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The Effect of Affective Commitment on Life Satisfaction Among Child Care Teachers:
Moderating Role of Social Support
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ABSTRACT

Objective: The purpose of the present study was to examine the associations between
affective commitment, social support, and life satisfaction among child care teachers.
Methods: One hundred fifty-four child care teachers in the metropolitan area of Seoul
completed a questionnaire on affective commitment, social support, and life
satisfaction. Descriptive statistics, correlation analyses, hierarchical multiple regression
analyses using the bootstrapping method were conducted.
Results: The results showed that affective commitment predicted increased life
satisfaction. The results also revealed significant moderation effects of social support
on the relationship between affective commitment and life satisfaction. Further analyses
revealed significant moderation effects of support from directors and colleagues on
the relationship.
Conclusion/Implications: The findings highlight the importance of affective
commitment in enhancing life satisfaction among child care teachers. The positive
association is more pronounced among child care teachers who perceive social support,
T J|1 M X @AF K} highlighting the supportive roles of directors and colleagues in enhancing life
=R ARe k] satisfaction among child care teachers.
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project)’ & E3lo] v w&o BHS AAISA =Y, 2030 AQle] E X Fe gAEc] =gt
A &4 2 7§ 914 (individual) 2 & 34 (collective) L o] 2t3 7+ 23} THOECD, 2019). UX
Ao Agd 75 Aoz Fo|T 4 oM (Ryan & Deci, 2001), A& F&3H= o

(3
1 By

L o
fo

—



S=ESX|2EtEx| H192 M5E
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£F, 2013 e WHE] JFE Tk AAH 8903} ] BEEe] theF AT vl A
ZuatA o] Tl 7l ¥l ¥ stel, gow zAd U 293 se] REEste] w7
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GFS MAA G Qon Vet e 5, 2019). o]l @ BASA Bt Ao 21 FYs
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TR AL e ow LA Utk A A AA = siRle] #AE
o}oq %}mg 4 e ey 2 AAA 2ol (Bomstein, 2007), A EA 0.7 o]g| gt Al A

AR <} ko] grEmele] Ak 20004 409 W9 el dtha g A Sl th(Lakey, 2013). 2Hg
S3b G 7 (2018)0] Aol wEH, FAake] AR o} Fr ol A A= BEuAke el hEre) 4
ol AN, 53] FAte] AR = S ReH g o] o HExE aﬂ:a‘}wv} ALE] A 2] A]
T B5uate] /A ST AdEe] 2AEJE, ARA AA = A H, A FHST T Eo
B wAke] o] Tl A Al J3S v AW H, Hold, 2013), FAA TS R B
FuAbe] dhel wEme S nATHAITY, 2022).
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=9, Ut o] &9 o Fel vt EA YEPR (54, 2014), RS mAe] A7 9 g9
2ol = gle < o R} Al FH A o Fo wEt Aol 7k A THEHE-S, Hu| A, 2018).
FEh 4he] WHERoA ESmAbe] dAF o wE Aole gloyt A& of Fo wWE Aol7} IAY
( Z4, 2016), dH|ESwALe] g olup AR WE xol= gloy ZE of Fof wal xpo] 7t
IR AS T, 2015), Fd4E 2 PE4HE 71 FF, frotmate] oy A
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SuAke] AL 39.934(GEFAA 957A)eIA o, AE RS AW WA 1 E wAE 62
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E 1. 7ol MpEA (NV=154)
Qs HAE 2ol INE=IES SIxto] X|A| Z29| A|X| 7I=o| X|X| 4te| niER
£ =T xx(BH) TOT = o T

MM 29

NELIESETE ) ag*
Azl 77| 57" .89

s&°| X%| 427 87 74

52| XX 12 68 .38* .38%

el BiEg 30% 23* 18" 1 28"

M 3.52 4.00 3.79 3.82 4.38 4.42
SD 56 53 75 61 57 .98
W= -.10 -.59 -.61 -.82 -.96 -.27
HE 10 74 56 2.15 .84 24

*p<.05, "p<.01, "p<.001.
2. TN ST slo] BEE Zio| ZHOIM AlSIH XIxle| ZHET

Oﬂ—?fﬂl 20 A A A
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DH#] NN = o e T FAsAh iE 29 1 A€ H}ﬂ} o], 2D¥7410ﬂ*1
“3 > 12.8%°10 21 (F = 5.40, p <001), A4 E4°] =

oz \%E}‘&E}(B 21, p <.05). 3A A FAZ EAd3} ALS
7}, 5.1%2] AW o] F718k.em (F = 636, p <.001), 42
B = 24, p <0D)°] FY&HA Ve =, FAA B 0]
A A A o] gl wel fol 7t UATH 17 1o AAE
XA BYel ESE o BTt Skske AFE A4 A
AA 7} & F oA dAsHA JERT Z2A A w32 B8-S Foto] S Ase 2
I, AR A A A= ol 2EaRE YR vk = 3.00, p <01, 3hekgk
AFE A A A7) e R E AAH BT ] TR A3
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E 2. M Seat AEH XX(BH)7F el tHEEo| oX|= g (N=154)
1A 2CHA| SCHA|
ozl
B B B B B B

AL AHE(SHD) .03 .28* .02 .19 .02 17
ZE o{F(EH) 7 .08 .10 .05 .07 .04
HME Z(A) .38 21 .36 20"
APEIA X|X|(B) 19 .10 .34 .18*
A X B .65 24%

N

R .056 128 179

F 4.46* 5.40** 6.36**

*p<.05, p<.01, *p<.001.

E 3. AEA X|X|(BH) e =FEsnof| oist FEAE=NE Hn; (N=154)

Z=EHO k=anly HEAEDT SF D 95% ClI
22 F 01 .20 .94 (-.37, .40)
g9 36 .16 .02 (.05, .66)
=2 TF 70 .19 .00 (.33, 1.07)
*p<.05, ¥p<.01, *p<.001.
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E 4. 3ME 2ot ™ol X|X|7} 42 IEFTo| ojxle dF (N=154)
1A 25HA| 3EHA|
o0l
B B B B B B
WAL AH(EH) .03 ,.28% .02 .20 .01 .18
ZAE iR (EH) 7 .08 11 .05 .08 .04
MM =22 ((A) .45 25" 447" .25
2ze| X|X[(B) .02 .02 14 11
AXB AT 24
AR
R .056 120 172
F 4.46* 5.01"* 6.07
¥ 5. /o] x|X|o] =M= nlol| Chet FEAE=|TE Zn} (N=154)
Al k=l HEAERT SE p 95% ClI
S == .08 .20 .68 (-.32, .49)
4 44 A7 .01 (.11, .76)
=2 == .79 .20 .00 (.40, 1.19)

, ™*p<.00L.
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# 60l A=
(F =501, p<001) 7@/\1/‘% =Yo
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o] 4%

= 38, p <.05)°] frelatAl Udetutth 5, A2 ol &e U= vAe dF= TR A
& Al
2

2] ol whet Apol7t AATh 1’ 39 AAJE vkel o] FEAE @S =48k A, HA
A EYol 255 &9 NEErt FUlete A TR AA e JdEUE T8 A
A7F e Aol A AAsHA YEGT Z2A A AR RS 5k fA S A5 A,
8o AAE Fog 2HaHE YEHHATH(r = 3219, p < .05, 3k&HEk 04, 3R 74)
H 6. MA SQnt SR XXt 4ol RHETof| o|x= dE (N=154)
=% 2eH| 3|
oFe0l
B B B B B B
WAL A (SH) .03 .28* .02 20 .02 .20
ZE o{R(5H) 17 .08 aR .06 .09 .04
HME 22(A) .46 26" 46 .26
=29 X|X|(B) .00 .00 .09 .06
A X B .38* 7
AR?
R .056 120 147
F 4.46* 5.01** 5.03**
*p<.05, "p<.01, "p<.001.
H 7. 329 XX|o| =10 cist FEAERE Zn} (N=154)
E<Ibl =1} BEAEE SE p 95% Cl
e =& 23 19 .24 (-.15, .60)
H 47 15 .00 (.16, .77)
22 7 70 19 .00 (.33, 1.07)

*p<.05, ¥p<.01, *p<.001.
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o35 A
g 3 s U2 420 £
2 A2
= 25
2
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HMZA 29!
o -1 =24d

a7 3. AN ot o] oHEZete| AN SR XXl =EEL

A Eto 2 7hEe] XA E A E AT, 1 8o AAIE upe} o], 2TAlA o SHIE]
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