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Abstract The purpose of this study is to examine the structural relationship and confirm the effect of labor as
a civil servant in charge of civil affairs how excessive social support and delayed tension affect psychological
exhaustion. The results are as follow. First, as a result of analyzing the structural relationship between Emotional Labor,
social support, perceived stress, and psychological exhaustion of Civil Affairs Officials, Emotional Labor of civil Civil
Affairs Officials has a positive effect on social support, perceived stress, and psychological exhaustion. Social support had a
significant negative effect on psychological exhaustion. Perceived stress was found to have a positive effect on psychological
exhaustion. Second, as a result of soldering the labor effect of social support and involved tension in the relationship
between labor and psychological burnout of public officials in charge of financial resources, a partial mediating effect was
confirmed. The object should be used to first respond to and show the reinforcement of social support and the
reduction of painted pressure, identified as labor variables, before farmers appear.
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