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Effects of Emotional Intelligence on Job Satisfaction of Pediatric Nurses: The Mediating Effect of
Communication Skills and Pediatric Nurse-Parent Partnership

Lee, Da Gyeon' - Choi, Mi-Young

Department of Nursing Science, Chungbuk National University, Cheongju, Korea

Purpose: This study aimed to identify the mediating effects of communication skills and pediatric nurse-parent partnership on the relation-
ship between emotional intelligence and job satisfaction among pediatric nurses. Methods: A survey was administered to 205 pediatric
nurses working in children’s, general, and tertiary hospitals situated in Chungcheong province and Seoul, Data were collected in August and
September 2022. The collected data were analyzed using SPSS Statistics version 26.0 along with the PROCESS macro program. Results:
Emotional intelligence had a significant effect, and was a critical factor affecting the job satisfaction of pediatric nurses. Furthermore,
communication skills and nurse-parent partnership had a serial double mediating effect, Conclusion: These findings underscore the signifi-
cance of conducting job satisfaction improvement programs, including strategies for augmenting emotional intelligence, bolstering com-
munication skills, and fostering nurse-parent partnership.
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5. 2l2E24 YH

7= k2= SPSS Statistic 26.0 program (IBM Corp.,
Armonk, NY, USA)¥} PROCESS macro Z 213 (https://
www processmacro.org/download html) & AF&sle] BA561%]
om, FAFR] AEwA HEE oS3t 2tk
D tidxte] B4 9 FQ HLEe BEE ERHFE wt
Ve, MRS P, BFEHX 59 7IE&SAE EAISII
2) tgxre] Edol| mbE = RS9 ZFo] ZF-2 indepen-
dent t-test, one—~way ANOVA 2 Kruskal Wallis test=
BAEIYAL, AFEZ-2 Scheffe test@ EA45}H]ct
3) tdxte] XI5, YAtrE 5, TEAL-Sho} Hi JtE

YA, ARaEL 7ko] A#IA|= Pearson's correlation
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coefficient& ©]-gste] A5}t

4) tdrte] R0l Yrtass8at THeA-Sho} i i}
EVHE RS E ZRIET nxl= TS A5t
Rt thE3A/dS Felstal, 2 &y, wiZl &= Hayes
[36]2] PROCESS macro Model 6 (2 mediator)ES =83
of EASIt IR AFS 95% A=ETts #8g
10,0008]¢] HgFRA HE AE#H (bootstrapping)< A5
Elpei=

d+ 2
1. AL £4 & S4dof| GE 2| F0U=SE9| 2{0]

= T =7

ERtE F 205 ez BT of/dollnh tidRte] B

2 3164 * 69241912, 20t9] H]&o] 10278(49.7%) 2.2 7+
7} ok} ASAEE u)Eo] 1208 (B85%)0lg o, Eu ¢l

=
297} 135865990130 & YA HF 804 + 684
UL, A AobdadstolMe] Hee B 462 + 4179
 HAjo] T2 WL olE WE 2RAP} 1ITHETI%S
o} @ Ao} AL ZHAL 88T (42.9%) Tt WTh
pxt Sl the RERkEso) tie xjo] A% AT F1 &
(=222, p= 0280l we} ARMETe] EANo 2 o5t
Aol7t gl Aow Uehith 5 St Qs 297 G A9

ur} ARuEE @47t BARC 2 folsiA ke Table 1)

Lo
o

o
i3
B "

2, tiyAte| ZHH2ls,

o
NS, o
MY U A0S HE

tdxte] Rs Bee 7 el Ha 4.84 + 072501
A, YAaEEEL 63 o] B 417 £ 067H011 =
A-gho} R StEUHS 53 THdel et 394 + 0447, AT
WEE= 55 el it 345 + 0597 0]cH(Table 2).

3. LigAte] H8Als, 2lALS U= Af-gor ££52
A

o
IEL U YPOZT 0| Y7l

tgrte] RIS rtas s (r = 55, p<.001), k=
Ap=gtop 21 StEUM(r = 44, p< 001) ¥ AFUEE(r = 46,
p<O0DSt BAR 2 fofgt JuaAZ} A &
o] &5 ATl UL, T2A-Fot 11 gEY
Aol Egter, ARHEL T} Folth E3L ARNEEE SAke
S58(r = 40, p<.001), TFEAL-FHo} BB SFEUN(r = 46,
p< 00D FAR .z ot A FHBAE YERRlth(Table
3).
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Table 1. Characteristics of Participants and Differences in Job Satisfaction by Characteristics of Participants (V = 205)
Job satisfaction
Variables Categories N (%) or M £ SD
M + SD tor F (p) Scheffé
Sex Female 205 (100.0) 3.45+0.59
Age (yr) <29 102 (49.7) 3.49 + 0.57 1.71 (.184)
30~39 68 (33.2) 3.35+0.58
> 40 35(17.1) 3.55 £ 0.65
31.64 + 6.92
Marital status Single 120 (58.5) 3.47 £ 0.62 0.44 (.662)
Married 85 (41.5) 3.43 +0.54
Education College 32 (15.6) 3.36 + 0.55 0.36 (.837)
University 163 (79.5) 3.47 £0.59
> Master 10 (4.9) 3.47 £0.72
Religion Yes 70 (34.1) 3.58 £ 0.65 2.22 (.028)
No 135 (65.9) 3.39 £ 0.55
Monthly income (10,000 won) <300 67 (32.7) 3.51 +0.58 0.52 (.599)
300~399 104 (50.7) 3.43 £ 0.54
> 400 34 (16.6) 3.39+0.74
Total clinical career (yr) <5 86 (42.0) 3.51 + 0.56 1.64 (.181)
5~9 51 (24.9) 3.35+0.62
10~14 32 (15.6) 3.33+£0.52
> 15 36(17.6) 3.56 £ 0.65
8.04 £ 6.84
Career in pediatric unit (yr) <5 128 (62.4) 3.45+ 0.57 1.53 (.465)
5~9 52 (25.4) 3.40 £ 0.59
> 10 25(12.2) 3.56 £ 0.68
4.62 £ 4.17
Type of hospital Tertiary hospital 115 (56.1) 3.41 +0.62 1.90 (.153)
General hospital 52 (25.4) 3.59 + 0.55
Children's hospital 38(18.5) 3.40 £ 0.52
Current work unit Pediatric ward 17 (57.1) 3.47 £ 0.57 0.60 (.548)
NICU or PICU 88 (42.9) 3.42 £ 0.62

M = Mean; SD = Standard deviation; NICU = Neonatal intensive care unit; PICU = Pediatric intensive care unit.

Table 2. Level of Emotional Intelligence, Communication Skills, Pedi-

atric Nurse-Parent Partnership and Job Satisfaction (N =205)
Number
Variables . M+ SD Range
of items
Emotional intelligence 16 4.84+£0.72 2.44~6.50
Communication skills 19 4.17 £ 0.67 2.16~5.95
Pediatric nurse-parent 34 3.94 £ 0.44 1.91~5.00
partnership
Job satisfaction 6 3.45+0.59 1.83~5.00

M = Mean; SD = Standard deviation.
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TET] folgt YIS Rl Tl FFE BAISJCRE BERS  p< 00D vFlen, JrtaE e IS A-Fop BB glEL
3 Hayes [36]7} 7‘1]?_@' ROCESS macro2] Model 65 o€ A = .39, p<.00D)el 2= FAF JF& nFch =3t 7+
sto] Z)E o]FuRP O R BEAS AAGIITHTable 4). td  SA-op B& gfEULS RSt foJ5t ZFE JFS

ol Al & A el A 5 GF@B= 51 EIHCHB = 36, p< 00D, ARSI ARRFEE] BAoIA o]

as)

Table 3. Correlations among Emotional Intelligence, Communication Skills, Pediatric Nurse-Parent Partnership and Job Satisfaction (N =205)

Pediatric nurse-parent

Emotional intelligence  Communication skills Job satisfaction

Variables partnership
r(p) r (o) r (o) r (o)
Emotional intelligence 1
Communication skills .55 (< .001) 1
Pediatric nurse-parent partnership 44 (< .001) .64 (< .001) 1
Job satisfaction 46 (< .001) 40 (< .001) 46 (< .001) 1

Table 4. Mediation Effect Analysis of Communication Skills and Pediatric Nurse-Parent Partnership in the Relationship between Emotional Intelli-

gence and Job Satisfaction (M = 205)
95% Cl
Variables Categories B SE t p
LLCI ULCI
Direct effect X— M1 .51 .05 9.29 <.001 40 .61
X— M2 .08 .04 2.02 .050 .00 .16
M1 — M2 .39 .04 9.12 <.001 .30 47
X—=Y .25 .06 4.24 <.001 A3 .36
M1 —Y .06 .07 0.80 426 -.09 .20
M2 —Y .36 .10 3.48 .001 .16 .57
Indirect effect Total 13 .04t .06 218
Indirect 1: X — M1 —Y .03 .04* - .05™ 128
Indirect 2: X — M2 — Y .03 .02t -.01M .08°
Indirect 3: X — M1 — M2 — Y .07 .02t fOBj 128
Total effect X—=Y 37 .05 7.43 <.001 .28 47

X = Emotional intelligence; M1 = Communication skills; M2 = Nurse-parent partnership; Y = Job satisfaction; SE = Standard error; Cl = Confidence
interval; LLCl = Lower limit CI; ULCI = Upper limit CI.
*Boot SE; **Boot LLCI; *Boot ULCI.

s ek Pediatric
Commlt({rl}lcatlon _ -39 o nurse-parent
skills ” partnership
51 36*
.08 .-~ .. .06
Emotional c = .25 ) )
intelligence o= 37 # Job satisfaction
Note: —— Significant effect
------ None significant effect

¢" = Direct effect; c = Total effect.
"o <.01,™p < .001

Figure 1. Causal relationship between variables determined using PROCESS macro.
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