gl e] ghe] A 224 OPEN ACCESS
Korean Journal of Coaching Psychology

2023. Vol. 7, No. 1, 33-57

hitps://doi.org/10.51457/kjcp.2023.04.7.1.33

Q| sk M) e BH L ¢
U3 FPe) AR DG TERYEY

B ATE Qo o, Ui 2Y, del WS $-¢ ol FRY e A3HA A
% AR 2 AR BASHE 4L o oY

=

ok ARl da Mgl 3993t el HH9 1769, F 50578 ,

B e300, FYETRE TFE Q9 ov] A%, Qi FIAE, TIE G W
% A%, Jel3 95y GSDE ASSHET 78 W O 72E A g A o

23S AT & 3 ARE ARSt] SHRYY TR Ao, 48 9
dREE A TRl wE Hlﬂ%— ol BFe| AE rhsAde ARG &4 A3, 49
om7t A1) ko] W= gl &0l mA=

e Aow gyt By ATl Frd dFUE oY TR EA
= AR A3 Ao ofnrt el wel] miAE YA - 239 i adhe d¥
of wket Apol7F YAAUAIRE, Lo} Lfm7} 2ol wA= oM L-aF wFe| WAEd= A
Fjoll wt Zpol7h ARATE o] &L Ad= A 2 A ZA B A" AAA el
upet ZxAo] gk vt dee AR

7201 : 29| oo, Y-4F 7Y, 4ol BIE, P, CHED TERYEA

T aAAA s AR, gEglEatdT e 2%, A7IE A 9T ANEER 33
E-mail: coaching365@naver.com

Copyright ©2023, Korean Association of Coaching Psychology. This is an Open Access article distributed under the terms of the
2 Creative Commons Attribution Non-Commercial License (http://creativecommons.org/licenses/by-nc/4.0) which permits unrestricted

non-commercial use, distribution, and reproduction in any medium, provided the original work is properly cited.

- 33 -



I2AlR|EHE|X|: AR

M e A UAE EAsel, 9
& ol ol ae) F4olet wsin

(Michaelson et al., 2014). AIZHEL =& 7]
Al ARE LshA] FoH, Anit BE U9
2e fd de I AEs s
B3k ko] £o] Jta = AFELS oA
37| E datetl, =& fsiARE &
W 2E3l AARlo] A AAMF T
S ABrle oEe AoltMorse &
Weiss, 1955). =& 7§ Ao A2 43
oA oJulE gAlslE = E5o] QJUTKFrankl,
1959). whebA Lol B2 AR =¥E Ve
ol ZARIAA Slol d& 9w dHolzt
& F AS Zo|TKAllan et al, 2015). LHo]
Morse9} Weiss(1955)7F A& v} gl%o], YL
ZRRAANA A4l A Hhof F2S <
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gt 71%E sl wWielth ofd olf® g
AEe 49| A7t A e Adpel S
714 £k O M (Fourie & Deacon, 2015), A]ZFo] A
Q5 Ul ofulst WAE B BT S
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2017).
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The Relations among Meaning in Work,
Life Satisfaction and Depression:
The Mediating Effect of Work-Life Balance

Jeong-Mi Lee Hwangyu Choi

Department of Counseling Psychology Research Institute of Meaningful Life
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This study conducted an e-mail survey of office workers working in large companies in Seoul and
Gyeonggi-do to verify the structural relationship between meaning in work, work-life balance, life
satisfaction, and depression. The study participants were 329 male and 176 female workers, and a total
of 505 (M=38.0 yrs, SD=8.1 yrs), and the measurement tools used the Korean version of work
meaning scale, work-life balance scale, Korean version of life satisfaction scale, and shortened CES-D.
After establishing a research model on the structural relationship between major variables, the
measurement model and structural model were verified using the collected data, and the applicability of
the model was reviewed through comparison according to group classification by gender and age group.
As a result of the analysis, it was found that the work-life balance had a partial mediating effect on the
effect of the meaning in work on the life satisfaction and depression of office workers. As a result of
analyzing the multi-group structural model by age group, the mediating effect of work-life balance did
not differ by age in the effect of meaning in work on life satisfaction, but the mediating effect of
work-life balance on meaning in work on depression was different by age. These results suggest that the
emphasis needs to vary depending on the target group in the practice of individual and group coaching

and counseling.
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