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Occupational Evaluation Criteria and Dental Hygienists of Some
College Students Occupational Perception Analysis Study
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Abstract Study surveyed perception of dental hygienist occupation was surveyed by examining the
qualifications, occupational evaluation Criteria, professional intuition of some college students for the dental
hygienist occupation analyzed by the SPSS WIN18.0 program. Among the necessary qualities of dental
hygienist, ‘professional knowledge of dental hygiene’, ‘dental hygiene skills’ were the highest. Average of Job
evaluation Criteria was 4.06, which was higher than the average of 3.80 Job evaluation factors of dental
hygienists. As for the Job evaluation criteria, ‘stable job’, ‘job with good work atmosphere and interpersonal
relationship’ was the highest, ‘job with contact with people’, ‘independent job” was the most. Job evaluation
Criteria for dental hygienists, jobs with contact with people’, ‘jobs that can help others” were high, and ‘high
wages’, ‘high probability of promotion” were low. As a result of regression analysis of general characteristics
and dental hygiene professionalism, it was analyzed that the professionalism of dental hygienists increased
when the major was non-health. Overall, In order to improve the qualifications of dental hygienists and raise
awareness of vocational evaluation, efforts should be made systematically to identify the strengths and
weaknesses of vocational evaluation and dental hygienists and to seek improvements.
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Table 1. General characteristics of study subjects

Characterization Division N %
Gender Male 46 16.3
Female 236 83.7

2-3 years 51 18.1
School system 4years 231 819
Good(1-30%) 77 273
Grade Fair(31-70%) 176 62.4
Poor(71-100%) 29 10.3
o health department 163 57.8
Mejor field non-health epartment 119 422
Who influences when choosing a Pafe”ts 7 %2
ocoupations Acquaintances 21 74
s Myself 190 | 634
Presence of dental hygienist Yes 52 184
among acquaintances No 230 81.6

3.2 XA TRt A&
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A 10385 5 X A5 AEA A4 3 2] 487
&'0| 7} =2 9oy A ¢ B S AL OJAtAE T
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A7FE AP A e WA YEt
(Table 2).
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Table 2. Qualifications required for a dental

hygienist (N=282)
Item N Ranking

1. Care and love for patients 196 4
2. Passion to contribute to the development of dental

hygiene 108 6
3. Dental hygiene expertise 247 1
4. Dental hygiene skills 235 2
5. Dental hygiene education research ability 89 8
6. Communication with patients and caregivers 210 3
7. Forming a cooperative relationship with agitation 98 7
8. Healthy body 51 9
9. Good work ethic 141 5
10. Proper sense of humor 39 10
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Table 3. Occupational evaluation criteria and dental hygienist job evaluation factors
(N=282)
job evaluation criteria . D! hygien@st
Item job evaluation criteria
Mean Ranking Mean Ranking
1.Stable job 446 1 3.9 5
2.High salary 4.30 3 3.44 13
3.Possibility of high promotion opportunity 4.16 7 3.45 12
4.Interesting job 4.1 9 3.77 9
5.Independent job 3.74 12 3.61 11
6.0ccupation that can help others 4.07 6 4.42 2
7.0ccupation where you can demonstrate your abilities and do useful work 4.20 5 4.24 3
8.Flexible occupations 413 8 3.89 7
9.0ccupation with a lot of free time 4.07 10 3.72 10
10.0ccupation that involve people 3.74 12 4.39 1
11.Part-time occupations available 3.91 1 3.9 6
12.Occupation with good social awareness 4.26 4 4.06 4
13.0ccupation with good work atmosphere and good interpersonal relationships 4.32 2 3.81 8
14.0ccupations that allows you to create and create new things 3.68 14 325 14
Total mean 4.08 3.85
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Table 4. Difference of dental hygiene professional according to general characteristics (N=282)
Details Total professionalism
Characteristics Categories Profecz?sgstl el social awareness professionalism attribute of practice Mean(SD) o
Mean(SD) o Mean(SD) o Mean(SD) o Mean(SD) P
Male 3.96(.73) 3.63(.82) 4.06(.85) 3.91(98) 3.85(.73)
Gender Female 41359 | % | zes79 | | azoen | ?® | 418 | % | 38 | 2P
2-3 years 4.28(53) L 3.97(7) | 4.25(066) 4.03(69) 4.12(50) .
School system 4years 206063 | 0| seosy [T a2 | M| anase | M| sooe) | O°
Good(1-30%) 4.16(.63) 3.80(.76) 4.18(.67) 4.18(.68) 4.02(.55)
Grade Fair(31-70%) 4.12(.60) .048* 3.66(.80) .069 4 21(. 72) 469 4.12(.85) 267 3.95(.62) .058
Poor(71-100%) 3.83(.61) 3.40(.80) 03(.73 3.89(.85) 3.71(.60)
health department 4.01(.58) 3.48(.79) 4 15(.73 3.98(.83) 3.82(61)
Major field non-health .005** .000%* .365 .001** .000%*
epartment 4.22(64) 3.93(.72) 4.23(.67) 4.30(.74) 4.11(.55)

) 3.99(.56) 3.59(.76) 4.15(.71) 3.95(.90) 3.86(.60)
Whoinfluences when | Parents 399(65) | 133 | 35999 | 548 | 40064 | 721 | 40089 | 096 | 385(65 | 257
choosing a Occupation | AcquaintanMyself 415(63) 3.70(78) 2.20(71) 4.18(76) 3.99(60)

Presence of dental

ena Yes 4.05(59) 3.36(.70) ol 40873 4.07(79) 3.78(55) .
hygienist among No a6 | 92| 3zas0) |97 az070) | | anaen | %% | zesen | O
acquaintances
Total mean 4.10(.61) 3.67(.79) 4.18(.71) 4.11(.81) 3.95(.62)

*n¢.05 **p(.01
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Table 5. Regression analysis of dental hygiene professional according to general characteristics (N=282)
Model Non-standardized coefficients S(t;r;c:f—“;r:rlwzttsed . 0
B SE B
(Constant) 4.202 113 37.266 .000
Gender (Female:0, Men:1) -.162 .097 -.099 -1.671 .096
School system(2-3years:0 dyears:1) -129 097 -082 -1.332 184
Grade(Fair, Poor:0, Good:1) .023 .084 .017 274 .785
Major field(non-health epartment:0, health department:1) -.266 .076 -216 -3.487 €.001 **
Who influences when choosing a Occupation
(Myself:1, Parents, Acquaintances:0) 097 076 075 1.279 202
Presence of dental hygienist among acquaintances(Yes :1, No:0) -.143 091 092 -1.571 117

*n{.05 **p(.01 subordination variable: Dental Hygiene Professional F:4.400 p<0.000 R:0.296 R2:.088 D-W:1.915
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