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Abstract

Currently, the budget for vocational competency development training has been expanded, but the
number of participants has decreased. As the budget for the Vocational Competency Development Project
increases, the participation of a large number of people becomes necessary.

This study aims to derive factors that affect satisfaction by selecting factors related to respondent
characteristics, training institutions, training types, and job performance for satisfaction with vocational
competency development training, and to study ways to improve satisfaction. Data were collected through
focus group interviews (FGI), and logistic regression analysis was conducted through feasibility review and

reliability analysis.

As a result, in the case of the model, it was confirmed that the degree of agreement between the case
actually measured and the case predicted by the model was low in the Hosmer and Lemeshow test, but the
overall classification accuracy was classified as 96.0% in the classification accuracy table.

As for the influence of the factors, the result was derived that the application of knowledge technology,
training institution facility equipment, Business Collaboration, long—term work plan, and satisfaction with

work performed have an influence in the order.
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<Table 1> Vocational Competency Development Project
Budget and Number of Participants

2019 2020 2021
Dgeiion 2,301,762 | 2,215.892 | 2,665,177
Amount
Number of | /o 6e0 | 3986493 | 3.697.970
Participants
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[Figure 1] Regression graph
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[Figure 2] Research Model Hypothesis
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<Table 2> Questionnaire composition

Variabl .
(o question Measurement factor Count
name
Gender
Personal | 1. [nge
characterist -4 [ar 4
ics ca
Career
Praini Part 2. -
.ralnln.g art Satisfied 1
satisfaction 5
Training Institute
Facility Equipment
Training Part 3. |Training Institute 3
Institute 6—8 |lecture content
Training Institute
Instructor Professionalism
Training Time
Form of Part 4. .
Training | 9-11 |ranng Type 3
Supervising Training
(Job Satisfaction)
Value of Work Performed
Job Part 5. - -
Performance | 12-23 (Job Satisfaction) 12
Independence of
Work Performed
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Variable
name

question Measurement factor Count

(Job Satisfaction)
Interest in the
Work Performed

(Job Satisfaction)
Satisfaction with

Work Performed

(Field application ability)
Application of
Knowledge Technology

(Field application ability)
Additional Training Plan

(Field application ability)
Efficiency of work

(Field application ability)
Business Collaboration

(Turnover Intention)
Moment of Organizational
Commitment

(Turnover Intention)
sense of belonging and loyalty

(Turnover Intention)
Decreased turnover intention

(Turnover Intention)
long—term work plan

<Table 3> Respondent frequency analysis

Total 23

Count | Percent

Gender Man 108 61.0
Women 69 39.0

20" s 50 28.2

30" s 107 60.5

hee 40 s 12 6.8
Over 50" s 8 4.5

Gangwon Area 55 31.1

Gyeongsang area 22 124

area metropolitan area 33 18.6
Jeonra area 34 19.2

Chungcheong 33 18.6

1~3years 60 33.9

4~Byears 54 30.5

Career 7~10years 38 21.5
11~19years 16 9.0

Over 20years 9 5.1

Total 177 100.0
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<Table 4> KMO and Bartlett's test

Kaiser—Meyer—0lkin Measure 0.771
Agprommate 582,916

Bartlett's sphericity | Chi—square

test df 3
P—value 0.000
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<Table 5> Component Matrix

ingredient

1 2 3

(Job Satisfaction)
Interest in the
Work Performed

0.249| 0.333| 0.846

(Job Satisfaction)
Satisfaction with
Work Performed

0.293] 0.341| 0.830

(Field application ability)
Application of

0.167| 0.820| 0.324

haedion Knowledge Technology
1 ; . ™

(Field application ability)
Training Institute Facility Equipment 0.950 Additional Training Plan 0.170} 0.820| 0.290
Training Institute lecture content 0.965 (I;E.elf:l apphcfatlon ability) 0043 0879] 0281
Training Institute Efficiency of work
Instructor Professionali 0.966 (Field application ability)
nstructor Professionalism pp y 0153 0865 0343
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<Table 6> KMO and Bartlett's test

Business Collaboration

(Turnover Intention)
Moment of Organizational
Commitment

0.917] 0.118| 0.230

(Turnover Intention)
sense of belonging
and loyalty

0.936| 0.113| 0.247

(Turnover Intention)
Decreased turnover
intention

(Turnover Intention)

long—term work plan

Kaiser—Meyer—0lkin Measure 0.892
Approxmate 9625.454

Bartlett's sphericity | chi—square

test df 66
P—value 0.000
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<Table 7> Component Matrix Using Varimax Rotation Method

ingredient
1 2 3

(Job Satisfaction)

Value of Work Performed 0.202| 0434} 0.777

(Job Satisfaction)
Independence of 0.237] 0.353| 0.850
Work Performed
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<Table 8> Cronbach's Alpha Reliability Statistical Results

Number of items
0.95 15

Cronbach's Alpha
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<Table 9> Encoding dependent variable

Original value Internal value

DN | —
—

<Table 10> Overall test of logistic model coefficients

Chi—square df P—value
step -1.396 1 0.237
15 block 203.053 6 0.000
step
model 203.053 6 0.000
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<Table 11> Hosmer and Lemeshow Black
step Chi—square df P—value
15 30.187 8 0.000
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<Table 12> Classification accuracy

prediction
Observed Participation - Qas_s

1 2 ification

(Satisfaction) | (Dissatisfied) |acaracy%
1

Partici | (Satisfaction) 95 2 97.9
pation 2

(Dissatisfied) 5 75 93.8

Full percent 96.0
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<Table 13> Variable in equation

B df | P—value | Exp(B)

Training Institute

Facility Equipment —1.001 1 0.007 0.367

Training Type -0.926 1 0.093 0.396

(Job Satisfaction)
Satisfaction with
Work Performed

—-3.140 1 0.000 0.043

(Field application
ability)
Application of 1.722 1 0.037 5.594
Knowledge
Technology

(Field application
ability)
Business
Collaboration

—1.085 1 0.087 0.338

(Turnover Intention)

-1.671 1 0.000 0.188

long—term work plan
4449191
Constant term 24.519 1 0.000 7950.818
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