Journal of The Korean Society of Integrative Medicine, 2024, 12(1), 73~81 ISSN 2288—1174(Print)
https://doi.org/10.15268/ksim.2024.12.1.073 ISSN 2383—9651(Online)

x| gAke] AiLAdade] b HESE Al mAl= 9

Tpokdeta x| wotat W

Influence of Occupational Therapist’s Professional Identity on
Empowerment and Burn QOut

Ji-Hoon Kim, Ph.D*

Dept. of Occupational Therapy, Kaya University, Professor

Abstract

Purpose : The purpose of this study was to identify the degree of occupational therapists’ professional identity and examine the
correlation between empowerment and burn out. We also investigated the effects of the occupational therapists’ professional identity
on empowerment and burn out. Through these assessments, we aimed to highlight the importance of professional identity and find
methods to improve empowerment and reduce burn out in occupational therapists.

Methods : The study was conducted from October 19 to from November 11, 2023. General characteristics, professional identity,
empowerment, and burn out were examined using frequency analysis and descriptive statistics. The correlation between these factors
was analyzed using Pearson’s correlation coefficient. Multiple regression analysis was used to identify factors influencing
empowerment and burn out. An a value =.05 was used to verify statistical significance.

Results : First, Professional identity was an average 3.24+.37. Second, a significant correlation was found between professional
identity and empowerment (r=.417, p<.0l1) and burn out (r=-.377, p<.0l). As a result of the relationship between professional
identity sub-factors and empowerment in professional organization (=270, p<.01),, belief in self-regulation (r=.258, p<.01),
vocational consciousness (=348, p<.01), and belief in autonomy (=308, p<.01) showed a statistically significant correlation.
Professional identity sub-factors were significantly correlated with burnout, professional organization (r=-.199, p<.05), belief in
public service (r=-.153, p<.05), belief in self-regulation (r=-.334, p<.01), vocational consciousness (r=-.250, p<.01), and belief in
autonomy (r=-.293, p<.01) showed a significant correlation. Third, professional identity sub-factors influencing empowerment were
vocational consciousness ([3=.154, p<.05) and belief in autonomy ([3=.135, p<.05), and those influencing burnout were belief in
self-regulation (3=-.389, p<.01) and belief in autonomy ((3=-.244, p<.01).

Conclusion : The study findings demonstrated that professional identity affects empowerment and burn out. Therefore, continuous

study on the professional identity of occupational therapists is warranted.
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Table 1. General characteristics of participants (n= 166)
Characteristics Category N %
Male 58 34.90
Gender
Female 108 65.10
20~29 78 47.00
Age (year) 30~39 65 39.20
40=< 23 13.90
Assciate’s degree 64 38.60
Educational status Baclelor’s degress 81 48.80
=>Master’s degress 21 12.70
University-
General hospital 26 1570
. Rehabilitation- Convalescent
The type of working agency hospital 95 57.20
Child developmental center and 45 2710
ect
1~5 84 50.60
Clinical career (year) 6~10 50 30.10
1< 32 19.30
Regular work 132 79.50
Employment type
Contract work 34 20.50
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Table 2. Mean Score for professional identity, empowerment and burn out (n= 166)
Variable M+SD
Professional identity 3.24+37
Sub) Professional organization 2.65+.55
Sub) Belief in public service 3.34+.44
Sub) Belief in self-regulation 3.49+47
Sub) Vocational consciousness 3.22+.60
Sub) Belief in autonomy 3.53+.58
Empowerment 3.43+.44
Burn out 2.49+.83
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Table 3. Correlation between professional identity, empowerment and burn out (n= 166)
Variable Professional identity Empowerment Burn out
Professional identity 1
Empowerment 47 1
Burn out -38" =217 1
“p<.01
Table 4. Correlation between sub—factors of professional identity, empowerment and burn out (n= 166)
Variables P1 P2 P3 P4 P5 E B
P1 1
P2 49 1
P3 28" 16" 1
P4 307 16” 35" 1
P5 227 13 35" 35" 1
E 27" .15 26" 35" 317 1
B =20 -.15" -33" -25" -29" 21" 1

*p<.05, **p<.01, P1; professional organization, P2; belief in public service, P3; belief in self-regulation, P4; vocational consciousness,

PS; belief in autonomy, E; empowerment, B; burn out
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Table 5. Effect of professional identity on empowerment (n= 166)
Variables B SE B t p
Constant 1.89 28 6.87 .000
Professional organization A1 .06 .14 1.89 .060
Belief in self-regulation .08 .07 .08 1.02 311
Vocational consciousness 15 .06 21 2.69 008"
Belief in autonomy .14 .06 17 2.19 030"
R’=.19, Adjusted R’=.17, F=9.31 (.000)
p<.05, p<01
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Table 6. Effect of professional identity on burn out (n= 166)

Variables B SE B t P

Constant 5.65 .63 8.93 .000

Professional organization -.07 13 -.04 -51 .614

Belief in public service -.11 .16 -.06 -71 479

Belief in self-regulation -39 14 =22 -2.74 007"
Vocational consciousness -.12 11 -.09 -1.12 263

Belief in autonomy -24 12 -17 -2.05 042"

=16, Adjusted R*=.14, F=6.24 (.00)

"p<.05, “p<.01
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