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The Effect of Rating Criteria of Construction Skilled Workers' Rank System
on Policy Purpose

Kim, Myeongsoo', Kim, Taehoon**

'Professor, Department of Economics, The Catholic University
Department of Public Administration, The Catholic University

Abstract : This study is aiming to analyze the relevance of rating criteria and these criteria may have effects on policy purpose
of ‘Construction Skilled Workers' Rank System’, that are inflow of new comer, improvement of job performance, and decrease
job-change. Closely related systems, electronic card system and prevailing wage system, are considered by assuming three
scenarios, although they are not introduced yet. Empirical survey shows that the relevance is above average. The empirical
result of regression also predicts that policy target might be mostly satisfied. Policy purpose is regressed on rating criteria, they
are career, qualification, education and training, award. Career and award have positive impact on inflow of new comer. All
four criteria have significant impacts on improvement of job performance. Award has strong effects on decreasing job-change.
Especially, when electronic card system and prevailing wage system are adopted simultaneously with ‘Construction Skilled
Workers' Rank System’, the level of satisfaction of policy purpose would be higher.

Keywords : Construction Skilled Workers” Rank System, Rating Criteria, Inflow of new comers, Improve Job performance,
Decrease Job-Change
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Table 1. Scenarioes classified by what systems are introduced

Scenario Contents
Scenario 1 Construction Technician Rank System
Scenario 2 Construction Technician Rank System, Electric Card System
. Construction Technician System, Electric Card System,
Scenario 3 "
Prevailing Wage System

2 AF0ME TRl 4HAIE
1A ARZAE S8 7IZAR 75

TEAS toE AEZALAAIGY

Soll £410] O]F0J&lTE.
AFTHALOl 1A

o1 =

38 sr=zsmeissl =28 H24H H4S 2023 78

o E%L BRPIEA] 27129, HEE
A AL 2E Adsto] 242}

ﬁ

SEPA: ARFA] A4S AHE B AEEA] B 9
g 45 glonw, el 7)80] A% AR50 Holsks
4% AFE AAJGITE

4EP): DPTOR RE BARNE 5

AP E &It

ol

oto] A Al

3.27|X X2 &M
H Ao B4 Riae 14“71% oS Ao g FX5lE
HERE E510] AR A1HE EEaIRt) 4715919
E2, ﬂiﬂ. 151 0]&9] §-ubara HIEolo] dd 71508
OF FAE AABIR O & 59H0] SHEIAT

*%%tmo} HA715Q55A AR EE AHEH, UHT

ZH A1 Qb= SHE 138(22.4%)01%1 3_ ol Atk=
CrO

=
e 18H31%), & 211 rh= 8H 1 (46. %)QE
B
Table 2. Awareness of skilled worker’s rank system
Category Well aware Aware Not knowing
fre. 13 18 27
% 224 31.0 46.6
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Table 3. The relevance of rank criteria

Likert Scale”
Category 1 3 5 Average
(Lowest) 2 (Normal) 5 (Highest)
Fre. 2 2 21 22 12
Career 3678
% 34 34 356 373 203
Fre. 0 5 26 20 8
Qualification 3.525
% 0.0 85 441 339 13.6
; Fre. 1 7 24 19 8
Ed u_cavtlon 3441
Training % 1.7 119 40.7 322 13.6
Fre 2 7 29 13 8
Award 3305
% 34 119 49.2 220 13.6
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Table 4. Inflow of new human resource

Independent Variables

e Education
R? Career | Qualification - Award
Coefficient | Coefficient | Coefficient | Coefficient
(p-value) (p-value) (p-value) (p-value)
. 0.253 0.355 -0.147 0.198
Scenario | 03551 (0496) | (0.177) | (0558) | (0389
. 0.355 -0.075 0.018 0.297
scenario2 | 0.293 | (474 | (0.800) (0.950) (0.253)
. 0.622 0.018 -0.363 0.569
Scenario3 | 0385 1 goo1) | (0.937) | (0.108) | (0.007)
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Table 5. Improvement of job performance

Independent Variables

e Education
R? Career | Qualification el Award
Coefficient | Coefficient | Coefficient | Coefficient
(p-value) (p-value) (p-value) (p-value)
. 0.204 0.377 -0.356 0.442
scenario 11 0.506 | 375 (0.064) (0.070) (0.092)
. 0.428 0.078 -0.157 0.382
scenario 2 | 0.555 | 507 (0.700) (0.421) (0.029)
. 0.550 -0.095 0.122 0.142
Scenario 3 | 0456 | h0g) ©0.721) (0.635) (0.541)
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Table 6. Decreasing job-change
Independent Variables
e Education
R? Career | Qualification AT Award
Coefficient | Coefficient | Coefficient | Coefficient
(p-value) (p-value) (p-value) (p-value)
. 0.100 0.048 -0.308 0.976
Scenario 1 1 0.610 | 54y (0.836) (0.169) (0.000)
. 0.090 -0.034 -0.094 0.826
Scenario 2 | 0.564 | 516) (0.888) (0.683) (0.000)
. 0.025 0.147 -9.305 0.919
Scenario3 | 0.518 | ggg) (0.581) (0.239) (0.000)

Table 7. The reason for job-change

. Difficulty in | High Intensity
Low Wage | Instability Secure Work of Labor Etc
frequency 4 25 1" 5 6
% 7.8 49.0 216 9.8 11.8
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