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Research of the Working Conditions of Radiological Technologists in Workplaces
with Less than 300 Employees

Yung-Kyoon Kim"-Yon-Min Kim?

Y Department of Radiology, Samsung Medical Center
? Department of Radiotechnology, Wonkwang Health Science University

12 Korean Radiological Technologists Association

Abstract The purpose of this study was to investigate the actual conditions related to the working environment of radio-
logical technologist who is working in small or medium-sized hospitals or clinics. The results of this study were intended
to improve the working environment of radiological technologist and care for patients. For data collection, a structured
questionnaire was used as a research tool, and 838 women (52.4%) were used as a general characteristic of 1,598 people
subject to this questionnaire, The annual salary of radiological technologists with less than one year experience was 33.76
million won, and the average annual salary of radiological technologists with more than 10 years of experience was 41,33
million won, It showed an increased of 1.84% per year. Among 1,540 radiological technologists, 879 workers were paid
holiday work allowances, 340 workers did not, and 321 holiday workers work during the week. In addition, a total of
817 workers received overtime payment, of which 112 received overtime wage on a monthly basis regardless of the over-
time hours, In addition, a total of 348 radiological technologists were not paid overtime wage, and 138 workers were in-
cluded in the basis salary, There were no union in 85% of the them, According to the results of this study, the wages
and working environment of radiological technologists in small or medium-sized hospitals or clinics were not appropriate,
Therefore, the efforts of the radiological association and its members are necessary to provide a better working environ-
ment for radiological technologists. In addition, it is expected that this study will be used as basic data for the associa-
tion’s policy to improve the working environment of members who work in poor conditions,

Key Words : Radiological Technologist, Working Condition, Clinic, Small Hospital, Employees
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Table 1, The 1% survey members by age and sex distribution

Age Sex Total
Male Female
20 ~ € 30 55 200 255
30 ~ ( 40 246 386 632
40 ~ (50 261 183 444
50 ~ ¢ 60 134 59 193
60 < 64 10 74
Total 760 838 1,598
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Variables Categories N %
Clinic without bed 738 46,18
Clinic with bed 253 15.83
Hospital 30 ~ ( 100 bed 359 22.47
size 100 ~ 200 bed 243 15.21
dental hospital/clinic 5 0.31
Total 1,598 100
20 ~ ( 30 year 255 15.94
30 ~ ( 40 year 632 39.54
40 ~ ( 50 year 444 27.77
Age 50 ~ { 60 year 193 12.14
60 year 74 461
Total 1,598 100
Man 760 47.55
Gender Female 838 52.44
Total 1,598 100
(1 year 329 20.45
1 ~ (2 year 276 17.15
2 ~ ( 3 year 237 14.73
Career in current 3 ~ (5 year 252 15.66
5 ~ {10 year 249 15.48
10 year ( 266 16.53
Total 1,609 100
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Table 3, Annual income of radiological technologists
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Annual Income

Variables Categories N % value
*d (Ten Thousand Won) ? P
Male 3,792 804 52.17
0.000
Annual income Female 5,242 727 4718
by gender No response 3,268 10 0.65
Average 3,502 1,541 100
(1 year 3,376 309 20.05
1 ~ (2 year 3,304 265 17.20 Lo
2 ~ (3 year 3,270 228 14.80 '
Annual income 3 ~ (5 year 3,345 247 16.03
by working period 5 ~ ( 10 year 3,597 237 15.38 0,000
10 year 4,133 253 16,42 '
No response 3,900 2 0.13
Average 3,502 1,541 100
(1 year 4,072 317 20,32
1 ~ ( 2 year 3,959 269 17.24
2 ~ { 3 year 3,921 229 14,68
3 ~ (5 year 4,057 247 15.83
Expected wage
5 ~ (10 year 4,376 240 15.38
0.000
10 year ( 5,041 256 16.41
No response 4,600 2 0.13
Average 4,234 1,560 100
Table 4, Salary payment for overtime work
, Payroll (N)
Categories X ) .
Pay Unpaid Replace weekdays with holidays No response Total
Holiday payment 879 340 321 1,540
Overtime payment 817 348 - - 1,165
Night work payment 467 120 - - 587
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Table 5, Working period and work type of radiological technologists

Hospital
Categories Classification Clinic Clinic with 30 ~ ¢ 100 100 ~ 200 Dental No Total
without bed bed bed bed hospital/clinic  response
(1 year 179 51 62 33 4 329
1 ~ (2 year 124 43 70 32 2 5 276
2 ~ ( 3 year 109 30 57 40 1 237
\Z(iﬁzg 3 ~ (5 year 112 42 54 £ 1 1 252
5 ~ (10 year 94 44 57 52 1 1 249
10 year ( 120 43 58 44 1 266
Total 738 253 358 243 5 12 1,609
Regular 704 236 305 178 4 1,427
12 hour(3day) with 8
Totakllofggdiaﬁour/ 19 ? 3 ® 14
per week
Regular or Shift 3 3 10 11 1 28
Only Shift
Type of (24 hour, two or Three 1 1
Work Shift)
65 workin;
days(ingchjding Weikends) 2 3 > ! 11
Only week§nd, night 8 5 1 ) 3
working
Other (Short Time) 1 1
No response 1 2 3
Total 738 253 359 243 5 1,598
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Table 6, Enrollment in insurance and pension
) ltem Classification
Categories : :
Provide Not provided do not know No response Total
Health insurance 1,551 14 40 1,605
Employment insurance 1,542 14 40 4 1,600
Industrial accident insurance 1,547 14 40 4 1,605
National pension 1,545 14 38 5 1,602
Table 7, Classification related to women’s welfare system
) Classification
Categories - -
Provide Not provided do not know No response Total
Leave before and after childbirth _
196 593 782 14 1,585
(total 90 days)
Parental leave (1 year) 197 593 782 15 1,587
Spouse maternity leave (10 days paid) 196 590 781 15 1,582
Fertility treatment/fertility treatment leave 195 501 280 13 1579
(3 days a year, 1 day paid) > 2
Pregnant woman fetal _ _ _
L . 195 592 782 12 1,581
examination time (paid)
Feeding time (2 times a day, _
) 197 592 781 11 1,581
30 minutes each)
Menstrual leave (once a month, unpaid) 196 591 780 10 1,577
Working hours reduction system for _ _
. . ) 197 593 783 1,573
childcare period (2 hours reduction)
Working hours reduction system for _
. . 197 591 783 11 1,582
during pregnancy(2 hours reduction)
Table 8, Establishment and intension to join the labor union
Classification
Gender necessary and are necessary and are not
. i - “ry - not necessary never thought Total
wiling to join wiling to join
Male 362 135 60 229 786
Female 363 121 94 127 705
No response 6 2 1 9
Total 731 258 155 356 1,500
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Table 9. Turnover intentions of other hospital

) Classification
Categories : - -
thoroughly agree  somewhat agree  slightly disagree.  strongly disagree No response Total
Employment Insecurity 163 442 840 160 1,605
Turnover Intention 163 438 840 160 5 1,606
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