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Abstract The purpose of this study is to provide strategic implications so that non-cognitive abilities such
as personal and job characteristics can be used for human resource development of financial companies
by identifying the effects of personal and job characteristics on self-development intentions. The results
of this study are as follows. First, Intimacy was analyzed to have a positive (+) effect on self-development
intention. Second, Job importance was found to have a positive (+) effect on self-development intention.
Third, job stress, a moderating variable, had a significant negative (-) moderating effect on intimacy and
self-development intention.
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Table 1. characteristics of the sample

Division Frequence Ratio ’YSIEE?
Genger Male 93 44.7 B
Female 121 55.3
under 29 49 224
Age 30 ~ 39 79 36.1 3824
() 40 ~ 49 59 269 9.01)
over 50 32 146

- . Mean
Division Frequence Ratio )
Marital Married 133 60.7 B
' Single 86 393
High School 23 105
Education Jr. College 16 73 156,53
Heat College 169 772 (1.40)
Graduate I\ 5.0
Yearly under 50 54 24.7
Income 60 ~ 80 87 397 (2756152)
(Million) over 0 78 356 ’
under 3 53 24.2
Years of ax7 a8 219 1259
ears o .
Work g~ 15 68 | (001
12 ~17 31 14.2
over 18 72 32.9
Low Rank 131 59.8
Position Middle Rank 74 33.8 -
High Rank 14 6.4

= SA=T] g A5 Y6l
ZA8 BAgt w2 WA (Varimax Rotation) 344
S o] 8gt U4 353t 2% 2FS Ao
A 891 ARZH(factor loading)o] 0.5 ©]Ato]il, o}
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Table 2. Validity and Reliability

Variable Factor 1 Factor 2 Factor 3 Factor 4 Factor 5 Factor 6
Self-development Intention 3 918 123 018 029 -030 03
Self-development Intention 2 887 109 .066 064 -031 001
Self-development Intention 4 886 214 .036 .006 -002 083
Self-development Intention 5 863 153 31 023 -030 043
Self-development Intention 1 630 -125 036 .269 -143 -0%

Intimacy 2 148 805 138 03 -109 039
Intimacy 1 148 798 264 036 =07 -092
Intimacy 4 084 770 A4 on -.162 063
Intimacy 3 213 760 264 117 -006 012
Intimacy 5 -039 655 319 -087 -.160 072
Self-directedness 3 036 156 787 029 -048 040
Self-directedness 2 127 .340 764 066 -059 023
Self-directedness 5 -022 164 7 088 -19 14
Self-directedness 4 030 174 WAl 155 =21 247
Self-directedness 1 156 .260 637 -116 105 -073
Job Significance 5 097 -061 105 IR 081 0%
Job Significance 2 .08 067 -074 791 056 02
Job Significance 3 -024 09 -0 697 -097 -061
Job Significance 4 033 -038 203 662 108 134
Job Significance 1 A4 164 .008 659 -170 217
Job Stress 1 -.106 .007 -087 -082 343 -031

Jdb Stress 2 -052 -112 -092 AN 832 -.145

Job Stress 4 -.006 -144 001 -0% 778 007

Jdb Stress 3 -037 -207 -176 115 738 -225

Job Autonomy 4 023 -0 044 127 -.185 807
Job Autonomy 5 080 -008 054 125 -023 84
Job Autonomy 3 069 on 026 -010 -48 TA
Job Autonomy 2 -153 .009 145 .080 -068 718
Eigen value 3.859 3.387 3132 2856 2853 2718
Explained Variance(%) 13.782 12.097 11.187 10.201 10.191 9.708
cumulative variance(%) 13782 25.879 37.066 47.268 57.4%9 67.167
Reliability 913 869 836 788 343 808

431 R7PHLel=0l OjX|= Yok 24
A7\ A FFEE
g 12 ARSI AYstgoy, 2y
ot SHHSE 2ot SEHEQl A7 E
U= FFEE EAokoh 23 19 IAEAE
3|AEF Y] APE2 12.0%0]1, 3|FA2 BAZo=
fFrogt Aoz BEMEQtHF=4.730, p{.001). 21 A}
A9 (b=2.789, p<.05)7F AZIHLY ol [oulgt 73
(B9 737} = Ao® Vet 297 At
Hoh QAR Bl A7 7t =2 A

oF yeyith
g 29 IHEA Ay ARG AEEL
16.7%°11L, 3HALE BAHCE |5t 740:?-. A
ATHF=4.639, p<.001). 1 A} FAHSQ AL 2
(b=2.294, p<.05)7F A7 E2 = v«lﬂlﬁi 3+
o] a3t Qe ACE YRt 97t A s
o A% AR ol A7IIEET =2 Ao

2 Uehdt Eguss A97(0=115, p057 4

5587 (b=.193, p<05)°] Fulgt H(+) &7t
QL Zog el AWyt 2Rzg Ao| Z713

£ ARt B Aoz et
Table 3. Effect on self-development intention
Variable bModel 1 5 bModal 2 5
(Constant) 15.243%** 9.822*
Gender(male) .729 102 417 .059
Age(yr) .013 .033 -.001 -.003
Marital(yes) .286 .039 .371 .051
Education .319 126 .333 131
Incom(yr) -.953 -.207 -1.001 -.217
Years of Work -.055 -.153 -.022 -.060
Position:middle rank .198 .027 .079 .011
Position: high rank 2.789* .193 2.294* .159
Self-directedness .062 .055
Intimacy .115* 139
Job Autonomy -.027 -.019
Job Significance .193* .165
F 4.730%** 4.639%**
R 153 213
Adjusted R? 120 .167
AR 153%%x .060**

* (.05, **p<.01, **p.001, ,

Reference Variable :
Marital Status(yes), Position(low rank)

Gender(female),



=8Y SIS A PHUQIE0 SE DIXls MALQI0] 23 A ARAEY A ZHSNE Y

I

432 HRAEHAO ZHG BN

ABAEHA] 2HFIE BAsp] Aol Adayt
o 24a7E ¢AYE Ang 29 304: B
ARSI EYRS, 2|7 2R YRAEHAS
EQlsto] Amjuolon upxjut By 4o BAHS
o} =S, WS J81 S 2 Edse
A3 AETE TEC] FYote]l 2EaE B4

I8y 2EARL & e 47 £ ASE F
g A5 A-go] AL A S oR tgETAA
EA7F A 91go] 917] W] Bt S43Hmean
centering) WHE AREsto] THEolX ASAES
zdo] EQ5t= W o g o] £AE 25t oF
TAAY BAZ ERIG Ax BAIR|S(VIE:
Variance Inflation Factors)y= 7]&%]91 10 ©JAH9]
Fro] IR okgton, ZATHA HA] 0.1 oj4o=
Ueh ohEAAe] B4l Qe Aoz BIE i

23y 39 3FEY ZAx IFnzge Hdy
16.3%°]1, 3|4 BAFLE [R5t HoE 24
SATHF=4.261, p<001). I ZAf ZFELZ2A
(b=.193, p<.05)°] Foulgt F(+)9] Z7} Q= Ao
2 Yepdth 35ZE840] 78RS A7 et
=2 7oz Yyt A5 JREAEGAE 2}
717l w2)E JFEo] foujai] ok Ao
2 UERd FRAEFHATO 2 A7 /fEo] Lo u]
e JFEL Qe Aoz FAHIL

23y 49 3FEY ZAx IFnzge Hdy
210%01%, 4L BAHR ol Ao B

RAEHF=4.416, p(001). 1 Azt BAARL A o
2(b=.367, p{.05) gt F(+9] T37t 9= A
o yehdth A8 £5(b=-1.182, p(05)}& F2
ojgk 2(-)9] 237t e A0 R Yeith geo] &
S4E, QBT 450 WESE A EEI} £
Aoz Ueidth EY¥es I5584((b=247,
p<.01)e] FefHgt B(+)2] A7 Qe AR YE
ot ARZF84o] I/HERE AL ert B2 A
o= eyt

ZARR] AFAELGAE AW A3} U7t xF]
TAEF 2 (b=-.061, p{.01)= A7)z §ju]
gt B(-)9 @t Q= Aoz yehgth Ado] &
ol ZRAEH AT} £S5E A7|/HE9 o] £(-)9]
FYFE v Ao yehygth J8BE 27 14Y

HL

1z

Table 4. Mediated Effect of Job Stress

Model 3 Model 4
Variable
b B b B
(Constant) 9.904* 10.265*
Gender(male) 412 .058 .250 .035
Agelyr) -.001 -.003 -.008 -.021
Marital(yes) .369 .051 271 .037
Education .333 132 .367* 145
Incom(yr) -.998 -.217 -1.044* -.227
Years of Work -.022 -.060 -.013 -.036
Position: middle rank .081 .011 .006 .001
Position:_high rank 2.302 159 2.212 .163
Self-directedness .062 .054 .084 .073
Intimacy 114 138 .081 .098
Job Autonomy -.029 -.020 -.071 -.048
Job Significance .193* .165 247% 2211
Job Stress -.005 -.004 -.078 -.071
Intimacy x Job Stress -.061** -.262
Job Auté)tr;grsr;y x Job ~020 ~048
Job Slgngtlfsgsce x Job 023 076
F 4.267%** 4.416%**
R 213 272
Adjusted R’ 163 210
AR 000 059+

* (.05, #p.01, **p(.001, , Reference Variable : Gender(female),
Marital Status(yes), Position(low rank)
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