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Table 1. Sociodemographic Characteristics of Subjects
Variable Frequency %
Male 2 1.8
Sex
Female 108 98.2
20—24 23 20.9
25-30 36 32.7
31-34 26 23.6
Age
35—-40 12 10.9
41-44 10 9.1
45 < 3 2.7
Seoul 44 40.0
. Gyeonggi—do 39 35.5
Residence i
Metropolitan " 9 8.2
Municipalities * 18 16.3
. . . Dental Clinics 97 88.2
Primary job setting .
Non—Dental Clinics 13 11.8
1) 22 20.0
1-4 21 19.1
Years at primary job 5=7 18 16.4
8-9 20 18.2
10 < 29 26.4
Dental hygienist 78 70.9
Position Middle managers 13 11.8
Final manager 19 17.3
4 > 11 10.0
Days worked per week 88 80.0
6 11 10.0
8 52 47.3
Hours worked per day
8 < 58 52.7
25 14 12.7
Salary(Unit: Million Won) 2 <to (3 70 63.6
3< 26 23.6
) Yes 82 74.5
Experiences of turnover
No 28 25.5

*Metropolitani Busan, Daegu, Incheon, Gwangju, Daejeon, Ulsan, %Municipalitiesi Sejong, Gangwon, Chungbuk, Chungnam, Jeonbuk, Jeonnam,

Gyeongbuk, Gyeongnam, Jeju,
center, etc.

“Non—Dental Clinics: Dental hospital, dental clinic within a university hospital or general hospital, public health
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Table 2, Mean Difference Analysis(Independent t—test, ANOVA) of Intrinsic Job Satisfaction, Extrinsic Job

Satisfaction, and Job Satisfaction according to Sociodemographic Characteristics

Intrinsic

Extrinsic

Job satisfaction

Variables job satisfaction job satisfaction

Mean+SD Mean+SD Mean +SD

3.44 + 0.85 3.15 + 0.86 3.36 = 0.80

Male 2,17 £ 1,65 2.08 = 1,53 2.10 + 1.56

Sex Female 3.46 = 0.82 3.17 £ 0.82 338 +£0.78
t(p) —2.171(0.032) —1.787(0.077) —2.270(0.025)

20—24 3.64 = 0.67 334 £ 0.76 3,55 £ 0.68

25-30 325 £ 0.81 2,90 + 0.75 314 £ 071

31-34 3.53 £0.98 3.21 £ 1.04 3.44 £ 0.94

Age 35-40 3.56 = 0.66 3.34 + 0.60 3,53 £ 0.60
4144 320 £ 1,12 322+ 1.12 321 £ 1.11

45 < 3.67 £ 1.09 3.11 £ 1,00 3,48 +£ 1,01

F(p) 0.919(0.472) 0.986(0.430) 1.004(0.419)

Seoul 338 +£0.74 3.14 £ 0.78 3.31 £ 0.68

Gyeonggi—do 3.59 £ 0.79 3.21 £ 0.86 3,47 £ 0.79

Residence MetropolitanT 3.46 £ 1.09 3.00 £ 0,96 3.33 £1.03
Municipalities * 3.23 + 1,09 3.12 £ 0.96 3.23 £ 1.02

F(p) 0.842(0.474) 0.169(0.917) 0.487(0.692)

Dental Clinics 3.40 + 0.85 3,12 + 0.87 3.31 £ 0.81

Primary job setting Non—Dental Clinics* 3.72 £ 0.79 3.36 + 0.87 3.62 £ 0.77
t(p) —1.298(0.098) —0.932(0.353) —1.282(0.101)
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Intrinsic

Extrinsic

Job satisfaction

Variables job satisfaction job satisfaction

Mean+ SD Mean+ SD Mean+SD
1) 3.45 £0.77 3.22 £0.70 338 £0.73
1-4 3.17 £ 0.87 2.83 + 0.87 3.07 £ 0.78
Years at 5-7 3.55 £ 0.69 3.17 £ 0.76 3.46 = 0.68
primary job 8-9 3.63 + 0.81 3.32 £ 1.01 3,52 £ 0.83
10 < 3.41 £ 1.00 3.20 £ 0.91 337 £0.92
F(p) 0.850(0.497) 0.975(0.424) 0.929(0.450)
Dental hygienist 3.32 £ 0.84 2,99 + 0.82° 323 £0.78
Position Middle managers 3.63 £ 0.68 3.32 £ 0.67° 3,53 £0.58
Final manager 3.79 £ 0.93 3.68 + 0,94° 3.77 £ 0.90
F(p) 2.783(0.066) 5.695(0.004) 4.092(0.019)
4 > 3.31 £0.75 3.17 £ 0.73 3.29 = 0.68
Days worked 5 3.52 £0.79 3.21 £0.83 343 £0.75
per week 6 291 + 1,21 2,68 + 1,12 2.85 + 1,16
F(p) 2.474(0.069) 1.849(0.162) 2.528(0.080)
8> 3.55 £ 0.81 325 +£0.82 3.46 = 0.76

Hours worked
per day 8 < 3.36 £ 0.88 3.06 = 0.90 3.26 + 0.84
t(p) 1.330(0.186) 1.119(0.266) 1.339(0.183)
2> 3.67 £0.73 3.63 + 0,53 3.69 + 0.62®
Salary 2<to(3 3.27 £ 0.80 2.86 + 0,74 3.15 £ 0.73*
(Unit: Million Won) 3 < 3.76 £ 0.94 3.67 = 0.97° 3.74 + 0.91°
F(p) 4.112(0.019) 13.226(0.000) 7.275(0.001)
Yes 3.39 £ 0.91 3.16 £ 0.92 3.33 £ 0.87
Experiences of turnover No 3.57 £ 0.62 3,12 £ 0.65 342 £ 0,58
t(p) —0,984(0.327) 0.220(0.827) —0.515(0.608)

fMetropolitani Busan, Daegu, Incheon, Gwangju, Daejeon, Ulsan, sfMunicipalitiesi Sejong, Gangwon, Chungbuk, Chungnam, Jeonbuk, Jeonnam,
Gyeongbuk, Gyeongnam, Jeju, ‘Non—Dental Clinics: Dental hospital, dental clinic within a university hospital or general hospital, public health
center, etc.
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Table 3. Factors for Choosing Dual Job
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Dual job Future dual job
(N=30) (N=52)
Frequency % Frequency %
It's because my primary job doesn't pay enough 8 26.7 19 36.5
It's to take advantage of the extra time 5 16.7 4 7.7
It's for self—actualization 10 33.3 12 23.1
It's In case lose primary job 2 6.7 8 15.4
It's to capitalize on a specialty 2 6.7 1 1.9
It's for a hobby 3 10.0 7 13.5
It's for community service 0 0.0 1 1.9
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Fig 1. Salary levels of job satisfaction by intention to dual job and future intention to dual job
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Table 4. The Association of Intrinsic Job Satisfaction, Extrinsic Job Satisfaction and Job Satisfaction with

Intention to Dual Job and Future Intention to Dual Job

Model 1 Model 2
Adjusted OR* p Adjusted OR” p
Intrinsic job satisfaction 1.040 0.174 1.067 0.048
Extrinsic job satisfaction 1.072 0.237 1.117 0.068
Job satisfaction 1.028 0.151 1.045 0.034

“OR: odds ratio, Adjusted OR taking account for sex, age, residence, primary job setting, years at primary job, position, days worked per week,

hours worked per day, salary, experiences of turnover
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ABSTRACT

The Association of Dual Job on Dental Hygienists’ Job Satisfaction

Mi-Sook Yoon - Go-eun Kim, Han-A Cho

Department of Dental Hygiene, Shinhan University

Background: This study was conducted to determine the association with dual jobbing on dental hygienists’ job
satisfaction and to identify the factors that lead to dual jobs.

Methods: This study was an online survey of 110 currently employed dental hygienists conducted during
the month of May 2022. To determine job satisfaction, we used the 20-item Korea-Minnesota Satisfaction
Questionnaire (K-MSQ). Survey questions related to dual job were adapted and supplemented from the dual job
survey instrument for dental hygienists to identify intention to dual job and future intention to dual job. Descriptive
statistics, independent t-test, ANOVA and Scheffe’s post hoc analysis, and multiple logistic regression were
performed.

Results: The dual job rate and future dual job rate of the participants in this study were about 27% and 47%,
respectively. The means for Intrinsic job satisfaction, Extrinsic job satisfaction, and job satisfaction were 3.44, 3.15,
and 3.30, respectively. It was statistically significant that extrinsic job satisfaction increased with increasing position,
and intrinsic job satisfaction, extrinsic job satisfaction, and job satisfaction increased with increasing salary. Those
currently working dual jobs cited “self-actualization” as a reason for doing so, and those who intended to work dual
jobs in the future cited “not being paid enough in their primary job” as a reason. We found that a one-unit increase
in intrinsic job satisfaction and job satisfaction increases the odds of future intention to dual job by about 1.07 and
1.05 times, respectively (p<0.05).

Conclusion: This study confirmed the influence of dental hygienists’ job satisfaction on intention to dual job and
future intention to dual job, and self-actualization was found to be the main factor. Therefore, the consideration
of dual jobs in the future will affect the improvement of dental hygienists as professionals and the reduction of

turnover through better working conditions.

Key Words: Dental hygienists: Dual job: Job satisfaction: Self-actualization



