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Purpose: This study investigated the impact of nurse practice environment and organizational justice on
nurses’job satisfaction. Methods: We identified the factors between nursing work environment and organizational
justice to job satisfaction for 189 nurses working at a general hospital in city C. Data were collected from June
1st to 15th, 2023, and analyzed using descriptive statistics, t-test, ANOVA, Pearson’s correlation coefficients,
and multiple stepwise regression, using IBM/SPSS 27.0 for the Windows program. Results: The mean job
satisfaction was 3.241+0.55 points on a 5-point scale. Multiple stepwise regression revealed that the factors
affecting nurses’job satisfaction included nursing foundations for quality of care (3=.26, p=.005), staffing and
resource adequacy (3=.40, p<.001), collegial nurse-physician relations (3=-.24, p=.007), and distributive justice(B
=.27, p<.001).These variables explained 55.0% of job satisfaction. Conclusion: The research findings indicate
that higher job satisfaction is associated with a better nurse practice environment and positive perceptions of
organization justice. These findings indicate that it is necessary to enhance the nurse practice environment and
improve organizational justice to enhance job satisfaction among nurses.
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<.001), ZtzHeRe) 4, i, &
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YT} QALe] FEHHEA (r=43, p <.001),
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IEAEE T (=41, p=.009) 7} A FHAAE e
T}(Table 3).
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Table 1. Difference in Job Satisfaction according to the Participant's General Characteristics (N=189)

Job satisfaction

Characteristics Categories n (%) or M£SD
M=SD torF (p) Scheffé

Age (year) <26 60 (31.7) 40.3316.58 2.24 (.109)
26~31 69 (36.5) 38.22£6.37
>31 60 (31.7) 38.12£6.69

28.7+4.74

Gender Male 10 (5.3) 41.40+4.97 1.26 (411)
Female 179 (94.7) 38.72+6.64

Marital status Married 47 (24.9) 39.191+6.71 0.40 (.564)
Single 142 (75.1) 38.75£6.56

Education University 182 (97.3) 38.80+6.53 -1.27 (.653)
Graduate 5(2.7) 42.60+8.85

Position Staff nurse 169 (89.9) 38.91+6.28 0.43 (.013)
Charge nurse 19 (10.1) 38.21+9.11

Total career (month) <12° 10 (5.3) 38.40+6.11 8.16 (.003) a>b,c,d
12~<36° 59 (31.2) 33.63£5.37
36~ < 60° 29 (15.3) 31.83+4.34
>60¢ 91 (48.1) 30.4616.12

Work type Shift 140 (74.5) 39.2616.98 1.37 (.059)
Fixed 48 (25.5) 37.75+£5.23

Turnover intention Yes 60 (31.7) 35.43+6.40 -5.21 (.609)
No 129 (68.3) 40.45+6.06

M=mean; SD=standard deviation.

Table 2. Level of Job Satisfaction, Nursing Work Environment, and Organizational Justice (N=189)
Variables Range Min Max M+SD Cronbach's a

Job satisfaction 1~5 13 49 3.241+0.55 .88
Intrinsic job satisfaction 13 42 3.31£0.66 87
Extrinsic job satisfaction 13 13 3.17+0.56 79
Nursing work environment 1~4 15 3.9 2.77£0.39 94
Nurse participation in hospital affairs 1.6 4.0 2.64+0.41 .80
Nursing foundations for quality of care 1.2 3.9 2.70£0.42 .83
Nurse manager ability, leadership, and support of nurses 15 4.0 2.80£0.49 76
Staffing and resource adequacy 1.0 4.0 3.03£0.53 .90
Collegial nurse-physician relations 1.0 4.0 3.02+0.54 .86
Organizational justice 1~5 21 5.0 3.50£0.62 .96
Distributive justice 12 5.0 3.01£0.70 .88
Procedural justice 2.2 5.0 3.67£0.70 91
Interactional justice 1.9 5.0 3.70+0.73 .96

M=mean; Max=maximum; Min=minimum; SD=standard deviation.

5. 5=otxo| H3Qol 7102 Hu] W elete] Sy uez Ssdr 24 4

Durbin-Watson £4|32 218t A3} 1.872 20 2438k

TS0 @ vjAl= 80 I 8l A9, & o= YEh XS AR QST 2EAE &
PN TN NG Qe AT BE 43 olu)o) Fho® veht o) HEE
SANSh HE B AR & Atk SRS 2o B 24E T

=2
o 12719 oA 3 Z}3HA| (tolerance) = .63~.732 .10 o]Ato|gl o, EAY
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Table 3. Correlations among Job Satisfaction, Nursing Work Environment and Organizational Justice

ERETS

=
[=)

(N=189)

Job Nursing work environment Organizational justice
Variables Categories Satisfaction 1 2 3 4 5 6 7 8
) @) e @) e ) @) ) )
Nursing work 1. Nurse participation in .63 1.00
environment hospital affairs (<.001)
2. Nursing foundations for .67 78 1.00
quality of care (<.001) (<.001)
3. Nurse manager ability, .62 .70 .76 1.00
leadership, and support (<.001) (<.001) (<.001)
of nurses
4. Staffing and resource 59 57 .61 .75 1.00
adequacy (<.001) (<.001) (<.001) (<.001)
5. Collegial nurse-physician 43 .50 .51 .61 .83 1.00
relations (<.001) (<.001) (<.001) (<.001) (<.001)
Organizational 6. Distributive justice .60 .56 .53 49 46 42 1.00
justice (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
7. Procedural justice 42 42 42 43 41 41 46 1.00
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
8. Interactional justice 41 .38 42 46 839, 839, 48 84 1.00
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)

Table 4. Factors Influencing Job Satisfactions (N=189)
Variables Categories B SE B t [4
(Constant) 5.23 3.07 1.70 .090
Nursing work Nursing foundations for quality of care 0.41 0.14 .26 2.82 .005

environment Staffing and resource adequacy 111 0.30 40 3.71 <.001
Collegial nurse-physician relations -0.88 0.32 -24 -2.71 .007
Organizational justice Distributive justice 0.45 0.11 27 4.09 <.001

F=23.671, p<.001, Adj.R2=.55, Durbin-Watson=1.81, Tolerance=.22~.91, VIF=1.10~4.61

Variables: Nursing work environment-nurse participation in hospital affairs, Nursing work environment-nursing foundations for quality of
care, Nursing work environment-nurse manager ability, Nursing work environment-leadership, and support of nurses, Nursing work
environment-staffing and resource adequacy, Nursing work environment-collegial nurse-physician relations, Organizational
justice-distributive justice, Organizational justice-procedural justice, Organizational justice-interactional justice, Work type (ref.=shift duty),

Total career (ref.=<12).

QIZH(VIF):= 10 o]3}9] Zkel 1.37~1.598 el =
A4 BAL Qi EART 2R ogvok
15 2REA ) shraeql ‘o] s
26 p=.005), ‘253t Q17 BAA 219
5 A2} olAke] WA (B=-24, p=.007),
ol ‘Bl EAA (B=.27, p<.001) 0.2

18
A k2 55% dgshe A o= et

M mo mn o
() r_
[of

B=.40, p <.001), °
243449 5
Uehte. o] w4
Wrh(Table 4).
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WY el wet e R g9 JA-E vt
Lee.‘?—} Kim (2013)¢] A1oA AL I3 &
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7tz

S
£ Eol7] S18lH, 25.2] Fol thete] BAIS 27 A
£ 0403 3} o] & gA}al| 93 7HE 7| HES ulEEs
glo] d. 93} (Lee & Kim, 2013), 7+ H A7 Lt 7ESAF

AFS e Y She FHH ol AYHA S
AF3H4 (Oh & Kim, 2016) 2 24 -S 7H%| 0. &2 dholEo|&=
o2 2450l HY SASY Y BL PO R 457
7B AETE a7k Al mEbA e dE A= A
=2 I ST QU EAEY o)A s, I
P Y BAES HFH OB FojAly|: o] Ba
steka Azheict.

2 A4 At °J*4’6‘l~— 3
3520, BUT £TE 2RAH 1 oY 45
3434 2.938(Chang, 2015), A 7'5
3.13% (Jung & Choi, 2020) B} At &2
E3E A7) 22 FHA Y 319 A4k AT S
TAA 3.704, ‘AAEAA 3.674, ‘BujEAA 3.01F &
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il

Aol A HZAEE A 3.277, AAF A 2,887, HHl
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(Oh, Jang, & Ko, 2020).

2 Q7oA GRS RREe 53 Tl B 324
Ho2 YA A EaE' 23314, ‘A& FEaE'23.17
9] 3¢l 8 QARG A4l 0] Sk A5 AR of of
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