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Abstract

The purpose of this study is to investigate the relationship between vertical leadership and shared leadership, organizational trust and
innovation resistance. For this purpose, a regression analysis was conducted based on data from 286 questionnaires completed by
employees working in IT companies. As a result of the analysis, both shared leadership and vertical leadership showed a negative
relationship with innovation resistance. For organizational trust, it was confirmed that there was a mediating effect in the relationship with
innovation resistance. Shared leadership seems to form a stronger negative relationship with innovation resistance than vertical leadership,
it was found that shared leadership is more effective in lowering innovation resistance. Therefore, if the strengths of vertical leadership
and shared leadership are applied complementary to each other on the basis of organizational trust in promoting innovation, it will be a
good way to overcome innovation resistance, which is a barrier to innovation success. To overcome innovation resistance, especially in IT

startups, we propose the complementary application of vertical leadership and shared leadership based on organizational trust.
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