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Abstract @ The purpose of this study was to verify the relationship between job calling consciousness and job enthusiasm for the development of marine
police izations and individuals. A study was conducted on 136 Korea Cost Guard officials. Sub-variables of vocational calling consciousness consisted of
transcendent calling, the existence of purpose and meaning, and pro-social-oriented motivation, and job enthusiasm consisted of vitality, immersion, and
dedication. As a result of the verification, it was found that transcendent calling, purpose, and meaning, which are sub-variables of occupational calling
recognized by Korea Cost Guard officials, have a positive (1) effect on vitality, and commitment. However, it was found that pro-social-oriented
motivation did not affect vitality, commitment, and immersion. Through the analysis results, practical implications of the maritime police ization were

proposed.
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Table 1. Composition of the questionnaire

=
]

gl

Table 2. Descriptive statistics of sample (N = 136)

Number
Variable | Construct Variable of References
questions
transcendental
3
call
Independent | vocational ex1st§n:ear(l)§ 4 Shim and
variable calling purpose Yo00(2012)
meaning
social-friendly 4
motivation
vitality 3
Dependent job reoccunation 3 Lee and
variable | engagement p P Kim(2021)
commitment 3
4. EME1

4.1 Q7 A5 s EM

o] Aol A FAM EAFE] 5792 Table 29 -t AdH 9
739 EAE 1269(92.6%), 9142 10%(7.4%), A& 200 2
(1.5%), 30TH 5478(39.7%), 40t 57 (41.9%), 5oq4~ 239
(169%), e 1% 6H@44%), AENEEFE £33 1149

nol'
\-/

[
(8.1%), WZEFHE £33 100%M(73.5%), e o4 199
(14.0%), A& oFo] A9 7]& 108%(79.4%), "E 257
(18.4%), 71E} 3 (2.2%)= Yel%th @A AS =74 11

H(8.1%), 274 1578 (11.0%), BAF 4478(32.4%), B9 3349
(24.3%), A7+ 247(19.3%), 7873 9 (6.6%)°1 R o1, 57|17k
& 53 vk 129(8.8%), 5-108d W wF 549 (39.7%), 10-153 1]
TF 137 (9.6%), 152010 H]TE 307 (22.0%), 200d o] 277
(199%), YAAZ= =74 A 65%(47.8%), =78-4AF EA
519 (37.5%), IHE-F R A 108(7.4%), 71EF 1078 (7.4%)°] AT}
FFAFE A 179H(12.5%), T-F-2H 2778(26.5%), 8K/
HoklAL 878 (5.9%), TAF 36'H(26.5%)°1H, &5 7|2

24 3795(27.2%), AW 49(2.9%), A ZA 43(31.6%), A
TH/AEL 9H(6.6%), 71EHIT/TE ) 438 (31.6%) o=

-

O
Uebgth ARG g E Y, SEAEA, M
WA AN GE A, T FEEA, FAE N EE A
A 2shs YA T FAS o R oF lEEe A
A& wlaEsta 7183l

Description Frequency %
Male 126 92.6
Gender
Female 10 74
20-29 2 1.5
30-39 54 39.7
Age
4049 57 419
50 above 23 16.9
high school 6 44
Education junior College 11 8.1
College 100 735
Graduate school 19 14.0
Married 108 794
marital Not married 25 184
status
Divorce 3 22
police officer 11 8.1
senior police officer 15 11.0
assistant inspector 44 324
Class
inspector 33 243
senior inspector 24 17.6
supertendent 9 6.6
Less than 5 years 12 8.8
5-10 54 39.7
working 1115 13 9.6
period
1620 30 22.0
21 above 27 199
police officer open recruitment 65 47.8
police ofﬁ‘celr-asmsltant mtspector 51 375
career special employmen
path open recruitment of executives 10 74
announcement special offer 10 74
etc 36 214
police officer/auditor 17 12.5
living safety/female and adolescent 27 199
assigned . .
task security services 48 353
information security foreign affairs 8 59
investigation/cyber 36 26.5
the National Police Agency 12 7.1
local police agency 37 272
v‘vorlfmg police station 4 29
1zation
police box 43 31.6
etc 9 6.6
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Table 33} Table 4= ©] 79 HHWF 32 F5WF 2
L AlF = A ZAifo|th o] AFrolx= 54 =9 4l
A BEE 98] 3o Huly|ES 1-fFheigen value)S 1.0
oFFPor, BRE FFL A BAY 2RSS A
A, RE S5 FHLAS FEHY] A8 TR 24
(principle component analysis), 214 A% @435 9] 2
L3 2 (varimax) S A B SFATE Q1A A= 040 o],
AFEE 06 ©)4S 7]F o= 8H9aL Table 33} o] 24
ol 117, Arde] 0wge PAlo] 2839t
88y Az Agageldel soude ATt
wol 29H ¥, %4 -oln] £A), A8 AF 5% T
AE 9 ARGl AT A s o] #e, BT, €4l 3
Aol alow FAHUTY. 2 WlE] Fughe =94
B2 316 2.on] £ 340, AL A AF B7] 349, B
g 321, 94l 341, EF 3360% ERSTH
Table 3. Results of reliability analyses
rotation
Construct item | COMPO- exFrac— eigen | sums of |Cronbach
nent tion | value | squared a
loadings
3 941 .885
transcendental| ) | g5 | 861 | 2.598 | 86.595 | 920
call
1 923 851
6 924 .853
existence of | 5 905 820
Inde- | purpose and 3.126 | 78.149 901
pendent|  meaning 7 885 784
variable
4 818 .670
8 .894 799
e 9 | 862 | .744
social-friendly 2828 | 70711 | 857
motivation 11 826 632
10 777 .603
2 941 .885
vitality 1 918 842 | 2340 | 77.990 855
3 783 .613
6 920 .847
Depend-
ent |preoccupation| 5 920 847 | 2.496 | 83.200 .897
variable
4 .896 .802
8 925 .855
commitment | 9 921 848 | 2.493 | 83.089 .896
7 .889 790

Table 4. Results of reliability analyses

Standard | Correlation between constituent concepts

Average| . ..
deviation| |\ 5 | 3 | 4 | 5 | 6

transcendental

call 3.16 .886 1

existence of
purpose and | 3.40 791 |.542%% | 1
meaning

social-friendly

.. 349 764 |.568**|.746%*| 1
motivation

vitality 321 815 |.651%*|.766%*|.700%*| 1

commitment | 3.41 838 |.752%% | 74TH*| 755%*| 780** | 1

preoccupation | 3.36 860 |.740%* | 735%* | TSTHE| TA2** | T14%*| 1

** The correlation coefficient is significant at the 0.01 level (both sides).

Table 5+ Sl BEeHdel Adnrgeld sheiwclcl
YA 5, Ao EA4, AR A A 5717 AR
o] aIWIel Geo] WA= JIFel] #E Anjolr). Y
BReTde] Adarely speclel =294 FEa =
A-om] EA= A5 shewell o] wA= Gl
A ZHE gk 5216, 56672 YER Al FFE WA=
Ao w yepwtou, #glargels shemglel ks A A

G B/l ARdel seaael Beiste

(p=567)= e GEFS MAA = o2 etk

Table 5. The Effect of the Sub-variable of Vocational Calling
Consciousness of Marine Police Officials on the Vitality

of Sub-variable of Job Engagement

Dependent | Independent B Standard B ; F R®
variable variable error p (adj.R%)
Constant | .147 | 201 U731 | 466
transcenden-

301 .058 |.3245.216| .000
tal call

Lo existence of 667
vitality purpose and|.561 | .099 |.543|5.667 | .000 86.648 (.659)
meaning

social-
friendly |.060| .105 |.056| .575 | .567
motivation

Table 62 1% AAFRA] Adxrely seiwelal
294 B8, 24-ov] E4, A48 A F17k 4% I
of sHglwelel @alel WA Qo] wat Avtelc. 8%
AAFRAe) AYaP Y SePAel 2UH LE, 2.
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