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Abstract

Purpose - This study is a study on the factors affecting job satisfaction of foreign migrant
workers (focusing on domestic automobile industry workers) to examine the impact of foreign
workers on the corporate management of Korean manufacturers in Korean society.
Design/methodology/approach - A survey was conducted on 152 foreign laborers who lived in Korea.
First, an exploratory factor analysis was performed to confirm reliability and validity. Second, an
multiple regression was conducted based on the reliability and exploratory factor analysis results.
Third, the mediation regression by checking the effect of organizational commitment.

Findings - The acculturation and organizational fairness were found to have a great influence on job
satisfaction, and this study found that perceived acculturation had an effect on job satisfaction
through the mediating effect of organizational commitment. In addition, organizational fairness was
also found to have an effect on job satisfaction as a mediating effect of organizational commitment.
Research implications or Originality - It was to provide meaningful implications for foreign workers
in the current Korean labor market. Based on the results, the corporate competitiveness of Korean
manufacturers should be further secured.
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1. A&

St 1987 S EAT|GS TR Ad Azge] &8 HHA QleEde] AAsHA =,
1991 AT ARE S3te #e] SEAEC] 7Y =FAF FYE7] AR gy
A% AALAR QI3te] 3D gFolzt BEle AxPd digh o] AREAA FA43] =<l
TEAL S7VEIATH(E R, 2000). sl Ak ARedYe 22U Ay o]F A o
2022 129 A 373,980 0.2 H|F, ZHH o}, AL Alo}, HEW 5 F2 ofAJo} R o] F7}E¢]
_EJV}QW £ o]Fa itk D
A=l FEAELS FUIFEY A Fo3 de 3t glon, o9 HH

L mﬂ dode AEHoz A= dok(elalR, 2014). ¢=<l %ﬁﬂﬁzﬂ%°
FRbEo] FolAH 7| A= 8 FFS vA|H, olEg AFE FdAF17] SlsA
S 220 gk A=t AAHAAL Aot wetA]  ejFmQl ZEAE] $kw 8l gk
Eole] ol sl Z2lo] FgsHA dl-g-3tr Eolo] st -5 wheths A 224k )
ofUzl 71ge &84 o= Fash Hpolth(AAS - o]F 3], 2019).

@%HQ%QEEAE4L%%3%@ﬂQ$ 7 Aol daslth, volrl 71gatdol e shae
EEAIT SharollAa] ZEslaL %%quﬂﬁﬂ—AE”ﬂvwﬁﬂﬂﬁﬁﬁwﬁ%l?%ﬂﬂﬁﬂﬂ

9] o]F TAE | Ao Bt AEUES FolV] M E E3H-SH 229 3o &
Hojof 3ttt E3}A-golgt Berry(1992)dl 28l A& ol F 7o &3t M2 HES 6%1
R JS Eehek F Y FJoo] AR A&EH P& Fte] w31y WHIkE oulgtal shgltt.
Z 9ol 22AY AL Ao|st FARA, doja%e A, 2, EF3A o] 5 AT BE
Foll sk A-g0] dasitt, o]gst AT oA Eele px|doly ALH T 9 H3e| W) o]F
A 23hd A4S RS dch(Montgomery 1992) o238t 2fold-g FHA] £ A4
e Evtog AZAHn o= o]¥atr A, HSE A £ kFAley HIW3
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9l 2EAEd 24 O Hge] & olFolzl A% J1ge PR EEHE ¥U 5 Ak 5
B0l ol olF TEAEL T ol FAHLY] whizel Fold w8 Solx T 45
5 W ohe} g TEAETlYe 4ES AWT AFsAel k. ekl THUSe] 2ol #7)
Aole FHsI & ASFE AL 7199 BEF A%H ALY FRolE WP Ao gk, wat
x] ) S8l TEATS Aol FATE HF 2A) A BEAL Hold Holdh, A FAAE

22 QR W B gk wele] weo ulelstelo} shul, wek FYsA Rahvha s A5
zA) 3ol 24l e mHch(Homans, 1961).

B Ao AR BHEE mUUe 39 Axge FHoE thRm gov Axge B9
5 =FAT) 155 Wl Fatetel dle) 2EAL o EgHo] otk oo 95l wEASe
zA)o] dg BANH S0T Ak 7] 257E B 5 b Y mAsok shojof @tk ofd
@7l o] slFel DAY ZA ol tfe At o] AmE sl TaAe] HPuEe PP

ulAA 2 Aol
1ok e Wl B el AL SAsY] glekel thedt B AT BAE Fstnn gl

A, A ek Bl GUSAS i B, 40 24T JEA8TIY, AN

ol Aol e nA=Ael vake] o 2

B9, A Blol A70F0) I FlATA mo}oq Auam % A7 @3l A

ol @A 0|78 sle) TEABY ArEEd] 3 w3
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1 Aztd E3H48

w1283 BE 271979 Berry(1992)ol whwl, E8h2lgolgr #814 o]} EAlske F A9
| Ao Haalei A ol £3j9 thate] o A sl sl Aeleba Aelstalnh ol 2wt
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Se o)F 27] A FAWRAN AZE AT 53 Bste] 427 BAY 284 AolE Hgeol
Sl oleleh A9 ol ZEAEE 24l 49N el A5 A Mol ARz A5
87} G2l e a a19lch. 8 Selmer(2005) 2314 golet ALs 23183 el Agole

K
= —‘:r e} Ao FREE=T AEEEHAS2 BolA Ao Feagstn] Uehus F5Hl
S ofrlstar, Aeld Ae2 EeollA F3zEst mAAXE B dgS ofn dvhar shgl E1r

q;—qj o]F =EAte] Azhd #3} 223 #Hste] Black & Stephen(1989) #3} 222 ulkH
FEAEAE, G Aeo FEse] ATkt Berry & Kim(1988)2 2l5elo] M2 35k %
Al Wk, Wl wst Al 7HAR dro] AuEgk 91HQl wshe o] F3
s7kel Feoly e, wEd 2 e Tt flor, S| wstel 2o AEstH ws
AR AA, ol - Ful T2 WA AEH WEts stk

Aycan(1997)= 23H48-& Aeld A8, ALelEstd 43, 474 Aoz etk AA, e
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o w0l e Z3bel] HEA = wet AEA Sele dF%S vAA 2 Aol
33 #HE ATES ANle] Febel HZdhs Fm=l Al AEHR AdelM treFet A7t
olFojAsitt. ey B4 AAA TN dHuFIF Eeiv] Ao Bg mwAEe] wA #4
o] &I o] Fo AL k. 22 W GF-E Ashotl oM EEHH S @] ARl dre] Wst
obd 2] YA Ado] Hof gt} oje} AHste] £5}43-o] ol wEhA] kSl Sl
JEFS Fohe threl d77F A8t (Mezias and Scandura, 2005; Pires et al,2006). Takeuchi
et al.(2002)%= #9] FAYES oz NG AZ=BM A Ei}4So] =or2 wkEL oA 2al7h
tha sFlen, Jyotiet al.(2015) #3514 %:% E3ta] Ao|at B ALt} sl X EA7 Aa)
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2 9 ol B ATV 2% ARAY Feokn FIE £ G, & 224 A
Wolel giel Jlclehe BAROL) HSAE e 1 dstol Wel JIslel sl Ale] ojE F 2
Fashe o2 HERTHE Zolth, wekd RulEg Aol %% 0 SEAeae] Bus oge A7)
A 3L Aol Folxl 478 F438) ol Hrk(Kim & Mauborgne, 1997; o] 4% 9] 321, 2005).
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378 - &H3(2008)2 HARE thF R g AFelA wAbEe] Z2HIAHEAE EA AGETE 249
Al A5 o < AAE A, vhA5(2012) STEFALS oz 3 ATolr 34
3 Aol 2 FRkEe TAH ] JEFS ATk 3F8Irh. Konovsky et al. (1987)2 22485 AAE
A, BTALCRE o] BASHHA Aae AL 2dEYd 3840 TS Fohal sk
Sweeny and McFarlin(1993)& AxpaA4 o] tf2 TR 225 o] 2 JF
78(2002) A1 HIM A o R AAE Aol Bl 3889 dae A8 BT 27
BFE A I F AaE Aol 2AEY U e dFHo] okl sheitt. i) =
H7pka 2zt HAsiA o] Folzivkar QIAIE uf 2AEY o] o]FoR|H 2HESS AF
ol sBHY AFE WA Aot} 53] 39| o|F ZRAEY AF olFg I7tl o 2l
shof] gk mulgk A2 o2 Qlate] ApHA FEHoR =Fd 4 glon HIe g v 7
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2T 29o] APAle] ARE vigtE o, 344 S 294 AF 2 Ao AFelet gojdnt
(Newstrom, 2007), Salazar et al,(2004)& Z|3-wtES 2| go] zpale] 2|3 ts] thlHo 2 7=
FRHoZ A AT &, AERES =71 A9 BvrEe A Hop 23 o o 2531
sh= Aol lth(Salazar et al., 2004), AFTEE thakdAQ] F22 9 & o4 o2 77
& ok UAlE S ARoA de YRHo g FAE B, F, A, 43713 © A #Ho|
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sich. Wb oA A w2 ol, A9, BF, T2 TR Lo] 2Ho| Rofghs N FA B
ddo] slvk(Kwak et al. 2019). #AFub52 7)0A Ahdels Hfel e B gl Y3t =2
F UESE st 249 AdoXe A AQle] ARiFe 27 EedY 29& MR 5 9le
71EE Mg S QA FeRelAIg, 2013). 3719l W82 BEHE AriSee A7 FRSEN e
HQle] W= Eom JiQle] wHI A, Gl dE A3, 22 W ek ddlsh #o] glvta
£ F gtk & APuSe Hdo] g £ w) e FAd Hest ez B F glg
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3.1, HTRY U AR MY
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B ATE 959l o]F wmEAe A7 BahAg 24 FRY Sl AR e el
zAEe] W ETE AN 98 ATRES Figure 19 Zon], AT/ L 87} 2ol 445}
9ich,

3.2. 247

B o7l 2y HAlZ3 L) 23 EPA|olM 2H8H= 939l o]F wExl 160WS oz HEx
AFS AAEkg oM, BAASAY Feeel 8 AlE 152188 HE B o Abgattt. AExARE
2021d 12¢9%¥ 20229 39714 oF 19 B Ao, dF FH He Azt Az
A B2 F )GA g 52 B3 APt olul 9=l o]F mEAkete] oz gk oAkAF o)
oS dMEsy] Y8l AVAFE BolE T&HI AETE = A o=l ALY =g Wk,
ALY o] & o] AfolE JoE AMEEle ZARBFIT
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Table 1. Sample Characteristics.

(N=152)
Charac;eristic ety N % Characsteristic ety N %
Gender male 108 71.1 high school 85 55.9
female 44 289 . in college 22 145

— education . .
Philippines 24 15.8 graduation of univ. 44 289
China 23 15.1 graduate school 1 0.7
Indonesia 23 15.1 in-company 45 29.6
Vietnam 20 132 residence outside _of 9 605

type corporation
Country Thailand 19 125 etc. 15 99
Sri Lanka 9 59 less than 200 19 125
Cambodia 8 53 salary 200~300 17 770
. (hundred

Pakistan 6 39 won) 300~400 16 105
etc 20 13.2 more than 400 0 0.0
1964~1970 8 53 single 73 480
1971~1975 " 72 marital status married 74 48.7
1976~1980 8 53 etc. 5 33
Age 1981~1985 14 9.2 none 83 54.6
1986~1990 41 270 Children one 30 19.7
1991~1995 42 27.6 two 35 23.0
1996~2000 28 18.4 more three 4 2.6

e a7l 10894 (71.1%) 0.2 O%X} 4479(28,9%) KT} oF 2 58] o] Be Aow Jehdt ZHe
FzlFo] 247(15.8%) .2 7P Bty o2+ S 234(15.1%), I=u|Alo} 239(15.1%), HlE
9 20(13.2%), Bl=F 19%(12.5%), iﬁl%‘fﬂ 974 (5.9%), FrH.tjo} 8%(5.3%), 372 678(3.9%)
59 £o= Yt 2AAEE 1964~1970d 87(5.3%), 1971~1975d 119(7.2%), 1976~1980d
8% (5.3%), 1981~1985\ 147(9.2%), 1986~1990\d 41%(27.0%), 1991~1995d 429 (27.6%),
1996~20001d 289 (18.4%) o2 FX359t), HF3tele 1E o3l 857 (55.9%), Wit A& 221
(14.5%), tistal &9 4478(28.9%), ek Algt o] 1H(0.7%) o= Ve, AFFe= A 457
(29.6%), A} 8} 927(60.5%), 71EF 159(9.9%)0]3lth. FolgE-e 2009k wvk 1978(12.5%), 200
b 9 o] 3009+ wwk 1179(77.0%), 300%F ¢ o] 4007k w]vh 1678(10.5%), 400%F ¢ ©]2¢
09(0.0%)¢] Aoz Yeiytt, 2& Jel= & 73%H(48.0%), 71& 74H(48.7%), 71eF 5%(3.3%)°]
on, AUFE fls 839(54.6%), 18 3078(19.7%) 278 35'8(23.0%), 3% ol 47(2.600) 0.2 H-¥3}

el

e AHgetslen, A
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SAETe BInE AT A6 BAE adwas Assien, AfsE YT 909
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stetslr] 918 Hayes(2013)7} AJeréF PROCESS macro version 4,
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A2 FFolr 22EQ ] Milats
1& g3t FE2E(bootstrap)
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4. A7

4.1. E8E79 B8 & MEE

A7kel 23l that efe 0 AFEE Table 29 2o}, A2 B34S 3 e 29l
g, AAS, FEAG)oR TREU UHH F AL 68.25%2 vehith, 7t acle AYATE
aeehe] ‘GrAS, ‘A, FEAL o2 Yusln

ok gL FRAYT Aol 28 27t 3%, 48 438
eSS, GPAS Aol FHAe ANE s A, gyl Aol S x8 Fom

(i
)
il
i
ot
1=
2
fo
o,
™
12
o

p<0.001), %3
Cronbach’s o ke 4G 0.881, AIAE 0,845, 452848 07110|22, B5 Wad Fe
AP wg At Ads 5 gl

2) ZHZHYY
Azhe 2430 e B 9 AZEE Table 37 2ok, A7t 24294 F 2Hel a1y
483990 AABYN o8 FRANCH, JEAETYHE BF A Fuoke WA L PhaF

of Az Ao, B3 el T sl AXsE gl FE ZHetdct. 4HE
F BALE 60.6192 btk 7 acle NBAFE melete] YEA YN, AAFY o WiEs)

Ak, ojuf AT gk KMO 3h-& 0.8330]%, Bartlett +34 74 A7 SAZHoR FosH
YERE 2(x°=829.69, p(0.001), & A5E B2 2QR-ME A
A" z25FA ol thEk Cronbach’s o gte A& 2-8344 0,905, Axa4A 0.7890|282 BF

Nad g AHeE spdta dud 5

ATt

a7)0] Agsirha gag,

Table 2. Results of Reliability and Validity and Reliability and Validity of Acculturation

(N=152)

Interaction

Items Work Acculturation General Acculturation .
Acculturation

A7 0.869 0.065 0.123
A10 0.808 0.186 0.176

Ab 0.800 0.247 0.033

A9 0.769 0.137 0.310

A8 0.652 0.353 0.145

A 0.033 0.892 0.070

A2 0.438 0.771 0.006

A3 0.042 0.758 0.302

Al 0.443 0.667 -0.060

A5 0.292 0.601 0.129
A12 0.162 -0.017 0.865
Al 0.198 0.066 0.857
A13 0.093 0.316 0.612
Eigen Value 3.62 3.12 214
Variance(%) 27.81 24.00 16.43
Cronbach's a 0.881 0.845 0.711

A(Acculturation), KM0O=0.831, Bartlett x*=1126.08(p<0.001)
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Table 3. Results of Factor Loading and Reliability and Validity of Perceived Organizational Justice

(N=152)
Items Interaction Fairness Procedural Fairness
0J5 0.817 0.237
0J6 0.816 0.227
01 0813 0.156
0J3 0.787 0.258
0J2 0.745 0.274
0J4 0.715 0.389
0J8 0.152 0.921
0J7 0.282 0.852
0J9 0.429 0.550
Eigen Value 3.96 2.30
Variance(%) 44.05 25.56
Cronbach's a 0.905 0.789
0J(Organizational Justice), KM0=0.833, Bartlett x*=829.69(p<0.001)
3) xxi=Y
2AEY st g3 = 9 A EE Table 49} Zrh, 234&5YL F 3719 QR 2 FEHUoH,
AE F 232 71.39%= 1,}5}14;} 7} g9le APATE nHdty AN B, FHE BY,
H&H B ow Wttt THA BYUL At olHu BUE FRow Zgstlon, AN 2
2 At 2 Yo R T e AR, AEH £YL2 At AEH R ZHE3FL Ao e AR
St S=T ol gigk KMO %k° 0.8192 w4 £9kal, Bartlett 7873 774 234 TAXLE
FrofatAl dehER(x°=1176.37, p(0.001) +3 ¥ A5 % %“—HZ? 291N E Akl A gsirtaL
dekgi}, 22 &9 tidk Cronbach’s a %k" AXA &Y 0.904, 1HA £Y 0.843, A&H &9
0.8830|22, BF =2 AF=g /vy dds & 9%

9 5 17le] aclow pREgon
@ S 9Rgol A vEoR ZUle, EANEE ANE 3 LOe

75.64%=2 Yelgtt, 74 998 A ATE neste] HruFow o 0} o}, olu ST o st
KMO 72 0.887% H|uZ =t3, Bartlett +3

o\'

41091

4 AR A EARHCE Sl vEhuE(x
’=526.31, p0.001), 7€ ArE F4A 28NS Ao Afeicta gt 2Rz
thek Cronbach’s o g2 0.9190]22, ¥ AlH=s 7iva #ddd & o

Table 4. Results of Factor Loading and Reliability and Validity of Organizational Commitment

(N=152)
Items Affective Commitment Normative Commitment Ccoomn::i]turizgta
0c9 0.866 0.148 0.023
0C10 0.839 0.323 0.037
0c8 0.832 0.225 0.167
0oC7 0.811 0.135 0.148

0Cé 0.722 0.211 0.175
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0c2 0.193 0.827 0.010
0oc4 0.238 0.791 -0.089
0C3 0.115 0.754 -0.274
0C1 0.128 0.738 0.084
0C5 0.386 0.653 -0014
0oC13t 0.094 -0.082 0.892
ocC12t 0.122 -0.099 0.889
oC11t 0.170 0.012 0.876
Eigen Value 3.65 3.11 253
Variance(%) 28.06 23.90 19.42
Cronbach's o 0.904 0.843 0.883

0C(Organizational Commitment), KMO=0.819, Bartlett x*=1176.37(p<0.001), finverse coding items

Table 5. Results of Reliability and Validity of Job Satisfaction

(N=152)
Items Job Satisfaction
JS3 0.898
JS2 0.884
JS5 0.864
JS4 0.856
JS1 0.845
Eigen Value 3.782
Variance(%) 75.639
Cronbach's a 0.919
KM0=0.887, Bartlett x*=526.31(p<0.001)
4.2, 0| Ba
Aol B X = Table 63 Zt},
Table 6. Distribution of Factors
(N=152)
Construct M£SD Min Max Skewness Kurtosis
Acculturation 5.06+0.91 223 7.00 -0.26 -0.09
Organizational Fairness 5.30%1.00 2.67 7.00 -0.24 -0.66
Ocrga"'z.a“o”a' 4491093 169 6.85 0.30 -0.09
ommitment
Job Satisfaction 4.69+1.30 1.00 7.00 -0.02 -0.61
9%9] o|F weBAe] A7te B3 FiE 5.068(SD=0.91), A%H 24T YL FF 5.30%
(SD=1,00)0.8 2% HE o3¢l o vehgrt 2HBYe Bit 4,498 (SD=0,93), Ayl Bt
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4.09%(SD=1.30)2.&

= . Adigk 3 mRh, Hes= ddigh 7 wwte]
W ATEEE wEva AdstRR, BE AT g

Aze BoHg, A2 2H3H, 292Y L ATRE 1 JREAE Table 73 2k, A2HE
23483 222 71 ABAFE 0,523, AZE FaALH ARE b ARASE 04772 B
wEe] o] ARAZL A Ao Uehith, AZE 2T 222 2 FWATE 0,583,
A7hel 2HF AT NS 7 ARASE 057308 B nEe] o] Rl Aoz epgr).
g AR EQlT ARAE 7 AWASE 07482 WA L o] ARWAZ /s Ao Yei,

Table 7. Correlation

(N=152)
Construct Acculturation Orgamzahonal Organlgatlonal _Job _
Fairness Commitment Satisfaction
Acculturation 1
Organizational Fairness 0.740™ 1
Organizational Commitment 0.523™ 0.583™ 1
Job Satisfaction 0477 0.573" 0.748™ 1

" p<0.05, ™ p<0.01

4.4. XZHE 28, ARZIE ZASEGn RS 78 AN ZXZ|Q| et

Table 8. The effect between Perceived Cultural Adjustment, Perceived Organizational Justice and
Organizational Commitment

(N=152)
95% CI
Model Variable B SE t p
LLCI ULCI
(Constant) 1.323 0.361 3.668™ <0.001 0.610 2.036
Model 1 Acculturation 0.207 0.100 2073 0.040 0.010 0.404
(Organizational
Commitrment) Organizational Fairness 0.401 0.090 4436™ <0.001 0.222 0.579
R?=0.358, F=41548"

" p<0.05, * p<0.01

=2l o]F mFxte] AZbE E5AEH 2T AHA ol AR nAe A =Y
W/l EFE 71S537] 98] Hayes(2013)¢] PROCESS macro(model 4)& A3ttt 194 28
ST 23148, ATl Wil 2 EYel nlAe JFL R, ol Table 834 2o, fre
TF %A IHEEHL

vepbth, SAARE AR EH Y AZE 2315-3(B=0,207, p=0.040)7} AztE 22FHA
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26 Rge SR AdE 284S, AdE 23 wizfEe] 23 E]de] S5

© YFeE, ol Table 99‘r 2o FolaE 5%olA AR SAHR frolst
.504, p€0.001), o]m} M HL 34 8N Yetsitt, 3|FAAFE A9 SHAF
3(B=0.279, p=0.011)7 w72l 22&<)(B=0.878, p(0.001) F&u 5l 27
W5 feld JFE vIAE Ao e,

Table 9. The effect of Acculturation, Perceived Organizational Justice and Organizational

Commitment
(N=152)
Model Variable B SE t p 95% CI
LLCI ULCI
(Constant) -0.654 0.424 -1.543 0.125 -1.492 0.184
Acculturation -0.015 0.114 -0.132 0.895 -0.240 0.210
Model 2 Perceived 0279 | 0108 | 2580° | 0011 | 0065 | 0493
(Job Organizational Justice
Satistaction) %g;%ﬁf;‘q‘;?\?' 0878 | 0092 | 9528" | <0001 | 069 | 1.061
R?=0.348, F=37.504"

" p<0.05, * p<0.01

RE~ERS 53 A5 AZd RS, AZE 29 HAT S 3 AN 1B
"7 &= Table 1094 2}, ojuf 95% Al=|71tell A At (ULCD ¥ SFRHE(LLCI) Afelell 0o o=
A gow, felgE 5%l : =9l

N EAReR felsitia gekaith e fol5E suold 27
AzHe RS, AE ZAFAAT ARUE 3 AN A7 LEAE AT @ 5 otk

Table 10. The mediation effect of Perceived Cultural Adjustment, Organizational Commitment and
Job Satisfaction

(N=152)
95% CI
Path B E —mm
@ S La uLd
Acculturation — Organizational Commitment — Job Satisfaction 0.182 0.095 0.003 0.373
Organizational Fairness — Organizational Commitment — Job 0.352 0077 0212 0517

Satisfaction

" p<0.05, * p<0.01

FI N
e M
T

F438] S7ksta A= =< 2EAE R F8480 23 ANl A5
3t polrt 232 v ofugl 3RS WXEA ASEr. 2 A7EHE BY WA, 2314
QJoll t-value 2.0732.2 p-value 0.0400.2 SAH o2 Fon|dh &S n|X|H, 23FHL
t-value 4,436 2 p-value 0.0012 FAZ o2 Fov|aA vehtws 714 13 714 3
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uets t-valuez} —0.3122 EAZo 2 774 = oH, ZHFAAT ZANS9] t-value= 2.5800.2
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AR, 2HE2Y3 zZEe7ke] #AAE B t-valuert 9,528 p-valuer} 0.0018 =7 Jebgch,
kA 7 5 A =T
npAE e 2 E3hAg, 24

FAAT 2AVEE Aolol] 222 el AN EAE AR Fol5E
e PETE 2, Azbe 243H4 ATUE 2 WA A7) P ESE 7k
1 g5 g
B Q7o M A% A 71E AT A A G, BAS 2ANEE Aol
FAROR folulsA 9 thehg Rio] vt B AN BaHE3E s Aste] AHew
Bk B A 13 9 Fox SR, ol %5}01] o v
e

B
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Y 23S 2ANSEAN =0l A3 JFYol w2 s E &8s
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