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Abstract This study is a descriptive survey study for nurses in general hospitals to understand the effects of
self-leadership, self-efficacy, and organizational commitment on safety management activities. The subjects of
the study were nurses at three general hospitals located in G City. An online survey was conducted in
consideration of the COVID-19 pandemic situation. Data collection was from August 20 to August 30, 2021. As
a result of the study, self-leadership (r=.618, p<.001), self-efficacy (r=306, p<.001), organizational immersion
(r=0518, p<.001) showed a positive correlation with safety management activities. In addition, self-leadership,
self-efficacy, and organizational commitment explained 38.2% of safety management activities (F=20.478,
p<.001). Therefore, it would be helpful to provide regular leadership education and self-efficacy education to
increase patient management activities of general hospital nurses. In addition, if a positive work environment,
legal standards for nurse work, and an appropriate compensation system are established to improve
organizational commitment, it will have a positive effect on environmental safety management activities.
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Table 1. General Characteristics (N=143)
Characteristics Categories n(%) or M(SD)
<25 48 (33.5) 31.54%
Age (years) 26~29 52 (36.3) 5.25
>30 43 (30.2) (years)
) Unmarried 80 (55.9)
Marital status
Married 63 (44.1)
o Yes 66 (46.2)
Religion
No 77 (53.8)
) College 47 (32.7)
Education
>Bachelor 96 (67.3)
Ward 78 (54.5)
Working Special
department Department 38 (26.6)
Etc 27 (18.9)
) Day work 61 (42.6)
Working type .
Shift work 82 (57.4)
<2 50 (35.0) 5.33%
Total career 3~5 55 (38.4) 542
(years)
>6 38 (26.6) (years)
Staff nurse 120 (83.9)
Position
1t >Charged 23 (16.1)
nurse
3.2 40| HE
BFESE  Azguy

gz 7’9
3.51+0.414, #A7)3 %J% Ha3H4d 3.70£0437%,
ZAEUL 74 wEo| HAHA 440+0.487, b
2852 3.6810.45@01%E}<Tab1e. .

Table 2. The Degree of Variables (N=143)
. . Average
Variables Range Min~Max M4SD

Self-Leadership 1~5 2.45~4.81 3.51£0.41

Self-efficacy 1~5 247~4.93 | 3.70:0.43

Organizational 1~7 133~560 | 4404048
commitment

patient safety 1~5 267~433 | 3.68:0.45
management

3.3 LM EH0| M2 AT S 0]

iAol Qb EAo] whE obd e EE-S o5t
Zol7t It Table 3).

Table 3. Difference in patient safety management
according to General Characteristics (N=143)

Characteristics Categories MSD ‘ Ap) | Scheffs
<25 3.640.41
Age (years) 26~29 3.6780.45 0.613 542
>30 3.6610.51
Unmarried 3.6240.40
Marital status 0.658 .bb7
Married 3.81#0.54
Yes 3.6610.44
Religion
No 3.610.31
0.605 .546
College 3.56640.65
Education
>Bachelor 3.71#0.39
Ward 3.77#0.45
Working Special 163
department Department 3814033 1.906
Etc 3.6840.27
Day work 3.7180.41
Working type 2.064 A4
Shift work 3.67+0.41
<2 3.6810.44
Total career 3~5 3621043 1906 | .153
(years)
>6 3.77¢0.45
Staff nurse 3.6840.40
Position > 1.480 141
> Charged 3.6740.42
nurse
3.4 UNRIe] MERIGY, X|E5Y, FHSY, o
HHRYS 7t AT
dtel  ohmEEET  AEeloy(=618,

p<001), A7 ibﬁ(r 306, p€.001), A=} (r=.513,
p(001) BAHCE Fo3t 9 JHHA7 e A
o7 HLEH%EKTable 4.

Table 4. Correlation among Variables

Variables 1 2 8
. 607" 394" 618"
Self-Leadership 1 «.001) «.001) «.001)
) 388" 306"
Self-efficacy 2 1 «.001) «.001)
Organizational commitment 1 513"
3 «.001)

patient safety management 1
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Table 5. Influencing Factors on patient safety
management

3.473

constant number 0.856 0.581 «001)

Self- 5.854

Leadership 0.481 0.057 0179 (€.001)

) 2.966

Self-efficacy 0.145 0064 0.129 (024)

Organizational 2.941

commitment 0.264 0054 0165 (.003)
R2 395, Adj.R*382, F=20.478, p{.001
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