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Abstract His study was started in the sense of examining the direction of nurturing calligraphy education
professionals as the Act on Promotion of Calligraphy was enforced. The purpose of this study is to derive the
direction of nurturing manpower in the calligraphy field, and to suggest a direction for nurturing professional
manpower different from the existing Seodang-style and apprenticeship methods. To this end, we first looked at
the current status of manpower in the calligraphy field through a fact-finding survey and prior research. As of
March 2022, the overall status of the curriculum of the Department of Calligraphy at Korean universities was
analyzed and its characteristics were examined. In this study, the direction of nurturing professional manpower
using teacher job training and the direction of nurturing professional manpower through designated institutions
were presented. For the direction of nurturing professional manpower using teacher job training, we selected an
autonomous training method that enables training members to collaborate together to enhance the competency of
participants. presented as Training and training for professional manpower through designated institutions Major .
operation . A total of 26 programs were presented for communication competency.

Key words : Calligraphy, Calligraphy Promotion, Professional Manpower Training
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