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ABSTRACT

This study was conducted to analyze the trends of librarian job recruitment in Korea and overseas.
A total of 489 librarian job postings posted on the internet portal site “Saseo e-Ma-eul” were collected
for the Korean data, and 6,600 data were collected from “ALAJobList” for the international data. The research
period spans from January 2020 to August 2022. The data were subjected to regional distribution analysis,
frequency analysis, and topic modeling. As a result of the study, the number of Korean librarian job postings
was the highest in Seoul with 280, while California was the state with the highest number of job postings
overseas with 662. According to the frequency analysis, the main task of Korean data is ‘management’
23.42%, and the core competency is ‘certificate’ 16.61%. For overseas data, Library Service is the main
task of 8.72%, and ‘Communication Skills' is the most important core competency of 10.13%. In topic modeling,
five topics were identified for each area 4 in total, including Korean and international job description
and requirements. The analysis results confirm that the duties and qualifications derived from Korean
and international job postings for librarians are related to the core competencies proposed by major library
associations such as the American Library Association (ALA) and the Korean Library Association.
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(E 9) A=Y &9 2001 ZUHoly HEEF 71H= H=

A= =91 ol W% (%) =9 ol W= (%)
1 &z 57 (25.56%) 11 A8 8 (3.59%)
2 7149 27 (12.11%) 12 al 7 (3.14%)
3 EA Y 11 (4.93%) 13 EA AT 7 (3.14%)
4 EAFHEA 1 (4.93%) 14 e 7 (3.14%)
2020 5 AH] 2 0 (4.48%) 15 =] 7 (3.14%)
6 A54 0 (4.48%) 16 =A] 6 (2.69%)
7 b (404%) 17 Sz 6 (2.69%)
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9 A ALY 8 (3.59%) 19 A 5 (2.24%)
10 e A 8 (3.59%) 20 & 5 (2.24%)
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CE 10y =Y A9 2000 =LHHOIH XA 7|HE dl=
a5 4 ol =4 o HI% (%)
1 AAZ 12.50%) 11 A 10 (3.79%)
2 AP R S 10.61%) 12 54 10 (3.79%)
3 FALA 10.61%) 13 s 8 (3.03%)
4 AR ) 14 A5 8 (3.03%)
2020 5 JALA ) 15 SAEtS 7 (2.65%)
6 A2 ) 16 SAAS 7 (2.65%)
7 EdA s} ) 17 EH A stAS 6 (227%)
8 Z R ) 18 A& 6 (227%)
9 S ) 19 =9 6 (227%)
10 k] ) 20 oAt 6 (227%)
1 AAZ 70 (18.87%) 11 ZH) A2} 13 (3.50%)
2 FALA 40 (10.78%) 12 3 12 (3.23%)
3 JALA ) 13 w7 12 (3.23%)
4 AR A ) 14 A 8 (2.16%)
2091 5 AN AR ) 15 A5 8 (2.16%)
6 54 ) 16 A 8 (2.16%)
7 A2 ) 17 53 7 (1.89%)
8 F ) 18 A 7 (1.89%)
9 EdAH} ) 19 o}7k 7 (1.89%)
10 A3 ) 20 9] =044 7 (1.89%)
1 AAZ 56 (16.42%) 11 9 12 (352%)
2 JALA ) 12 NEE 1 (3.23%)
3 FALA ) 13 AlE 1 (3.23%)
4 e ) 14 Fo2L 11 (3.23%)
2022 5 AP RS ) 15 A3 0 (293%)
6 a9 ) 16 AR S 0 (293%)
7 A ) 17 7154z 10 (2.93%)
8 A2 ) 18 A2 9 (2.64%)
9 R L] e ) 19 FdAgnst 8 (2.35%)
10 = QA ) 20 54 8 (2.35%)
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CE 11y A=Y A2 2000 of2/H0lH EYYF 7|HE dl=
Az | &8 ol H=(%) =91 o] HI%(%)
1 libraryservice 878 (7.72%) 11 liaison 529 (4.65%)
2 fulltime 757 (6.66%) 12 instructional 521 (4.58%)
3 board 625 (5.50%) 13 equal 512 (4.50%)
4 branch 623 (5.48%) 14 vision 509 (4.48%)
5 publiclibrary 616 (5.42%) 15 manager 508 (4.47%)
2020 6 budget 580 (5.10%) 16 assessment 504 (4.43%)
7 facultystaff 575 (5.06%) 17 annual 501 (4.41%)
8 collaborative 566 (198%) | 18 Soffetion 191 (432%)
evelopment
9 librarysystem 558 (4.91%) 19 procedures 485 (4.27%)
10 technology 550 (4.84%) 20 informationliteracy 481 (4.23%)
1 libraryservice 1707 (837%) | 11 Soffetion 972 (4.77%)
evelopment
2 librarysystem 1,110 (5.44%) 12 technology 957 (4.69%)
3 outreach 1,106 (5.42%) 13 liaison 952 (4.67%)
4 facultystaff 1,075 (5.27%) 14 assessment 950 (4.66%)
2021 5 manager 1,069 (5.24%) 15 specialcollection 931 (4.56%)
6 budget 1,053 (5.16%) 16 procedures 927 (4.55%)
7 publiclibrary 1,044 (5.12%) 17 organizations 908 (4.45%)
3 metadata 1,013 (4.97%) 18 discovery 903 (4.43%)
9 vision 984 (4.82%) 19 individuals 830 (4.31%)
10 branch 978 (4.80%) 20 functions 876 (4.30%)
1 libraryservice 1,481 (7.61%) 11 liaison 919 (4.73%)
2 facultystaff 1,212 (6.23%) 12 content 909 (4.67%)
3 specialcollection 1,057 (5.43%) 13 engagement 906 (4.66%)
4 outreach 1,043 (5.36%) 14 techonology 905 (4.65%)
5 inclusive 1,038 (5.34%) 15 librarysystem 896 (4.61%)
2022 6 metadata 1,012 (5.20%) 16 branch 892 (4.59%)
7 manager 990 (5.09%) 17 publiclibrary 879 (4.52%)
8 budget 944 (485%) | 18 ggi?j;ﬁf;lt 819 (437%)
9 (Soeetion 912 (481%) | 19 collaboration 822 (4.23%)
evelopment
10 discovery 934 (4.80%) 20 assessment 819 (4.21%)
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CE12) Az ARl 2070 S| QH|0IE AHHRA F|YE BIE
A= | =94 o H%=(%) =9 o H%(%)
1 service 765 (10.54%) 11 faculty 296 (4.08%)
2 professional 702 (9.67%) 12 data 282 (3.839%)
3 research 536 (8.08%) 13 mlis 276 (3.80%)
4 degree 466 (6.42%) 14 digital 264 (3.64%)
2020 5 management 454 (6.26%) 15 leadership 251 (3.46%)
6 mls 448 (6.17%) 16 science 236 (3.25%)
7 community 355 (4.89%) 17 college 236 (3.25%)
8 commitment 330 (4.55%) 18 libraryexperience 227 (3.13%)
9 communicationskills 323 (4.45%) 19 familiarity 226 (3.11%)
10 development 311 (4.29%) 20 diversity 222 (3.06%)
1 service 2,105 (12.43%) 11 development 692 (4.09%)
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8 communicationskills 768 (4.54%) 18 educationexperience 551 (3.25%)
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10 data 706 (4.17%) 20 technology 529 (3.12%)
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7 digital 593 (4.62%) 17 reference 463 (3.61%)
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9 mlis 579 (4.51%) 19 principles 450 (3.51%)
10 familiarity 577 (4.50%) 20 inclusion 429 (3.35%)
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1. saliency(term w) = frequency(w) * [sum_t p(t | w) * log(p(t | w)/p(t)] for topics t; see Chuang et. al (2012)
2. relevance(term w | topic t) =A* p(w | t) + (1-N) * p(w | t)/p(w); see Sievert & Shirley (2014)
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CE 167 SHAUIOIH AAA EHzdEl 2
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Selected Topic: 0 |_Previous Topic | | Next Topic | [ Clear Topic |

Intertopic Distance Map (via multidimensional scaling)

PC2

Marginal topic distribution

Slide to adjust relevance metric:@ 9
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1. saliency(term w) = frequency(w) * [sum_t p(t | w) * log(p(t | w)/n(t)] for topics t; see Chuang et. al (2012)
2. relevance(term w | topict) =k * plw | t) + (1 - X) * plw | t)/p{w); see Sievert & Shirley (201d)
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