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A Study of Intention to Stay, Reality Shock, and Resilience
among New Graduate Nurse
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The purpose of this study was to identify factors influencing intention to stay among new graduate
nurses. The participants were 127 new graduate nurses working at A University hospital in Gyeonggi
Province. Data were analyzed by descriptive statistics, independent t-test, one-way ANOVA, Pearson’s
correlation coefficient, and multiple regression. The results showed that job satisfaction, reality shock,
working period, and resilience were significant predictors of intention to stay and explained for 44.2%
of the variance in intention to stay. The findings of this study suggest that interventions focusing on
reducing the reality shock through pre-experiences or trainings in clinical situations and enhancing the
resilience are needed to improve intention to stay for the new graduate nurses. Also it is necessary
to establish a support system and work environment to improve nursing job satisfaction, and a
long-term education program of more than 6 months is needed to help new nurses adapt to work.
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Table 1. General Characteristics of Participants and
Differences in Intention to Stay according to

General Characteristics (N=127)
Variables Categories n (%) Mean+SD t (c;;)F
Female 100 (85.8) 470:1.22 _gg3
Gender .
Male 18 (142)  4.87+1.40 (597)
<24 85 (66.9)  4.75%1.22
Age S 0.30
(oars) 225 42 (33.1)  4.68£1.30 (765)
Total 24.27+1.28
<
Working <6 49 (386)  5.16£1.05 -
period  >7 78 (61.4)  4.45+1.28 :
(months) (001)
Total 7.70£2.94
Wards 59 (46.4) 450:1.19  _qgg
Working unit p
Special units 68 (53.6) 4.92¢126  (060)
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Table 2. Descriptive Statistics of Intention to Stay, Reality

Shock, and Resilience (N=127)

Variables Melfaenr:SD Min  Max Range
Intention to stay 4.73+1.25 1.67 8.00 1~8
Reality shock 3.13+0.63 146 442 1~5
Disappointment to reality 3.01£7.47 1.00 457 1~5
Overwhelming task 3.460.83 133  5.00 1~5
Lack of confidence 3.42+0.76 1.17  5.00 1~5
Heavy responsibility 3.22+0.77 1.00 5.00 1~5
Lack of support 2.1940.75 1.00 425 1~5
Resilience 352+042 220 480 1~5
Dispositional pattern 3.43+0.54 2.00 5.00 1~5
Relational pattern 3.82+047 225 5.00 1~5
Situational pattern 3.567+0.41 240 4380 1~5
Philosophical pattern 341064 200 5.00 1~5
Professional pattern 3.43+0.55 2.00 5.00 1~5
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Table 3. Correlation among Intention to Stay, Reality

Shock, and Resilience (N=127)
Intention to Reality Resilience
Variables stay shock
rp) r(o) r(o)
Intention to stay 1
Reality shock -.56(¢.001) 1
Resilience .44(£.001) -.44(€.001) 1
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Table 4. Influencing Factors of Intention to Stay (N=127)
Variables B SE B t P
(Constant) 3.53 1.14 3.09 .002
Working period (<6 months)” 0.52 0.18 21 2.94 .004
Motivation for choosing a nursing job (Aptitude & interest)’ 0.24 0.18 10 1.33 185
Reason for retention (Professionalism & pride)” 0.22 0.20 .09 1.10 275
Job satisfaction (Moderate)’ 0.48 0.24 19 2.02 .046
Job satisfaction (Satisfaction)’ 1.04 0.33 .36 3.19 .002
Working the wanted department (Yes)® -0.05 0.19 -.02 -0.26 796
Reality shock -0.48 0.18 -.25 -2.67 .009
Resilience 0.51 0.24 A7 213 .035

R?=.48, Adj R*=.44, F=13.50, .001
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