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[ Abstract ]

As a kind of industry-university cooperation, the contract-based department for nurturing the employers that meets the needs of
industrial society has started for about 20 years. In particular, interest in contract departments as part of the SMEs’ human resource
development support is increasing with the newly starting government, so it is expecting that the number of new contract depart-
ments will increase for the time being. The purpose of this study is to identify the characteristics of each contract department accord-
ing to the learner type and contract method, and to suggest procedures and considerations for the establishment of re-education-type
and third party contract-type contract departments suitable for SMEs. In particular, the authors would like to present the case of
K University for how to design the curriculum to create a virtuous cycle by harmoniously reflecting the position of the operating
institution as a supplier and the requirements of many companies as consumers.
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Fig. 1. Contract based department status year 2021 to 2022.
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Fig. 2. Process flow for establishment of new department.
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Table 4. Job analysis (a), position distribution (b) and career
distribution (c)
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Table 5. Smart factory jobs and their competency units

85E el

23)
AOPEMH|MA7|2| 7IASHAA S77gk tlol& 24
s InE=PIEoN AOIEMH|F|As HE oj¢l2{d7[gt olofe 24
e (ZH&) B~ E H|Oo|E 24
B Ho|E 24
ADPE ML S A SEA| 22| loTAIARY HE 72| eloijo|E 2A1Zat Al2t3}
sam  BRIIER A0LE M| R0 47 S| Hsrz2| loTAIZE A &7 248 Ho|E] 75
A (23 TS EP TR ETET OTA|AE 1S @& JHut
20rEMH| Qb A A EN
AOLEMH| 7|7 A SEokN e o5 MH|~ 91
ADLEMT|AI~BAA 7IAZ o= e Al 15
N
X
w"E e Aoi=HNEE S SEReRE SHol=io] 15
LAIFOIA| 2R SEMu| R A0LE ClHjo|~ 2E
SPE=s} x| Clefo|~ oiE
= =N
AR oo AH I O: =
3TE E) IoTA| 2 AE Al
Sy B}
i (Ared)
15E A9l
AR
s AOLEMHIMA (151101010 7|AISFEE] (15030203) IOTA|ARIE (20010212) 8I|0|Ef &4 (20010105)

X 6. EZ0|HE]

Table 6. Standard form of study

57| na=H(eh giE sHR|IE NCS SZEHe| =E
1 ZNpa|ER 3 1503020310_14v2 STA~E 22 5
1 ADIETER|7|2 3 1511010101_18v1 ADIEMH| MA7|2 6
2 NI EENES=T 3 1511010105_18v1 ADFE MH|H|o{ M A| 5
2 AOIEMMSE 2 1511010106_18v1 AOIEMIAM ZE2 A7 4
2 2RAAESE 3 1511010107_18v1 2235AMT| 5
3 ADFEMH| QR A A| 2 1511010110_18v1 AOFEAH] QP A A 5
3 Al A ap st 3 1511010102_18v1 A0tE M| 0|7 L EA | 5
3 THEHISE 3 2001021201_19v1 loTA|AE o5 A= 5
4 AOFEAH|E| =AM A| 3 1511010109_18v1 AOEMH| F|HSIHE 6
4 Hlo|e{ 23t 3 2001010505_19v3 Al 7|8 Elo]E 24 6

B} AR9 A% 24

Gt o 2719 B 2 54 24 5 AAe 2
=
=

Iv. Z2t

al
=

=}
=

K

AL A4S e R 7199 A B F S

383

http://JPEE.org



J. Pract. Eng. Educ. 14(2), 377-385, 2022

ez S

Fig. 5. Class responsiveness statistics.
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