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Abstract : This paper showcases the study of 150 Coast Guard officers on how work environment compatibility impacts their organization and job
attachment. The independent variable, work environment compatibility, is separated into three sub-variables, which are organization compatibility, job
compatibility, and supervisor compatibility. The study’s results show that job attachment is only influenced by job compatibility while organization
attachment is influenced by all three; organization, supervisor, and job compatibility. With these results, we can make suggestions for the development of

the Coast Guard organization and further research based on individual characteristics.
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Table 1. Structure of the Questionnaire

Number
Subvariable of
questions

Variables Key content References

Attachment and sense of
belonging

Method of operation

Organization culture

Fulfillment of needs
Show of ability

Values and goals

Organization 6
compatibility

Cable and
Judge(1996),
Saks and
Ashforth(1997),
Kang(2012),
Nam(2016)

personality
Goal
Handling of tasks
Ability to demand
Ability to improve

Environ-
ment
compati-
bility

Supervisor 5
compatibility

Responsibility
Goal
Correlation to the job

Job 6
compatibility

Utilization of technology

Achievement of goals
Suitability
Degree of attachment

Willingness to sacrifice

Change of career or job
Goal

Determination

Organization 7
attachment

Sense of belonging
Pride
Degree of attachment

Job continuity

Kanungo(1982),
Lee(2017),
Jang(2004),

7 Enthusiasm

Job attachment Change of career or job
Fulfillment
Pride

Goal

4. =MA1

HI

4.1 Q7 A5 s EM

o] Aol A FAM EAFE] 5792 Table 29 -t AdH 9
735 AR 13978(71.1%), 914 117(5.6%), 82 20 3
™H(2.0%), 30T 587H(38.7%), 40Tl 64 (42.7%), S0t]+= 25
(16.7%)°]1 k. Ee 1% 6H@4.0%), AFNEFYE 23
11%(7.3%), WEEE E£3H 10998 (72.7%), e o] 241
(16.0%)°] A th. A& o7 A9 7] 1207(80.5%), 1]& 26
H(17.4%), 71EF 38 Q2.0%)°1H, d AT T4 127(8.0%),
A4 16%(10.7%), At 478(31.3%), Y 379 (24.7%), B3¢
29%(19.3%), 24 99 (6.0%)°l Attt &7 5d w9k 14
(9.4%), 5-100d ]9k 5878(38.9%), 10-15%3 w]=F 13%(8.7%),

—_

52018 |9 307(20.1%), 200 o] 3478 (22.8%), 4= 4
= w4 A 768 (50.7%), w=78-AAF A 5478 (36.0%), It
FHAY 107(6.7%), 71E}F 10 (6.7%)°1ATth B A F+= 74
1798 (11.3%), QA 369 (24.0%), 8 B/B kS A} 89 (5.3%), <
AF 38T (25.3%)01 ™, - 71 HE BEA 447(29.5%), A
47(2.7%), 73 ZA 4478(29.5%), TEA 9H(6.0%), 71 EHE-/
4 %) 487 (32.2%) .2 LHERRTH

=]
-
A=
-
2~

Table 2. Sociodemographic Characteristics of the Survey respondents

Category Frequency| % Category Frequency| %
Male | 139 | 713 National Police| 40| g 5
Agency
Sex
Female 11| 56 |Workp L"Calg"g;mm 4 |27
20s 3|20 | % [police station | 44 | 295
30s 58 38.7 Police substation 9 6.0
Age 40s 64 427 Other 48 322
50s 25 |167 Planning and |1 5
operation
Highschool| =1 Maritime safety| 36 | 24.0
graduate
Vocational
college .
graduate | 11 | 73 Security 51 | 340
: . structure
Aca- | (including Du
demic | dropouts) ty
Wliﬁ' College
cations H
‘gradua‘te 109 727 Infgrmat]on/For 3 53
(including eign affairs
dropouts)
Graduate
school or 24 16.0 Investigation 38 25.3
higher
Police Officer
Married 120 | 80.5 Official 76 50.7
recruitment
Marital POIIZ ﬂgtiaﬁrfter -
tat 1
status | Single 26 17.4 | Career I or Special 54 36.0
path recruitment
Officer
Other 3 2.0 candidate 10 6.7
Police
Officer 12 8.0 Other 10 6.7
Senior Police
Officer 16 10.7 Under 5 years 14 9.4
Assistant 47 313 Under 5-10 58 389
Rank Inspector years
Length i
Inspector | 37 | 247 | of | Order 10151 s f g
. years
- service
Senior 29 193 Under 15-20 30 201
Inspector years
Superinten | | ¢ Over 20 years | 34 | 228
dent
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Table 3. Factor and Reliability Analysis Results
Variables| Factor Variance
Concept | Variables Name | loading Commonality | Eigenvalue | Explanatory | Reliability
Power
A4 |0782 | 0803
Organi-| A5 | 0772 | 0795
zational [ "> 1 6751 | 0861 | 4013 | 28665 | 0944
Compat-
ibility | A6 | 0749 | 0.855
A3 | 0746 | 0.807
A17 | 0835 | 0.792
Enviro
nment |Supervi-| A 13 | 0.809 | 0.758
Compat| ST | A 15 | 0802 | 0855 | 3.873 | 27662 | 0935
ibility | Compat-
ibility | A 14 | 0.786 | 0.866
Al6 | 0619 | 0.804
A7 | 0857 | 0888
Job A8 | 0838 | 0885
Compat- 3738 | 26703 | 0938
ibiliy | A9 | 0832 | 03862
A10 | 0753 | 0.793
02 | 0904 | 0842
05 | 088 | 0923
Ol | 0865 | 0862
Organizational
Attachment 03 | 085 | 0812 5143 | 51431 | 0953
06 | 0819 | 0825
07 | 0787 | 0757
o4 | 078 | 0.609
Ol4 | 088 | 0.851
Job Attachment| O13 | 0.877 | 0.817 29 29.001 | 0.889
012 | 084 | 0745

e

Z]U on]—oﬂ u];(] o SE O :[L

[} RS

Table 4. Correlation Analysis Results

Standand Correlation between Constituent
. tandar
Concepts
Research Unit | Average Deviation P
1 2 3 4 5

Organization

Compatibility 3.3000 | 091834 1

Supervisor s

Compatibility 3.3947 | 0.94945 |.765 1
Job Compatibility | 3.8070 | 0.93862 |.750%*| .647** 1

Organization | 3 611 | 080417 | 540%%| 335+ | 420%%| 1

Attachment
Job Attachment | 3.4966 | 1.00904 |.799%%*|.684%* | 789**| 537**| ]

** The correlation coefficient is significant at the 0.01 level (two-tailed)

3 - 1.906(p=.059)% eI S| AT
7 AFA skl A AL 24 of &t 9

Aoz eyt

Table 5. Analysis
Compatibility of Maritime Police Officers on Organization

Results of the Impact of Environmental

Attachment
Non-standardize ~Standardized
d Coefficient ~Coefficients R?
Model  Category t P s
Standard (adi. R7)
B B
Error
(Constanfy  2.005 269 7444 000
Organization
Compatibility 611 122 .629 5.016 .000
310
Independ- . 21.670
ent C(S):l"e e (1)1rty 088 101 02 82 3% (295)
Variable "
Job
Compatibility -195 102 -207 -1.906 .059
Dependent Variable: Organizational Attachment
p*<0.1, p**<0.05, p***<0.01
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