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Abstract In response to the increasing global competition for technological supremacy to address climate change, it
is crucial to develop workforce development programs in the field of climate technology to accumulate the national
technological capabilities. However, these programs are rarely monitored and evaluated, and research related to
monitoring and evaluation in the field of climate technology workforce development is limited. Therefore, this study
aimed to investigate the impact of workforce development programs in hydrogen energy and policy sectors on
students' R&D capabilities and career aspirations in these sectors. The survey and focus group interviews with
beneficiaries revealed that individual students' R&D capabilities and career confidence improved, and group-level R&D
capabilities were also enhanced, and students felt greater appreciation on the significance of climate technology. The
results of this study suggest that the necessary R&D capabilities to train R&D workforce in climate technology have
been developed, but more measures are required to promote career development in this field.
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Evaluation
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