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Abstract

This study tried to find various alternatives teelithe rest of life positively by examining whetagisfaction
with work in old age has a positive effect on psjafiical adjustment in old age. Using the 15th (@0Qata
of the Korea Welfare Panel Study (KOWEPS), 117 anen355 women were analyzed as a sample to verify
the effect of job participation satisfaction amdhg elderly on psychological adjustment.

The results of the regression analysis in this p&bel1.680, p<.001) were analyzed to be significarhe
results showed gendei<-.192, p<.001), agefi=2.004, p<.001), and job participation satisfacti@sr-3.726,
p<.001). Therefore, it was found to have an eftatipsychological adaptation. In terms of genderyas
found that men had higher psychological adaptabtlian women, and that the lower the age, the hitiree
psychological adaptability. As a result, it was fioned that the elderly's job participation is anrgile
economic part of the elderly, and the psycholodycalositive influence increased. The higher the job
participation satisfaction, the higher the psyclgptal adaptability.
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1. INTRODUCTION

As the average lifespan of human beings increastesest in quality of life in old age is increaginn old
age, negative characteristics such as a decreaseoimomic activity, deterioration of physical hba#nd
disconnection of social relationships appear. Timegmtive characteristics affect the psychosoeiel @f the
elderly and cause them to lose the meaning offdnéol come, leading to severe depression [1]. Bggion in
old age is characterized by being difficult to @me@ne compared to other age groups [2].

Depression is a phenomenon experienced by indilddhat it is caused by social isolation or relasibips
with others, and is also exacerbated [3]. In otdesolve the isolation of the elderly from socigtye elderly
jobs project appeared.

The elderly job project has effects such as adipisiof new roles, securing social support netwprks
recovery and maintenance of physical and mentalttheand income generation, and has institutional
advantages to solve complex problems for the gldérb].

According to the Korea human resources developnmstitute for the elderly, the types of jobs foeth
elderly can be divided into social activities fhetelderly and jobs for the elderly as shown inl@dh which
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can be further divided into 7 types.

The elderly job project was started in 2004 and@@3,people participated in the initial stage, abdua
684,000 people participated in 2020. However, feation with jobs for the elderly has different utts
depending on the type of participation in the jobjgct. This type of participation is divided intducation

type and public interest type, and the resultsaar®llows.

Table 1. Types of job opportunities for the elderly and their main contents

Budget support Active personality

Division Category Main Content type
Public interest  Activities in which the elderly participate Local volunteer
to improve self-satisfaction and sense government (Social Activities)

Public type Talent Sharing

Activities

Social service type

Civilian

Market type
business group

job placement
type

Senior
Internship

Senior-friendly
company

of achievement, and to promote the
public interest of the community.

A variety of volunteer activities in which
talented seniors voluntarily participate
to improve self-satisfaction and sense
of accomplishment, and to promote
the public interest of the local community.
Jobs that provide services to areas in
need of social assistance (community
care, safety-related, etc.) by utilizing
the experience and activity capabilities
of the elderly.

A part of the labor cost of the participants
is supplemented, and the elderly job
is operated year-round with additional
business profits.

A job in which a certain amount of
wages can be paid for the working
period by linking a person who has
completed a certain training or has
related work skills to the demanding
party at the request of the demanding
party.

A business that induces continued
employment by subsidizing labor costs
to companies to promote employment
over the age of 60.

Support for the establishment of
companies that employ a large
number of elderly people in suitable
occupations where the elderly can
have a competitive edge.

current subsidy

private  current Work

subsidy

Local
government
current subsidy

Local
government
current subsidy

Local
government
current subsidy

private current

subsidy

private current
subsidy

* 2021 Ministry of Health and Welfare Senior Healttelfare Project Guide

First, education type: The elderly who participatethe elderly Job project had relatively hightjzfpation
satisfaction. In particular, it was found that #lderly who participated in the education type weighly
satisfied with the participation in the elderly jploject [6].

Second, public interest type: The lower the montkipuneration, the higher the job content satigfact
the higher the participation continuity. However the case of the education type, the higher thegmtent
and the higher the satisfaction with peer relatiguss the higher the participation continuity [7].

In old age, most people do not have regular incdoesto retirement or health problems, so they thee
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rest of their lives depending on pension or propdrherefore, the economic problems of old agechrsely
related to psychological adjustment. The activetyhsuggests that the elderly can age successfuthyigh
active and active activities. Based on this batsitsan be seen that quality in the physical, psiadjioal and
social domains is important for the success faattine life of the elderly [8-9].

Most of the studies related to job participationtfee elderly are centered on studies related riocfzation
satisfaction and sustainability. Therefore, theesr®t many studies on changes in job participaatisfaction
on the quality of life of the elderly.

In particular, there has been no study on the effiejob satisfaction on the psychological adaptatf the
elderly so that they can live the rest of theiesipositively.

Therefore, this study aims to investigate whetbérparticipation satisfaction has a positive effattthe
psychological adjustment of the elderly. In additisve would like to explore alternatives for psyicigical
adaptation of the elderly.

2. RESEARCH METHOD
2.1 Research subject and analysis method

In this study, to analyze whether job participatgatisfaction of the elderly affects the psychatagi
adaptation of the elderly, 15 of the 2020 Korearifsve Panel Study (KOWEPS) we analyzed the car.data
In 2006, 7,072 households were included in theesuon participation in the employment project foe t
elderly, and new households were added in the diatvey due to reasons such as dropping out. 115t

survey, 6,029 households were surveyed.

The Korea Welfare Panel can know data such as iacaonsumption, debt, wealth, and various living
conditions of elderly households, and it can b& ssesuitable data for this study because it cankctvhether
or not they participate in a job. Therefore, inartb obtain the most recent information, the Iitta of 2020
was used for analysis.

In this study, a reliability test was performeditiermine the reliability of the measurement tboaddition,

a frequency analysis was performed to find outgingeral matters of the subjects to be analyzed.

Here, T-test and one-way analysis of ANOVA werefgrened to examine differences according to
individual characteristics. In addition, correlatianalysis and regression analysis were performédd out
whether satisfaction with job participation for telelerly affects the psychological adaptation @f ¢derly.
For the analyzed statistical package, PASW (Priediétnalytics Software) 21.0 was used.

2.2 Questionsused in the analysis

The job participation satisfaction variable was sugad as a question asking about job satisfactiuong
the questions about satisfaction among the 15tle&velfare Panel data.

The items consisted of 1) very dissatisfied, 2) tgadissatisfied, 3) mediocre, 4) mostly satisfiadd 5)
very satisfied.

As for the psychological adaptation variables @ #giderly, 6 items related to psychological adamtat
among the questions asking about the current stathe elderly were used for the analysis.

The item is ‘| don’t want to eat', ‘l am quite depsed’, ‘Everything felt difficult’, ‘I couldn’t €ep’, ‘| felt
lonely as if | was alone in the world’, and ‘| feiad.

2.3 Theresearch hypothesis
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<Study Hypothesis 1> The level of psychological mdton of the elderly will vary according to job
participation satisfaction.

<Study Hypothesis 2> Satisfaction with job partétipn will affect the psychological adjustment bét
elderly.

3. GENERAL MATTERSOF THE SUBJECTSOF INVESTIGATION

Table 2 shows descriptive statistics. As for theegal items of the survey subjects, 355 (75.2%gvemale
and 117 (24.8%) were male, and the age range wdsghest with 189 (40.0%) between 72 and 78 yadrs
79 183 (38.3%) between the ages of 85 and 68, 48%d) between the ages of 68 and 71, and 32 (6.78%)
between the ages of 86 and 92. As for marital staftthe survey subjects, widowed with 243 pergbh5%),
followed by married 209 persons (44.3%) and divdrté persons (3.6%).

Table 2. Descriptive statistical analysis (number of people, %)
I collection o

Division (Number of people) average (%) Sum

Men 117 24.8
S lit 100%
exualty Woman 355 75.2 °

Under 71

72 to 78 years 68 14.4

79 to 85 years 189 40.0
A 100%
ge old 183 38.8 °

86 to 92 years 32 6.8

old

Have a spouse 209 44.3

Marri Bereavement 243 51.5
arage Divorce 17 3.6 100%

status ,

Separation 2 0.4

Single 1 0.2

Sum 1,416 100

3.1 Differencesin psychological adaptation according to job participation satisfaction

Table 3 shows a one-way ANOVA was conducted to fintdwhether there is a difference in psychological
adaptation according to job participation satigéact

Table 3. Job Participation satisfaction (number of people, %)
n Mean i;%?;?(;g F scheffe
Very dissatisfied (a) 2 2.79 151
generally dissatisfied (b) 17 1.79 .63
Just so (c) 123 1.60 51 5 258 a>b
Generally satisfied (d) 319 1.49 51
very satisfied (e) 8 1.36 .40
Sum 469 1.53 .595
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As a result, it was statistically significant asii258 (p=0.001). Therefore, the null hypothesis megescted
and the alternative hypothesis was adopted.

As a result of the post-test, there was a diffeednche average between 'very dissatisfied' agnkeiglly
dissatisfied' according to psychological adaptaftidre average score for 'very dissatisfied' ofgaliicipation
was 2.79 points and the average score for 'gepelighatisfied’ was 1.79, showing a relatively leighverage
score for psychological adjustment than 'very disBad' in 'very dissatisfied'. Therefore, as aule of the
study, the hypothesis that ‘the psychological adpesit level of the elderly will vary depending ambj
participation satisfaction’ was supported.

3.2 Correlation analysis

The correlation of the measured variables is showtable 4. Gender was found to have a significant
negative correlation with age, and psychologicalstchent showed a significant negative correlatiih job
participation satisfaction.

Table 4. Correlation analysis

Adaptation job

Variable Gender Age Psychological participation satisfaction
Gender 1
Age -167™ 1
Psychological -0.16 .012 1

Adaptation job
participation satisfaction

N = 469. *p < .05. **xp < .001

-.039 .398 -176™ 1

3.3 Psychological adaptation according to job participation satisfaction

A regression analysis was conducted to verify tleceof job participation satisfaction among thdeely
on psychological adaptation, and the results ave/shin table 5.

Table 5. The Effect of Job Participation Satisfaction on the
Psychological Adaptation of the Elderly

o Model
Division
B § t
Gender -.236 -.192 -4.226™
Age .059 .091 2.004™
Satlsfac_tl(_)n vy|th job 148 164 3.796™
participation
R2 .064
R2 increment .070
F 11.680™

As a result of regression analysis (F=11.680, pk),00 was analyzed as significant. For gendier-.(192,
p<.001), ageff=2.004, p<.001), and job participation satisfacf{jpr3.726, p<.001), these results were found.
was found to have an effect on psychological adiptaln terms of gender, psychological adaptatias
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higher in males than in females, and the loweiathes the higher the psychological adaptation was.

It was found that the higher the satisfaction wati participation, the higher the psychologicalustinent.
Therefore, as a result of the verification of thigdy, the hypothesis that ‘job participation $atigon will
affect the psychological adjustment of the eldexigs supported.

Therefore, as a result of this study, there wermiméwo types. First, most of the studies so favébeen
related to the job participation satisfaction andtainability of the elderly. However, this studgrified the
effect of job participation satisfaction on the gisglogical adjustment of the elderly. It is juddbdt this has
laid the foundation for presenting the directiorsotial welfare practical intervention.

Second, it was confirmed that the elderly's paréittion in work had a positive effect not only or th
economic part of the elderly, but also on the peladical part. Therefore, it is important to sectime quality
of life of the elderly as the average life expectais increasing. Therefore, this study suggestedniportance
of jobs in specific social welfare interventions fbe psychological adaptation of the elderly.

4. CONCLUSION

The purpose of this study is to explore whetheisfaition with job participation has a positiveesff on
the psychological adaptation of the elderly anexplore alternatives for psychological adaptatiérihe
elderly. For this study, it was verified using datan the Korea Welfare Panel.

As a result, it was found that the more satisfieg ¢lderly were in their job participation, thetbethey
were in psychological adaptation. However, it haliiratation in that it could not measure varioushe

variables used in this study. Therefore, follow-sfodies are needed to more accurately measure the

relationship between psychological adaptation abdoprticipation satisfaction.
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