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Abstract :
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The purpose of this study was to examine the effects of job stress of hair designers

on flourishing, and to verify whether work engagement and career commitment have dual
mediating effects. For this purpose, a survey was conducted on 177 hair designers of various
positions who are engaged in domestic B brand, and the relationships of variables was verified
using statistical package SPSS 21.0 and SPSS Process Macro v. 3.3. The research model of dual
mediating effect was demonstrated. First, it was confirmed that the job stress of the hair designer
had a negative effect on the flourishing through the simple regression analysis. Second, job stress
had a negative indirect effect on flourishing showing the dual mediating effect of work engagement
and career commitment, and the direct effect of job stress of hair designers on flourishing turned
out to be insignificant confirming a complete double mediating effect. These results means, job

stress reduces successively job engagement, career commitment and finally harms the well-being of

hair designer.

Keywords *

g RAY] =Sy Fa 73059 AAdE
=7b Al Aol digh 2AH2015) A4
851 2091l Sig = Aoz TrES
on, F=AAFHNLLY AT AgE A
B ZAHQ2013) M= AR LeES B7|Hor 53
e ZERAE ThedH e BAA AE AL
FAEo]  Antgd mpAF % (smile mask
Syndrome)~ H| 235t A, xHoz Azkst
Aol kEd 4 glom, 59 M4 20371 A
% dloful-8d FAARS AEH A= 10912 KA
H v} QoH1l. Pugliesi2]= n]-&FAAFEC] AF
Ao Aeld, AAA A= Adaglo] oA
£ st 2= 43T 3£ dolE AESH
of 5= Zo] sh}e] ARRAEFA0|T AFA
250 G0l Yobrh 44 24E FUeA
SIcka sieic. e ofjet dolulg FAAES)
AEdAE AREYe] Je Fv 12 Qg
14/(114 AAA oA} ASL Alg|doz EAT}
of7lE 4 SQlA[3], AEHAY AT AEHA
7h FAEEA ARt 9 22 BAA
F= vAA =, o]F ok of7tA] AEE o]
oAl Fdol Aste AMHAE AFSHA =
= slojd o9 10111]74]" A A
= Ad F wEde dA HeS THE,
=2} gy So] MHulxilorn b= ﬁé]EH
2 o

o] FlojtAtoly Arfele] AW

2

1= o

7

U:Q o
off b = kl =

o2~

i)

S

L
_EHUJWJ9,~

Hair Designer, Job stress, Work engagement, Career commitment, Flourishing

L oEs Fas) 2 4 gl gl Lxolu(s), 4
e #A7E 2He14 Aoz WA Ay
glel olelgt A2 emet Q14 wste] A Ho]
ol 2H] A Aol WFste] F=A
o2 AAY e A 1z 5 Y=g 7x
2] sjwo] @Ast

Ardol 9 HeBge] vt ARATN 2
ﬂOﬂQJL 7\1‘3/H_L]- 7;]_?_% ] o B P ZZT}\]

T =2 . e = U, =
WPE 5 R gejel AR acle] 33
Al g mAN[6-8], FA HFEo| thafA
LS

[<]
4= 9YE F A= Uehgou|,
P

Y
©

dojdjo] kg 2AA5s AL
sk Aol F7HELL SHACHI3)
7 ERRERTE
/K—] 0_] 7HO _4

SANC R NI =)
ot oX oX Jjt o

4
Kl M 2 o

—Ll

=

slott, 27 WelA 4.
1

HOE 222900 vis) AR 53] dojn]
AUz AAA sloleigolle] 3
g @7 Al ARE Ao ey
21419 AFNH olHlzst HEBYe
L BAFoE folsn @ AAY, 24L 7
Heg BU AT FEE opid U5l
A1) el ojsh Bty BYT 4

97 e Aok 5 243 A9 &

- 1239 -



Vol. 40 No. 6 (2023)

SAe] WEAAF s Tl Ams) glon
[15], mlgAel nget dgst FA2 A 7
Qg7 wstel thzshel A AulA Algolers
Ragel Awstn g sloltiAoliets 54
3 AYd AN L oABL e doln
ACAAE Fash thRolo & HHOZ ol
gig 454 A7t aqHch

r

webq B dpolds sloldaele] Ama
Ed|2rt Aol nAk G ot ol
Aol glold ARolel ALY T wlo]
ol matgel et AT mEe Az
Rz gt sloldteld el ARAEs aql
So] W47} wom ARoly @, 94, BEE

oushe ARgee] £l Helw 1 A
8] Aol 2YstAl st HH, g5Ho=
Ao Al Al Tes) Pl ohet Abal4
43 onlet ge oz HgEE W0l A
ol QS & =7 FEsHA 3A "o
L 27Ag om|st= olalgt wizf A (stressors
—Work engagement — Career commitment —
Flourishing) & dlojiztoldal= 4t A 3t
Aol FeHos gastel F9she AL W
ofn] g AFAT A7 B 4 glek,

1.2, HRAEA

rEAAL onggozREe] a7t A
94 S dibrky AZae W Byt
ARrEdat QR ool 2aae &

ol k4, vhly dXsHA] ke w AR
(17]. ol& SIzte] AAH =2 Moz dd
sh7] olgfe ARl Ae W =7l 240
gl Aozt & 4 gleH18], 9714 A4d
olgk 7ol A= Fflske RE X AR
Aol 5 Qe =TH, Al Ade 4
oh. 5s] ARle] 2AEHA glo] ARAEES
goe A2 ddHer 275 HEel '
o2 AN AEH A, AFORA] AEY A HFT
AgomAo AEYA[9] § AEHAE A
Ste 0 B Tl 2 dolAe, AR
2EHAE oIt 22 oA @84l 8
AEs 2EHAR Eote oM AdAY Z2
2 9oy A2ld fde] EAlste &8s &
Ediz Aok FHol 2de F1 A= A

ZomAe] AEYA PN 45t B9
o} Fritz 5[2019] A7ol4 AEHA alogA

Be AR SES YA 0T Yo

Soltiztold el ARAEAA ool AL G : ARdole A=Y o0 3

AsfstH, ol2fet Aife thA] FAMA &
2 7 9hg(strain reaction)@t AA<l
e HolErte 29E BT w2hA 2

LEHAE d2REH FAe Floke A
. AT -l Rl WAl ohg it
o] FEg "olEeH, oj2fet HAo] FAl S

el dAneE eRplE g,

ot

ol
oL

=]
-1 T
A4 2 Uetfe FFA2Z(burnou) = o
Mo z[21, 22], Kahn[23]e] &JstH 2]
Fdo)(work engagement)= AejHoz Ao
A FolR AFo] A5 4T ol A2 T
St ZFo disf Al FHA nhA
Hz  ZH(vigor), FA(dedication), &=F
(absorption)®] 37§ steIZHES =gheta Qltk
[24]. A1) ol disf A 7Lt =& AdE
< A5 ENET o]A okt "ofz|Al[25, 26],
Global HR ZAH"G 7]l S ofelolE
(Watson Wyatt)oll oJstHl ZFHo7t =2 Ad
2 A9 At Bt 38 X Hold Aoz
Hud 93 7|goMe B S 2= 7id
o2 ARFol= fdHoe=z HREAga d F3
P (subjective well-being: SWB)oll s A2
d TAE 7HIYE AZ 7 4 glew, A
PAL SOl AFFo= AR, ARE7], 2
L4, ZAANRE 5 o FEio ARt
f9lo] FAAQN JFE mxI[27, 28, 29, 30,
31, FA PEof| disiA= A IFS F
= Ao UERTH9, 32].

=

lorr

4
7B E<Y(career commitment)-& 7felo] 7} 1L

Sl Ada pE Ag Hopo] et Fuol
T AgAL oo (3], AAAY 9 GFe
o Tigt Held AEol ARsa A A4S B
EL A BAol ofFA FHHEAE 2
AaFR[34], o HoE U o ABTe] G

nze F¥H gelog ZET QIti14, 35,
36]. AEEYL A9 e digt FgHeln
Ze AAH 5713k A2 A% (burnout) T}
= gt Agel fAst ok & 4 ITH3TL
AL AJAFH11], oldd2[12] AHEYo]
28Rk 8 JFE vAH, 2AFHHL
HE4Y

[e) [e]
] sze ZARYI} ARElT o



4 BER
e Sgotel 44718 Beas solue U
A, olg% AUEde Ardelst uriaz
20|24 BN glom, B3] HZ 1§t
ol oksbel A AE BHIA B FaA
o] xHI grka & & girk3sl. FHBYL
E¢ Aol AT WA ZEet BAY Ao
2 Agdos Azsty 54 zdd] ta 27
2k g A2 Aot ke Ze
A B 27 Bgeld Auf) £e oelge @
FEska %Koz Aol e BEE F79)
Whee ox7t B Aoz s 4 9o
o, AAE ARBYe A0l Heliok] wt
HEg B o, AHud omk 2ABn
L AEBn pedol B sos Uehto
W, o7 ozt AABYRCH 2ABYT B

5.

H (flourishing)2 7]1&2] 49 7/dS F39o}
o Q1 4ol AE-ArEd kgzH4olol=ts <
u24, BE AQIF A7} FHotal FAksHe
=2xQ e Mg HZ 92 FAAEA F
(economic wealth) gt ofal tJIEHA ] <t
g Htgste ASIAQ1 H(social wealth), 12
PEI} 7o AEF H(psychological wealth)
23S o, By ] ou|e] wgo gt
olsi7h Fhselks Asf41, 42, 43, 4412 2A
o] BYA ity Iy o] whe dALE=
=7kt FeAe] Mgo] AR FAIETA
ol e Ayt A=d AU ALY 2 F5 F
5 59 @42 Jidel &) HE Adfoh=
o2 AE5HE qATH45] AY S
AFEET AE Wy A58 St
2ol AYGAE2 A4l g 52
ol AR AR Atolofl XAk T &
I Q1] §1YG Atolol A 4Fe] ZHAef
2 & & ZAR2EFH A EZo|A
54 o= AFAEHAE 9
A7l E 8 84= Zgsta g
AAZ), 5445, I8 718 A
ZHE Addezs =gdol A)HA
& 71 A&EE e, Al 71osh=
Q4F m$ et I FolAE ‘o] &
o] Fast FIol AFd HILE IRt
Fo] @2 AN A= ot &, PEI
ArEo] AYd Aol 1A 2 Ay

f E

i R

r
55 e
-0,

l

=
= odh A
) AT T

ol
ot o N oY rQ §2 o 2 N rlo r

T

i
LE

Lo
2 o2 of
g o rlo o

o
tu
2

Journal of the Korean Applied Science and Technology

A, £2 dJIBAE FAot o B2 AR
AXE v 59 AEA g3, o= 7HA] AdE
A At FollA gdFHolgte SHolA[46, 47]
Hgolgte NEE 49 TWHoly JPEI T2
A1 HAH & Zdole FHH O H
(hedonic)¢t &4, 49 FA, 7M1 A%
7154 HE FAIsH= AE]A H(eudemonic)
st & oA =745kl AWstE Diener
s140]9] A= wi¢ Qurt Sl 2 Aol
T glojfAtel o] AEHATL AR A L, A
A, 255 Yujsh= HFEolE Holme|y, 1
Az 2419 FHo] EUE ofA] oAl =HH,
TEHoR 2419 AYPAA Y HATES 7 L7
, PEoHA] EoH Hoe d™e] dZxe T
A HYge ©<es] gPEo] ofyt A A

ou7b @A Waxzlo] Qv Hi Qi
toslojtAtoldete AYd BEAS 1S

RAEYA, ZRFO| AYESQ, HY 19
g TR oR FMste] EAstaat gt

1l ofn

o2

¢

e & A of o K
X, +

e

2,

[K¢]

Py
2.1, 979| JHd W BHE

£ apelit slojtatold o] ARaEd st
Moo uAL QFe dotry, olaig A
gl Amddolel AE & welo] olFul
awt QEAE AEsaA shdek sleltiAte]
ol ARredat Aol HgH AT o
B e Mo oz HAe] glo] 2R

o

Q1 FIFS AAAZI7] QIeE Wete R, AR oo}
AEEda 22 mif HdES E8shde o
o7 HelEo] 27t ojwt oigtut Awte AT
BANS HoleAS Z¥stua sty ol
AE A= FF sojEA=o] HF qoozH
glojhztol Zi7HRle] PE3t M-S et HF
DAz JFS F oz dSdEe, 2 A
oA F2&) XA = AFTRIF JpEe o
=i 2

=T — = .

Mga PAQ e 1Y Rolet,
M H2: ARsEdaE o] 24 9
2 w3 Fojct,
M H3: ARAEAAIL NG AXE 9%
o eI Ardolel Hee] olFuA &
2 B9 Zolr)

- 1241 -



Vol. 40 No. 6 (2023)

Solti ol el ARAEAA Wegol mIAE 4 ARolet oA olFo) A% 5

Work engagement

Career commitment

M1

v

(M2)

Job stress Flourishing
) )
Fig.1. Research Model
Table 1. Characteristics of subjects
Frequency Per.(%)
Gender Male 47 26.6
enee Female 130 73.4
~ 29 123 69.5
Age 30 ~ 39 34 19.2
40 ~ 20 11.3
~ 1 38 21.5
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Table 2. Inter—Correlations and Reliabilities (Cronbach's )

1 2 3 4
1. Job stress 0.935
2. Work engagement -0.323*** 0.960
3. Career commitment —0.529%** 0.535%** 0.820
4. Flourishing —-(0.355%** 0.742%** 0.481%** 0.935

*#% 5<0.001

are values of Cronbach's «.

Note: Numbers on orthogonal line

Table 3. Construct Validity for Variables

Variables KMO Eigenvalue Variance

Role conflict 11.834 19.84%

Work load 4431 18.08%

1. Job stress Inter—group conflict 0.901 2.424 13.78%
Lack of support 1.818 10.70%

Intra—group conflict 1.304 5.93%

2. Work engagement - 0.935 10.484 61.67%
3. Career commitment - 0.832 7.94 66.20%
4. Flourishing - 0.923 5.523 69.04%
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Table 4. Analysis for regression

Dependant variable : Flourishing

9 olguiA & 7

B t
constant 4.692 21.617
Job stress -0.410 -5.031""
*** p<0.001
R* = 0.126
F = 25307***
Table 5. Analysis for dual-mediating effect.
Direct effect of Job stress on Flourishing
Effect SE t P LLCI ULCI
-0.071 0.083 -0.864 0.389 -0.234 0.092
Indirect effects of Job stress on Flourishing**
Effect Boot SE Boot LLCI Boot ULCI
Total -0.339 0.071 -0.485 -0.212
Indirect effect 1 -0.167 0.050 -0.273 -0.076
Indirect effect 2 -0.144 0.055 -0.263 -0.049
Indirect effect 3 -0.028 0.018 -0.075 -0.005

1) Level of confidence for all confidence intervals in output is 95% (p<0.05)

2) Boot : Bootstrapping

3) LLCI & ULCI : lower level of confidence interval & upper level of confidence interval
4) Indirect effect 1 : Job stress —» Work engagement —» Flourishing

5) Indirect effect 2 : Job stress —» Career commitment —) Flourishing
6) Indirect effect 3 : Job stress —> Work engagement —» Career commitment —) Flourishing
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