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The Effect of Organizational Efficacy, Self-efficacy, Nursing
Professionalism on Organizational Commitment in General
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e Bt Al PE QI B2 Wi, WEE t-test, YUHA| 'Ev—ﬂ"ﬁv-’q, Tjol&AEA 9 WA F 8784 o]-85t
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ZAEY JFI2 Jdas7H(6=0 24 0, p=.003), TFFH 5 F7Kp=0.249, p=.003), IZHEZTB=0.229, p=.004)
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Abstract The purpose of this study was designed to help the operation of the hospital organization through
analysis of factors influencing organizational commitment of general hospital nurses. 129 nurses in general
hospitals were targeted in G City. This study was conducted to analyze the effects of group efficacy,
self-efficacy, and nursing professionals on organizational commitment. T-test, ANOVA, Pearson's correlation
coefficient, Descriptive statistics and multiple regression were used. Stepwise regression analysis found that
organizational commitment was affected by group efficacy(8=0.240, p=.003), nursing professionalism(8=0.229,
p=.004) and daytime work(8=0.249, p=.003), The F statistic was 10.478 (p{.001). Therefore, in order to improve
organizational commitment, it will be necessary to prepare communication programs and cooperation
programs per unit to improve collective efficacy. In addition, it is necessary to improve the system, such as a
system dedicated to night workers, so that the working hours of nurses in general hospitals can be maintained
constant. In addition, it is necessary to develop a support program so that nursing professionals do not
decrease due to disappointment in reality in the nursing field.

Key Words : General hospital nurse, Organizational commitment, Self-efficacy, Group efficacy,
Nursing professionalism
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(Table 1).

T 36.4%,

5301 A sk, B
Wit 733454240019}
30 63.6%°1 A

Table 1. General characteristics of the subject (N=129)

ot

Characteristics Categories n(%) or M(SD)
Age (years) 30.54+5.52
(years)

Marital status Unmarried 80 | (62.0)
Married 49 | (38.0)
College 47 | (36.4)

Education for more than
Bachelor 82 | (636)
Working Ward 78 | (60.5)
department Special part 38 | (29.4)
Etc 13 | (10.1)
. Day 47 | (36.4)
Working type Shift 82 | 636
notmore than2 | 27 | (20.9)

Total career 3~b 35 | (27.2) | 7.33#5.42
(years) 6~10 36 | (27.9) (years)

for more than 11 | 31 (24.0)
Position Staff 110 | (85.3)
(nurse) general 19 | (14.7)
Monthly income not more than 250 | 55 | (42.6)
(10.000won) 251~299 68 | (562.7)
for more than 300 | 6 4.7)

3.3 UHE S50 M2 ZXZY R0
o) Aubs E4o] whE 2P B, 2R
Ful, % o] S48t Zol7} UK Table 3)

Table 3. Difference in organizational commitment
according to general characteristics

L —==d
Aaasde BAFBH 3.66+0.56%, A7 257 ¥
w34 3.53+0.491, EAZATHS BHBH 3.20
+0.394, 2ASUL Y4B H 3.47+0.728 22 YEt
% THTable 2)
Table 2. The degree of variables (N=129)
Variables Range Average M+SD
Group efficacy 1~5 3.66+0.56
Self-efficacy 1~5 3.53+0.49
Nursing professionalism 1~5 3.20£0.39
Organizational commitment 1~7 3.47+0.72

Characteristics| Categories M(SD) F p |Scheffe
) Unmarried | 3.40(0.67) |
Marital status Varried 3.580.77) 1.419 |.168
College 3.40(0.69)
Educa tion | for more than 3.50(0.73) -0.789 |.432
Bachelor
) Ward 3.31(0.63)
dewa?rrtkrlw:gm Special part | 3.77(0.77) | 5.854 934
P Ftc 3.55(0.79)
) Day 3.74(0.76) 001
Working type g i 331068 | 27 |
not more than 2| 3.56 (0.61)
3~5 b 3.42(0.71)
TOt?y':;;eer 6~100 | 322069 | 3135 | %8| «d
for more than
" 3.72(0.77)
Position Staff 3.43(0.73) |
(nurse) general 3.67(0.64) 1.320 1189
not more than
X .7
Monthly 250 3.50(0.79)
income 251~299 | 3.39(0.63) | 2.579 |.080
(10.000 won) | for more than
300 4.06(0.76)
* X.05 ** .01
3.4 CHAIRC| ZQIBRIAsY, KDAEH|A, Sl=Er2l,
2H5XIS 23 Zio] Az
ZAEUL AFa534(=0.293, p=.001), &
A r=0.259, p=.003)°I4 F-LJ3t %o AHAZE A
K Table 4).
Table 4. Correlation among variables
Nursing o
Variables Group S_elf professional Organga‘uonal
efficacy | efficacy | =" commitment
intuition
Group efficac 1 A7 091 293+
up etheacy (053) | (.305) (.001)
) 400%* 104
Self efficacy 1 (€.001) (241)
Nursing 1 259**
professionalism (.003)
Organizational 1
commitment
* .05, *.01,
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tE3lHEAE Algol] QI3 7127 S5
A RS Aah 2AEY TS F= 202

ZRFE7F F7H1 H-94(8=0.249, p=.003), S HEZ]
THB=0.229, p=.004), AEaS57HB=0.240, p=.003)°]
At S ARY Y] FEAIRRS 10.478(p(.00)E A2
18.2%°] A tHTable 5).

Table 5. Influencing factor on organizational

commitment
Model B SE B (A

1474
Constant 0.856 0.581 (043)
) 2.966
Group efficacy 0.308 0.104 0.240 (003)
N 3.082
Day work 0.368 0.119 0.249 (003)
) N 2.849
Nursing professionalism | 0.421 0.148 0.229 (004)

R*=.201, Adj.R*=.182, F=10.478, X.001

*Dummy coad : 1=Day, 0=Shift
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