http://dx.doi, org/10,18064/JKASI, 2022,20.1,.26

SAZIEFR 28132 A20H 13

o

The Journal of Korean Academy of Sensory Integration

2022 Vol, 20, No, 1

Al
=

1 iRl

AL8s

S

Fdod =

4
b

@ e =

3}
of

T

o ws o x 4

2O % LrEb

s

Al 914

=
2

= ATl 7P =A dEr

g

ol

=
=

Tl 7P 2 Aol

mo

=

g4g 7oz 7|gdr)

TeeloR

24 2&TR 7)ol

)

AZFE] 9tk (David McClelland, 1973).

ME

N

O

1
o5

9] David McClelland”}

b s

S

ool

487152 2|40l L} 7]

=2 %
—

ol
Jjo

)
NI

B

Al

]
RS

ool I, Hi=, AH,

r o
o=

st

2 g7 Al

N

[e]
R

i olFof

9

3 ol Ae] o]

Sh
of

A=,

1
%
(12F: 2022.05.18. / 22k 2022.06.14.)

)

2%

| #o] A7 20219tk

AR AL 0] 2] (ally9296 @naver, com)

4! 20220509,

| AREAL: 20220621,

]

| AAR:

S17FZHESIR 2 8)8)X] Vol 20, No, 1, 2022

26 4



Yoon, 2014), HF7|Ht Afomo] 23 Hol= Fa%

seickelo] Agtolx} Ad) WEfoli ofo] B w5 o)

48 wojo ol o]2 9j9) HEAE el 7]
A 92t gle] a7, 2 o sjure] mehy A

o,
Wl

sS4 A9 ARE AT ALshe Rolekn sk,
A

2000, 9 ilEA}% oz dopy @, F9

=2
R

O'EI-(Jung & Cha, 2009), %
= Qeol Fot Hore A
AU 24} 7FsAo] 9l olEo] ¢
32 EF-tH(National Broad for Certification in
Occupational Therapy, 2008), 2] FEAI|A = 25
B3 24 il okt 4% elat wast sl of
2 7ARR S A U o 270

&
I
©

~I>
32 o

o
b
o 1
2 W@
2

=
s 1
.t
in's
2
oz
2

2 A B3 YR B 5o

[ 2L ox oX o
oX
o
mlo 2

m{ru re
)
il
>
lo o

o N
-

>
o

i}
AtEz g Al i
3 97i2] A 30709] A, 1697H4 HALLE B&
3t9itH(Choi & Hong, 2017). ®3F 7+7} £
3} A G2 mAA Hagt Arde F 47 AF
o, 157 g2 607 A HE 7H‘ﬂe*3}911’+ Namkung,
Kim, Kim, & Lee, 2017), ‘A&EA dZFF o= 5719
AFEAAN T ARHAA, JASHSA ol 2A4, B7t
A7) 2} 381 H«l %XIE, Kl
o] 4] Q%‘%’ﬂlb 4718} AF(A
DIt 13749 FEAE ﬂ%%%ﬁll
ol 2709 (AL, FE)E 67H94 FEAE
Fo1A EA AeF o= 47]2] dek(Rby] B, A}7)A

;‘d’, 7\}71%ﬂ, %onq q EHE)JJ— 1()7]-]_,] 6(]5]E;(];L. ]"?‘é

%, B471%

FL

i

el U A= Lee(2019)=
ZAZ YA mAFS] AR AT QA pEE RAFSHO]
thetul st QERE] AtolE Bre Wil Lee(2020)
© Y Ao OE YA s AT d4E 2AF
oto] A e HE3 ovkE 2ARSHITh Jeong, Park
7} Hwang (2013)-2 A GALS] A|ufa A 2] @AFS] 2] 5o
F ATE Sl AF 2 S5 J9S welsieitt. Hong,
KimT} Choi(2020)= St 2t x| B2 A} AR HE 7t
shal Btgst A5 AAISHTh ogx thefet Eolel
A A2 BAREY] Aol gk w4 o] o]Fo|R|aL §lo
U A dsA g QAT BeE dAte vEe A

| gjgr 014 ¥ s 2tE 27



=
TRE, FYE, Ws 87 29
2z ‘

A gk, gl g, e T8

SPSS 22,0 for WindowsE ARE-3lo] ZAX]EALE]

AFFo| F 2T -3 EX(Importance—Performance
Analysis; TPA)S E3 gFo] @4H Q=9 &z o
o] 4w Ajol7} EAsHA WAt

ghs

3) H2|X|(Borich) 27 EA

oAefo] 9HE9E HElA TAL A1Es 0% w3}
th(Borich, 1980), X |z dkgof 2]3) i

o] Q3T AR H|art 7hsste] HAE %-z‘ﬂ 2]
BEAGA ojH o5k 3_457} /U-EH?H o= %ﬂ’ ko
2 g 4 91

BERRE

] Z}

ﬁ
4o P
- i) —l:ﬁ H>
H
N
rflo i

i oto fy & o

(Pyun, Lee, & Park, 2012)(Figure 1),

The locus for focus &L QT LEE= d2F =2l &
A 4 520l Aol2 FHske WO APEE &
29 72z0n W4 49 $22 HZE0R T84
of 7 B 71EOR APRHOR YT 24 29

Table 1, Competency cluster and competency of sensory integration intervention

Competency cluster

Competency

Overall knowledge of occupational therapy

Theoretical knowledge

Expertise

Evaluation skills

Analytical skills

Intervention skills

Expert advocacy

Education

Professionalism

Ethics consciousness

Political interest

Communication

Interpersonal relationship

Collaboration

Self—confidence

Self—reflection

Personal character

Self management

Positive attitude
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2XRCL-PCL)*mRCL
N

Borich’s needs =

RCL : Required Competency Level
PCL ! Present Competency Level
mRCL @ Average score of RCL

N ! Total Number of cases

Figure 1. Borich needs formula
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Figure 2, The locus for focus model

Table 2, General characteristics of subjects

o, SAHEHES 471 WA 49, AHEES &
z2217 Bagk 715704 %ﬂgi At 2= 9l

1. CHEXE QA

Jm
0x

AA S & 303 4 T WA 12.9%, o
4 87.1%0] AL, trol= 26~304|7} 47.9%, 82 o}
AL 66%, HEAE HEAE (S AT 7F 50, 5%
7P wekth, Wol= et 29.0514.734], AAAE 7
ge Wt 59214114, AAEIANE AYL HP
3.81£3.30W 0| i tH(Table 2),

2. LLEHE A0l (3t ZRE 4

!

=
) ST, Sl Rt AU
ojepe] A SAEF 2

ofl4] LFERGHEH(p(,001) (Table 3),
ZEUFA oo clgad 24 An FRmolA:

Y u}l £

Unit: number, percent

Characteristic Division N %
Male 39 12.9
Gender Female 264 87.1
Total 303 100
21~25 68 22.4
26~30 145 479
31~35 56 18.5
Age 36~40 30 9.9
41~45 2 0.7
46~50 2 0.7
Total 303 100
College degree 63 20.8
) First degree 200 66.0
Academic career ,
Master “ s degree 40 13.2
Total 303 100
HAESAE ARG Y YR[EA] HFE Ggko) gisr 14 & w5 852= 29



Characteristic Division N %
General hospital 10 3.3

University hospital 5 1.7

Rehabilitation hospital 25 8.3

Nursing hospital 9 3.0
Organization Developmental center 153 50.5
Pre—kinder 19 6.3

Child hospital 9 3.0
Other 73 24.1
Total 303 100
<5 160 52.8
6~10 107 35.3

11~15 28 9.2

Occupational therapy career 16~20 7 93

(years)

21~25 0

26~30 1 0.3
Total 303 100
<5 238 78.5
) ) 6~10 54 17.8
Sensorz/a ;Ielte(igr(il]t;z?s;herapy 11~15 7 923
16~20 4 1.3
Total 303 100

£A 4,35+ 667, JNAA EA 427 754, dAdTA S §2194) 401+ 911, A WA 3.01£.91
4,18+ 794, AE7}9)A] 4,05+, 808 AR QAA5HSA A, AR 113 2,93+ 794, 18 2,801,957 AR

o @A A= A 3.47£.814, A EA4

3,401 774, AEA 319+ 704, AE7F)A] 3,19+ 69
A Az =4 d4e= A UrEME}(Table 4).
TS A 9% 6‘H A BA A7 A4
A W 9o FaEs FA71% 4.381.70%
H7}7)% 4.38+ 757, H471& 4,361,754, 2|
3 dubx2] 4.35%.63%, AAELEA olEA4]

4,28+ 727 ¢AZ UElth @4 $3es SA7E
3.351. 734, AUA = YR 3.17£.67H, £47]
& 3.161.813, Hrl7|& 3.161.847, HZ-EEA
ol224] 3 11+ 774 AR YEt FA71E2 A
4 g Y oE EH’W@ Hr} BE =7 Urﬁ}kk?ﬂ
4253
Aog UrEP”E}

At W oFY] 99 SR EE 2794
e 13 410+ 819, A A

SAm et 27

AR el et
4,98+ 867,
4,00£.95%, WS 3.81+1.05%9
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Table 3, Analysis of the difference in importance and performance of competency and competency cluster

Variables t )2
Competency cluster 1. Expertise 25.132™ .000
1. Overall knowledge of occupational therapy 25.389™ .000
2. Theoretical knowledge 23.122™ .000
3. Evaluation skills 21.971™ .000
4. Analytical skills 22.325™ .000
5. Intervention skills 22.577™ .000
Competency cluster 2. Professionalism 19.803™ .000
1. Expert advocacy 22.485™ .000
2. Education 16.709™ .000
3. Ethics consciousness 5.631" .000
4., Political interest 17.023™ .000
Competency cluster 3. Interpersonal relationship 15.595™ .000
1. Communication 16.285™ .000
2. Collaboration 12.846™ .000
Competency cluster 4. Personal character 19.202* .000
1. Self—confidence 16.054™ .000
2. Self-reflection 18.206™ .000
3. Self management 18.108™ .000
4. Positive attitude 13.186 .000
*pK.001
Table 4, Importance and performance of competency cluster Unit: point
Competency cluster Importance Performance
(M=£SD) (M=£SD)
Expertise 4.35*.66 3.19£.70
Professionalism 4.05£.80 3.19£.69
I?;T;EE;ZE?SI 4.18%.79 3.47+.81
Personal character 4.27+.75 3.40x.77
M=£SD: Mean=*Standard Deviation
Table 5, Importance and performance of competency Unit: point
Competency Importance Performance
(M=£SD) (M*SD)
Competency cluster 1. Expertise
1. Overall knowledge of occupational therapy 4.35%.63 3.17£.67
2. Theoretical knowledge 4.28+.72 3.11£.77
3. Evaluation skills 4.38%.75 3.16%.84
4. Analytical skills 4.36x.75 3.16%£.81
5. Intervention skills 4.38£.70 3.35%.73
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Importance Performance

Competency (M+SD) (M£SD)
Competency cluster 2. Professionalism
1. Expert advocacy 4.10%.81 2.93£.79
2. Education 3.81F1.05 2.80*.95
3. Ethics consciousness 4.28+.86 4.01+.91
4. Political interest 4.00£.95 3.01+.91
Competency cluster 3. Interpersonal relationship
1. Communication 4.11*.86 3.32+.81
2. Collaboration 4.25%.81 3.62%.91
Competency cluster 4. Personal character
1. Self—confidence 4.31%£.79 3.41£.91
2. Self—reflection 4.28+.81 3.33£.87
3. Self management 4.34+.79 3.31£.93
4. Positive attitude 4.15%.85 3.54*.86
M=SD: Mean=*Standard Deviation
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g 13, 18, AAH BAE AR G0z v

Wth(Figure 4).

(p.001, =25.132). EAH O Selat zfolo] me} 3
3) SMa9| ES YIF BA 2l A 912 Borich®] 8% B2 Fof w3 A2}
gow, 7 A3 FAsct ARAA g Fast
Borichd] 7% 4 23 HE d%Po FAE A AAHE ARY okt A4 SalAE b ¥
Table 6, Borich analysis result of competency cluster Unit: point
Competency cluster hr(ll\[zoitseg;e Pe(rl\f/i)irg%r)lce Gap Ranking t—value i(e):g: Ranking
Expertise 4.35 3.19 1.16 1 25.132™ 4.89 1
Professionalism 4.05 3.19 0.86 3 19.803™ 3.62 3
Interpersonal relationship 418 3.47 0.71 4 15.595™ 2.99 4
Personal character 4.27 3.40 0.87 2 19.202™ 3.66 2
Average 4.21 3.31 0.91 - - - -
" pK.001, M*ESD: Mean=Standard Deviation
Table 7, Borich analysis result of competency Unit: point
Cogﬁzzzicy Competency Ir?l\p;[oi{tggse Pe(rl\f/([)irgaDr;ce Gap Ranking  #—value iggg: Ranking
Overall
k:xgiigfn;f 4.35 3.17 118 3 25389 118 3
therapy
Expertise Eﬂgﬁgg? 1.28 311 117 4 231227 117 4
Evaluation skills 4.38 3.16 1.22 1 21.971™ 1.22
Analytical skills 4.36 3.16 1.20 2 21.971™ 1.20 2
Imesrlziir;“"“ 438 3.35 1.03 6 22577 103 6
Expert advocacy 4.10 2.93 1.17 22.485™ 1.17
Education 3.81 2.80 1.01 8 16.709™  1.01 8
Professionalism e 4 101 027 15 56317 02 15
Political interest 4.00 3.01 0.99 9 17.023™ 099 9
Interpersonal Communication 4.11 3.32 0.79 12 16.285™  0.79 12
relationship Collaboration 4.25 3.62 0.63 13 12.846™  0.63 13
Self—confidence 4.31 3.41 0.90 11 16.054™  0.90 11
Personal Self—reflection 4.28 3.33 0.95 10 18.206™  0.95 10
character Self management 4.34 3.31 1.03 7 18.108™  1.03 7
Positive attitude 4.15 3.54 0.61 14 13.186™  0.61 14
Average 4.23 3.28 0.94 - - - -

*p<.001, M*ESD: Mean*Standard Deviation

FHEGEANE G AR YT o) HFt oY U g aFE 33



Table 8, Education needs for competency cluster

Unit: point

Competency cluster M=SD
Expertise 4.26%£.67
Professionalism 3.83£.90
Interpersonal relationship 3.851.94
Personal character 3.05£.76
M=SD: Mean*Standard Deviation
Table 9, Education needs for competency Unit: point
Competency cluster Competency M=SD
Overall knowledge of occupational therapy 4.24* .66
Theoretical knowledge 4.22+.73
Expertise Evaluation skills 4.31%£.76
Analytical skills 4.30£.73
Intervention skills 4.21+.72
Expert advocacy 3.96£.86
o Education 3.72%1.05
Professionalism : :
Ethics consciousness 3.77*£1.18
Political interest 3.87£1.01
) ) Communication 3.87%£.93
Interpersonal relationship -
Collaboration 3.83£1.05
Self—confidence 3.87%1.04
Self—reflection 4.01+.94
Personal character
Self management 3.70%1.14
Positive attitude 3.6611.07
M=*SD: Mean=*Standard Deviation
53 gelom ek, stelojy 24w, 29 A IV, o &
VI H71sE, A7), AdAR GV, 4E
HEA olE2AA =M= YElEthTable 6, 7). = daF HAELSTAE sk AAAEA
3034 A A FoE, FYE, WS 8
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3g o Wy 4 9t 71 2ARE A
AA S92 303 Y AT gL o sl Ith. 30378 ZAARALY 7H1A EA &4
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A 4.26% 674, tdHA 3.85%.94%, AFE7}94 26~30M|7} 47,9%, o+ AL 66%, HAl= W
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Byt SR Brble 4.311.76%, #A7s 29,0514, 734, A7 AYE Hat 59214 114,
4,30%.734, AYA® URHAIA] 4,241 667, FA7] xipda g % B+t 3.81£3,30d0]qlt}, AdY &
121177 G B eom, 49 9% 5 Pl LISl BETARE She SHEAYNRA
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T, A AL 27AOI T S A A1 wok
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Abstract

Investigating Professional Competency and the Needs of Training for
Occupational Therapists Using Sensory Integration Interventions

Jung, Hyerim', Ph.D,, O.T., Lee, Ji-Hyun' , Ph.D,, O.T.

*Dept, of Occupational Therapy, Baekseok University
**Dept, of Occupational Therapy, Ul University

Objective : The aim of this study was to determine the priority competency by analyzing the
importance, performance, and educational requirements of occupational therapists to develop a
competency in performing sensory integration intervention,

Methods : Occupational therapists were surveyed by gender, age, educational background, work
location, occupational therapy experience, and sensory integration therapy experience, The
difference was investigated through the importance—performance analysis of competency, and the
priority of the competency was investigated using the Borich demand analysis method,

Results : The therapists recognized professional competency as the most important, whereas
performance was the least important, In all sub—competencies, the importance was high, but the
performance was low, As a result, the education requirement was highest for professional
competency, The importance—performance analysis revealed that professional competency was the
area requiring the most urgent improvement, As a result of the Borich demand analysis, statistically
significant differences between the importance of all competencies and the actual performance, The
most significant difference was found in the professional competency group.

Conclusion : The occupational therapists in this study who performed sensory integration interventions
recognized professional competency as the most important but most lacking in actual clinical
practice, The results of this study will be used as guidelines for developing competency—based

sensory integrated intervention curricula,

Key words : Competency, Education needs, Importance, Performance, Sensory integration intervention
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