environment
recognized by newly graduated nurses on the organizational socialization. Methods: In this study, from June 22 to August
21,2022, a convenience sample was perfored for new nurses working at general hospital in four cities. Analysis of the
collected data was using the SPSS/WIN 26.0 software. The data was analyzed using independent t-test, one-way
ANOVA, Scheffé test, Pearson’s correlation coefficients, and hierarchical regression analysis. Results: The factors
influencing the organizational socialization of new nurses were the type of work (3=.26, p<.001) and nursing work
environment (3=.21, p=.037), in the order of these variables. These factors wew found to account for 16% of variance
in the organizational socialization of new nurses (F=4.59, p<.002). Conclusion: To increase the organizational
socialization of new nurses, medical institutions must make efforts to improve the nursing work environment.
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Table 1. Differences in Variables according to General Characteristics

=
02

(N=147)

Organizational socialization

Variables Categories n (%) or M£SD
M=SD tor F (p)
Gender Male 16 (10.9) 2.8610.61 0.49 (.627)
Female 131 (89.1) 2.81+0.32
Marital status Single 3 (97.3) 2.82+0.37 0.50 (.617)
Married 4(2.7) 2.72+0.28
Education College diploma 38 (25.9) 2.75%£0.32 -1.21 (.228)
Bachelor 109 (74.1) 2.84+0.37
Type of work Shift 3 (97.3) 2.80+£0.33 -3.07 (.003)
Non-shift 4(2.7) 3.36+0.97
Department General ward 71 (48.3) 2.80£0.27 2.80 (.029)
Operating room 21 (14.3) 2.94+0.54
Intensive care room 41 (27.9) 2.71+0.27
Emergency room 8(5.4) 2.88+0.26
Other 6 (4.1) 3.14+0.82
Desired department Yes 89 (60.5) 2.83%0.33 0.60 (.548)
No 58 (39.5) 2.79+0.41
Perception of the relationship Dissatisfaction 3 1) 2.86+0.14 0.06 (.941)
with preceptor Neutral 35 (23.8) 2.80+0.46
Satisfaction 109 (74.1) 2.81£0.33
Job satisfaction Dissatisfaction 12 (8.1) 2.71£0.16 1.05 (.349)
Average 83 (56.5) 2.78+0.36
Satisfaction 52 (35.4) 2.87+0.39
Age (year) 22.50+2.71
Duration of work (month) 7.34+1.11
Preceptor training period (month) 8.40£2.54
2 LAAIRI7} OlAlSHE ma|MEjo] 22, 13, 262D AT 2P (=-3.07, p=.003)2} TFEA (F=2.80, p=.029)
817, TS50 W wﬂéﬂazi oI5 Aol7h 9z A2 BAH k. A
A 520 H$-(3.36+0.97)7}F 517_1’4]—1 £ 3= 74-9-(2.80+0.33)
A QLA e B, T8 HEARE, ek S ANEIs Bk A A 2EAR] et
SIS B R T A Table 29} Bk A A1) Aol 9o 51k =049 =627,
Q4B ZelyE o] B3 AEE 54 THlo] HE 3044103 BoAR(=050, p=617), AE5He (1=-1.21, p=228), HHRA
AHolglx, 1319 A= =47 Thof 4t 3.03+0.404 0] 0412]-. HY X o HL(t=0.60, p=.548), Z]AE]2}0] TA|(F=0.06, p=.941),

2328 Arl 44 ubg o] P 2.78+0.4780|3]
2|A}3)3} A e = 57 vhlofl Bt 2.81+0.365 0] it SH %‘
g A8 8 Y = 57 ol /R 914 £/ 3.63+0.45%,
ZFukE 308+0.5978, ZAEQ) 2.84+0.558, 27 2.77+0.47
A, S B4 258+0.608, A QAR 2.41+0.804, A=
23 2.38+0.927 20| ¢]TH(Table 2).
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A HAEE (F=1.05, p=.349)0] A=
7} 9 %ITtH(Table 1).
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Table 2. Level of Major Variables (N=147)
Variables Min Max M=SD Skewness Kurtosis
Preceptor empathy 0.00 4.00 3.04+1.03 -0.60 -0.02
Grit 1.98 3.83 3.03£0.40 0.10 -0.15
Nursing work environment 1.64 4.00 2.78+0.47 0.64 272
Organizational socialization 2.00 5.00 2.81+0.36 2.54 13.10
Personal characteristics 2.25 5.00 3.63+0.45 -0.31 0.56
Organizational characteristics 1.50 5.00 2.58+0.60 147 3.99
Professional identity 1.00 5.00 2.41+£0.80 0.58 0.62
Job performance 1.00 5.00 2.384+0.92 0.61 -0.04
Job satisfaction 1.40 5.00 3.08+0.59 0.15 0.96
Organizational commitment 1.20 5.00 2.84+0.55 0.47 227
Burnout 1.40 5.00 2.77+0.47 0.49 3.35
Table 3. Correlations among the Variables (N=147)
Preceptor empathy Grit Nursing work environment
Variables
r(p) () ()

Grit .17 (.041)

Nursing work environment .51 (<.001) .25 (.003)

Organizational socialization .09 (.258) 12 (161) .21 (.011)

ABBA 7 JehA] gk 7hE R
ZME o] F7H(r=.51, p <.001), L

RH(r=25,p -003)31L FroI3t ol A uEA7E A TH(Table 3).
5. tH&fxtel ZEALE 30 &S OlX= Q¢
AlFEEAR 22ALS|St] frof3t Abol 7t QI E 27

EA

4152 5}ol 37340 ER1st 9T AFEEAPT
Zapee) 33, 13, 2HE 2R AR0] AFIHEA}
Z 2| AL3 5] m] ] = GRS whetstr] faf AR A7)
%7]—75,:% AZ=31 A3}, Durbin-Watson22.02, ZX}=0.739]|
4] 1.00, VIF (Variance Inflation Factor)+=1.019]| 4] 1.412]

912 105} 2o} 7|23} A4 9] 913 o] e A

2 SISt B3 AURA 080 ol Mgt glon e
& WSS ZF SR o] SelEgieh B ATt 22413

Slof| gt &3} A $I7F Gt P-P =04 Aol
T APE S A £E7H0 S 0R 12A HA glo] @
A}eko] A3 1 FEAH g o] ElE St
AA 3| HEA AT}, Model 1A 2] A ele 12%0|
Model 2eHA|ol| A A F7kE A7} Q1Aleke ZajAl g o] 27t
18], MRS 271FS ) 4% ZT)she] AL 16%

20 %

ATHF=4.59, p <.002). ZtZ2 RS (B=.21, p=.037)T} 2=
e (=26, p <0017k AIFZHEAS] ZAAS|Bho] GOl
A0 et F AFNBA HEZRBHE F
HH OB ANTIL A2 2EAUSE RIS pEo|
QFCHTable 4).
= 9

e P DRE AR E AL LR ES T
2912 G glo] AP} QA BHE TelE ) B, 1
%, SRS ERshe] Alm i,

£ A7 Rel ATHRkEAbe] 2 A8 8 57 W] %

F2814.0 2 S5 ELE AL ST ATFEAS At o 2
&t Kim3} Park (2013)2] G104 2798 0 2 S A5t} A3
A5 AHEH Jeong 5(2015)2] A+ollA 2.92, Woo,

Park} Kim (2016)2] Aol 4] 2.98%, Son} Kim (2019)2]
Aol A 3.05 o= Y R, 5 7|IXHE Aol = e

glom], B A7 AT AT 2AABI8}] TRt AL
FUSEYL AT S Yk 5119 2HA DT B

SIS, 54 ol Zjeld B4 B 3.63%, ARuE
3.08%, X B 2844, 27 277, BA|H £4 2584, 4
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Table 4. Factors Influencing Organizational Socialization (N=147)
Model 1 Model 2

Variables

B SE B p  VIF B SE Bt p  VIF
(Constant) 281 .030 93.17 <.001 218 254 855 <.001
Type to work Non-shift 0.55 180 .25 3.07 .003 1.00 058 177 26 325 .001 1.01
Preceptor empathy 0.01 .033 .01 013 898  1.36
Grit 0.07 .076 .07 0.85 395 1.27

Nursing work environment

R?=12, Adj.R>=.12, F=9.42, p=.003

016 .072 21 211  .037 141
R*=.16, Adj. R’=.16, 4.59, p=.002

SE=Standard error; VIF=Variance inflation factor.
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]
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