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Effect of Job Fit and Organizational Justice on Job Commitment of
Social Enterprise: Moderating Effect of Emotional Leadership

Lee Eun-Hee"
Ha Kyu-Soo™

Abstract

A social enterprise is an enterprise that pursues a social purpose with financial resources obtained through its own profit-making
activities.. In a rapidly changing market environment, it is becoming increasingly difficult for social enterprises to maintain sustainability.
Due to the poor and limited resources of social enterprises, the core competency of human resources is the most important point. In
order for social enterprises to maintain their sustainability, it is very urgent to create conditions so that workers can stably commit
themselves in their work. Therefore, this study tried to increase the sustainability of social enterprises by empirically analyzing the factors
that affect job commitment among workers of social enterprises.

As factors affecting job commitment, job fit and organizational justice factors were derived. In addition, the moderating effect of
emotional leadership was also analyzed in the relationship between them. For this, a questionnaire survey was conducted on employees of
social enterprises and 260 valid samples were used for the analysis. The empirical analysis results were as follows. Job knowledge, job
skill, job experience, job desire as sub-factors of job fit, and distributive justice, procedural justice, which were sub-factors of
organizational justice, had a significant positive (+) effect on job commitment. The impact of influence was in the order of procedural
justice, job experience, job desire, distributive justice, job skill, and job knowledge. On the other hand, the significance of interactional
justice was not tested.

Emotional leadership was analyzed to play a moderating role between job knowledge, job skill, job desire, distributive justice,
procedural justice and job commitment. However, moderating effect were not tested between job experience, interactional justice and job
commitment.

The results of this empirical study expanded the scope of existing job-related studies by empirically analyzing the factors affecting job
commitment within the category of social enterprises at the academic level. At the psychological level, job experience was found to be
one of the most important factors among various influencing factors. Significant implications necessary for future training for workers and

implementation of various systems were presented.

KeyWords: social enterprise, job fit, organizational justice, emotional leadership, job commitment, moderating effect
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