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Abstract  This study
environment satisfaction
subject employment stability. The working environment satisfaction was analyzed by dividing it into three
sub-factors: income satisfaction, working conditions satisfaction, and community life satisfaction. As a result of the
study, all three sub-factors of working environment satisfaction and subjective employment stability had a positive
It was confirmed that subjective employment stability had a partial

used Gangwon provincial social survey data(2021) to verify the effect of working
of the main working population on settlement consciousness and the mediating effect of

correlations with settlement consciousness.
mediating effect when each of the three sub-factors of working environment satisfaction affected settlement
consciousness. Based on the results of the study, it is meaningful to provide empirical data for preventing outflow
of the local population by revealing the effect of working environment satisfaction and subjective employment
stability on the settlement consciousness.
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(Table 2) Descriptive statistics of research

variables
1A A 2E2AE B 7t vl #3841
Variables M=SD | Skewness | Kurtosis gobg o] MAE e EAAoR SO i(B
Wok |__meome SRR o8 | =399, p<00D), 26NN ERAE BEEA AT
environment | Working conditions| 3.56+.92 -.298 -.116 : ! : ’
satisfaction | community life | 6341204 | -354 | 162 Aol mA = GFgEE BAH R Fof st rhB=171,
Subjective employment stability | 341+118 | -333 | -812 p<.001). ZLe]ar 3eA oA = v el S ag
Settlement consciousness 386+1.03 | -918 462 ot Jo] AFo ALl nRE= JTFH o] EAAHOE HF
OB (B=113, p<.00D), TEAS WFHE7F B9
3.2 FQ HaS9| HEEA Abell M A= J gL 2ekAlo A Bk ZHAsH A vH(B=
AT AT el o g ko] ARUA ATIOB=126). Wb BRAS WEET BT Al
= RE EAMoR foid Avpl vehton BAA WAL Gl FEd agebd el Tyl ade
1= <Table 3>9} 2t AFYAe} 2R2ALE VHE 7= 210 JEhsith
(r=140, p<.00D), =&ol71 WHE(r=159, p<001)<= 3 Aokl tidt e o] wsks Auinv, 2
okt obol ABEAZE ehdon] G4 mEE WA 2Ra5 BEEs} 185%] AWes vl
(r=.316, p<.001)9}+= 4o A 7F eyt Eet Wo, FA a8ergAel Fole 39 = A
Aol Abet F9H TEPPY (=183, p<O0DIE oF o] 195%2 1.0% /bt
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(Table 3) Results of Correlation Analysis
Work Environment satisfaction Subjective employment .
Income Working conditions Community life stability Settlement consciousness
1 1
2 632w 1
3 3033 B T 1
4 AQOs s B9 s 243 1
5 14053 159skx 316k 1833 1
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(Table 4) Results of Mediating Effect Analysis(1)
Step B SE B t(p) F(p) RA(AR?)
1 Income — Subjective employment stability 469 011 399 431163k 112.705%:3 183
2 Income — Settlement consciousness 175 010 171 18.43 7 113988 185
5 Income — Settlement consciousness 129 010 126 12,5455 116043 | 195010)
Subjective employment stability — Settlement consciousness 098 009 113 11.31 75
£ 1050002, TRAS BEEAL G WAL ke 0 e
GGol A Fo4 PP oA RIRE p<0L G ATl et A ] WalE Avn, 2
T FAR Aom YEsth A A =Fe] REET) 189%9] AT HS e
ok, F9H8 g Ae] FUH 3aA A A
332 LES0A MEZQ XAl BN o] 198% 09% ZF7FelAt)
Fax ngergdel s at w7 &ake] EAA el A 23, Sobel®l Zgk
wEol A mELE oL FFoatete] B FHH <+ 101372, =593 HHE7F AF At A= 9
agetggel misfEs EAel did A= <Table ol A FeA gt o] FEvlZ) Bvks p<oole
59 2t} FolA fold Aow epty
1Al mgefd st w7l S o
o] vA = dgEe B4 0w folaan 3.3.3 X|AE BHEEol MEolALetel BAOIM
=394, p<00D), 29A oA =Feld RISETE A5 = ngergyel iy at
Abell M= FEFHE SAA SR frolot il th(B=184, AL wrSmol QT ojatete] AAl A FHA
p<.001). 2|3t SekA e M= v Q] S a8 a-getgadel mizf st Aol did d3b= <Table
Aol AF ) WA o] BAGoZ & 653 2k
o) ah A (B=107, p<.00D), =5oxl THrh A5 1 Alell A A whSrh o7 sl S a1
Abell Bl A= G L 2 Al A BTk s TH(B= Aol mAl= 2 SAH R fFolalaB
184-p=142). Wl w=SolA s} AT Al =228, p<.001), 29Alol A A G AL whEE7L Ao
MR GRFelM FaA gt gol e ESE Abell M A = FEEE SAA SR o5 TH(B=.307,
(Table 5) Results of Mediating Effect Analysis(2)
step B SE B t(p) F(p) RA(AR?)
1 Working conditions — Subjective employment stability 505 012 394 42.3393% 109.273sx 178
2 Working conditions — Settlement consciousness 206 010 184 19.9093 117.341 5% 189
3 Working conditions — Settlement consciousness 159 011 142 14.2075 HseTee | 198000
Subjective employment stability — Settlement consciousness 094 009 107 10.825%3
(Table 6) Results of Mediating Effect Analysis(3)
step B SE B t(p) F(p) RAAR?)
1 Community life — Subjective employment stability 132 006 228 2347 %% 45.115%xx 081
2 Community life — Settlement consciousness 156 004 307 35,0283k 166.692:xx .249
5 Community life — Settlement consciousness 145 005 285 31.842s5k L6 01ses | 258(50)
Subjective employment stability — Settlement consciousness 084 008 096 10.703#
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