BIX & M18& M4as (5H885) ISSN 1975-7557
Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol. No. pp.193-206 e-ISSN 2671-9509

Az

k=l

=T

I. II 1I°-I
1

A

-l-
—

=
'I'o

oy

APRFAPN AAROR Aglo] 2AHAL ARAHS Fa) Ado] A5 Agelo] FhE ABHE 3
29153} ojms A2 B “’MW} WYSEA BEHTA Atk 0% A3 Fh A3 Po 4597
e WAL 3L %Ham T 4 geian Aragel AR WAS e PN el AL 3T
2A Agelo] FIoz AL 29 W ANES EEas ok Lvel MERAR F23 33399 datad 2
05 $AA711E Beclsion, el A oe) g

o] foF F(H) 9 T BAHG. 0|
19 £A, A9943E ARG A0l 3
s}l

fz
= g
-
o9 lo
ﬂ]io _]1{;
4%
rlo

o
o N
2

w

g

w

%

- 1x oX

En?ﬂ_
|o

l=

22 ol ko o o
12

% oo oy

flo ro% rlo

S

n‘.R

o2 o b
N

02‘_’,

)
94*301 i%% A Aol A 7FsAdel Z1dizte] ¥ "élﬂ A
Z]
2)

. M2 N33 2EHA TS 507 Al 7t EAY AR
EUSY % 59 RN 9IRS AEsEA AT
7% AAA3 o7 o]o]xTHYanez, 2019).

TR} A o) F ARIAEAS) B 47 4191
o estz Az BE AYTEY B ado] B

_T_y }(20213) ‘xq]ﬂg]_L: x—]Lﬂ 57\1 oﬂ v/]g‘]_t!‘i ﬂﬂ&
2HE BE 5T 5 Qe 4] A% gtk o) |

=R
s17A% 84 Adrd wzch 1004 Ale] AA<l
e FTE Y8l 70d) o] ¥ AAZES sk Sl

0% JGe BAROR AR, A ANA 2L el
o = ) R
Sol ke A ARG oy gg 0 OF H9eR AU ARG A 5@ gl
| QQl = ARAEA AUEe Sow v (021b) AP E AN BZ & Fhel =de o]

%E}i Ul AARlst tieg el wigol 80%% e
=Y Sted g RAu ol s FAR 2ARE A
20005 A57HA] B =1e] 1309 A FEHNCH o
T Fadd) ey, s thdo® vFoigla A3l
= WEeR Ay 719 ke o gl

BodTe ARAgeA JiRle]l Adshs A4 aae

R

A 60% FE7t Al 3F 2 ﬂﬂi = 01] ﬂhﬁ FHEE
7R3 AeE gk APEE AFER2019)8] A o Q1zt
AP AREZALA Al 80%7t Aol AL A%
REHAE AP Jox ZAEGITE ARIES 22 oA

AT PR 20l ATPAYS WESIL Qi

* FARE sl A5 S8 EH ¥ 2 (Principal Professional), 1js3131@naver.com

F19: 2023-06-30 12k 4 Y 2023-08-09 - 22k =AY 2023-08-17 - AANEFL: 2023-08-28



A4e BT Ade ABFoEA, AAdgont A
&7 FABE 7192 40 AL Folm, AFoRE o
Ael BA L 252#FY Ake SAHoRE TP
Fo Zled 4 gl B ) @ AAEE gkt
thes g AT BEe AR

A, A 43 D ARl Femel vHE
GFL AZRA W AP, ARAY vA APAT
g Ba 4394 934 4% 2L Andge] BP9
ol % wAE ATToRM FABAS] 244 W

anegos 49 A2t Ao ¥
F e AR ANFE 450 BAstas g
AR, BT 9 AEFE e r
A AR W AN 58
BF AT WFol M e 4529
o) ARy A7l
Axel 9, AT o
dolRoEn ATA HFEA 44 % Ao

D)

I, OIEE HHZE W Tha

S =
21. XAEEE

AR E O]E(COR)*O ZAANg] 1
= oZ £ Fur Hobfoll(1989)7} x%loh‘& o|lZoFA AE
o] 7 & A8k S gH, 4% 2 B3] A3 Al
ZE 9Tk CORS F4 A 979 AddollA sl |
EAE T Hfﬂg S o E4E o e e o]

|

Bog n AES 98 A9 Frskn mEsjo drh o
el

B ApfoA gFEE gy Ao AEE H9F PE&
#‘é‘é}ﬁi% AAekS A8 4= Qltk(Hobfoll, 1989). 2743 o]l
/\1 x%o /\].74 —r}_ Mil— X‘-‘_?"Z:E gﬂ
= ORZ 59 & gtk 249
£ 24 A Fol WE B 15 Ak 9go] 9l
= o A el x1o] F QEHHobfoll et al, 2018)
Hobfoll(1989)0] w24 A&FE5Le 7bs
A& fﬂ—‘i—%}ﬁ% 7188 &

ol

o

1o

=)

_0|L

rlr

B o
2
Tn

Q O_u

B‘]—I:H

r
1o:
i)
=
ol
1o

* A REE O]E(COR; Conservation Of Resources theory) Hobfoll(1989) BFAL7} Ak Q17F @)%

S FHags] f8 A& AR w¥E T &4

B 2 S g Estaat etk Al 84, 2020).

COR 7|Rko.z b the] <dtela drw 24

AAHA =W A SH) Atasl HE, WE S,
| 24AQ JgS FAu
Al

Y —lm b
1o o o x>
b 2 oo

2EY A, A4, o
u] X1tH(Halbesleben et al.,
2014). Ng & Clercq(2021)2 274 01]/\‘] 219 9] vkt A7
TN CORS #AAo] EAw, vhekst 7 3 dHQ
% Agd 4 vk A o uig sk A
il

h=i
-

Aol gt A 1A, AFFgA L FE Ale]e] dA
2 APRE o]Fof ko] 3 tiHobfoll, 1989; Hobfoll et al
2018)

AG FA FAARA Ao do] gt = =X o
= =% A O 8 Ay 4= A, 9 AR
(trauma), TAEA 5 PR AJFolnt, R, Hishs
dol Azt ddsiA HAEH A el g, A
A gk AR go] A M TS Ae A

oA Holgtal gh(Tugade & Fredrickson,
"]"ﬂi s, =) A, Aba, A FoR
u% HPEAoR ARS EX I3
A g o R A Bee Ao RE FEETt
(Jackson et al., 2007; 3=, 2021).

AANEE AL97HEE AHE =718 dEE Wt
g, ol olE RIS o2 A% Ao AT T2
AEHA o7 oS AYPdth(Jacksonetal, 2007;
Strachota et al.,, 2003). AFHES A AEA T 970
AWsta 8ok SthRutter, 1999). AFHES A7 A 4
S Hesh] fs eA= Vgt dss 448 4 Qo
(Shepherd et al., 2022). 714714 &5 7]?j7}X A& PEo

= Sl
4
|

2

14

o o
_l§01'

rlo

»

>.
2
2T
o
2,

N e
St Jo
RS
fl
L
lo

<@
2,
o

2 8717 479 Hdoz A4, o, HEd FAAR
IAA7E 9 BK(Fragoso et al, 2020). JAAHE tIH L]

3 o]z ofoltjolz AEL W 7|FE Q& JfeAo
Utk FAAQ1 AggE A
Z]E%—QJA

& A FYE Y2

%738t De Clercq & Pereira, 2019). A .2} #|
Aoz Fd A 0}0 tlojob ApaEAlS Fel thgh
717 A 5 QITH R, 2022).

mio _l

A% g G, w2 FEe A, AR gkt 5o
E s Ag97el A4 A Fdel 29 9
& FTHHon et al, 2013). ©]= A4 W 97Jo] =3t AF]
e ke A V13E AgEditka FgEn 3,
AZAD T AFAEUA Fod . Aol =Xy #

Fgked doe 7|Nete] QIxF HEe] W Big AWshs BV o]Zo|th(Hobfoll et al., 2018)

194 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.18 No.4



BT OAE Y AFFAY R FHeR

o
)

oL
5
N
X
2
o
|
N
X
S
>
2

1S

=]
-
A

o

o 2 o o

e

Z gt MacDonald, 2010; Musa Abdul, 202114
) EF ATRIPHE FPE FHAA 9L
P

fus

ox T 2 &
o

%0,

o

:EI" "

e

o

oX,

tlo ;‘C
I
o
s
=
k=)
oo

o
%0
£

X
rh

]

N
O

Pkl Aol o] AsEril FoEs) U
(Blraglla & Kadile, 2017). & 22 "

° ol ey} Eold 4 a}% Aoz of e} uket
7i ] XIU%LA/Hoﬂ ] Oﬂéko] >
T

o] 74 B,

[e3
o
B
o

o,
_1§ —l

lo rhu > o
;O

Ropg o
Doy

dlo
A=)
mi

M 1 439 AFAAE FAAE £9F AH F
¢ w2 ol

7Hd 2 AAY AFHAL AFFIP fd® AHY
FFE E Ao

22 ke el A
4, A4 LA Kahn(1990)
Aol EQ1EIStE 2 €(2019)

) £33 g
2 ARl BFo2 A

o A A0
i) &=
2 o)} tH(Bignetti et al., 2021).

tro] AT AelM 249 NdS "ekal A3
e Ipgeld Sud FuoA THA A Az} Av
of g Aol T F AL AN, AFLIE Sl
B9 A43L HET 5 Aok ol g
(Hill, 2002; Marques, 2007).

Aze WAl ol HAA Aqe sk 719 93

& APzl FAA BAVE S-S I th(Biraglia &
Kadile, 2017; Kiani et al, 2020). 27e]A 7119 2pel& 7t
2ATIE AACA ARdAol w2 AdS &9 AdE
S| &St AxE WS ZHEskA ®tk(Vallerand et al.,
2003). Aol it 9> e AT ARV Esel=
Ao, AL AdTTEE Y TFsAel v
(Kiani et al., 2020).

A 9oz cnlEAzE e w § AFdiat g

HAZRAT M18 F42 (388X

Aol A eugdzre] Fagt HiE
ERA ] AFEHS FHIEAE T
u] X th(Biraglia & Kadile, 2017; Anjum et al., 2021;
g 9l, 2021). 7S] AFHAHL dF0F Q3| FTaEHE
TG AAYEE A 1” ”é%%% Heh(Ng
Clercq, 2021). b8, &33F H3x o
o7 YgiEe gFdge ﬂt’@u* o 5%
m] A THEl$, 2019; Pollack et al., 2020).

A& dishs Fe] AL EAC BAYE w GFof Fof
e B/ F5S gt AYEL A dlddd =3
NE e AR HESH ol AdselA A<l 3
& SFCH(Vallerand etal., 2003; DeClercq & Belausteguigoitia,
2019). olell & A7 AYAT 9 FE AdE vger g
=7} o] 7S AR

_l_>i 32
1>
oX

o2

Sl
701—

=S =)

a
o
of
o

CEELL ROLEBE

M 3 A9 ARaRe
&

7HE 4 %Y AFARL AFFIGA FAT AHY
FEE v Aol

ARFAN e AgelA A wE 214 A 485 F
el 9lof AMZE ofelro] B Al sjde] 7837 A7
& AFste oAFS uldthLiv & Shi, 2014). F24L Al
3 ARt uFA ARAE AP 9l A
of 9= MEE ofeltelE BAlsty 7T 4 9l =}

#&do] SltkShalley & Gilson, 2004).
22 34 PR J59 Feshe
%9

z
G

QAR sl o
Aeld Hasl ARgede s A7 F3e o
2 Q128 3 tKSacramento et al., 2013). °]¢] E
Aok 2L AL SRl A lole

R S FHXska Gkl &
= CH(Amabile, 1996).

Z]X]—O]g] Z]E'%/]/HO X]?g-(llﬂzij]ﬂ}_ ']—ﬁgl}:l_
49 GEFE vAA sk T2 FTE vk mmd A1
FAAA AAFA S A7) Y8l AR okl E
casls ARRANE 249 A AolE + Ao
(Maimone & Sinclair, 2014). H]'E]'H 2770l Aol
21‘10] Oﬂb“to] 010 74 o7 * UEL */F 31;}.

naf
bl
g
ol
e
Ls}r =
o
1o
)
o
N
olr
. o
e
r_‘oﬂ
ofr
on
_&
S~
Rl
m_?,
A mlo
>,
S
of
O
S
o N orlr kv 1o

o] o B Aol

195



Ak oulz QY SAES AFYE P E o
[e]

T'?? l o

- illjr(Malmone & Sinclair, 2014). &3t x2S 7ty

FollEel A=2or d&stHe AFEdS X
JA oz GES vIcFEY, 2019; Pollack et al., 2020).

AR Ao do] A AN Ao, ArddH I

ool 7o) wiA)E bl wEk Mol S 27} g}
1 AFAR T AN, AT FHAE,

AR A5, AFa FYYE e WAE o

W 6 AFRIEL Y FFGBH FAA= Y
BAE WA Aol

A79R3 FYYE 2

1 o

AU 710 Sle A4S A2 o Fxdte 34
(Gartner et al,, 1992)0]™, QE&= EZo] gl 9279
7} Feo 7 M3y FYo)thBoyd & Vozikis, 1994). 3
A sha), FAIEA B9 ]9 Tk 8 Ua) orea A
&4} Schumpeteri= 9= BFYGIO) AMZF AFNEH A
& EAsEA AMER 719E sk o E AWl
T Iv A7k 718y 9 As st AMERE B
Zabhe Az A sty A9 @ddS
Fogt AL Al gle AdE Ades Hor AY
35 Th(Schumpeter, 1934; Croitoru, 2012014 A 914
Bird(1988), Katz & Gartner(1988) <ol tia] 7)<l
& TEste] ARl FEst HE 2 A R A
o] x¥Ho] YFor [ HAHolrt wEA FHS A
51¥ 850]&(Theory of planned behaviour)oll 2]t A 24
S Slslide dAG A AR Fu)7t esi], F
< A A MR <Ay Ase T EE L5
Jzef 3A oF Thsdtthe AAlA FYIE 2l
o] &&= 1 ThAjzen, 1991).

Z7gelo] g o|Fe] A4de Azt FHlshE FY7MR
o A4S AFeEA Ads vHsta Ay 4

AP FHlEte] EREE 9T 43E FEo] dFew

oL
I

N

r\r 2 o _1&01

o Eokth oy drA & PHAHA HA olF AU
=A% 7e}?j7F~O1 238 33% A= Ad gEo] 9 =yt
(Kritskaya et al., 2017; 9A1/3-%F5F 2022004 AL, 2
A SN Fdsr] Aol Agels BEsA = o
ot AN FHE AAS vEEE A HE Aol T

AR AATATE Jas GAESiTh o= A Al
Avete AR, AEF 7ed A 9% AE, # Fof
9 Q1A YELIAE 7oz Ao mHse Aoz el
= 2 th(Yukongdi & Cafiete, 2020).

us MIT &3 29ughde] ol Adats 97k
TolA <A1 4ot o] FTE AFAR] FYol =X
aes A4 g AFAHES vgeE & Jleday A
4 a8a Aol 9F ek, 94 vERa 7o A
o] Q3% 947 2g-3ltHAzoulay et al., 2020).

QgAne 244 BUtlol Ane WY T B3
ooletol $EE QT Yow, o LS Wt sAlY 2
S Boojs ARl BAYwol T4 FFL vAE
A& F5H th(Biraglia & Kadile, 2017; 93, 2022). L3t 2]
FollAl Fold ArEnE YgstA AAstn Awel s
g ZIge R AR wye JEeEe Bkl Avd
ol Aol A FIFE A= Ae v AT
A E15HS th(Bignetti et al., 2021; Biraglia & Kadile, 2017;
Anjum et al., 2021).

%ch% 7219 @z%o] ako) &
AFdFie 202 Fggo] Ak 1 gL
AbEl ARE AAAQ Fob AR FE A TG
(Gielnik et al., 2020). ©]A ¥ 49 &43}= A 5719
A Fagt olfr® el 7
Hgtol] SEHA vpFe A4 RS FA I Qik

-

Bse AT F QUrhe 571021 Hobfoll(1989)7} Al
olsl A B Eo] S Juko g Aol thato 7 A A1)

= gl
S Z F e 942 aEEk] <ad¥ 1>
%}

196 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.18 No.4



BT OAE Y AFFAY R FHeR

° =

flstod ;LH *zH 71?;4 WM%% tho R MREAE ZE3)
gtk AEzAlel] oA o]24 1AL B3 ATHe] dig A%
B2 LS o A4 Al 5% 2 B2 Fed FuE A
&% TSk 248739 9 AR 7 2L A8 19
A GbE 14, g 3%E 7RO sk aAE 7 Hug

Agslel ek

3.2.1. FYoxE

o= AR AIZISE EHte] FSs HAYoR
Atz sk 1S AFE ok B S0 YR A
&ttt F9E & Lifidn & Chen(2009)0] 71wHa AFg-3}1
Douglas & Shepherd(2002), Ranga & Venkateswarlu(2019), 713l
F(019), FF021) o] & S =TE & A7EH

of FRFES SO F phe AR BFOT T

A e Ao PG 5 e A9 e B8 1
ASERE FAIE PPHA FPl} LT A, E
Q, 4, AARE, g, AT, ), vlw, A9 2 A
o) 45 Fow 20| APAE o A Ale] =
e mEelt ¥ AmE Fosan ARege

McLarnon &  Rothstein(2013)©]  WRI(Workplace
Inventory)ol Al 78t H7FE TR Yanez(2019), #H5(2021)
Sol APATAN B8 54 £T7E B ATRA 1P
Sus sgagon, & 5l £o P,

Resilience

3.2.3. HRuy

Anege Agen Folf ArELg Bakshl 1A%
o el e 9 e 2a Ak wde gt
A AL A A IR il ArAYe

Vallerand et al.(2003)0] #|<Fst 147]2] 4l
o] AgAFeN EEe FH E7E B A5 7
Stes FAstalon & 8] 3o E 745

HAZRAT M18 F42 (388X

3.2.4. RN

ARG E A oA wigkel HAlE S8 Mz
Ao} ZZARL ofoltjolE Fall Al AL ik A
5 AmE Rolsdet. ATRNE FHA 3,
Biraglia & Kadile(2017) A& ATo)A &83t 54 =75

h=h
AFEHe] Bolelr s 43150 £ g/ £goz

43,

s Epsbets) £32g &
1) ZAALCt 70| & Douglas &
ME2 Al 2) EX & %"—lO‘EEl Pl Shepherd
7|31 Z&bslo] | 3) ARAED AR TiER EY (2002)
Sy Aels Mdloll | 4) Eoksln §7E' T U= BN Ranga &
ol £7|0A} sl= | 5) BHAIZ 7IX|1 2 A= EMM | Venkateswarlu
Jhole| AHEl=l o|= | 6) HIFO| =0|H Ak (2019)
=2 &7 = | 7) EX5| sl 2 715i1€(2019)
8) 7|57} FOEICHH F l272021)
Z|Zof|A LralE 2=
I'— KIXI— ALA|.9|. - |_|_ KIXI().”A-I
SZ, DHSZTE] | 1) MARle] Z2So=Z &4
AT | RuEl= 2YAQ| | 2) S2o0| LSO E{E] | Yanez(2019)
oI | HEO|LL AlZISZ | 3) S= 120l o = 2|3 5(2021)
oI5l JHQI0| w|= | 4) S2-DHo2FE 2A|
IE0|t el | 5) X|xISQ| ExHglo] E2AE
sl
APAENS - L= ZEoIM
ZFOM FoiEl | 1) S AR = ClSH 4 719
NF=ES 2) Sixf o Lol dglo| Ee
<o | SESP eIX[st | 3) ERY ARl AH22 Zofl ZHAL | Vallerand et al.
oiny | AI30l CHEH B2t | 4) BRY QIR0| PEE o= st (2003)
=< Jlcies 3:‘3'_ 5) AT ZES0| gy 72l 2121452017)
Al =g | 6) SRiel AF Selo| gF 72l
TBsid= Jhlel | 7) X iF= olzho ==0| &
OIX|et Ef=0] M= | 8) BHO| AR A2 Ells
- L= =AM
PNI=in/PS[oVN] 1) MEL diHa} Mzloz i
Hisjol SAIS 2[5l | 2) 2A[of CHEE MZ2 HA
ME2 ZAlolt | 3) &eldg FHat ofo|E|of -
|I:I
2T =mmel |4 = agmHel ooy | Sredad
oy & Kadile(2017)
OlO[CIoIESS | 5) &Alzo|D M2 B4
2x| siZe| theks | 6) 7|E ojolcjofe| &8 I JHM
= S8 Fx | 7) 71E A0} 2R 2
8) 22 MZto| 2

A8l7] ko] dgtnsre] AFshs 4
Jo g 2022»# 6478 79707 271€Lel 4
AEZANE e

‘JJJ‘-L ol oVEAZF EAEAY

dole s Fraigich. &5
AT SHAE AdstL F 333709 dolHE AF w2
o Aiatgl

= Ao THdE AR Slste] 24 Ayl Hid 2

AE2AE ANSE $AE ARl

i | o =
SAAE 9 AFEAS 98 SsPsSet AMOSE &3t}
a8l dabe ug e g

2o Ay 242 A

2

A, W% (Frequency) 45}

197



Borow, 7]&5 7 (Descriptive) w42 Fall A7z HA
& Auzk B, ETEEA, A%, HE 5 EEASS 3
% A5 (Cronbach’s @)F =EdI] FHE

ot
32
»
i
2
>
i)

\

To AlFAdS AFsta, E14 2 1EA (Comfirmatory Factor

Analysis)e Fal AR5 B S AT A, AT
WS 7k ol 9 Qgobe)

AR, AMOS Bootstrapping 71"& &H-8-31
A TS Assith. A7 At 712k #9

T p<0.05°1A AesSict

W ooTe] $8 Gt HolH: BUT SHozyy
SRus W BE5NS ART FRGoR s B
|

3 9] (common method bias)e] A|E 7FA]3L Qlt). ]9
2} Harman® ©L 29l #
(Podsakoff et al., 2003). 5% 2Q1
AE FEL FEF QA 4
A, A12Q Y-S 36935%2 S ] Aol njx
gdorw FAHEoR Qg ofE o]

Bt
= 4

v. &5 24 A5

4.1, YuHE EM U J|ISSH BN

4.1.1. Ego| Uux] EM 2N

2 ATME EAYQR) 62 185 RuARS v

=
ArAbe Ao AARlE dido= 2718720221 6€ 1
I~79 30Y) AAEATE = 450709 wlolE] FolA o]AFA]
gl B S-S Alelhal 3337 dlo]El S PSS9t AMOS
= Bgslo] HF BT A, A, &R, 8, &
ez QA7 5 B AT EEo dubz EAL <x 29
2t}
<E 2> EEo| Yui 54
Hleg - 5|
H{Z~ A
: = ooy | MM | mue
kA
o = 168 50.5 50.5
01y 165 495 100.0
20M| O[5} 45 135 135
30-39A 72 216 35.1
ol
40-49M| 81 24.3 59.5
50AM| Ol 135 40.5 100.0
_ oz 105 315 315
zs
71z 228 68.5 100.0
1E o5t 56 16.8 16.8
o 24K st 48 144 312
o 4R chst 163 489 80.2
ChEH o4& 66 19.8 100.0

19l 57 174 1741
291 63 18.9 36.0
7E 39! 73 219 58.0
&=el
3l 4l 115 345 925
591 17 51 97.6
6921 ot 8 24 100.0
2002k OJ2t 17 51 51
200-4002+2] O|ot 87 26.1 31.2
ii;f 4006002424 O[St 101 303 616
600-8002+2! 0|2t 52 15.6 772
8002+l Of4t 76 228 100.0
AR 7 104 312 312
chel-2pa 75 25 538
xj=4 PIEIES, 97 2.1 829
elgl 34 10.2 93.1
7|t 23 6.9 100.0
104 ojgt 116 34.8 34.8
10-2014 0|2+ 91 27.3 62.2
PTeSel v} 20-3014 0[gk 83 249 87.1
30-404 o2t 40 12.0 99.1
404 of4t 3 9 100.0
A7 |4(7An|2h 78 234 234
471 89 %7 502
SR
71 78 234 736
ch7 124 88 %64 100.0
HZER 103 309 309
ICT 46 138 447
ol E ) 32 96 544
M |A-SAI 69 20.7 751
22 550! 16 48 799
7|et 67 20.1 100.0
4.1.2. 7|=8H &4
2 AT SHWE, FEUS 9 upEse] B, Hagh
Holgh, 2FA2L 5 71ESAE <& 3>¢) 2k
AFAAI AFgde Fagtol 47 4753 4172 A
Ao w2 WpyolH, Ao wet A kel 4
7} 3879} 23302 HlwF W& weFoldnh
AA7EY gAor g5 jeL o] @AM 71948
&S Hg 249 gFAo] AAUA ARRIES] EQFagle]
S/HEAL @ AN QAL skt sk &7 5
74l whet ZFAAT JRAgode] JEFE F FoE B
oz}, Rbde) FQAENA L] BT AAA Y Al
st Fegto R FYArt AduFor WA vehd Zow
Hojxm, AR3A FaeMs AAE she S W
Azsta Hre] BAEE Sl ks of %A && 24

198 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.18 No.4




oz

Al
[=}

4
Ol 78’°|o
gelef OAE
I 99 =

- KIOAH

Togllg I:I"-|
hzdt 5

199

1)
MMH%HD%
mqoar.;o&@ﬂ
zoﬂﬂ
A X B2 = U %
3 o
ﬂuon%uﬂ @m
~ "o o - X o
&ﬁlrmﬂ
Wowgog%mw e A
S -~ -] — o
mhﬂﬁ.m4%m mg.wmgw zVoﬂuwﬂ
wﬂw@%@ 5 52| ﬁom%@
‘OI‘IMUTEE mao s} o
S 9 ! - H %om&ﬁq
LUﬂE UHO O# .ﬁn“ © _r‘l,zr.c41ra. -
= .W47,_.ro1r K ,E.:O ooxoo L=_._._
™~ 119_vo M| o aél.lll =
,_lrylulu.?.nT_,l = | O 1r,LM1r0X_|;o N <
T A £ ) zr L_ =) 10 =g N <! g
r A [N B or 2 o H ﬂ@ Al Klo T+ o R = en S
u.mLEmeﬂno.a Z o | < ﬂum&ﬂs % 8
M v T o ® o m_w X0 b~ of o s S o W o
- .maqw%ﬂ > N2 L) oy o =z 3 2
0 2 TS sishil 53 2 3 -
;Lr%%;ﬁu@ﬁ% 58 Fogﬁﬂm% i YIRS S °
=X 10_3@35 i iE@Em RE Ko | ZE|RI&EIE 8 E
.qm@a%gg L IBE  Bgseed HEERE EECERE
1?sﬂ%4hﬁ w W e % o 25|88 518 ¢ 8 o
Z@ﬂo?lxﬁm © | Q Hﬂowr,mﬂ b 07ﬁ7 00.51 i
l oar_b.w@ « ..._sx;o,m‘_.}&l mmnn 0.8%1 0.%%7 S
4£LﬂuE£ g M Modﬂ?ﬂﬂiu_lﬂﬂ EC. ] oamw% oanw
]ﬂo%ﬂoc,z _._O‘I,mﬂov‘.m,lljuo Klo wgm 07.% Q%M%S
< A a2 b ¢ o o BN w| 4 518 LB SERIE 25|¢E
S FE PRPE R T il HEHEHEE OEEREE
- 4 b m_.@owmwo .swaﬂ;Homﬂﬁ & 288 3|53 |8 HEEER:
N 9 _xo_um_m_u_._m_oA_. xuommzturmoﬂﬁ _#___ﬁ% s|S %mz e.mmw_oo.ww
R B o HE| - 4 2lxle .
= o | | B ZA@ATﬂﬂE vEE 8|8 £8 8 Ble| 2 °
;oLAﬂ .ﬂﬂ]MEMQ/ 1.%% o =] MZ - M%m
D 3 2“1@0@15& 0 01‘696 0%%m Sldl s
%Ltdﬂ .._._..___mn 4ﬂﬂ7e<]L00 mow.ﬁ.v3 1%.Z S|o| 8 ~ &
= ® o ﬂnfm%wy‘ * mﬁ#mow_m 111%7 S g3
1EIO# ” ® #LUE Wo x KO mO ar R0 <0 LR s - e <o) =a = %
1Mx_ﬂ 2% jn7n+4 5 5-5&&@@4 1m9 i
ot O K 1y S G xﬁmﬁmo_o_m_oﬂ@7 1.%.1m
ﬂﬂL mv,ﬂuom7 ﬂayzogal = " xﬁmﬁmmo_mrmmmvw_ - o.m%
Mo s n s 8 W o = ol hulioe W or T m_@mm ]| RT m_. i w___'_ mm W30 - 23
MM%M g g Klo Wwog@wgaﬁ - ° Exaamﬂmmmmmmg1
mﬁﬁﬂ mx_u_m% | M7%mﬂ%?¢,w @m@?a o aﬂmwmwml_%
- <° ;_:& 8188 s W T B W3 e E RO Uy - %0 HEAE
‘HA_..Vl ™ 5 T - | - :._ = Hol ™ " ‘l_,/l ml w Nr = o7 iy KT ol - K0
LR Lk o) aqma@mzm %ﬂ@wm 24
R Th . e 8| e [ oo W 5o K T oy a
TR g|e|x = ze ToLED 3 -
=) o m:__ﬂmm |5 Hagaﬂﬂuoﬂﬂdﬁo#% %o =0 1 HﬂrL Xuq n_m_
S ® - ~ T uo%%Ao
ST WE 8 ol O#ELX%M%_%M% e w5 . TR o
.m,o R A I m 8 T mmltnnb S MJO Ko A o umu Mm., 20 w ¢k N ztwmm 2
2 e mxm & 8|8 0 L R i M ST _)% i e oo T _Aﬂz °@ o 2|25  H ol
—_— ~ — (<) —
& Gy i & g o o) ™ o= anil s — o w2 <) Klo 2 9N m..um < o B oAz
wr\mo%dr <ﬂmwo or ,ﬁmﬂomﬂog%ogw%m meﬂoéﬂ%% 1 5 o.mg ﬂaaurﬂ
ey - X =8]8 " wir o X° W = > o ]]J.oLl _ ~ A =~
OMM‘QMV‘I SR m_h oﬁLHaﬂoﬂLwﬂLxﬁd ﬂ%,m%mﬁomo%l .A..o...: < __owd W)Mﬂﬁwﬂ
?Lgoﬂ | 4 ~ Jurﬂffﬂ m & 4 Mo %oy o | %EELE
R0 N o ) - e o) by E & y W 2 &
X o | & 2| Z 30 mE x;qﬁﬂnﬂz@ w0 = %o
g w___._.% i+ m,ma%mnﬂmrﬂ@wm«#dr.@ﬂ%wr | B m@wl__wsr
x_.l_o o J — = 1ﬂﬂca,. = X0 g <
K| R . %gam‘o .ioﬂowol,oqcoﬁ?lud 20 S| m).m_ mzlaatalf
KT o E.]x duﬂogzﬁlmiaxo L,ﬂmﬂf T m._mARm ?u_wro
< JMﬂel_oq Ezoao?%Laﬂ %%@. 3 x o
o W W R T Ho oo o o A TE Al A mo | A o < 2 o o]
Gl ; m}HTﬂg@%ﬂ4 s |3 1E:IE: g
] Njo - &) RN dru N | B ol W il g £}
f ~a zn fre it o o o r ] 1 8 s 2 5% g S T T
<L X L X9 sl 3 o L4_._ ot = o N
o ﬂldl.ﬂlloMm./u7 et%olw.lmrﬁ v |~ m_L. - :E
o.,#&lﬂmww._duﬂomuwﬁ. = Mumo],mumi
w Lﬂ_é o vmﬂwm
W wp M y < &
w5 Ko 20 Fow o
) w1 Lo T N ctao(
oo (B Hﬂ}g
) 0 ALzT_;oﬂ
Y HIEWTG
] o) TR
TOEOLN_/H
o] T

WAl

Ouﬁ
2 A1 MAZ (
%)

O]E]—
(Fo
mell & Larck
er, 198
D).



oe
=
o2

4.2.3. BHHEIEM BN

17 QRlAow eSS AT An, <& Y 2
o] 7+ 73/ AVE AlFo] Zt AR & AoR Y
B} HEMAS FEA7I Stk AFER Y Arake g
ABAT7E 06037 7 A3, A E AVEAFZO] 0.718%
7V Aorm g o] T FXE Hlweh A, A% AVEAE
< ghol 9 AarE 7y e sdekdA el EA17F Sl

<I 7> EHHEIEN ASZ0}

gl Aoz | FFY | FTIH | FFAelY | AVEAEE
Zelolz 1 0.718
Az | 0158 1 0.740
T | 0.206™ -0.107 1 0.727
Z|22lolA | 0.350% 0.126* 0.603* 1 0.754

* p<.05, ** p<.01, *** p<.001

4.3. HTEM ¥ ATDY HBE US

4. AFIM HY

ATNEE AAE] Yo FRUHAS FEET AMOS
EA 22038 E <18 2591 o] AFFPAE BAEY
o FEW, ARES, EER 5 WlEdE AMOS
Bootstrapping> ©]-&3aF0] #4181t}

A2 & 93

A3 ol
TR L

s 10

22

= pareld

23

Helew 96

215hey 1g
4 ojg 't T

-.20

Apoja =10

@z |, 6
T3 gy
A4 o7
s W92

Gy ¥

HI

& g3

4

<13 2> PEYHA

4=

B ATelx AAE 7HEEY] WA E HFs] ds 4.41. ZFAZo| Yo OjX|= Ad&
o] <i &9} Zo| Foj& A EAS Ay, & AR Agod7do] Azl Folst B FFE vF Aol
Fol ANsHE BE WAFs Ao 9 wgko] TAA L =M 1S A A9, <E o1 2ol ARAS 022, CR
E et Agrhde Wy By dXsta lo] WA W 286824 G p<0.059A AYEHTE ol X
TAE THot 5ol RIS 5] SYHsE] A% UA mEsHAl He AelA e g AL AGAEE 9
ARG AFARS AR vl 5()e] WARA o 3 FHEslolE FYslo] fdE AoE o FEo] FAR A
TN ERE AR ZoE ddHEE SR gL A& = AT ko A% o w )
243 EHIL A5S ¢ F Ytk
B owReA 2R A AFeE] Hske] <E ¥ <E 9> X|TZo| Ao|zof 0|X= JE ASAY
o] AT A2 BAESIT) 2| zZ= Z=A% | SE | CR | p2t | Wy | #3
o 51_8:10 ;H%]—L:__‘: 27 = o El_ﬁ:lo R|KpOI74,
Aol AT 229 AGFL GFL, RMSEA 5% R3°] W S 022 | 0077 | 2868 |0.004| + | =
ARl AREE diste AuAEA58 IF, NFI, CFl, ——
B B * p<.05, ** p<.01, ** p<.001
TU= 71259 oigt Atrde] A3es yYehs T8
A7 AF715Y T5F oFol wet Adsith 1E29 4.4.2. ZZdZ0| RSP EO|MO| O|X|= Ast
717 AR Agowt 20 FHAINE S Adds AgedAo] ARFoAel] S5 Ao YFS uA Ao
B ATEEE AFEE g A%E 575 g g= 71 22 AES A, <% 1007 g2o] AEAST 022,
o JMASS % TR oR AAsitta wdE CRFL 454524 595F p<0.0594 AB=). o= 2%
s A7o] AN BAE W 249 ¥ 579 27 o)
FEsE = e AA7t FEEe AR wdstker
<E 8> A7RY XNz AZEY SAHoR A48d Zlor Hddd.
HEl= X[ 7|1E E3dn
220,066
CMIN@., p) p>.05 (113, p=.000) < 10> Z|ZAZo| 2 FEoYo| O|x|= de HEZ 2t
- GFl 9 0l AF 929 7= Z=2 Z2A4 | SE | CR | pt | wa | 3
xgixi | AGH 9 ol 23 904 Aotz - "
1 ofot = H8 | nogiony | 02 | 0048 | 454 + | A
RMSEA 08 O[5} &5 053 0B " 901 " 5001
05 ofst 2 e mpsan e
NFI 9 Ol HE 952
8 IFI 9oy A 976
HeRl L 9ol HY N
CFI 9 oy AT 976

200 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.18 No.4



AEL AIAFO| FRHAT NANE FF: AFFAY WL FHCER

4.43. ZFA™HO| FYelz o D|X|= A&
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Soni & Bakhru, 2021; Bignetti et al., 2021; 71 A]$r, 2022). 12
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Ao o FHE ARRste] AxA deR FYg4E 4l
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The Effects of Workplace Adversity and Job-Related
Passion on Entrepreneurial Intention:
Focusing on the Mediating Effect of Job-Related Creativity

Lim, Jae Sung*

Abstract

In a workplace, workers exhaust their resources due to workplace adversity or acquire resources through job-related passion. The
purpose of this study is to verify the factors that affect the conversion of workers to entrepreneurs and through what paths
entrepreneurial intention is generated. To this end, the effects of workplace adversity and job-related passion on entrepreneurial intention
were explored with workers in Korea. Also, by empirically analyzing the effects of workplace adversity and job-related passion on
entrepreneurial intention through the mediation of job-related creativity, this author attempted to derive the factors and implications
associated with the conversion of workers to entrepreneurs. Analyzing 333 workers’ data acquired through online surveys with the
statistical packages of SPSS and AMOS, this study has gained the following results.

First, workplace adversity is found to have positive(+) effects on entrepreneurial intention. This implies that workplace adversity that is
negatively regarded is rather a crucial variable that increases entrepreneurial intention. Second, workplace adversity has positive(+) effects
on job-related creativity. It means that job-related creativity is an effective factor to overcome workplace adversity. Third, job-related
passion is found to have positive(+) effects on entrepreneurial intention. The passion to concentrate on the resources secured is an
important factor to elevate entrepreneurial intention. Fourth, job-related passion is verified to have positive(+) effects on job-related
creativity. It implies that creative methods can be effective in achieving the goal. Fifth, job-related creativity is found to have positive(+)
effects on entrepreneurial intention. Creativity is an intention or action that precedes starting up a business, and it is judged that high
job-related creativity reflects high expectation about the possibility of success in starting up a business. Sixth, job-related creativity is
found to have mediating effects in correlation between workplace adversity and entrepreneurial intention. Seventh, job-related creativity is
found to have mediating effects in correlation between job-related passion and entrepreneurial intention. This means that job-related
creativity is an effective factor to alleviate the adversity of workers and increase job-related passion in the process of becoming
entrepreneurs.

Academically, there were few previous studies related to the adversity of workers in Korea. As this study targets office workers, it can
be said that it is a differentiated study extending the range of subjects. Also, practically, it has been learned that negative workplace
adversity, too, is an important variable that affect entrepreneurial intention positively. This is practically meaningful in terms of office
workers’ career management because even in adverse situations that are negative, starting up a business through work experiences may

work as an alternative.

KeyWords: Workplace Adversity, Job-Related Passion, Entrepreneurial Intention, Job-Related Creativity, Conservation Of Resources
theory
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