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= Abstract =

Objectives: This study aimed to identify the level of self-assessment of life satisfaction and various
factors related to the life satisfaction of Korean physicians.

Methods: This study is a secondary data analysis using the 2016 Korean physician survey Korean
Physician Survey(KPS) data collected by the Research Institute for Healthcare Policy of the Korean
Medical Association. The member database(DB) of the Korean Medical Association was used for sampling
and the target population was formed and surveyed by using stratified quota sampling. A questionnaire was
sent by E-mail as an online survey method and was conducted for a total of 7 weeks from November 21,
2016 to January 8, 2017. The final number of respondents was 8,564 (response rate 13.8%). In this study,
a total of 7,228 physicians, excluding residents and public health doctors who are currently treating
patients directly, were studied. Factors affecting the life satisfaction of physicians were analyzed using
ordinal logistic regression analysis.

Results: The physical factors positively related to the life satisfaction of physicians were those who were
in their 60s, female, and thought they had good health status. As for psychological factors, stress was low.
As for economic factors, satisfaction with income was high. As for social factors, the physicians lived
with their families and were satisfied with the time they could spend with them. Also, the physicians were
satisfied with the social respect they received as a doctors.

Conclusions: Based on the results of this study, it is thought that a multifaceted approach is needed to

increase the life satisfaction of physicians.
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Table 1. Physicians’ life satisfaction and related factors by univariate analysis

5
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unit: Number (%)

Life satisfaction

Characteristics Total Unsatisfactory ~ Neutral ~ Satisfactory ~ X4(p)
Domain Sub-category 228 1524 30% 2609
category (100) (21.1) 428) (36.1)
Cender Female 1169 (16.2) 201 (17.2) 477 (408) 491 (42.0) 2481
Male 6059 (83.3) 1323 (21.8) 2618 (432) 2118 (35.0) (<0.001)
30's 202 (28 40 (19.8) 89 (44.1) 73 (36.1)
40's 2622 (36.3) 574 (21.9) 1092 (41.6) 996 (365) 87
Age 50's 203 (3%.1) 599 (236) 1073 (423) 865 (341) ( <0'001)
60's 55 (18.7) 254 (187) 603 (445) 498 (36.8) '
> 70's 512 (7.1) 57 (1L1) 238 (465) 217 (424)
. Bad 00 (11.1) 49 (%6.1) 265 (33.1) & (10.3) _
Physical P;i;mjl health 50l 216 (583) 913 217 2187 (G19) 1116 (%64) (E’g%gl)
Good 2212 (30.6) 162 ( 7.3) 643 (291) 1407 (636) '
Medical No 1140 (158) 365 (31.9) 501 (438) 279 (24.3) 1273
check-up Yes 33 (84.2) 1159 (19.1) 2594 (426) 2330 (383)  (<0.001)
0 4897 (67.3) 90 (196) 2107 (430) 1830 (374)
1 1203 (16.7) 260 (21.6) 517 (430) 426 (3.4) 6
Comorbidity 2 707 ( 98) 174 (246) 294 (416) 239 (338) ( <0.001)
3 310 ( 4.3) 90 (29.0) 136 (439) 4 (271) '
>4 111 ( 15) 40 (36.1) 41 (369) 30 (27.0)
Never 238 (33) 6 (25 44 (185) & (79.0)
Psychological  Stress Occasionally 25 (41.8) 173 (57) 1243 (41.1) 1609 (53.2) 18725
Frequently 5 (40.1) 725 (250) 1468 (50.7) 702 (243)  (<0.001)
Very frequently 070 (14.8) 620 (57.9) 340 (31.8) 110 (10.3)
Marital status Others(single, divorce, separate) 577 ( 80) 156 (27.0) 253 (439) 68 (29.1) 19.26
Married 1 (92.0) 1365 (206) 2837 (42.7) 2439 (36.7) (<0.001)
Living with No 65 ( 9.2) 207 (3L.1) 291 (438) 167 (25.1) 59.97
family Yes 6551 (90.8) 1313 (200) 2798 (42.7) 2440 (37.3)  (<0.001)
. . Unsatisfactory 4023 (55.7) 1261 (31.3) 1820 (45.3) 942 (234) _
Social Tﬁi tf‘;nslg‘;“d Neutrzl 2087 (02 27 (99 1021 (467 949 (434) (i%?g(i)
Satisfactory 1018 (14.1) 46 ( 45) 24 (2500 718 (705)
Satisfaction with Unsatisfactory 2367 (32.7) 919 (388) 1027 (434) 421 (178 12998
social status Neutral 3448 (47.7) 520 (151) 1697 (492) 1231 (3%.7) :
. . (<0.001)
and reputation  Satisfactory 1413 (196) & (6.0) 371 (263) %7 (677)
Doctors with their own hospital 3339 (46.2) 818 (245) 1479 (443) 1042 (31.2) 816
Job position Professor 1182 (164) 229 (194) 461 (39.0) 492 (416) ( <0'001)
Paid doctor 2707 (374) 477 (176) 1155 (427) 1075 (39.7) '
Clinic 3637 (50.3) 866 (238) 1605 (441) 1166 (32.1)
Organizationz] Hospital 650 ( 9.0) 111 (17.1) 281 432) 258 (39.7)
Type of affiliated General hospital 1434 (205) 2% (17.2) 620 418) 608 (41.0) 645
healthcare Tertiary hospital 1083 (15.0) 246 (22.7) 419 (87 418 (336) ( <0' o0l
organization Geriatric hospital 315 ( 44) 40 (127) 143 (454) 132 (419) '
Public health agency 24 (03 2 (83 10 (41.7) 2 (50.0)
Others 3H (05) 3 (86) 17 (435) 5 (429)

-31-



5 duelrtel ghel BEE AL FED B 2

Life satisfaction

Characteristics Total Unsatisfactory ~ Neutral Satisfactory p)
0 - 5 years 32% (45.6) 724 (220) 1390 (42.2) 1181 (35.8)
Organizational  Year of service 6 - 10 years 1237 (171) 218 (22.5) 509 411 450 (36.4) 2380
11 - 15 years 1106 (153) 254 (23.0) 463 (419) 39 (%.1) (0.001)
> 16 years 1590 (22.0) 268 (169) 733 46.1) 589 (37.0)
Satisfaction with ~Unsatisfactory 3485 (482) 1181 (339) 1559 (44.7) 45 (21.4) 19%6.7
working hours ~ Neutral 2647 (36.6) 296 (112) 128 (485) 1066 (40.3) (<0 061)
and workload  Satisfactory 1096 (15.2) 47 (1 43) 251 (229) 798 (72.8) '
Autonomy for Unsatisfactory 3487 (483) 1093 (31.3) 1551 (445) 43 (24.2) 7818
care delivery Neutral 2034 (281) 279 (137) RO (482) T (381 ( <0‘001)
Oceupationl : Satisfactory 1707 (236) 152 ( 89) 564 (3300 991 (58.1)
Satisfaction with Unsatisfactory 2218 (315) 769 (33.8) 993 (436) 516 (226)
healthcare  Neutral A BY WY WB WS U0 B e
resources Satisfactory 1836 (254) 219 (11.9) 624 (3400 993 (34.1)
Relationship with Unsatisfactory 674 (93) 306 (45.4) 04 (377) 114 (169)
staff and Neutral M2 SO @Y 18w G 1036 T
colleagues Satisfactory 2781 (385) 348 (125) %1 (34.2) 1482 (53.3)
Satisfaction with Unsatisfactory 2857 (39.5) 1074 (376) 1293 (45.3) 90 (17.1) 1585
Economic . Neutral 3115 (431) 368 (11.8) 1532 (49.2) 1215 (39.0) y
current income i - - (<0.001)
Satisfactory 1296 (174) & (65) 270 (21.5) 904 (720)
< 6 hours 8% (12.3) 281 (316) 344 (386) 65 (29.8)
Sleep time > 6 hours, <7 hours 2769 (33.3) 614 (221) 1220 (44.1) 935 (338) 9849
> 7 hours, <8 hours 2703 (37.4) 482 (178) 1156 (428) 1065 (394)  (<0.001)
> 8 hours 866 (12.0) 147 (17.0) 375 (43.3) 44 (39.7)
None 3721 (51.5) 93% (251) 1623 (436) 1163 (3L.3) 11526
No. of exercise 1 - 3 times 1967 (27.2) M3 (174 84 (429 30 (39.7) (<0 '001)
> 3 times 1540 (21.3) 246 (160) 628 (40.8) 06 (43.2) ’
None 3721 (51.5) 935 (25.1) 1623 (436) 1163 (31.3)
< 30 minutes 1107 (15.3) 174 (15.7) 463 (41.8) 470 (425) 11449
Exercise > 30 minutes, <1 hour 1711 (237) 293 (17.1) 712 (41.6) 06 (41.3) (<0 601)
> 1 hour, < one and half 363 ( 50) 64 (176) 164 (452) 135 (372) '
> One and half 32 ( 45) 8 (17.3) 133 (40.8) 35 (414)
Smokes every day 945 (13.1) 307 (325) 399 (422) 239 (25.3)
Smoking Sometimes smoking 520 (72) 130 (25.0) 260 (50.0) 130 (25.0) 151.74
Stroked in the past but not now 2422 (335) 462 (19.1) 1070 (44.2) 90 (367 (<0.001)
None 3341 (46.2) 625 (187) 1366 (409) 1350 (404)
Health None 5763 (79.7) 1087 (189) 2436 (42.2) 2240 (389)
behavioral < 5 pieces 515 (7.1) 126 (245) 237 (46.0) 152 (295)
Amount of 6 - 10 pieces 41 (61) 141 (32.0) 200 (45.3) 00 (22.7) 14714
smoke 11 - 15 pieces 183 ( 26) 58 (30.9) 82 (436) 48 (55 (<0.001)
16 - 20 pieces 265 (137) 90 (34.0) 118 (445) 57 (215)
> 20 pieces 5% (08) 22 (39.3) 22 (39.3) 2 (214)
Not drank at all in the last year 982(13.6) 173 (176) 388 (395) 421 (429
<1 time per month 1124(155) 244 217 490 (436) 90 (34.7)
Drinking 1 tim.e per month 866(12.0) 182 (21.0) 388 (44.8) % (34.2) 36l
2-4 times per month 2275(315) 468 (20.6) 975 (429) 832 (3%66)  (<0.001)
2-3 times per week 1516(21.0) 333 (220) 656 (432) 527 (34.8)
4 times per week 465 ( 64) 124 (26.7) 198 (426) 143 (30.7)
None 982(13.6) 173 (17.6) 388 (395 421 (429)
1 -2 cups 1890(26.2) 341 (181) 830 (439) 719 (38.0)
Amount of 3 - 4 cups 1469(20.3) 306 (20.8) 645 (439) 018 (35.3) 7150
alcohol 5 -6 cups 1195(16.5) 265 (22.2) 531 (44.4) 99 (334)  (<0.001)
7 -9 cups 816(12.1) 201 (22.9) 372 (425) 303 (346)
> 10 cups 816(11.3) 238 (29.2) 329 (40.3) 249 (30.5)
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Table 2. Physicians’ life satisfaction and related factors by multivariate analysis (Ordered logistic

regression analysis)

CZ (t):engg(l)l:y Sub-categroy B SE t D OR 1owe?5 Clllpper
Unsatisfactory/Neutral 0502 0314  15% 0111
Neutral/Satisfactory 3557 0318 11171 <0.001
Physical Gender Female 0201 0081 2469 0014 1223 1043 1435
Male (ref)
Age 30's (ref)
40's -0026 0162 -0161 0872 0974 0708 133
50's -0339 0172 -19%66 0049 0713 0508 0998
60's -0418 0183 2283 0022 0658 0459 0942
70's -0377 0200 -1876 0060 068 0462 1017
Physical Bad (ref)
health status ~ Usual 088 0090 9527 <0001 238 1978 2815
Good 1874 0106 17825 <0001 6515 5306 8011
Medical No (ref)
check-up Yes 0314 0071 4455 <0001 1369 1193 1572
Comorhidity 0 (ref)
1 0146 0071 2056 0040 1157 1007 1331
2 0091 0092  09% 0319 109 0916 131
3 0204 0130 1562 0118 1226 090 1583
>4 0193 0214 0902 0367 1213 079% 184
Psychological Stress Never (ref)
Occasionally 0800 0187 4285 <0001 0449 0309 0643
Frequently -1736 0189 9191 <0001 0176 0121 0253

Very frequently

-2654 0200 -13136 <0001 0072 0048  0.106
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(21 (t);ngg(l)l:y Sub-categroy B SE t ) OR 1ower95 Ctllpper
Social Marital status Others (single, divorce, separate) (ref)
Married 0167 0108 1545 0122 118 096 1461
Living with No (ref)
family Yes 0457 0098 4680 <0001 1580 1306 1914
Time to spend  Unsatisfactory (ref)
with family Neutral 0232 0064 3648 <0001 1261 1113 1429
Satisfactory 0551 0102 538 <0001 17% 1421 2122
Satisfaction with ~ Unsatisfactory (ref)
social status and Neytral 0432 0060 7226 <0001 1541 1371 1733
reputation Satisfactory 1051 0087 12088 <0001 2859 2412  33%
Organizational ~ Job position Doctors with their own hospital (ref)
Professor 0278 0131 2112 003 1320 1020 1708
Paid doctor -0112 0098 -1136 0256 084 0737 104
Type of affiliated Clinic (ref)
healthcare Hospital 0076 0114 0672 0502 1079 0864 1348
organization General hospital 0127 0102 1250 0211 1136 0930 1386
Tertiary hospital -0060 0129 0466 0641 0942 0732 1212
Geriatric hospital 0012 0155 0076 0940 0988 0730  1.340
Public health agency 0406 0486 0834 0404 1501 058 3949
Others -0143 038 0380 0704 0866 0418 1840
Year of service 0 - 5 years (ref)
6 - 10 years 0032 0077 0418 0676 1033 088 1201
11 - 15 years 0172 0090 1909 0056 1187 09% 1416
> 16 years 0207 0090 2283 0022 1230 1030 1468
Occupational Satisfaction with ~ Unsatisfactory (ref)
working hours  Neutral 0261 0062 4199 <0001 1298 1149 1466
and workload  ggtisfactory 083 0103 8104 <0001 2312 1839 283
Autonomy for Unsatisfactory (ref)
care delivery Neutral 0181 0063 2874 004 1198 109 136
Satisfactory 0144 0078 1.8%4 0067 1155 0990  1.347
Satisfaction with ~ Unsatisfactory (ref)
healthcare Neutral 0250 0061 4073 <0001 1284 1138 1448
resources Satisfactory 0309 0078 3982 <0001 1362 1170 158
Relationship with  Unsatisfactory (ref)
staff and Neutral 0174 0092 184 0060 1190 0993 142
colleaguies Satisfactory 0531 009 531 <0001 1701 1400 2,067
Economic Satisfaction with ~ Unsatisfactory (ref)
current income  Neutral 0859 0058 14742 <0001 2360 2106 2646
Satisfactory 1646 009 18225 <0001 5187 4348  61%
Health Sleep time < 6 hours (ref)
behavioral > 6 hours, <7 hours 0094 0084 1110 0267 1098 0931  1.2%
> 7 hours, <8 hours ~ 0.146 0087 1686 0092 1157 0977 1372
> 8 hours 0155 0107 1450 0147 1167 0947 143
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(?a (t)rengil:y Sub-categroy B SE t D OR lower% Ctllpper
Health No. of None (ref)
behavioral exercise 1 - 3 times 0066 0061 100 0280 1068 0948 1204
> 3 times 0069 0069 0998 0318 0072 093%6 1227
Smoking  Smokes every day (ref)
Sometimes smoking -0023 016 -019% 08465 0918 079 1226
Stoked in the past but not now 0223 008 2632 0008 1250 1059 147
None 0309 0087 3574 <0001 1362 1150 1614
Drinking  Not drank at all in the last year (ref)
<1 time per month -029% 00% 3111 0002 0743 0616 08%
1 time per month 022 0102 -19% 0048 0817 0663 0998
2 - 4 times per month -0168 0087  -1936 0063 0845 0713  1.002
2 - 3 times per week -0131 0093 -1405 0160 087 0730 1053
4 times per weck 0172 0126 13714 0160 0882 068 1076
-2Loglikelthood -M2011,  df=h7
Pseudo R’ Nagelkerke 0523
Coxsnell 0.460
AIC 10924.21
Goodness-of-fit LR statistics=13463, df=9, p=0.143
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