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[ Abstract ]

This study confirmed the mediating effects of employee commitment and career satisfaction on the relationship between learn-
ing agility and adaptive performance. For this purpose, a survey was conducted online targeting employees of domestic companies
and used for the final analysis of 329 pieces of data. Structural equations were used to analyze the relationships between variables.
According the results of it was confirmed that learning agility had a statistically positive effect on employee commitment and adap-
tation performance, employee commitment had a positive effect on career satisfaction, and career satisfaction had a positive effect
on adaptation performance. Additionally, employee commitment and career satisfaction had a significant mediating effect on the
relationship between learning agility and adaptive performance. Based on these results, the academic and practical implications and
future research directions for HRD are presented.
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1. ofHlEA ALY

Table 1. Preliminary analysis results

M M SD a 1 2 3 4
1. SE5UEA(A) 4.962 0.805 .897 1
2. 2 A= (EE) 3.527 0.611 1920 656 % 1
3. ZETHE(CS) 3.345 0.751 901 521%% 674%% 1
4. HS5R(AP) 4.831 0.790 1952 .788** 723%* 678%* 1
o= - - - -0.280 -0.649 -0.627 —0.245
=1 - - - 0.009 1.074 0.593 0.939
**p(.01, M=T3# SD=EZMX}, a=Craonbach’s a
E 2. &l Z EfE e 2AE Dt
Table 2. Validity analysis results between latent variables
&R H| EESHAIF BEER} EFESHAIF t AVE CR
SHETIE M 1.000 - 702 20.263***
shE0IE M2 0.653 0.068 .589 14,053%**
SHETIMA3 0.742 0.069 626 17.127%%*
S OIR M4 0.508 0.064 464 11.523%**
S0 A (LA) BRSPS 1.13 0.078 827 41.093%** 499 897
shE0IEde 1.093 0.084 840 45 .401%**
sHE0IEy7 1.145 0.078 817 41.498***
sHE0IE A8 1.044 0.068 799 33.526***
50IE M9 0.664 0.070 .590 16.415%%*
P ENESE= 1.000 - 698 22.909%**
2l =2 (EE) PSRN RSE=el] 1.639 0.131 836 38.315%** 618 828
e Zed 1.564 0.130 817 26.675**
HHOE 1.000 - 838 45.615%**
4=H0E2 1.016 0.051 8N 33.796***
ZAOLE(CS) Z=0kE3 0.967 0.062 719 23.743%** 649 .902
AHot=E4 1.160 0.059 828 42.568%**
HHOES 1.119 0.059 827 36.240%**
aolyd 1.000 - 861 54.361%**
;gﬁgi‘tﬁagg é 0.906 0.059 814 31.428%**
HEFUNP) CHolZAS S 0.825 0.045 830 39.535%%% o6 920
sHAEE 1.024 0.051 .805 30.777***
2EZ A2 1.015 0.043 861 44.667%**
***p (001
[78]. FAPAQ] 3 ABPAL BF EAMOR gsulgtow  ASATHT6L AAATAA 39 a%l0] FREE HA2Y
veh e s 223 o5t gl Ao dvsyl B A85Re YA 924 S AgetTe). BeE
eH7S] (S 1 %), £ A4 1814 2 AHABO), A= ECR), BT
B ATNNE EE $o 2T 7 EMR5E M0 AFHAVE) ¢ g8tk 1 A3 mE e &
7b ol wgdl ol A7) flstel RS It A A M), WEAZ =(CR), BHFEAIFZ(AVE)0] 7]EH7
S Aee] A4y W AP B0l HE BFRSL A & FHH: 0% WA} IAET) BYEs) Sn
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Table 3. Overall fit indices of the underlying research model

MUbR MtE X4

——"1 g

Model Satorra—Bentler(SB) x° df RMSEA SRMR CFl TL
™Y 495 896 203 .066 054 924 914
7|&Egk - - <.08 <.08 >.90 >.90
E 4 DHEEE 2520
Table 4. Discriminative validity verification results
AP
Model R AVE
1 2 3 4
1. sHE0EN 1 897 499
656
pfTE=Ks]] :
2. Fel 2 (430) 1 828 618
521 674
HEOlE : :
3 EHES (.271) (.454) ! 02 649
788 73 678
Mo A5l . . .
4 HeTE (.620) (.522) (.459) ! 920 6%
Aoz AdatArH75] (F 2 &) AFoZ Fo3 A0 2 YRt 1H 2 #x). o] &0
H9E 29 ATe fle AoE JE, SR
B. 532 24 o] glo] F-A3 olqrrt e A= AdsAh wEkA 4
27} )87 e A7} gl met s Wad Ao
B AT RPN PEEPe BE AYE A5 % = ek
o] BYe] ulRd FARLRA FERY 7RI ATRYe Ay Ao 2y ANy st 7|
A AFEE Prlakgck WA, 2T AWSES A £ FH9E o= tehont, SenEdn AHus
&3t A7l HFE F4 T 23, Satorra-Bentler ko] Azok AdEdd 48 o] =7t FolehA @

x kel BAFE EFH(2(203)=495.896,
p<.001)ell we}, Satorra-Bentler ¥ AR 7149 o1}, th
£ A%E AFEL BF 37t 715S TS(RMSEA=.066,

SRMR=.054, CFI=.924, TLI=.914)3}= A 22 JEPJITHE 3

2

5

SORSY
[o ok

C. =28 24

TEEGE] FAAWRNE 0] F2EAS AT A, =
FFAA ok Bt ATRP Y] BE A dig &
=0 2AHAX = 464~8610]1, BAZHCE F2)3
Aoz Yepgtipd0l). A7RY 9] d=As= i
ol FEuEFor 7F~ 73 Z(B=-017, p).05)s} ALES}°]
HSFPo 7 7= HE(P=.173, p.05)E AL BF &
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T23 7}9] Satorra-Bentler y° X}o] 7 A o] BAZ 02 H9
314 GFtolE 5, ¥ 6 Fx) 1EAY A7 et 4
ATRY2E AT @?Eﬁé o2 AAIATHILHE 3 F=).

ATRIAHFT d7ED)Y A
A% A3, skl Ae] AdES]
615, p>.001)0l] ] X]= Fgko] &

frolat Zlos thekdont, BYuEP=-017, p).05)
o PAE T TAHE FotA e Aoz YE
ok 2 E9lo] A urE(B=.788, p).001)ol H]X= J3F

o] EAH R fo)@ Ao Ehgtor),

A& H(B=.173,

p>.05)°] W= G BAHCE {Fo5A] B Aom
LreRs T B3 A Rso] A &3(B=.388, p).001)] 1]
L ogko] EA RO T 43 Ao ey} ggow g
FUHA Y 253 7] AANAM AP FY =9
w7/l E2E H4317] 2130 bootstrappingS A A AT HA

A3, sl A8 MAE FFAAM HLEd
3} A=) v A 95%2) A1F Pl A Adgkgkat
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Fig. 2. Standardized coefficient of the research model.
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Table 5. Comparison of fit between research model and modifiied research model

Model Satorra—Bentler (SB) x* df RMSEA SRMR CFl TU
ARDE 495.896 203 .066 .054 .924 914
2XDH 495305 204 .066 .054 1925 915
X2 497.973 205 .066 .054 924 915

6. ATZgd o3 d72Y Zto| Xo|HF

Table 6. Chi-square test of fit between research model and modifiied research model

Tz ARZEH (M) Y AFZE1 (M1) Y A7ZE2 (M2)
TR(Satorra—Bentler x°) 495.896 495.305 497.973
df(RI7 ) 203 204 205
o(FL4H| 8 29) 1.3108 1.3124 1.3135
cd(Z4H| 8 xo| AA) cd between M1 and M=1.6372
Al df) df cd between M2 and M1=1.5379
TRd(Satorra—Bentler x* X}0| Z4 &) TRd between M1 and M=0.9169 (p).05)
A(TR*0)/cd TRd between M2 and M1=0.1047 (p).05)
E7. SEASHIS 283 o721} 24
Table 7. Analysis of mediating effect using bootstrapping
_ BC 95% C.I.
ZERY ab = -
55t 2.5% Ak 2.5%
SEUEY - A2 - FHUE - HEFY 234 158 314
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Fig. 3. Final research model.
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